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John Therkelsen
Assistant News Editor

The majority of professors in

the College of Liberal Arts re-

ceived a “satisfactory” evaluation

in their performance reports for

the past year, according to Dean

of the CLAPaolo Cucchi.
University PresidentTomKean

. was quick to note that the evalua-

tions were part of a larger plan.

“We are working to address [sal-
ary] inequities,” he said.

According to Professor of Po-

liticat-Science Dick Rhone, the

elected faculty representative to

‘the Faculty and Staff Compensa-

tion Committee, a subdivision of

the Presidential Planning Com-

mission, many members of the

CLA faculty and staff currently
receive different salaries even

though they are “of equal years in

rank [and] performing equally.”

Both Rhoneand Cucchi said

the near-universal “satisfactory”

evaluations were the result of an

agreement made between the Ad-

ministration and various faculty

committees.
The mediocre ratings would

serve to curb the salary raises that

traditionally accompany above-

average ratings.

In essence, “the faculty agreed

that they would forgo increases

based on merit” for one year,

Cucchisaid.

DARCY PARISH

University President Tom Kean
has been working with faculty.

Most faculty members did re-

ceive a raise based on experience.

“Any faculty member performing
adequately gota 3.1 percent salary

increase”this year, Cucchi said.
After providing the flat percent-

age increase, themoney remaining

- was used to address internal salary

 

   

Returning students greet

new arrivals to campus

Orientation Committee members met first-years Wednesday.
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inequities, according to Cucchi.
He said that this was part of a

plan instituted by the Faculty and
Staff Compensation Committee.

Cucchi summarized the plan.
“There ought to be a minimum
salary that any faculty member
should expect when he orshe has
been at Drew at a given rank for a
number of years,” he said. :

Salary money left over after

the near-universal 3.1 percent in-
crease went toward reducing sal-
ary inequities. Any professor of a
certain rank and performance,
who was earning less money than
the agreed-upon minimum sal-
ary, received a raise equal to 25
percent ofthe difference between
the two salaries.

The plan to temporarily refrain
from merit-based increases to ad-
dress salary inequities has
Rhone’s Support.

“I think we’re on our way,he.
said. “Ifwe simply stick with [the
plan] for another coupleofyears,
getting adequate money into the.

salary pool, distributing it in a

purposeful way ... then the prob-

lem doesn’t come back. We'll

have a case where faculty mem-

bers of equal years in rank who

are performing equally are going
See SALARIES, page 3

Drew, Madison
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‘HCHpersonnel
Darcy Parish
Photography Editor

The Office ofHousing, Con-
ferences and Hospitality(HCH)
will face a difficult first few
days ofthesemester dueto ast

minute changesin staffing.
- oordinator Karen

im HousingCoordinator for HCH.

esigns,

Housing Committees busiest
times of the year. Despiteher
suddendepartire, those atHCH
who have taken on Fontana’s.
responsibilities have main-
tained that things will go as
smoothly as they have in the
past.
The Housing Coordinator’s

responsibilities include assign-
ing housing to all University
residents and visitors. Accord-
ing to Vice President of Ad-
ministration Peggy Howard,

See HCH, page 2  
 
 

work to bring

AIDS Names Quilt to Forum
Joy Ellas
News Editor

During the past year, some

members of the Drew Commu-

nity and some citizens from the

town of Madison have been en-

gaged in an effort to bring ap-

proximately 175 panels of the
Names Memorial Quilt Projectto
Drew nextspring. The purpose of
the nationwide projectis to com-
memorate those who have died of

AIDS and to educate other mem-

bers of the national community.
The Drew project was initiated

almost a year ago when the Of-

fice of Student Life submitted a
proposal to the San Francisco

Quilt Agency, the organizational

headquarters of the Quilt Project.
The Drew venture is nearing the
end of the application process,

which has included setting up an

administrative structure and asite

inspection by an agent ofthe San

Francisco Quilt Agency.
“Bringing the project here to

Drew grew out ofa real commit-

ment to our current students,”

University Chaplain Victoria

Erickson, a co-chair of the local

effort, said. Director of Health

Services Kathleen Nottage and

Health Servicesstaff worker Diana

Bernstein are the other chairs.

Erickson viewsthe project as an

opportunity to provide further edu-

cation about the risks and facts of
HIV infection. “[Drew is} a major

educational site in this geographi-
cal area,”Erickson said.**One of
the newest populations[at risk of]

becoming HIV positive is white,

middle-class women and babies...

[and] we're sitting in an areaofthe

highest risk.”
She also considers it an opportu-

nity to strengthen the University’s

ties with the regional community.
“Several of the [potential] benefi-

ciaries ofthe project are based in

Newark,” Erickson said. She

stressed the growing importance

ofthe relationship between Drew
and the educational and cultural

opportunities available in New

York City: :
“Groups such as the Madison

Health Department and the local

chapter of the Red Cross are also

involved in the Names Quilt

Project. Erickson is optimistic

about continued support fromout-

side Drew. “We have a growing

list of supporters ... and maybe
~

-

businesses will get involved as
well,” she said. :
The basic cost ofthe projectis

expected to be between $12,000

and $17.000, all of which 1s ex-

pected to be raised by fundraising

and donations from a variety of

groups and foundations.

Professor -ef~Economics Don

Coleis in charge of local panel-

making efforts. Students and other

members of the community are

encouraged to participate, either

by making a private contribution

or as part of larger plan with a

department, club or other campus

organization. Efforts are being

made to bring as many Drew-re-

lated and New Jersey panels as

possible to Drew.

The exhibit is to be housedin

the William E. and Carol G. Simon

Forum and Athletic Center and 1s

expected to take place during late

April. It will be the largest show-
ing ofthe Quilt to have been seen

in North Jersey.

*... Students are really excited

about this, and they're talking

about it, so I think 1t was the night

thing to do. Weread the student

bodycorrectly.” Erickson said.
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Activities
®

Fair today at

U.C.
If you are a first-year student

who wants to get involved, go
to the University Center patio
between 1 and 3 p.m. today.
Representatives from every
club on campus will be there

with information about their
organizations. You can sign up

for the various activities that
might interest you. Look for the

Acorn table to be put on our

distribution list.

—The Acorn NewsService

Elie Wiesel
Essay Contest
The Elie Wiesel Foundation

for Humanity is sponsoring an

essay contest for undergradu-

ate college juniors and seniors.

Essays are to address ethical

‘issues confronting a complex

world. Essays should be 3.000

to 4,000 words in length and
must be the original unpub-
lished work ofthe author. Pieces

“must be submitted on behalfof

a student by a university

adminstrator and be accompa-

nied by acompleted entry form.

Entries must be postmarked by

January 13, 1995. Interested stu-

dents should see Dean Lawler
in Brothers College.

—The AcornNews Service

? ®

AIDS Hotline
This fall, for the first time,

Health Services is offering an
on-line AIDS hotline that, ac-
cording to health educator
Christine Shesler, provides a

“help-line tree” with confiden-
tial information aboutthe H.L.V.
virus. The recorded messages

have information on transmis-
sion, testing, treatment as well
as on and off campus counsel-
ing.. The hotline is funded

through a grant from the New

Jersey Collegiate Consortium
for Health and Education. In
addition, the project has the

| support of the Madison AIDS
Committee, which will publi-
cize the service locally.
—The Acorn News Service

German

Exchange
Junior Sara Hayman is the

first student to take part in a

newexchangeprogram between
Drew and Philipps-University

Morburg in Germany. The in-

stitutions can exchange up to
two qualified students for one
semester or academic year.

Drew students at Morburg will
focus on European studies in

the social sciences and the hu-
manities. Students will paytu-

ition to their own colleges and

cover the room and board of

their exchange partners. Dur-

ing the 1994-95 year, two Ger-

man students will study at Drew.

—The Acorn News Service
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Bookstore features new look
Alison Kinney
Assistant News Editor

Althoughthe recently renovated
University bookstore offers a vari-

ety of merchandise, its emphasis fF

remains on the books themselves.

featured at the center ofthe store.
Speidel added that the bookstore
is emphasizing the academic na-
ture of its customersand “the art
ofreading and learning.” Although

With the assistance of the Follett Lo

Corporation, the bookstore has
succeeded in rapidly designing a

more organized, attractive appear-

ance.

The Follett Corporation is a na- gg

tional contract administrator that

~ operatesapproximateiy450 stores
and employs approximately 8,000
workers. According to Director of §
Purchasing Harry Scarpa, Follett
"has an independent contract by |
which it bears the right to operate §
the bookstore in University space,
enabling it to proceed with the |
‘renovations. Bookstore Manager §

David Speidel said that the Follett §
headquarters in Chicago provides

computers, technologicalfeatures,

and managerial support. In addi-

tion to that, the President of Follett
visited the bookstore personally in
order to design and approve reno-

vations.
Follett designers and architects

planned the new layout, and the
company financed the lighting,
carpeting, electric wiring, and air
conditioning. Drew contributed by

replacing leaking windows with a

new brick wall and byrepainting

the Multicultural Center, which
housed the bookstore during the

summer renovation. Under
Follett’s direction, the entire pro-
cedure took only six weeks, start-

ing at the end ofMay and ending in
mid-July.
“We changed the focus so, when

you walk in, you see books,”

Speidel said. Previously, conve-

nience items were arrangedaround
the cashier. Now, trade books are

KINGS ROAD GARAGE

RS
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David Speidel has been the Book-

store Managerforfive years.

merchandise is more efficient.
While convenience items and Uni-
versity merchandise appear on the
left, books dominate the center and
right-hand side ofthe store.
The bookstore currently carries

approximately 15,000 trade book
titles. The store offers a widerange

of books, from classic literature to

psychology, from travelto current
NewYork Times best-sellers. The
store’s fiction and children’s sec-
tions also include works by for-
eign and minority writers. “We try

to reflect the community,” trade
book manager Liz Haeussler said.

She and Speidel said they are

proud of the stores reputation for
quality, unusual for a store at a

schoolthis size. “We're getting a

very strong selection,” Speidel said,

mentioning also that “one minister
drove 35 miles” to the store in
order to find a certain book. The
bookstore has a large businessin
special orders and can ship books
to customers, as well.

Another advantage to the Follett-
Drew association is a greater pool
of resources. Follett has superior
access to price structures and used
book companies, advantages that

_can be passed on to customers at
Drew. As a result, the store has
increaced the used hook division.esowes on JY

The bookstore also has better ac-

cess to national advertising; next

week, for example, the store will
hold a Fruitopia promotion.

“Rush Week” for the bookstore
started Wednesday with the arrival
of the first-year students and is
expected tocontinue through Tues-
day. The store hashired five cash-
iers and assistants in the textbook
area to supplement the usual staff
for this week. Students also now
may use the declining balances on
their new debit cards in order to

. make bookstore purchases.

