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petition calling for the resignation
AofStudentActivities DirectorTul-

lio Nieman was circulated bystu-
dents this week. Over 200 students signed
the statementwhichalleged,“...Mr. Nieman

does not adequately represent the cares and
concernsofthe studentbody-at-large and at
times has acted inappropriately in view of
the goals andfunctions ofhis office.”
Thepetition first appeared in the mail-

 

~ boxes ofsome student leaders last Friday. It
wasaccompanied by an anonymous cover
letter; however, a core group of students
whometlastSundayanddecidedto actively
endorse the petition havesince then drafted
asigned letter of their own.
~~*“We decided thatan anonymous letter
wasnotcredible,”said Matthew Latterell, a
junior. “If this effort were togo anywhere,
we'd have to write our own letter and sup-
port the already existing petition.”

In addition to calling for Nieman’s resig-
nation, the letterciteseight “policies andoc-

curences which justify a complete review
and audit of the Office of Student Activi-
ties,” including an alleged “centralization of
power”, “intimidation” fostered by Nieman _
among students, “the subjectivity of the
Director’s sponsorship of student program-
ming,” andthe “undisclosed and question-
able use of Student Activities funds.”
“We have the facts to back up our posi-

tion,” Latterell said. “We don’t want to
make this a slander issue. We're waiting for
the proper way to discuss this to avoid
making it seem like petty politics.”

Copiesofthe letter appearedon the walls
of dorms and Brothers College Tuesday
night and Wednesday moming.

According to senior Kippy Rudy, a pro-
ponentofthepetitionandsignerofthe letter,
acopyhadbeen senttoNieman;however,as
of Thursdayevening, Nieman said he had
not yet received it nor viewed the petition.

“Regardless ofwhen I receivethe letter, I
wish 1 had gotten it from the start,” Nieman
said. “It’s difficult to address students’
concerns or questions without fully know-
ing what those are. At the same time I would
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Tullio Nieman

like to be able to respond when I think there
_ has been misinformation or on points that
need clarification.”
One such point, according to Nieman,is

the question of misuse of funds. “Students
need to know the difference between the
Student Activities fee, the U.C. portion of
thatfee, andwheremyofficegétsitsbudget,”

See Nieman page 2
 

Three members of S.G.A. resign
 

By Kathy Kuehn
Staff Writer
 

   
Y HREE members of the Student
GovernmentAssociation independ-
ently submitted their resignations

this past week.
Executive Secretary Chris Chambers,

Academic Forum Chair Matthew Latterell,
and Plant Services Committee Chair Sean
Finnerty all resigned from their positions.
Chambers said heresignedbecausemany

changes need to be made in the S.G.A. and
he could not work within the system to
effect those changes.
“Drew has a large political system which

the S.G.A. works within;it is an elitist and
exclusionary system which is frightening to

DAAM protests again
 

By Jason Kosnoski
Staff Writer

PPROXIMATELY 70 students
demonstrated for the divestment
of University stock holdings in

South Africa in front of S.W. Bowne asthe
Trustees met.in Great Halllast Friday. The
group chanted anti-apartheid slogans for
nearly three and a half hours.
The Drew Anti-Apartheid Movement

(DAAM) organized the rally in an attempt
to illustrate student dissatisfaction with the
University’s stock holdings in companies
bothdirectlyandindirectlyinvolvedinSouth

 

Africa, said Jamie Lavender, co-chair of
DAAM.

The protest began at noon when a group
ofDAAM students assembled outside S.W.
BowneandwereprohibitedentrybyaPublic
Safety officer. Eventually, the group en-
tered the building and lined the staircase,
leaving a path wide enough for the Trustees
andfacultywhowereassemblingforalunch-
eon before the meeting to enter unhindered,
yet forcingthem to walk through a tumultof
chants andscreams.

After the Trustees entered and the doors
to Great Hall were closed, the students con-
tinued tochantandmoveclosertothedoors.
At one point, Dean of Student Life Denise
Alleyne left the meeting to tell the students
they would have to back down the stairs to
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be in because of the fear of speaking out
againstit...I thought I couldwork within the
system, but you can’t unless you're willing
to be a part of it, and I wasn’t willing,”
Chambers said.

AccordingtoS.G.A.PresidentMikeMain,
Chambers’ resignationwasunexpected.“We
had had discussions aboutsomeofthe prob-
lems, but that was in October. To have the
letterofresignationbethefirstthingdropped
in my lap about this was a surprise... don’t
agreewithsomeofhis reasonsforresigning,
but I understand his points.”

Chambers said he regrets resigning in an
“irresponsible and unprofessional” manner.
“I just dumped a letter in Mike's mailbox. I
wish I could turn back the clock and do it
differently,” he said.

Chambers believes positive results have
come out of his resignation. “People are
talking now. I think out ofthese discussions
there will be solutions,” he said. :
— Latterell said his reasons for resigning
include lack of time as well as being dissat-
isfied with the S.G.A.’s performance.

“I have been critical ofS.G.A. all year—
its lack ofresponsiveness to students,forin-
stance—and I couldn’t be part of an S.G.A.
I didn’t support.I felt hypocritical criticiz-
ing something I was a part of, and thought I
could do more good from the outside,”
Latterell said. :

Main does notbelievelack ofresponsive-
ness to students is a problem unique to the
current administration.
“I think all student government admini-

strations have had problems dealing with
the communication network. I think we've

done a very good job in taking steps
forward...I also think we have a long way to
go and the only way to do that is by working
together,talking to each other and not alien-
ating each other,” Main said.

Finnerty declined to comment on his res-

ignation.
Holloway Dorm Senator Gabe O'Hare

was elected by the Senate on Tuesday to
serve as executive secretaryfor the remain-
der ofthe term. :

Main said Chambers’ resignation “...ob-
viously puta little more strain on us,” but
some good has come ofit: “This will give a
freshman a chance to get involved with the
Cabinet.”

Chambers does not believe his resigna-
tion will disrupt the S.G.A.’sefficiency. “I
have a lot of belief in the people of the
Senate and Cabinet,” he said.

Academic Forum Committee vice-chair
Betty Alexander has replaced Latterell as

chair.
Latterell said,“I thinkthey'llbeable todo

as good a jobas last semester, and they did
a very good job then.”

Main said he is also optimistic about the
committee’s future. “They have a lot of
dedicated members...that organization will
work quite well still,” Main said
Members of the Plant Servicesa

tee and the studentsenate will select thenew
chair of that committee, according to Main.

“I think [the committee] will still be able
to do quite a bit...they’ll report to the Senate
twice a month, which will give senators a
chanceto getfeedback from thedorms to the
committee,” Main said. 
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College of Liberal Arts, died on Sunday,
February 4 from injuries sustained in a car
accident on the Massachusetts Turnpike.

Jon Spanier, a senior who was in many
music classes with Titus, said she was trav-
eling from her home in Avon, CT to Mas-
sachusetts, when the accident occurred.
“The weather on the day of her burial

wasjustlike thaton theday shewasvisiting
her family,” he said. “Her parents [Janice
and James] said there was a clear blue sky
and 50 degree weather in Connecticut. She
droveintoMassachusettsandran into some
‘bad, unexpected weather.”

According to '89 alumnus Dave Ter-
diman, her car hit a patch of ice,slid into
anotherlane,andwasbroadsidedbyatruck.

“Shewasrushed tothe hospitalbutnever
regainedconsciousness afterthe accident,”
Spanier said.
Drew students, currentandalumni, trav-

eled toherhometown to take partin funeral
services and a private burial at Evergreen
Cemeteryon Thursday, February 8.

Spanier wasamong thosewho attended.
“I felt a sense of calming resolution in
going,” he said. “Her parents were able to
thank the people that came from Drew.I
felt a sense of support, love, and caring
from her family and her entire church
community.”