 

 placebeforethen.- =

 Despit theho protien:inher-  
 

has a new location

as of September 1st

at Exxon Madison Car CareCenter

122 Main Street, Madison
At the corner of Greenwood and

Main Street

Same PhoneNumber: 377-1126

Kings Road is now offering a 10% discount on

most parts and laborto all Drew students, staff

and faculty. Present your Drew ID when making

an appointment to take advantage of this offer.

Alison Kinney
Assistant News Editor

According to statistics provided
by Dean of College Admissions
Roberto Noya, the first-year stu-,
dents who arrived atDrewWednes-
day are a talented and diverse
group.

This year saw a record pool of
2,275 applicants. Ofthese, Drew
admitted 1,726 students tothe Col
lege of Liberal Arts; ofthose, 336
enrolled. Once again, at 198 to
138, the women outnumber the

men. Three students are children

of alumni.
The geographic distribution f

ranges over 23 states and eight &
foreign countries. There are seven
international citizens from Japan,
Hong Kong, Indonesia and Nige-
ria. Eight other students come from
Hong Kong, England, Hungary,
Poland, South Korea and Taiwan.

177 students are from New Jer-
sey, 44 from New York, 21 from
Pennsylvania,17 from Massachu-
setts, 16 from Connecticut and 15

from Maryland.
The rest of the students come

from California, Colorado, Dela-

ware, Florida, Minnesota, New
Hampshire, New Mexico, Ohio,

Georgio, Hawaii, Illinois, Maine,
Michigan, Oregon, South Caro-
lina, Virginia and West Virginia.
When asked why she chose to

attend a school in New Jersey, first-

year student Shelley Norman from
South Carolina said, “I just wanted

tbe close to thatthriving civiliza-

norities, the highest percentage in
CLA history. Of them, 20 first-
year students are

African-American, 35 are
Asian-American and 19 are His-

panic.
Onefirst-year student, Marlicia

James, expressed her hope for the
Drew community. “I think this is a

t
v

Yat

NEWSa
variety of backgrounds

“We had people who liked us
right away,” Mike “Biggie” Fries,
a soccer recruit, said.

46 percent ofthe students ranked
in the top 10 percent of their high
school classes, and 74. percent
ranked in the top quarter. The me-
dian combined SAT score was
1150. :

TR on
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DARCY PARISH

A recently-arrived first-year studentis absorbed in her handbook.

chanceto correct [prejudices] and
really get to know what people are
all about.”

Approximately 67 students are
recruited athletes. Although there
is no precise count of enrolled ath-
letes, coaches estimate that about

20 percentofthe classis involved
in athletic programs. During the
year,more students become in-

volved.
“[Drew] mademe feel impor-

tant because it was the only college
that showed any interest

sportswise,” Stacey Trzesinsky, a

swimming recruit, said.

FOR(In(aaarRLeg

Call 1-800-824-WILD
TheHoustontoad RTE alkaloids — pharmaceutical
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it is on the verybrink of extinction, another member
of the Endangered SpeciesList.

NPNR[O1\VN WILDLIFE FEDERATION

1400 Sixteenth Street, N.\W,, Washington, D.C. 20036-2266

There are two Presidential
Scholars who received an artistic
merit award, nine Category I Drew

Scholars and 15 Category II Drew
Scholars. Suketu Shah, a Category

II Drew Scholar, remarked, “The

fact that you’re getting money is
very enticing ... It’s a very attrac-

tive offer.”
Kate Cyr, a Category I Drew

Scholar, added, “[The Drew Schol-

ars Program] gave me the opportu-

nity to get an education that I oth-
erwise would not have been able to

afford.”
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Professor ofMatias

:AleCandiotti, a formermem-
ber of the Presidential Plan-

ning Committee (P.P.C.), said
that pay increases based on
merit were formerly made on
informal “judgment.”

“The faculty is trying to
come up with {an official] cni-
teria for a merit system,”

~ Candiofti said.
Rhone noted that “we need
some clearer way to link [sal-

ary] increases toperformance.”
Kean agreed. “We would like
to get into a merit system,”
Kean said.
"When askedhow professors
with “better than satisfactory”
evaluationsfelt about the sys-
tem, Cecchi stressed that he

; withthese professors.
~Thegeneralconsensus,accord-
ing to him, was that “for one
year, it’s OK.”

For next year, both adminis-

tration and faculty figures ex-
pect to have a definite system
for linking performance and
salary. “Some kind ofcoherent
definitionof normal expected
behaviof is part of an overall
salary administration pro-
gram,” Rhone said.
To remedy this, the faculty

are coming up with their own 

:criteriaaspecifically defining meri-

_ toriousperformance and explain-
_inghowitwouldrelatetopay raises,
Keansaid.

Thiswould solve one problem in
the search for fair salaries: merito-
rious (and substandard) perfor-

mance would be clearly defined in
monetary values.

Administration has yet to devise
a strategy that would both fund
salary increases for professors who
perform better while raising sala-
ries of professors who are below
minimum salary levels.

Candiotti said this is simply a
matter of priorities: “Should we

resolve the entire [salary] inequity

problem before dealing with the
merit issue? Should we resolve both

" [issues] a little bit at a time...7" he
said.

Thisis one of the problemsthat
the Administration and faculty will
have te iron out over the next few
years. In addition, they must ad-

dress the fact that rectifying salary
inequitiaydoes not affect adjunct
professed.Payrestructuring affects
only “tenure trackfaculty.accord-
ing to Rhone.

Alsg; ifthe faculty creates a sys-
tem clearly defining rewards for
outstanding performance, it must
also acknowledge thepossibilityof
fess than satisfactory performance,
Rhone said.

“Just as extraordinary merit in-
creases have to be clearly defined
.. there has to be a policy of what

todo in those relatively few ... cases

atthe otherend ofthe spectrum,” he
said.

niesi

Besides the internal salary
inequities being addressed in
thepast few years by faculty
and administration, external
salary inequities stil exist.
Drew professors are paid

much less than theircolleagues

at peer schools, according to a
report by the Facultyand Staff
Compensation Committee.

Full professors at Drewre-
ceive a salary averaging
$60,300, while full professors
at Vassar get $67,300. Colby
professors, the best-paid i
Drew's group of schools,
ceive an average annual sih

of $74,400. The salary figures
were not adjusted for
cost-of-living.

This means that the finan-

cial position of Drew profes-
sors relative to their peers at
other schools is even worse
when oneaccounts for the high
living costs of the Madison

Such figures reveal that de-
spite a sustained effort in the
past few years. the Adnunis-
tration and faculty sull have
much work to do. However,
they are working together to

find solutions. Rhone said,

“Toits credit, this adminis-
ration,particularly [ Vice Prest-

dent for Finance and Business
Affairs] Mike McKiush, has

recognized that there is a prob-

fem publicly and has been will
ing ... to put forward as much
money as it can.”

  
 

 



 

“LEAD EDITORIAL
Welcome Class of ’98
Although Drew’s new catch phrase “the right school for right

now”bears suspicious resemblanceto a Pepsi slogan,the people

who created it cannot be accused of false advertising. Drew is

looking good, and the class of 1998 is fortunate tomake theirdebut

on campus while prospects for the school are looking so bright.

 

 

 

At risk of sounding dangerously nerdy, or like yet another of the

glossy college brochures so many ofthefirst years have thankfully

disposed of, we wantto be the first, or perhapssecond orthird, to

congratulateyoufor selecting Drew. Ss

Brilliant choice. After all, we made the same one.

Despite the fact that Madison is less than a hopping university

town, our corner of suburbia is quite cool. It’s close enough to

New York to allow urban adventurers easy access to city delights,

while more timid creatures can remain a safe distance away.

Our location is nice; the astute here can find things to do in

Madison and outlying areas. For the most part, college life is self-

contained, but far from insular. The campus hosts numerous

events and speakers. As the charm of suite and triple parties

inevitably wears thin, such events are a welcome alternative to

drunken revelry.
Drew has been able to attract top rate speakers. This summer,

"former Secretary of State Henry Kissinger and astronaut Alan

Shepard were featured as part of the New Jersey Forum. Thisfall,

former Secretary of Defense Dick Cheney and former President

George Bush are slated to speak. Regardless of whetheryou agree

with their politics, these individuals have shaped the course of

history. Moreover, our new University Forum, with its cavernous

interior is the ideal space to accommodate such world-class

political figures and their equally world-class egos.

Atrisk of breaking into a paean of praise, the William E. and

Carol G. Simon Forum and Athletic Centeris an awe-inspiring

facility. The people who staffit are not too bad either. We have a

newathletic director, and with her, new coaches inevery fall sport.

Most importantly, there are some impressive athletes in the first-

year class. The University is well on its way to building a

formidable athletic department.

Also high on ourlist of impressive new campus features are the

new meal cards, which will allow us to determine the combination

(if not always the content) of what we consume.

In terms of campusactivities, The Other End always promises a

more-than-hip scene. The theme houses, Womyn's Concerns,

Umoja, ASiA, and others run regular programs—most of which

are fantastic. Catch a performanceofthe New Jersey Shakespeare

Festival in Bowne Theatre or get involved in DUDSand star in

one. There are numerousactivities to join, tailored to most every

interest. Andifnothing suits your fancy, establishan organization

that does. .

With the possible exception of the splendor of campus inmid

October, academics are Drew’s most outstanding feature. The

faculty is involved and motivated. Our administration isequally

impressive, and surprisingly accessible.

And if a man in a suit and tie with a familiar, though not

immediately identifiable accent sayshello, say hi back. President

Kean is a friendly guy. Moreover, he’s often pretty insightful. In

fact, it was our esteemed President who managed to capture the

spirit of movement and growth at Drew: :

“We have taken Drew to a certain level, and now weare going

to maintain it. Doing so requires constant change, because at this

level, things don’t stand still.”
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‘The Opinion Section welcomes
letters and articles relating to any

topic you think is important.

If you have strong opinions and

wouldlike to be a regular contribu-
tor to The Acorn, look for us at the
Activities fair or attend this

semester’s recruitment meeting.

The Acorn also welcomes the oc-

casional letter or article. Comments,

complaints, praise for situations

here at Drew, inMadison, inNew

Jersey, America or anywhere in the
world are more then welcome.

Letters or articles submitted to

The Acorn mustbe delivered to The

Acorn Office on disk in U.C. 109

(near the U.C. desk) by Tuesday of
each publication weekby no later

then5 p.m. All membersof the
Drew Communityare encouraged

to express theirviews in the

Reader’s Forum.