For those unable to make the trip, Music
Professor Norman ‘Lowrey organized a 

In Memoriam:
Jill Titus, 23, a 1989 graduateofthe

memorial service held on Wednesday eve-
ning in Craig Chapel. Approximately 35
peopleattended: students, faculty, adminis-
trators, alumni, and Titus’ 28-year-old
brother James. She is also survived by a
sister, Joy, 29. University Chaplain Les
Longden presided at the service. |

Musical performances by students and
faculty were broken up by “moments of
remembrance-silent or spoken,” and a tape
of Titus’ senior music recital was played.
‘Titus graduated from Drew with a double

major in music and3S peyeliclogy and was
enrolled ina masters program in expressive
therapy at Lesley College in Cambridge.
“Her two loves were psychology and

. music, and this was the perfect way for her
to combinethem,” said Laurie Paul, Direc-

torofCareerServices.PaulcounseledTitus
in hercareerdecision and interviews for

graduate school.
Psychology Professor Ann Saltzman

served as one ofTitus’ advisors at Drew. “I
had just receiveda note from Jillnear the
endofJanuary. Shewas doing an internship
at Quincy Mental Health Center, singing
and reading to the patients,” shesaid.

“She was so upbeat, a very positiveper-
son, filled with energy and hope, yet

“grounded in the world. She would have
- madeawonderful therapist,” Saltzmansaid.

Asamusic student,Titusplayedtheoboe
in the University orchestra and performed

. with the Madrigalsingers. =
Spanier said he informally accompanied :

her on a few occasions. “Since the[music]
| departmentis so small, youknoweveryone.
I can’t get out ofmy mind how enthusiastic
she was, even when some of the professors
didn’t have that approach. She invigorated
other students and madeusthink about

~ things in other contexts,” he said.
-It wasduring the orchestra’s 1986 winter

concert thatMark Shenise and his 11-year-
old daughter Melanie, both residents of
Parsippany,first met Titus.

“Mydaughtersaw theinstrumentthatJill |
was playing,” said Sheise,an 85 gradoats  
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he said.
During Tuesday night's S.G.A. meeting,
Nieman passed out copies of a letter he
wrote requesting a $20 increase in the U.C.
portion of the fee. The money would be
made available to student clubs and organi-
zations for programming by petitioning
through Dean of Student Life Denise Al-
leyne and Nieman. Specifically, money
would be used for the cultural month activi-
ties, Multicultural Awareness Day, a new
security system in theU.C., andnewrecrea-
tional equipment. The increase has not yet
“been approved.

Latterell saidwhile a short-term goal is to
gain Nieman’sresignation, along-term goal
is toopen up theexisting system. “I'd like to
see communication lines publicized and
clubs involved inprogramming thathaven’t
been thus far. Getting the students back in
studentlife is our ultimate goal, and wefeel
that Tullio’s presence is a hindrance.”

Senior Doug McClure, chair of U.C.
Board, was one student leader who did not
receive the initial anonymous letter and
petition. “I’ve worked with Tullio for a
number of years. I’ve watched him in a
number ofsituations walk into a fiasco and
turn it around,” McClure said. “I have the
utmost respectfor his professional abilities.
I’ve tried to communicate with students that
he’s a human being and does make mis-
takes, but that what he’s done for this uni-
versity far outweighs anything you’d want
to damn him on.”
Rudy said students, includingherself,have

initiated contact with administrators such as
Dean oftheCollege PaoloCucchi, Alleyne,
Dean of Academic Advising Edie Lawler,
and the President’s Chief of Staff Peggi
Howard to discuss the issues raised in the
letter.

“I would never send apetition to adean,”
Rudysaid. °Tdon.{think that’s fair. But I
wanted to open up a discussion. Now,
everybody's talking, and for better or for
worsepeople arediscussing things openly.”

* Senior Morgan Daybell said, “I question
the fact that immediately theyjumped right
toapetitionasking him toresign. That’snot
adiscussion.Noonetalked toDeanAlleyne
or other ofhis superiors before this started.