 

   

  Letters withheld because of space constrictions will be printed in a following issue.
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"OPINIONS

Shedno tears for the baseballstrike: Geta life
Jeff Bathurst

: Editor-in-Chief :

__I'had thegood
fortune to attend
the U.S. Open
tennis tourna-
ment in Flush-

-~ ing Meadows
Tuesday.Onmy waythere, I passed

bySheaStadiumandparked across

the street fromthehome of the
New YorkMets. From ourvantage
point, I could see into the stadium.

I saw waves of blue, red, and or-

ange.
Empty seats. Rows and rowsof

empty seats. The entire stadium
was devoid of any semblance of a
majorleague baseball game. There
were no fans, nopeanuts andcrack-

~~ erjacks, no hot dogs and popcorn,
no ballplayers. There was nothing,
for major league baseball has
ceased to exist since August 12.
And so, because I am a baseball

lover, I paused and got sad. For
about a second. Because unlike
some otherlosers who can’t imag-
ine what to do in August besides
watch major league baseball, I
found other things to do. I read
about baseball in the past; I at-

tended a minor-league baseball
game. I actually played the game.
Of course, none of these exactly

equal following the majorleagues,

but they must suffice for now.

On August 12, the playersofall

28 majorleague teams walked out

and haverefused to play since, and

Americahas survived. Butitwould

sure be interesting to see the con-

clusion to one of the most exciting

seasons in recent memory none-

theless. The problem, as it is so

often today in sports, is econom-

ics.
~ Majorleague baseball is a busi-

ness. The 28 owners know this, the

700 major league players know

this, and I suspect a good portion

of fans realize this as well. But

when the strike happened, all of a

sudden baseball was agame again.

Quoteslike this appeared in news-

papers and on radio talk showsall
over the country: “I'dlike to see

them do myjob,” “Let’s tradejobs

for a day and see if they could

makeit,”and “I'd play baseball for

nothing.” ’

Whatthese quotes show is that

at the same time fans realize that

baseball is a business, they realize

players make millions of dollars,

and theygetjealous. It is difficult,

I suppose,to reconcile yourself to

the fact that the game you once

played on the sandlot experienced

revenues of $1.2 billion in 1993,

making everyone associated with

The Real World

Welfare benefits the
John Siminoff

Opinions Editor

There is a growing epidemic of

welfare and related programs in

this country.
Welfare or “entitlement” pro-

grams consumeslightly more than

half of all of the federal budget.

Indeed, in California some have

predicted that should currenttrends

continue unabated, there will be

moretax takersthen tax payers. In

this type of situation, it becomes

mathematically impossible to sup-

porttaxes withoutmassive increase
in tax rates. :

These types of increases serve
only to retard the growth of busi-
ness and thereby lower the quality
of life for all Americans for no
reason. But this damage can be
avoided.

Whatare entitlement programs?
They originally started to assist
those who truly needed help.
Wounded veterans, the disabled

(either through birth or accident),

the elderly with Social Security
(although it is not a true entitle-
ment program since as each person
supposedly puts money into the

system to be held for them until
retirement). But now welfare en-
titlements threaten to overwhelm
the productive elements of society
with theiroppressive cost. Notonly
are roughly half of all federal dol-
lars “being diverted away from
myriad other functions of'govern-
ment, it is now better to be on
welfare then to work.
A perfect example is New York

City. There, a welfare recipient
who takes ih all available benefits
will be betterofffinancially then a
first year police officer. So: why
would you want to go out and

__ work, risk getting stabbed or shot,
when you can stay home and make
better money. To cap it all off, 25
percent of all the welfare recipi-
entsin NewYorkCity are males of

working agé who are perfectly

healthy, and yet others must work

to support them!
A system like this cannot be

allowed to continue; it will simply

snowball until it crushes every-

thing. Onceit becomes more prof-

itable to stay on welfare then face

the responsibility of work,there is

no reason to leave the welfare sys-

tem andstart to produce some good

for society. Thereforeit is abso-

lutely imperative that the federal

government does something about

ballooning expenditures on wel-

fare and redirect them towards

more socially beneficial prograrhs
such as roads, schools, AIDS re-

search, etc. Since the core of the

problem is that some people find it

easierto live off of “entitlements”

than to work, it is obvious that

these programs mustbecome work

as well to dissuade such individu-

als. Ilook to the Civilian Conser-

vation Corps camps of the Great

Depression as the perfect example

of this: :
The news often features stories

of crumbling structures, damage

from natural disasters, things the

government must address that re-

quire massive amounts of

non-skilled physical labor. Thisis

. the perfect answerto the amount of
money that the government spends
on welfare.

The government should man-

date that those people who are
physically able, below theage of

retirement, and who are not veter-

ans should be made to work these

manual jobs in return for their

“welfare”. The benefits of this

would be many-fold.
It would help to solve some cur-

rent problems in this nation. It
does not require great skill to fill
potholes, clean road shoulders of

debris, et¢. With skilled guidance,
when natural disasterstrikes these

hundreds of thousands of men and
women could fill sandbags, dig

=n

the major leagues rich.
“So if everyone is rich, why is

there a strike? Why are players

forgoing millions and millions and

dollars in salary? To protect them-

selves from the 28 morons mas-

querading as majorleague owners.

It is important to understand that,

from its birth, major league base-

ball has been prone to labor dis-

putes between owners and players.

Only recently, though, have those

disputesresulied in sirikes, because

ofthe creation ofthe players union

in 1966.
The main problem in the last 25

yearsis that the 28 owners con-

tinue to insist that unless changes

are made, “baseball” will go under

andthey will bankruptthemselves.

They made that argument before

to try to preventfree agency, and

now to try to implement a salary

cap, which would again impede a

player’s right to be paid his fair

market value.
The owners vowed to unilater-

ally implementthe salary capafter

the 1994 season evenifthe players

did not agreeto it, so the players

walkout August 12 was a

pre-emptive strike.
Now, there is no major league

baseball. And the two sides aren’t

talking very often, which is bad
news for fans who wanted to. see

few at the
firelines, help clear roads of fallen

trees, assist in large scale search

and rescue (such as the massive

search teams needed after Hurri-

cane Andrew), rebuild destroyed

communities and hundreds ofother

importantjobs.
In addition, it would also serve

to abolish the ability to remain at
home simply collecting checks.

Many people who abuse the sys-

tem to perpetuate a responsibility-

free life-style would be forced to
choose between the arduous CCC-

style welfare or private sectorjobs.
The only people still left to collect
the modern-style, work-free wel-
fare would be those it was truly
intended for, the disabled, tempo-
rarily unemployed, Social Secu-
rity recipients, and veterans. The
huge number of able-bodied
workforce-age people who siphon
their existence off the backs of the
productive people in America
would cease to exist, leaving the
system the last-ditch optionit was

the end of the strike. But there are

other, not necessarily better, things

to do with your time until it re-

turns. Besides, football season

starts today.
*kk

This summer, l had the opportu-

nity to work in Governor Christine

Todd Whitman’s Office of Con-

“stituent Relations as an unpaid in-

tern. Although I am a registered

- Democrat, I took the internship as

a chanceto gainsome work expe-

rience as well as a chance to see

“how the other half lives.”

I was also introducedto the world

of bureaucracy. When I arrived in

Trenton in the beginning of June,

my first job, along with several

other interns, was to answer a huge

pile ofletterssent to the Governor

from schoolkids from around the

state. Some ofthe letters were post-

marked from January ofFebruary;

some were even second or third

letters, one scolding the Governor

as the woman who ruined one

fourth-grader's report on the 50

states.
As time went on, it became ap-

parent to me that ifyou send aletter

to the Governor requesting any

kind of information, don't expecta
response. The only letters that were

actually sent out in my time in the

office were about “issues”thatthe

Governorreceived a large number

of letters about. The rest of the

Governor’s correspondence was

the responsibility of about eight”

overworked policy and case writ-

ers, most of whom were young,

and seemed to be already jaded

and disappointed with the tedious-

ness of the system. :

Which is not to say ‘that I am

blaming the Republicans for the

timeproblem. Indeed, apart from

the occasional anti-welfare discus-

sion or leering editorin the office,

the atmosphere in the Office of

Constituent Relations” is

bipartisanly collegial for the most

part.
The best advice I can give for

those who are writing to Governor

Whitmanis not to hold your breath

for a response, unless a thousand

other people share your concern.
kkk

I’d like to take this opportunity

to welcome the new first-year stu-

dents as well as all returning stu-

dents. As editor-in-chief of this

newspaper, I'd like to see as many

ofyou as possible read this section,

respond to it, or write your own

opinion piece. Input from all Col-

lege of Liberal Arts students will

continue to make the Opinions sec-

tion the definitive voice for stu-

dent viewpoints.

cost of all America
meant to be.

This solution is by no means

perfect. The cost of CCC/welfare

camps mightstill be quite burden-

some. However,in any case, there

would be no longer a segment of

the population whose only role in

society is parasitic. Indeed, per-
haps the CCC/welfare camp sys-
tem might inspire people to stay in
the private sector and work their
way up from entry level jobs, as

most Americans must. In a worst-

case scenario, nothing would
change to alter the number of

people dependent on the syste, but
at least they wouldwbe useful de-
pendents, who could contribute
something to those who are forced

to support them.
Lastly,this solution would grant

the peorie on welfare the same
emotional benefit that the CCC

camps lent their original mem-
bers— real sense of accomplish-
ment. People would no longer be

c'MON NOW, You

SHOKING 1S BAP
GWNE ME A

WAST REQUEST...

allowed to languish in the inner

cities, having little to do but wait

for the welfare check. There would

be no need to create and maintain

programs of job skill training for

the welfare dependent, because real

skills could bé learned on the job.

Perhaps,although this might sound
either foolish or quite outdated,

‘there would be a sense ofpride in

doing things. This particular as-

pect ofmy plan is perhaps the most

naively idealistic, but imagine if

you will the sense of satisfaction

that people would feel after help-

ing stop a forest fire, rebuild a

community, or repair a highway.

Maybe this would help lessen the
sense of despair that sometimes

overcomes those who receive wel-

fare and truly want to be rid ofit,

but cannot seem to break free of
the system. They could look back
and realize that they are adding to

the society that they live in and not
just taking away from it.
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Problems at Drew come to a
Michael Barret Jones

pe. Staff Writer
io Let's talk fora

minute about
consistency, re
sponsibility,
and respect.
Living on cam-

pus during the summer gives one
all sorts of new and interesting
gripes that only marginally affect
students during the year. Margin-

— ally, thatis; untilwe allow a situa-
tion or a problem to get out of
hand, at which point it will con-
tinue to grow until it hits the stu-

dent population like a ‘snowball

during JanTerm. Three issues be-
came concerns during the sum-
mer.

There were a number of times
when parking became unavailable
in many of the lots on campus.
This difficulty could have been be
avoided if the department of Pub-
lic Safety had thought ahead to
avoid inconveniencing drivers on
campus.
The most extreme example of

this was the series of phone calls
made to Brown residents after mid-

~ night one evening in early July,
instructing them to move their cars
by 8 a.m. the next morning. This

‘The Generation X controversy defies easy
Jessica Papin
Executive Editor

When it comes
to cultivating an

attitude ofhaugh-
tiness and superi-

ority, the British
. WRhave no peers. I

just returned from a semester in
- London, and although the romance

between me and the subjects of

Her Majesty the Queen still lin-
gers, it pales noticeably when I
hear members ofthe British media
spin pat assessments of American
“culture.” Or, at least, the mem-
bers of the British media not con-
vinced the phrase “American cul-
ture” is an oxymoron.
As newspapers everywhere

documented the progress of mud
coveredrevellersin SaugertiesNY,
The British BroadcastingCompany
ran a special segment on National

Art of the
Reid Fishler

Assistant Opinions Editor

I got to school
Monday. [I’ve
known Ineededto
write this column
since oh, the end
ofMay or so. You

might think that might be a long
time, but it really isn't. Let me
explain. Sure I’ve thought aboutit,
sat down to write it a few times,
heck, I even had half of it done
once, butit never quite got there.

~ There was my job, my wild and
crazy social life, those parents of
mine, not to mention those won-

derfully captivating television re-
runs. What exactly am I getting to?

Procrastination. It’s an evil mon-
ster that lurks in the heads of all
college students.

I'm sure you’ ve all suffered from
the evils of procrasti (how do you
spell that? Oh, I'll fix it later). You
get assigned a paper on a Monday,

it’s due the next Friday. Let’s chart
a normal college student’s

progress:

could have been done earlier in the
evening to avoid the panicked resi-
dents’ 2 a.m. rush to move their
cars from the Tolley-Brown and
Glenwild lots. There were other
occasions when Public Safety was
less than hospitable about moving.
vehicles.

walls, a man came back from work
to find that workmen had been in
his room while he was gone. Now,
while we realize the need of the
university to maintain its physical
integrity, advance warning oreven
justalittle respectforprivacy might
be in order.

such work. Undernocircumstances
should facilities or housekeeping
staffkey into aroom before knock-
ingand WAITING for a response.

This is just a basic courtesy,it
shouldn’t be any big deal. In fact,
it should not be necessary to men-
tion it on the Op-Ed page of the

On several occasionsthis summer,facilities workers entered occupied rooms to

clean, complete and, on least one occasion, paint. There was no attempt made
alu orn on san suas oe

made to see-ifthe rooms" inhabitants wereathome...There should be somesort

ofprivacy code in effect here at Drew...there should be 24 hours notice givenfor

such work.

 

In the fall semester, one hopes
that they will take more time to
think about basic courtesy toward
campus residents.
The next issue is one of privacy

and respect. On several occasions
this summer, Facilities workers
entered occupied rooms to clean,
complete work orders, and on at
least one occasion, paint. There
was no attempt made to see if the
rooms’ inhabitants were at home.

One womanstopped them at the
dooras she was getting out of the
shower, another woke to find work-
men at the door ready to paint her

Public Radio entitled “Generation
X.” Conducted asifthe interview-
ers were venturing onto an un-
pleasant planet inhabited by mo-
ronic but possibly dangerous
simple-cell creatures, the commen-
tators secured a few insipid quotes
froma handful of twenty-some-
things, consulted the demogra-
phers, and then triumphantly pro-
ceeded to package American youth
as “nihilistic, disillusioned and
lazy.” Such a sweeping and super-
ficial indictment is wildly
innaccurate, but so riduculous,it
hardly merits argument

Nevertheless, the segment’sfi-
nal point angered me; thusfar,the
commentators had simply engaged
in the usual obnoxious but bear-
able displays of Anglo smugness.
But their wrap-up quoted a man
they deemed the “lost prophet of a
lost generation.” Playing the final

stall...
Monday — “Hey, I just got the

paper, and I have a whole day of
class, I'll get to it tomorrow.”

Tuesday — “I have two weeks!
Get off my back!”
Wednesday — “I thought about

it today! I really did!”
Thursday— “I was going to get

around to it, but then I fell asleep.”
Friday — “My mom called!”
Saturday — “I worked all

week!”
Sunday — “Hey dude, it's the

weekend!” :
Monday — “Twenty pages? I

can do that in one hour!”
Tuesday — “I got a letter from

my best friend tonight, and I just

HAD to write back!”
Wednesday — “I wrote the title

page.”
Thursday — “I sneezed...”

Friday Morning, 1a.m. — “Did
you know my roommate liked

Paula Abdul?”
3 am. — “I didn't know I had

that game on my computer! Cool...

killed three little aliens!”
5 a.m. — “One down, nineteen _

more to go...let’s see. Four inch

How could the Facilities office
send painters to an occupied room
to completely redo the walls?
Didn’t they check with the office
ofHousing, Conferences and“Hos-
pitality?” WhatdidHCH tell them,
if they did ask? It raises a greater
question as well: What privacy
rights do residents have on cam-
pus? Obviously, the University has
reserved the right to enter student’s
rooms, but at what notice?

There should be some sort of
privacy code in effect. If work is
going to be done in a room, 24
hours notice should be given for

chords of“Smells like Teen Spirit,”
Kurt Cobain, the late (and lately-
electedreligiousTeader) sang, “But,
whatever, never mind.” The an-
nouncer declared that phrase, re-
plete with its apathy and disillu-
sionment, “emblematic ofa gen-
eration.” The idea that a grunge
rocker with bad eye makeup and a
worse lifestyle has been appointed
the spokesperson for not only me,
but everyone else my age,is infu-
riating. As songs go, “Smells like
Teen Spirit”is a catchy tune—it
sold an impressive number of al-
bums—but as a universal
sociopolitical hymn,it fails miser-
ably. Pundits need torelax.It’sjust
a song. And while cultural anthro-
pologists may sound its lyrics for
profound cultural significance,
even they realize the work of
Cobain himself, now standing
proudly in the pantheon of dead

Distributed by Tnbune Media Services

margins...”
6:30 a.m. — "Wait...the clock

justsaid five, itreally did...Iswear!"
7 a.m. — “Is that the sun?”
7:30 a.m. — "The best part of

waking up...isFolgersin your cup!"

paper, but since it is happening on
a fairly regular basis,it does need
to be brought up.

The thirdconcernraised oncam-
pus this summer surrounded chil-
dren who had little or no respect
for other campus dwellers. De-
scending on campus buildings in
packs of six to twelve, these chil-
dren prank call the U.C. desk,at-
temptto take candy from the book-
store, break glass and throw paper
all throughout the Commons Con-
course, andon occasion, enter the
Commons Theatre and disturb the
Shakespeare Festival’s rehearsals.

and deified celebrities, is part of a-
biggerpicture. Apicture thatproves
the fashioning of a generational
guru from a dead musician is a
complete waste oftime.

There is something desperately
pathetic about the media, both Brit-
ish and American, marching
through unintelligible youth cul-
ture in search of a few neat labels
they can affix to a generation.
Theirs is a quest both futile and
misplaced. Unless the people in
charge ofassigning namesto gen-
erations were simply feeling un-
original, they labeled us Gen-
eration “X” because we defy la-
bels. It is ironic that our reluctance
to be filed under a general heading
seems to be viewedas the result of _

some peculiar inadequacy. After
all, the so-called“WoodStockGen-
eration” seems proud enough to
march toward mid-life crisis under
the comfortable umbrella of an

1725

8:30 a.m. — "How exactly do
you pray again?"

9 a.m. — "Was that Juan

Valdez?"
10 am. — "Sure Mom,I fin-

~The AcornSeptember 4, 1994 aT : :

head over the summer
These kids, who are mostly chil-
dren ofgraduate and seminary stu-
dents, havebeen spoken to repeat-
edly abouttheir behavior, but con-
tinue full steam ahead with their
mischevious activity.
When they broke glassfrom the

display cabinets in the Commons
Concourse, Public Safety was
alerted to the trouble, but even
their awareness ofthe situation did
not help to ease the griefcaused by
these modern-day “Dennis the
Menaces.” The Lima Bean is not
here to tell parents how to parent,
but perhaps home is where appro-
priate public behavior should be
taught. =
Though some mightfind these

three gripestrifling, or say that we
nit-pick,at least the concerns have -
been aired.

* ok 3k

The Lima Bean would like to
say goodbye to three members of
the staff who left Drew this sum-
mer: Christy Mutchler, of the
Registrar's Office; Karen Fontana
in the Housing office, and Cary
Pariser from Daka. These three
women contributed immensely to
the life of the Universityand they
will be sorely missed.

answers
empty title. But if there is ene
lesson we are being drilled in,it is
the value ofdiversity. The danger
of making generalizations is all
too evident. Why should we at-
tempt to define a generation, if
doing so means falling preyto the
pitfalls of labelling that previous
generations could not avoid?
The way the media turned, their

microphones drooling meaning-
less soundbites,to the second com-
ing of Woodstockas if it were the
second coming ofChrist, was em-
barrassing. A music festival, even
a very big, very expensive, music
festival, cannot provide the final
unifying clue to unraveling Gen-
eration X. The effort expended
trying to do so simply proves that
grown-upsociety still does not get
it—the key to sorting out Genera-
tionXcannotbe obtainedby lump-
ing us together.

ished that DAYS ago!"
One Minute Before Class —

“See, I told you I could do it!”
Ain’t life grand? What was I

saying? Oh forget it, my Mom
called...I'll get backto it later.

 es
Born Killers machine

Andrew Gerber
Entertainment Editor

Natural Born Killers. With
Woody Harrelson, JulietteLewis,

Robert Downey, Jr., Tommy Lee

Jones, Tom Sizemore and Rodney
Dangerfield.Screenplay by David
Veloz, Richard Rutowski and
Oliver Stone. Story by Quentin
Tarantino. Directed by Stone.

Late in the new movie Natural
Born Killers, Mickey Knox

(WoodyHarrelson) relates his plan
to make a statement. The only
problem is that he does not know
whatstatementhe is making. Oliver
Stone also seems like he desper-
ately wants to make some kind of
a statement with this movie.

The statement thatNaturalBorn
Killers makes about the relation-
ship between crime, the media and
the American public is about as
subtle as a brick in your face. Stone
continuously bombards the audi-
ence with graphic images of ev-
erything but the kitchen sink, not
unlike the Nintendo commercial
with the Butthole Surfers. I never
became involved with the charac-
ters, partially because they were so
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much largerthan life and partially
because Stone neverlets the audi-
ence forget they are watching his
movie. Tosay that Stone’s direct-

‘ing style is self-indulgent iing style is self-indulgent 1san
understatement.