It seems they’re obviously skipping any at-
tempt at communication.”

Alleyne said,“I still don’tihinkit [thepe-
tition] is the appropriate method. It kind of
binds my hands because it asks for a resig-
nation, nota discussion. There's no way I

will condone, support, or react to a petition
‘which'asks for Tullio’s resignation, but if
peoplecometometodiscuss issues, Iwillbe
more than happy to respond.”

Trust, or an apparent lack thereofin the
Student Activities Office, is one issue for
some students, according to Rudy. “At this
point, I don’t know if that trust can be

rebuilt,” she said.
“If there is a lack of trust,” Nieman said,

“it has disappeared in the last few days, and
I think that’s unfortunate. Students need
only look at the efforts I put in, the hours I
put in, rather than the innuendos, rumors,
some sensationalism, and statements that
have hurt very much.”

Latterell said part of the push to draft a
new letter was toquell existing rumors. “On
Monday,wewentaroundtheCommonsand
had a lot of gooddiscussions with people
prior to their signing the petition. Some
students wouldn’t sign it without more in-
formation, which is really the best reac-
tion we could have had.”

“I think the entire thing is splitting up this
campus,”juniorStevePriolasaid. “Granted,
everyone has their problems with Tullio;
I’ve had my own.Whatwehave to look at is
whether or not he’s doing his job.”

“I have heard people say it’s not the per--
son,it’s the office,” Latterell said. “I can’t

separate the two. Nomatter what the struc-
ture is, he’sthe one doing the dealing.”
“When it comes to objectivity,” Tullio

said, “I think people need to look at what
work is being done, as opposed to what they
think a person thinks about an issue. Stu-
dents need to be able toseparate what they
want, need, and like, because they aren’t

always the same thing.”
JamieLavender, ajuniorwhoalsosigned

the letter, said, “Part of the problem is that
the way Tullio works issuch that he under-
mines those who could oppose him using
tactics of intimidation...There is a problem
if peopleare afraid to criticizean adminis-
trator because they are afraid ofbeingat- that Ricciconfined.
tacked insome other way.”

. He added, “It’s wrong to blame one per-

structure ofthe office, including Tullio’s
large hand in O.C. (Orientation Commit-
tee), Social Committee,and S.G.A.”

“I’m an advisor to S.G.A.,” butby there- -
quest of the students, Nieman said. “I sit on
ECAB, butI don’t havea vote. I siton U.C.
Board, but I have no vote, and there are

| valerie Gosiné
representatives from all threeschools there.
To methevoting power is most important.

“I’m often asked formy opinion at these
meetings, and I certainlyam not known to
stifle my opinions,” he continued. “But
maybethisisoneareawherewecancometo
a solution; maybe I can refrain from giving

my opinion until asked.”
BothNiemanandstudentsexpressedtheir

desire toholdadiscussion aboutthepetition
and the issues putforthin the letter.

“It’s a two-way street,” Nieman said.
“Part of the responsibility is mine, and part
is theirs. I thinkit’s possibletoputasideper-
sonality conflicts and sitdownandworkout
‘some solutions.”

Latterell presented the letter to the Stu-
dent Concerns Committee Wednesday.
CommitteeChairMikeReilly said they will
be drafting a letter to administrators recog-
nizing the need for the issues to be ad-

S.G.A. PresidentMikeMain said,“We're

going to have a ‘highlypublicized’ meeting
in two weeks, hopefully in U.C. 107, where
the issuecanbediscussed. I think thatpeople
have a lot of questions and are getting a lot
of misinformation.” :
Rudy said, “He [Nieman] will have toex-

plain his actions. I don’t want to see it in a

public forum meantto humiliate, but some- -
where where people feelcomfortable and
safe,andwhereTulliocan respondpatiently

and honestly.”