In all fairness to Stone, he does

use film as an art form, whichis not

done often enough. The advantage
film has over other art formsis that

the auteur has-almost unlimited

ability tousemoving images. Stone
takes this freedom to the extreme

in telling the tale of Mickey and
“Mallory Knox-(Juliette Lewis),a :
young couple who go on a killing
spree and become America’s
sweethearts.

Stone skips around with differ-
ent styles, from black-and-white
scratchy footage to David Lynch-
esque surrealism to Japanamation.
Myfavorite sequence was asitcom
spoof called I Love Mallory, com-
plete withlaugh track. Rodney
Dangerfield mugsfuriously as the
-heroine’s wackily incestuous fa-
ther.
The film would not be as enter-

tainingif the cast was notas good
as it is. After watching Harrelson
play a cold-blooded killer so well,

it’s impossibleto see his character
on Cheers the same way again. Itis
refreshing to see Lewis do more

_ than just twirl her hair and stare
intospace. She and Harrelson set
off some sparks.

Robert Downey, Jr., as the host
ofatabloidTV show calledAmeri-
can Maniacs, is full of maniacal
energy. He is just subdued enough
as Wayne Gale so that there is
some room forsubtlety in his char-
acterization. The screenplay has
Wayne undergo a wild, unbeliev-
able transformation simply forthe
purposes of the plot, and Downey
still pullsit off.
Tommy Lee Jones, as a foul-

mouthed prison warden, gives a

performance as wildly over-the-
top as Stone’ s directorial style. Itis
a joy to watch him chewing. the
scenery with such relish.
The only mildly scary character

in the movie is a sleazy police
officer played unnervingly well by
Tom Sizemore.

My biggest problem with the
film is that although the beginning
is fun, after about half an hour
Stone’s hyperactive direction be-
comestiresome. The movie picks

ECLNARSSIHr

=) Of all the things you'll
have tomemorize this

semester, here's something

you can actually use.

BA Schedules... classrooms. PIZZA.
iq Books...meetings...PEPPERONI.—

Cafeteria hours...lunch hour...

\ DOMINO'S! Give us a call
and we'll deliver your
favorite pizza, hot and

fresh. So memorize this

number and use it often.

Welcome back!

(oJ 8
®

(Please mention offer when ordering)

8 Park Avenue
   

r $§99
STUDENTSPECIAL!

* ANY PIZZA!
« ANY SIZE!

« UP TO 5 OF YOUR
FAVORITE TOPPINGS!
(Not valid with The Dominator)

(Avaliable in Original Hand-Tossed,
Crunchy THIN Crust or 2zesty Deep Dish)

  

$4999

BUY 2 MEDIUM PIZZAS
EACH WITH 2-TOPPINGS &
4 CANS OF COQCA-COLA®
CLASSIC OR DIET COKE®!

(Available in Original Hand-Tossed,
Crunchy THIN Crust or Zzesty Deep Dish)

 

f $799 °

~ 10 PIECE BUFFALO WINGS

 
COMBO!

BUY A 10° ORIGINAL
HAND-TOSSED PIZZA AND

, FOR ONLY $7.99!

 
  

 

 

up gas once Jones’s character is
introduced.
The soundtrack was very effec-

tive. The Cowboy Junkies’ cover
of“Sweet Jane”is the film's love

theme and their song “IfYou Were
the Woman”(a personal favorite)

plays during the almost idyllic
- wedding scene. Songs from

Leonard Cohen’s album “The Fu-
ture” seem appropriate. Cohen’s

a

guns with rapid-fire images
deep, beautifully ugly voice is alot
like the film’s!
Some audience members left the

theaterfeeling like they were in the
first audience to see Citizen Kane.
Other audience members left be-
fore the movie was halfway done.
You may love Natural Born Kill-
ers or you may hateit, butitrefuses
to be ignored.

 

  
PHOTO courtesy OF Burk Uzzie

“Eden Series, Supporting Family” by New York photographer Burk

Uzzle, isoneofthephotographs inhis exhibition,‘LatestWork,” inthe

DrewPhotographyGallery(UC 104).TheshowopensWednesdayand

runs through Sept. 27; shows are Monday-Friday 12:30 -2 p.m. and

7:30-10:30 p.m. Uzzle will presenta free slide-talk “A Photographer’s

Journey” Wednesday evening at 7:30 p.m. in UC 107.

 

Through the[ooking glass

Musing upon purple
Joy Tomasko

Asst. Entertainment Editor

I once hadafriend named Harold
who was addicted to using only
purple crayons. I guess we were
around the age of five because we
had not yet graduated to the stage
ofwriting complete fantastical sen-
tences recounting adventures on
the planet Zorbot. Instead, pic-
tures drew us into Never-never
Land. C.S. Lewis wrote of a ward-
robe taking people into another
worid; we settled for the
exhibitioning qualities of the re-
frigerator. Harold's was a collage
of purple.

Purpleis the color ofroyalty and
passion. Passion in simple geo-
metric drawings of a child? Don’t
even begin to doubt. Remember, a
picture is worth a thousand words.
A ‘year later I lost touch with

Harold. You see, I learned how to
dissect a seantence,create a
paragraph,and eventually read and
write stories. The simple drawings
seemed to be obsolete. I was taught
about scientific phenomena such
as evolution. Maybe my previous

drawings could be assigned to that

category; I was simply evolving.

About two or three years ago,l
met up with Harold again.We were
surrounded by volumes of words

spun from people’s various life
experiences and thoughts. Harold
seemed to admiremy love ofwords
as he nodded as I spoke of various
authors and stories. Then he pulled
out his purple crayon.Through his
drawings he told me of his
adventures.I was a little jealous of
the life he had been leading. I took
copies of his journeys and left our

: reunion a little disheartened.

At home I examined his draw-
ings again. I didn’t find it odd that
they were still all in purple. In
somerespects it seemslike he never
grew up. Have I been friends with
Peter Pan or one ofthe lost boys?
Hisstories seem so simple yet they
make me feel. I thought that
maybe I should forget about my
words,I sat down to draw like my

friend and realized how difficult it
was to express all my thoughts ina

line ora circle.
Frustrated, I gave up and fell

asleep. When I awoke the nextday
and saw my failed attempts with
the purple crayon, I began to real-
ize what had happened while I
dreamt. I had let go. I had had a
senseof releasing my control
“while still feeling the tangibilityof
the situations. Is this not some-
thing of passion? Perhaps it helps

to explain the contradictory yet
similar appeal of words and
pictures,thoughts and actions. 

 



Popcorn andpassion in Atco
Richard Masso

Asst. Entertainment Editor

Summeris finally over, and as
we drag our sorry butts back onto
campus,it is important that wedo
not forget those we leave behind.
A lot can happen in a summer—
you can run a triathlon, or get
dumped, or go to Woodstock and
miss all the cool bands. But most

. likely, you worked a menial, de-
pressing, minimum wage job.
—Jt-happens-to-all-of-us-at-one
point or another, unless Daddy gets
us a job watering flowers or being
a camp counselor. I have probably
spent more summers doing this
type of crap than anyone—I have
been at work from the tender age of

SiX.
When I was young, my parents

wanted nice clothes and fast cars,
so I was forced to go to. work
picking blueberries on a farm. As
I grew older, I worked my way up
the pathetic job ladder and eventu-
ally gainedemployment atthe Atco
Multiplex, a movie theater. I
worked there during the summer
of ’93, and then in January of *94,
but I wasn’t sure if I wanted to
continue my role as the popcorn
boy this summer.

All my otherfriends hadjobs as
lifeguards, mailmen and strippers,
but not Richard—no, he had to
smelllike canolaoil and Blue Rasp-
berry Arctic Blasts all summer.

(Just a little side note for all of

you—it is very difficult to get a
date when you wear a yellow apron
that says “Popcorn &” and black
polyesterpants that don’t have any
pockets.)

I began work at the Multiplex in

late May, when I was turned down

for a job as a Wal Mart stock boy.
Iwas outfor arun, and I stopped by

to tell them that I could start work
soon. Much to my surprise, they

put me right to work. Once again,
I was going to be up to my neck in

the ruthless world ofmovie theater
concessions. It was especially hard
at the Atco Multiplex because the
head ofconcessions was known as
Wayne the Jackal. Idi Amin has
nothing on this guy—ifyou stepped
out of line, Wayne would set you
right with his iron glove. He was
assisted by his lackey, Robby the
Hyper, Sniper, Diaper, Quicker
Picker Upper. Unfortunately, Rob
and Wayne’s empire ran aground
when theylost fifty small red pop-

corn bags in June, and were:fired
from concessions, only to resur-
face a week later disguised as ush-
ers. They were replaced by some
seventeen-year-old putz, so basi-
cally, wehad no leaderfor the rest
ofsummer. Most ofthe time, how-
ever, we looked towards thewise
and bearded Ed for advice. He was
almost alwaysfair. ;

It was shortly after the missing
bag incident that Jeff Bathurst, a
fellow Drewid,joined the conces-

sion staff. Jeff fit in quickly. He
started hanging out with Jill, the
girl who has a collége class on
Sunday, and hersister Lisa, who
talks to horses.

The three of them were not in-
separable—Jeffalso hung out with
Steph the Snowman, Lisa the Veg-
etarian and Tiffany the Mute. It’s
weird, butyoumake alot offriends
at these stupid jobs, and you al-
most hate it because it’s just a
freaking minimum wage job and
you are supposed to be a success-
fully cool college stud whodoesn’t
have time for these Freddies. But I
will be the first to say there were a
lot of wonderful people atthisjob,
like Gloria, the always sweet and
hard working expert popcornsales-
woman or Lynne and Jean, the
coolest night time workers in Mul-
tiplex history. Or the ever vibrant
Colleen, who runs a donkey farm
in her spare time, and her weird
friend Kelly, who has a Biv
about phones.

Besides concessionists,there

were also ushers, cashiers and
managers at the Multiplex. These
were three very different subcul-
tures that interacted with the pop-
corn world like water in an ant

farm. (Or is it, “like school on a

Saturday?” I can never remem-
ber.) The cashiers did nothing but
sell tickets. I only knew two—
Amy and Diana—and that was

through softball. They were good
at softball, and they had great per-
sonalities as well. Speaking ofgreat
personalities, I can’t say enough
about the usher community. They

are great guys. They adopted me
during a very rough period of my
concessions life when I couldn’t
handle the pressure. I was tired of
the grumpy customers who made

snide remarks about the prices, or
would stand in front of an off reg-
ister and demand service, and then
get pissed when you explained that
they would have to get in aline like
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everybody else.
So, I ran away from my prob-

lems and hung out with the ushers.
I spent a lot of time with Sniper
Rob, whom I dated briefly. I had to
end ourrelationship when I caught
him making a dress out of red
popcorn bags. The guys were great
to me, and Ijoined a singing group
called the Vagabonds, with Brant
and Chris. We used to sing the.
song at the end of The Lion King
and we were convinced we would
getarecordcontract, butwedidn’t.
And then there were the older guys,
Jim, Russ and Brandon, who kept
us in shape with their stories about
stripjoints and the Navy. Actually,
Brandon just drank a lot, but he
was cute. There was one female
usher of note, Jamie, because she
gave me a Snapple jacket for my
birthday.

The most powerful, and most
annoying, subculture was that of
the managers. There were great
managers like Van Goo and Lar
Phi, as well as schizophrenic man-
agers like Ben Fer, who was good
one day and weird thenext. Ididn’t
know any ofthe managers because
they weren't allowed to associate

with me. I was often suspected of
many wrongdoings, but usually
they were Jeff's fault, but regard-
less, we were both blacklisted. The
head manager,Eugene, was an ex-
Navy man who would give you a
fair deal if you gave him one in
return. He used to walk around
screaming about not burning his
franks, but mostly he sat up in his
room and watched the security
cameras while playing Monopoly.

I guess the best way to sum up
the summerin Atco is throught the

words ofVillanova Phil, whoonce

vomited when provoked by a
manager’s write-up.
He told me once, “I have to go

all the way to Haverford to join a
gay rights group.” I said some-
thing about having courage to go
to another college to be a part of
such a club, when he replied, “Not
that I'm a fag or anything.”
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MOVIES
The Madison Cinema 4

*Clear and Present Danger
Today-Wed. at 1:30 and 4:30
Today-Thu. at 7:30 and 10:00
Little Rascals :
Today-Wed. at 1:30 and 3:30
Thurs. at 9:40 :
«It Could Happen to You -
Today-Wed. at 5:30, 7:40, 9:50
Thurs. at 7:40
sForrest Gump
Today-Wed. at 1:30 and 4:30
Today-Thu. at 7:30 and 10:10
_*Milk Money

~ Today-Wed.at1:20,3:30, 5:40 Today-Thu. at 7:50 and 10:00

DISTRA[TIING
Headquarters 10

Fresh ~ Andre
I Color ofNight Milk Money
The Mask True Lies
Camp Nowhere Wagons East

It Could Happen to You
Natural Born Killers
A Simple Twist ofFate

Forrest Gump
Clear and Present Danger
292-0606 (callfor times)

DUDS
Auditions (open toeveryone)
_ Greensleevesand|Can-Can:

~The ShadowBox~~
Thursday and Friday .  

 

TICKLING YGUR TASTE BUDS
 

Please pass thecheese
Joy Tomasko

Asst. Entertainment Editor

Quick! Someone call Entertain-

ment Tonight, Hard Copy, and
Oliver Stone. The Acorn is about
to usurp Consumer Reports.

Never fear, oh people ofDrew,
you can all shop Securely. at
Foodtown.
A taste test has been conducted

concerning those canned spaghetti
treats. Come outofthe closet now
and admit your secret addiction
for SpaghettiOs.

But according to the results of
the unofficial official Acorn taste
test, if you are feeding your
tastebuds SpaghettiOs, you are

seriously depriving yourself of
pure eating satisfaction.

First, the facts. We heavily
blindfolded eight hungry,
nonbiased, randompeople. (Well,
to be perfectly honest,theireyes .
were closed.) There were three

different samplestested.
SampleAwas ChefBoyardee’s

Sesame Street Pasta Shapes in
Tomato Sauce. Sample B was
Franco-American’s Garfield
PizzaOs Pasta in Pizza Sauce.
Sample C was Franco-American
SpaghettiOs Pasta in Tomato &

Cheese Sauce. The drama was en-
gaging as each mostly sober indi-
vidual took a turn. As the results
were tallied, Beavis & Butthead
were encouraging us with their ra-
bid dancing.

Both brands are made in New

Jersey. Oh, home sweet home.
Sesame Street, in fact, is distrib-
uted right here in Madison from the
mysterious Giralda Farms. Hmm. I
wonder-if these facts contribute to
taste at all.

Franco-American’s labels appeal
tokids in abrainwashing attempt to
convince them their meal is cool to
eat.
Chef Boyardee’s Sesame Street

appeals to parents by discussing
nutrition. According to the labels,
the Chef Boyardee brand is more
nutritious, but according to the test,
only two individuals found it to be
pleasing to their palates.
"So which SpaghettiOs brand is

the best? Our generation chooses

the “pasta for a new taste sensa-

tion”—Garfield PizzaOs won with
a dominating five votes. So grab
yourshopping carts now while sup-
plies last—*Satisfaction guaranteed
or money back.” I cherish tHose
reassuring messagesin fine print. I
feel loved. :

 

ALL MY LIFE I'VE
HAD ATROUBLED

 

TORMENTED 8YTHE
PERVASIWENESS OF
SUFFERING IN THE

I'VE BEEN J've BeeN
PERTURBED BY
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AGINGAND (MPErDIN
VEATH.

THOROUGHLY FREAFED
LeesINEVITABLE OUT BY MY OWN

 

HOW I'VE LONGED
FOR SOME RELIEF
FROM THE PAIN

I'VE IMMERSED MYSELF
IN PHILOSOPHY, BUT

SAOLY, THAT HAS Been
ULTIMATEL
UNSATISFYING.

I'VE ENGAGED |
OtEEP MEDITAT1,
BUT THE INSIGHTS 1WVE
GAINED HAVE ONLY BEEN
PARTIALLY ConsSOUNG,

JE STUDIEDTHE
GREAT SPIRITUAL
TEACHERS OF THE
WORLD, BUT STILL

I NEED MORE.
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IN PSYCHOANALYSIS, BUT
AFTER SEVERALYCARS Wo)
THE covet, T FEEL OnLy
A LITTLE CLOSERTO THE

JVCSOUGHT AIPRENESS I'VEEVEN SOUGHT
LIBERATION IN CARNAL
OESRRE, gut ALAS --
Tose MomMeuTS OF

- RAPT

BUT TODAY, AFTER
ALLTHESE YEARS

- OF SEARCHING...
RC Have BEEN SOMETHING AMALING

ALL TOO FLEETWG, HAPPENED,

I WAS OUT TAKWG
A WALK, WHEN SUOOENLY
A SMALL,SinPEBALE
CAUGHT MY EYE,

 

 

AS I GRAZED INTO THE SMe
TEXTURE OF THIS Tiny PEALE
THAT I HELD IW THE PALmoF
MY HAND, EVERYTHI Became

AND I WAS COSMIALLY
UoTeD WITH THE UNWERSE    FORTHE FIRST

TIME IN MY LONG
SPIRITUAL JOURNEY,
1 FEELTRUE PEACE.   PUT Some Prolac

IN Your (ORNFLAKES
THIS MORNWG.   

 

 

HOW TO SAVE AFEW BUCKS.

(YOU CAN'TLIVE OFF PSYCH EXPERIMENTS ALONE.)

Buy pizza atclosingtime.

Hagglefor slices they'd otherwisejustthrow away.

X¥ Eat Ramen noodles.

0 t

Make friends witha Senior.
Come June, they'll be more than glad to give you

their old Poly Sci books and couches.

FF Pick up a Citibank Classic card.

“There's no annual fee.

XE Donate blood.

~ Save a life and get a free lunch to boot.

SOLASAARNENN

Y
R
I
E
8

WE'RE LOOKING OUT FOR YOU.”

To apply, call 1-800-CITIBANK. 
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Out of Left Field

Expect a long baseball strike
RonMoss

Assistant Sports Editor

This has been a
bizarre summer
for sports fans.
From Mike

Keenan desert-
ing the Rangers

to O. J. Simpson’s alleged double
homicide, sports stories have often

been the main news item. And now

schedule for a future meeting to
take place two days later. They
finally met for two days and a
grand total of about four hours.
And all they did was share their
feelings with the group.

The only wayto solve this damn
thing is to take the two lead idiots,
Dick Ravitch and Don Fehr, and
anyone else they want, and throw
them into a room and lock the
door, And I’m not talking about a
 we have an asinine baseball strike

interrupting one ofthe greatest of-

fensive seasons of all time.
The current baseball strike will

not be ending anytime soon. Nei-
ther side has any reason to back

down. The players have already
collected the majority oftheir sala-
ries forthe year, and the union has
a huge fund with which it will
compensate the playersifthe strike
stretches on too long. Besides, I

have the feeling that most of these
‘millionaires have a few bucks
stashed away, except for Barry

Bonds, who can no longer afford
his child support payments.

The owners have little reason to
back down on their demand for a
salary cap. Sure,they stand to lose
a great deal of moneyif there is no
postseason. But once the seasonis

over, if the negotiations are still at
an impasse, they have the legal
right to implement any plan that is

still on the table. Giving in will not
benefit them in the long run.

This entire strike has been ab-
surd. Ifeither side seriously wanted

to resolve the conflict they would
be negotiating. To this point, even

with the federal mediators (a.k.a.

bunch of idiots) no negotiations

have taken place at all. It’s been

three weeks. They have no sched-

uled meetings.
It took these morons two weeks

to have a meeting to decide upon a

nice hotelroom:—T-think-a—celd;—

damp basement will do nicely.
No one leaves that room until

they reach an agreement. They
sleep there, and they eat there. And
we only feed them bologna sand-
wiches and water(they are all cur-

rently unemployed.) I think they
might agree on something. *
My solution to the baseball

strike: give the players the higher
minimum wage they want. Butalso
give them a maximum wage. This
is not a team salary cap, but an
individual one.

The main reason team payrolls
are so high is two fold. First, top
notch players demand to be paid
$5 million or $6 million dollars a

“year. Secondly, marginal players
can easily make $2 million or $3
million a year.

No player can currently make

less than the $109,000 league mini-

mum. Change that to about
$150,000. But also create a maxi-

mum salary at about $3 million. If
you can’t survive on $3 million a
year, you’ ve got problems.

There are currently about 14

players with salaries in excess of
$4 million a year. They can keep
that until their current contract ex-
pires. Then, they can only sign for
up to the maximum.That will, in

turn, ensure that the salaries of
second-rate players remains low.
It isn’t the owners idea of a fixed

3

cost system, but it is a start. And
any player who feels a $3 million
salary isn’t enough is a greedy pig.

kkk

A few observations direct from
the first round of the U.S. Open:
Steffi Graf could definitely beat a
lot of men on the tour, namely
Mats Wilander, who looked pa-

thetic in hisfirst round loss tc Guy
Forget.
—Ittookus
ets and find ourseats Tuesday than

ittook top-seeded Grafto blow out
unseeded Anne Mall.