1 fest week's cueA wae mistakenly
reported that a Resident Assistant Riker
‘was taken to the hospital for alcohol
poisoning. it further that Director of

. Residence Life John Ricci confirmed this-

totiouttheRA.oncampus. It is thissituation

son for this, There's a problem withthe

| Carl Edolo

of the TheologicalSchool. “Jiltooktime
- outbeforetheconcerttoexplainthediffer-

“When Melanie went topick outher in-
strumentforschool,[expectedhertochoose
the violin. Instead,she chosethe oboe.I
askedherwhy,andshesaid,‘BecauseJill
playstheoboe.’ After that, every time Jill
played ItookMelanie to seeher.”

Shenise said he'd heard from Heather

Elkins, an instructor atthe Theological
School,thatTitus’‘parentshaveconsidered
giving Jill'soboe to Melanie. ~~

“I never realized the impact these two
had on oneanotheruntil afterthe fact,”
Shenise said. “She really changedmy
‘daughter’s life at atime when she really
Seededit1hopemydaughteriurssoutlke

NeiciaAllnameconbenade
the Avon CongragationlChurch music
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Budget approved: lowesttuitionincrease in years
 

 

  

 

By Scott Britton
Staff Writer

- PPROVED last Friday by the -
Boardof Trustees, the 1990-91
budget will includea6.55 percent

tuition increase for College and Graduate
Schoolstudents, a suspension of the Drew
Plan, and a possible budget deficit of

$378,000.
The $39.7 million budget, prepared by

theUniversity PlanningandPrioritiesCom-
mittee and the Auxiliary Budget Commit-
tee, marks the first time in 32 years that ex-
penditures will exceed projected revenues.

“We're going into it as a deficit because
the Trustees felt very strongly that they
didn’twanttocut ourprograms,” Executive

. ‘Vice President Scott McDonald said. “A
Drew education has a certain quality level
thatwejust can’t go below.” :

- Any budget deficit willbe coveredby the
- University’sendowment,afigurethatstands

at nearly $80 milion. “The suggestion had
been to increase the percentage of endow-
ment used, but rather than increase the per-
centage we have taken an amount outofthe
endowmentitself as a one-time expense to
meet any deficit this budget might have,”
Nancy Schaenen, Chairperson ofthe Board
ofTrustees, said. “We wanted to keep tui-
tion as low as possible because weknew we
were beginning to push the upperlimits of
our tuition increases.”

Theendowmentconiribution—apercent-
ageofthetotal interestearnedontheendow-
ment principle—will remain at last year’s
figure of 5.85 percent, but$375,000 will be

_ taken directly from theendowmentto cover
the anticipated deficit, U.P.P.C. Chairper-

sonAlan Candiotti said.

-._ The.vast majorityof the budget is com-
Sioged ofthe operational budget—academi-
cally-oriented costs such astuition and fac-
ulty salaries—butapproximately $8 million
isallocated totheauxiliary servicesbudget—
services like room and board, utilities, and
maintenanceforwhich studentsdirectlypay.

S.G.A. President Mike Main, who repre-
sented the College on both budgetcommit-
tees, said efforts were made by U.P.P.C. to
“keep tuition low. “It’s a major accomplish-
mentbecause this is the firsttime [the tuition

_ increasehas] droppedbelow sevenpercent,”
Main said. “The Trustees lowered it, which
is a statementthat they want to makea com-
mitment to keep student costs down.”

Although tuition increased, theDrewPlan

has beensuspended for next year. Under
this plan, each entering class starting with
the Class of 1991 paid $500 more tuition
thanthepreviousfreshmanclass.Thismoney
wasearmarkedforspecialprojects thatwere
never clearly defined, Main said, but only
part of it was spent to pay for the phone
system, leaving a substantial sum of the
Drew Plan revenue unused. !

“If next year’sclass graduates and soils
ing has been done to spend that money,”
Main said, “the only thing they ever will
have seen from it was telephones.”

U.P.P.C. decided to suspend the Drew
Plan to limit tuition increases. “There’s a
verystrong feeling among UP.P.C. and
among the Trustees that tuition had gotten
too high too fast and that we wanted to do
what we could to keep it down,” Candiotti
said.