If the USTA wants to make ten-
nis more exciting, they should en-
courage trash talking. Justimagine
Andre Agassi.and Pete Sampras
talking crap abouttheir serves.
Todd Martin impressed me with

his heart if not with his play. To
win a fifth set tiebreaker after be-
ing down two sets takes guts.

Talk about the bottom of the
totem pole. How would you like to
be the ballboy at the Open who has
to hold an umbrella overthe play-
ers to shade them during the
changeovers? I guess it’s not as
bad as being the guy in the bath-
room who hands out paper towels.

Natural Born Killers was a
unique movie. I’m convinced that
Oliver Stone ison crack.
One of the many great reasons

to watch the men’s soccer team

play this year is to listen to senior

Pete Bruckmanyell “Get out ofmy
house!”

Lollapalooza ’94 was awesome.

AndIdon’tcare what anyone says,
the Smashing Pumpkins are in-
credible live.
Bobby Bonilla and Jimmy Key

are both losing enoughmoney each
day during the strike to pay for an
entire year at Drew.

That’s disgusting.
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Tertkecross-
countryandwomenS

tennis teams.
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[1 GOT MY JOB THROUGH FIELDWORK

“My internship at NBC was a big factor in

getting my job at CBStelevision. As part

of the CBS Page Program, I’ve been work-

“ing on the national news desk. For the next

month, I'll be working backstage on the

Dave Letterman Show assisting the Talent

Coordinator. Internships pay off. Take

advantage of Field Work opporiuniies

now!” 
  Stop by the Fieldwork Office, UC 101, or call Pat Harris, x3566.

Hardy Spire (C’93)  
 

 

 
 

Fresh start for men’s soccer
MEN'S SOCCER,from page 12

played at Moravian and lives in
Madison, and Kevin Williams, who
played at Division I Providence
College, are the new assistants.

Also assisting the team will be
former player Matt Harris. With
all the changesthis year, Harris is
a welcome, familiar face. “Matt
has helped the transition,” Lochli
said.
The team goesinto the year with

a great deal of confidence, despite

their usual tough schedule. After
this weekend’s annual Drew Fall
Festival, Drew will host Hunter
Collegeon Tuesday at 7 p.m. They
then travel to North Carolina for a

weekend tournament.
The team feels that they have a

legitimate chance to compete for
the MAC title, and even beyond.

- “Our main goalis to qualify for the
NCAA tournament,” Bruckman
said. Opposing teams will find it
difficult to keep up with them.

¥

Are you a sports fan?

The Acorn is

looking for some
sports writers for the

fall semester. Call

Juliette at x3451 for

moredetails.

NEE EY
Small Classes, Big Scores,

Guaranfeed.

For information on /oca/

classes, call us today:
(800) 876-3107|

The Princeton Review
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Women’ssoccerTooksto depth,

experience as keys to success
Juliette'Gaffney

Sports Editor

Don’tconfuse the worreRig'soc- :

certeam’s youth for inexperience.
Even though they have no return-
ing seniors, they are building on
the progress they have made in the
last few years.
The Rangers have a new head

coach this season. Christa Aluotto,
who was the assistant coach last
year under former coach Pete
Kowell, has taken over. Joining
Aluotto as assistant coach will be
Carrie Reilly, who graduated last
May after playing four years for
the Rangers. Reilly gives the Rang-

 

ers both .experience and strong
leadership.

Even with the coachingchanges,
‘the team is fortunate in that they
can remain in a familiar system.
This may be more important than
having experienced seniors. “Last
year we started seven freshmen.

~ Now they all have one year under
their belts,” Aluotto said.

The Rangers also have a strong
group of newcomers, with nine
first-year students on the team.
“Having thenumbershelpsa lot,”
said junior captain Lesley Mor-
gan. Morgan, who has been the
only goalie on the squad for her
first two years on the team, will be

 

backedup byfirst-year student Sara
Wolpert this year.
The solid base ofreturning play-

ers ensures that first-year students
no longer have to be thrown into

the starting lineup.
“Basically the young players will

help us out, but we are fortunate
that we are not in a situation where
they need to start immediately,”
Aluotto said. First-year students
who may see quite a bit of time,
according to Aluotto, are Kristen

Dames on defense, and Alissa.
Drasch, Cecilia Gasper, and

HeatherHemmer at midfield. First-
year students Laura Javadi, Mel-
issa Malnati, Gayle Taylor, Sara

  
DARCY PARISH

Players battle for the ball as the women’s soccer team preparesfor the season.

Romanelli'’s
Pizza andItalian Eatery

377-9515
42 Lincoln Place

Madison

Serving the area

for over 20 years

« Lasagna * Chicken Parmigiana e
Calzones & Stromboli ¢ Spaghetti &

Meatballs * Eggplant Parmigiana

Open: Mon.-Sat. 11 am. - 11 p.m.

Sun. 12 - 11 p.m.

‘We DeliverDaily

11

 

“Wolpert and Katie Kalemba will

also make important contributions
to the team.
Along with-Morgan as captain

are juniors Shannon Laudermilch,

Kate Smith, and Meredith Doll.

Aulotta said that she decided to
have four captains this year be-
cause “each one has different char-
acteristics that you look for in a
captain.”

Smith said triple sessions in pre-
season were a great benefit for

kicking offthe year.
Doll, last year’s leading scorer,

will playin the midfield this year.
“We pulled [Doll] back so that she

* could distribute the ball,” Aulotta

said. “We willstill look to her for
goals as well.”
Smith and Laudermilch willjoin

Doll in the middle, as the team

looks to win ‘more balls in the
midfield. This will in turn set the
offense up better.

Heading into the season Mor-
gan predicted the team willfinish
higherin their conference this year
than last, and she said it is even
“possible that we have a shot at

 

winning the conference.”

In orderto achieve this goal,
Morgan said the team will need to
increase the number of goals
scored and cut down on numberof
goals allowed. “We also have to
take more control on the field,”
she said.

In order for Drew to keep their
opponents away from Morgan in

the goal box, the defense will be
stepping up their own attack.
Sophomore Pam Butler, who was
a sweeper last year, will move to
defense. Joining Butleron defense
will be sophomores Tara Zrinski,
Alyson Eberhardt and Julie
Cedarbaum along with senior
Sandi Pimentel, who is new to the
team this year.

Smith said the team is readyfor
Saturday’s game against Messiah
and “ we all have a good feel for
the ball. As a team, we’re doing

well.”
The Rangers kicked off their

season at Messiah yesterday.
Wednesday, the Rangers will face
the Bryn Mawrin their first home
contest at 4 p.m. on the turf.

 

2070s, frompage12
aie

were.separate sollegeswhere

a lot ofcHficiency was lost in
middle management. The small
setting, comfort of friends and

~ family and the advantages of
Division III status led Zotos to
Drew.
Zotosdefied the statisticsfor

opportunities for female Ath-
letic Directorpositions; only six

 

: Directoraat :

HobartWilliamSmithCollege.
_SinceHobartandWilliam Smith

lo eightoroentofpositions.are
Accord-

NoEWsstaff.

Zotosjoins:athletics
become one of her priorities.
Identifying the level of skill,
discerning credentials and ex-
perienceand the amount oftime
needed to mold the coaches,

Zotos put together the new
coaching staff. The mass exo-
dus ofcoaches proved no major
difficulty, as Zotos has replaced
most of the staff in only a few
weeks. Although she did not
have the luxury of scrutinizing
eachpossible applicant, through
phonenetworking, contacts and
the help of Associate Athletic
Director Vince Masco and
men’s lacrosse coach Tom
Leanos, She»was able tocreate a

Sheredins much of the
smooth transitionto the secre-

: tarial staffand Masco and
anos, who havebeenaccom-

lingtoanswer
Shecredits a.

the willingnessof:onofed |
coaches to supportoneanother

0; for the smooth transition.
Zotos said she feels the heart

ofher rogram comes from the

andSurtunng of the

: nota\ win/loss type of
rson. Ibelievethat wins are a

; resultofeffec iveteaching”
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Field hockeyprepares for anothersuccessful year
Ron Moss

Assistant Sports Editor

A week before training camp
for the field hockey team was
scheduled to begin, Drew recieved
word that former coach Patricia
Carroll would not be coming back.
That’s not a great way to go into a
new season. But Carroll’s depar-
ture should not hold the team back.
The team is actually in a much

better position now than it waslast
year.
Drew hired two new young

coaches to lead a very talented
team. Head coach Julie Clark and
assistant coach Heather Feaster are
both as energetic as they are knowl-
edgeable. “Coach is great. She re-
ally knows field hockey,” senior.
captain Meghan Lukasavage said.

Feaster played left wing at
Lynchburg College in Virginia for
four years, and graduated in May.

"Clark was an All-American de-
fender at Syracuse University, a
Division I school. She graduated
last December. Her knowledge of
the game has become apparentthis
preseason.

“Coach is very knowledgeable
and enthusiastic . . . I’ve already
learned alot [this preseason]. I feel

like. I’m at camp,” senior captain
Cara Williams said.
One of the greatest aspects of
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New head coach Julie Clark instructs the team during a recent preseason prdctice.

the new. coachilig staffis their posi-
tive attitude, whichhas been picked
up by the team. “Everyone wants
to be here, and everyone works
together,” Lukasavage said.

Williams echoed this sentiment.
“The team this week has been

happy with practices, with the
drills, and the intensity. . . That’s
what’s so great about this season,
everyone's spirits are high,” she
said.

This team has much to be posi-
tive about. They have a solid core

Men’s soccer promises more

speed, excitement this season

Ron Moss
Assistant Sports Editor

The men’s soccer team is full of
new facesthis year, namely seven-
teen first-year players, a new head
coach, and three new assistant
coaches. In this case, the changes
are definitely for the better. Expec-
tations are high for this team that is
still young.
New head coach Lenny Armuth

is giving the team a great deal of
freedom to create plays on offense,
which should to translate into some

explosive games. “We are going to
be alot more entertaining team this

year,” Armuth said.
Senior Peter Bruckman, team

captain, said, “We have more of-
fensive threats because of new
players and a new system.” This
new attacking offense showed it-
self in a 2-0 scrimmage win over
Caldwell College on Wednesday.

Onefactor that will make Drew
more exciting to watchthis year is
overall team speed. “We are very
fast on the outside. We are going to
make a lot of runs,” Armuth said.

 

  
 

DARCY PARISH

Sophomore goalkeeper Tim Curtis makes a diving save in practice.

=

“Opposing teams are not going to
know where the attack is coming

from.”
“We have a lot of speed on this

team, which is exciting to watch,”
senior captain Drew Lochli said.
“We have more ability to push on
offense, especially since we have
more quality subs to come in.”
An increase in offensive runs

will require fresher sets of legs
coming into the game. Thatis not
a problem on this team, especially
with the large number ofnew play-
ers. “We have agoodcore of[first-
year students] to come inalong
with the returning players,”
Bruckman said. Armuth stressed
that there will be no set lineup, and
that many players will be used to
insure that everyoneis fresh.
The main reason Drew can open |

up the offense is because the team
returns an experienced defense.
“We are experienced in the back,
which allows us to go forward,”
Armuth said. The defense is led by
Lochli and Bruckman. They are
joined byjuniorTodd Kaplan, new-
comer Eric Aaronian, and junior
Brian Heineman in goal. “The
strength of the team lies in the
defense where we have more ex-
perience,” Lochlisaid.

After the departure of former
"head soccer coach Vernon

Mummert, Armuth took over the
head coaching position. Armuth
was an assistant at Rutgers for two
years. BeforeRutgers, he was the
‘head women’s soccer coach at

Keanforfive years. While at Kean
Armuth led his team into the
postseason all five years, and was
ranked as high as 4th in the nation.

Armuthmay stiltbe learning the
_player’s names,but he has already
earned their respect. “He brings a
winning attitude from a quality:
program. He will propel Drew to
another level,” Lochli said.

Armuth has also brought in some
new assistants. PeterMorgan, who

See MEN’S SOCCER,page 10

of returning players who will be
complemented by a very talented
elassof first-year students.
“We have a very deep team. We

have a lot oftalent. At every posi-
tion we have two or three players
who could do the job,” Williams

 

 

said.
‘The toughest situation for the

team right now is deciding upon a
+ goaltender. This- important posi-
tion will be filled by a first-year
student. Jamie Carlin and Andrea
Kuzmaare currently the only goal-
ies on the team, and neither yet has
an advantage over the otherin the
~competition for the starting job.

Clark is notat all worried about

starting a rookie in goal, mainly
because the defense is strong.
“Luckily the defense looks likeit
has some experience,”Clarksaid.

The defense will be led by
Lukasavage and last season’s
MVP, senior Deanna Gallagher.
“Wg have a good, strong defense,
which will help the goalies out,”
Lukasavagesaid.

The team is still in the opening
stages of their season, with the
majority of the week spent doing
drill work. Very little scrimmag-
ing has been done yet, so positions
are still not set. “Wearejust trying
to get into positioning. Hopefully
it will all come together [in time
for the season],” Clark said.

Drew opens up the season on the
road Wednesday at Widener Col-
lege. Thefirst Ranger home game
will come with the annual Fall

Festival on Saturday.
“Wehave the potential to be a

super team,” Williams said.
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In response to student requests

for moreflexibility, the University

implemented a new meal plan sys-

tem this. semester. Students now

have a choice of three meal plans: a

20 meal plan with meal exchange in

the snack bar, a 14 meal plan witha

declining balance of 150 “points”

(dollars) and a 10 meal plan with

245 points. Neither the 14 nor the
10 meal plan allows full meal ex-
changesin the snack bar. A student

on the 14 or 10 meal plan can only

eat in the snack bar by spending
points.. From noon to 1 p.m., de-
clining balance points may not be
used in the snack bar. Director of

‘TheAcorn

Mealplanconfuses
form requested that students reply
with their meal plan choice. This

announcement wasthe only infor-

mation students were sent before
they made their decisions.

Unfortunately, the announce-

mentdid not include any informa-
tion regarding meal exchange in
the snack bar. “The[announce-

ment] did not explain the Validine
exchange, and the fact that you
 

 
Purchasing Harry Scarpa said this jg i

limitation was necessary because
of the overcrowded conditions at.

this time.
Declining balance points can also

be used in the Commonsto treat a
friend to a meal. In addition, stu-
dents can “buy” Commonsmeals if
they havealready usedtheir week’s
allotment of 10 or 14 meals.

This system ofpoints, exchanges
and time limitations bewildersmany

students, both old and new. “The
little details are confusing,” first-
year student Lisa Cornacchia said.
“Obviously the plan wasn’t clear
because so many people switched,”
sophomoreChris DiGeronimo said.
DiGeronimo was referring to the

fact that many students traded meal
plans oncethey returned to school.
The Business Office extended the
time period in which students could
switch meal plans until today.
Some students and faculty be-

lieve that a poor explanation ofthe
new system may have caused some
of the confusion. The Business Of-
fice sent an announcement to all
students this summer outlining the
different meal plans. An enclosed ,
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daka. In reference to the lack of

clarity, he said, “The things that
we thought were major issues
turned out not to be and vice-versa.
We didn’t anticipate this much
interest in meal exchange.” He

emphasized thathisoffice tried to

accommodate students by- posting

information in the Commons and

the snack bar and by sending an
explanatory E-mail message to all

students. “We admit we didn’t ex-

plain meal exchange. Now we've
explained it, and everyone “can
make their decisions.”

However, the explanation of-
fered by daka and administrators

left some details unclear. Sopho-
more Erin Kragh said, “No one
told us you could only change one
meal per day in the snack bar on

| the 20 meal plan.”
Food Services Manager Rick

Joseph said that complaints like .
B | this stem from faulty wording in

Darcy Pan

Rick Joseph manages daka.

couldn’t do it on the 10 or 14 meal
plans,” senior Rob Fowler said.
He maintained thatmany students
were misled into believing they
could receive $2.05 for a snack
bar breakfast and $3.25 for lunch
and dinnerif they skipped a meal
in the Commons, regardless of
which plan they chose.
“A lot of people had no idea of

what they were getting into,”
sophomore Victoria Pasquito said.
Student Accounts Assistant Kelly
Parsons agreed. “I'm under the
impression that maybe it wasn’t
explained correctly,” Parsons said.

Director of Purchasing Harry
Scarpa played alarge role innego-
tiating the new meal plans with

 

  
  

both the information sheets posted
around campus and the E-mail

message sent to students. The in-
formation sheet reads: “The 20
Meal Plan’ allows you to eat 20
meals per week in the Commons
with the option of exchanging one
of your meals at the snack bar...”

Joseph said that the notice should
specify that any of the 20 meals,
not one, may be exchanged in the
snack bar in the 20 meal plan.

Mistakes like this cause some
students to wonder whether any-
one understandsall the aspects of
the plan. “No one seemed to know
anything about it,” DiGeronimo
said.

Another issue that students are
concerned about is why the 10 and
14 meal plans do not give more
declining balance points to stu-
dents. Fowlerexplained, “Twenty
meals cost approximately $1200.
Ten meals cost $1200 minus 245
[points]. It doesn’t make

sense...[There is no way to] ac-

count for those meals that you
don’t eat.” Pasquito agreed that

Founded in 1928

om16, 1994

with options
“the numbers didn’t addup.”

Both Scarpa and Joseph stated
that the numbers do add upif one
factors in that most students do not -
use every meal and declining bal-
ance point. “We [daka] base our

rates on the fact that students will
miss meals. If you allow a meal
exchange [for the 10 and 14 meal

plans], you increase participation,
and this increases our food costs
and labor costs,” Joseph said.

“If every student ate all their
meals, daka would go bankrupt,”

Scarpa said. Joseph noted that the
meal exchange for all meal plans
is an option that may be available
in the future. “It’s just that there
are [higher] costsinvolved; people
have to understand that,” he said.

Anotherreason for the limits on
meal exchangeis the fact that the
snack bar is less profitable to run
than the Commons, according to
Joseph. The Commons demands a
certain amount of personnel, he

See DAKA,page 8

 
 

Campus Habitat for Humanity

contingentaimedtowardscities .
Luigi Mennella

Staff Writer :

Last Sunday, sophomore
MeghanLeCates and severalother -
Habitat for Humanity members

from Drew traveled to Newark to

again do what they have gained EE

recognition for doing. As a gesture
of goodwill and a form ofsocial |
outreach,they volunteered tomake §
internal improvements on a New-
ark resident’s inner-city home.
Drew College of Liberal Arts,

_ Graduate, and TheologicalSchool
students replaced run-down door
frames and renovated the floortile i.

of the home's once-decrepit bath-
room.

Habitat for Humanity is a non-
profit organization dedicated to
the ideal of uniting America’s di-
verse society through gestures of
goodwill. For example, they reno-
vate housing that has been ne-
glected over time. LeCates, the
group’s student leader, said that
Habitat for Humanity “is an up-
and-coming” Drew activity whose
purpose is to “break down a lot of
social barriers.”
The organization was created in

1976 by Linda and Millard Fuller
as a volunteer group built on an
ecumenical church base. Habitat
for Humanity: is considered an in-

. ternational volunteer network with

global interests. Developing na-
tions and the depths of innercities
are now its main focus.

Presently, Habitat’s homebase
is in Americus, Georgia, where
new chapters of the organization
are being planned every day. Fif-
teen regional offices can be found
around the world.

Houses are not, however, built

TrisTA KOBLUSKIE

Megan LeCates heads the Drew chapter of Habitat for Humanity.

and repaired without some contri-
bution of work on the part of the
homeowners. In fact, those who

are seeking Habitat for Humanity ’s
“workman’s grace” arerequired
to put in 400 hours of work as part
of the agreement. These hoursare
considered “Sweat Equity” and are
a form of payment by Habitat to-
wards the down payment on the
house.

Other characteristics of the
Habitat for Humanity program in-
clude independence from govern-
ment subsidies, private contribu-

tions, and interest-free mortgages
on homes which are payable over
a thirty-year period.

Professor of Economics Don
Cole witnessed the Habitat for
Humanity experience firsthand
when he participated in building
sessions last January and March.
He and Director: of International

Student Programs James Leckboth
developed the idea of bringing
Habitat for Humanity to Drew.

Habitat for Humanity’s Drew
University Chapterhas many plans
for future activities. Currently
working on a project in Newark,

Cole, LeCates, and the rest of
Drew’s chapter are ready to take
on more projects across northern
New Jersey.

According to Cole, they may be
heading to other cities like

Morristown and Patersonin the

near future.
With over 1,000 hours of work

done on houses to this point,
~ Drew’s Habitat for Humanity club

is prepared for more projects to
keepitselfoccupied with whatCole
called an “intangible form ofbuild-
ing community.”
Membership for this recently

formed club is not limited; every-
one on campus is invited to join
and volunteerhis or her time,ideas,
experience and dedication to
Habitat’s cause. 