Therefore, the 6.55 percent increase will
be applied to each class’ tuition so that
sophomores and incoming freshmen will

pay $14,616; juniors, $14,088; and seniors,
$13,512. Theological School students who
entered in thefallof 1989andthosewhowill
enter next year will pay $6,580, while those
Graduate School students will pay $14,616.

Factors such as inflation and faculty sal-
ary raises contribute to tuition hikes each
year. “Wereally tried to keep the amount
oftuition increase as low as possible,” Can-
diotti said. “It’s impossible to keep it flat,
but we really looked for other sources than
tuition to get salaries to be reasonable.”
Because Drew professors’ salaries are 10

percentbelow those at comparable colleges
in areas with similar costs of living, the
compensation pool—which pays salaries
and insurance benefits for faculty mem-
bers—was increased by 7.4 percent, Candi-

ofti said. :
Faculty member wouldhave preferred a

salary increase of 10 percentto furtherclose
the compensation gap betweenDrew and
similar colleges, Main said, buttheirloyalty
to theUniversity causes them toremain here
despite Morris County’s high cost ofliving.
“The faculty, although they have many of
their own concerns, has been willing to
listen to the students,” he said. “We work

together.”
Five to seven new faculty positions will

be created in women’s studies, computer
science, and anthropology, which will en-

able the University to offer more courses
andrelievesome ofthe stress on currentpro-
fessors. “We have to havemore professors

Affirmative Action Office
works for diverse University
 

By Tom Fowler

Staff Writer

Fliesacommitment byUni-
 

versity President Tom Kean for a

morediversecollegecommunity, the

Affirmative Action Office is preparing for
an active role in University planning, ac-
cording to Affirmative Action Officer

George Harold-Jennings.
Jennings, aprofessorofpsychology,says

his primary responsibilities as Affirmative
Action Officer are to “increase the
community’s awareness of the need for
cultural diversity and topromote acomfort-

able climate for equal opportunity.”
Onearea where Jennings has influence is

theUniversity’s hiringpractices. Asamem-
berofthe President’s office,he is informed
of all employee searches the University
conducts and acts as the “conscience of the
university,” by insuring that the application
review process is fair.
“When thehousing office is looking fora

new director, for instance, I am informed
thataseach for applicants is on, and then I

appointamemberoftheAffirmativeAction
Committee to the search committee.”

Jennings may appoint any one of the stu-
dents, faculty, or staffmembers ofhis com-
mittee to search committees. It is then the
responsibility of the Affirmative Action
representative to remind everyone of the
goalsoftheUniversity in termsofmaintain-
ing diversity and to guard against the use of
unfair bias during the application and re-
view process.
“Mostpeople would agree with the goals

of the Affirmative Action program and the
university but we need to remind people of
them from time to time. If we really want a
multi-cultural university we must make
time to care and be sensitive towards dis-
crimination and thegoals ofthe university.”

Jenningssaid that in terms offaculty“we
don’t have a good record in that area.” He
pointed out that in somedepartments, such
as biology, minorities are well represented,
butoverall,theUniversity fails toattractand
hire a significant population of minority

professors.
 

See Action page 12

here to be able to work effectively,” Main
said. “The people that are here already are
overworked.”

In addition to the endowment contribu-
tion andtuition,Drew willreceive$923,000
in stateaid, asitdid lastyear.Otherexpected
revenue sources include gift aid at
$1,256,000 and the Ministerial Education
Fund, budgeted at $823,000.
‘Other increases over last year’s figures

provided for by the operational budget in-
clude: $140,000 for increased insurance
premiumsduetotheMeadHallfire; $65,000

for the library to increase acquisitions and
expand services; $55,000 for the College of
Liberal Arts to fund the new staff positions
and other new programs; $55,000 for Stu-
‘dent Life, including athletics, counselling,

andtheDeanofStudentLifeoffice; $40,000
“forPhysicalPlant; $20,000for the Graduate
School to offer foreign language courses;
$5,000 for University Relations to cover
publication costs; and $5,000 for Academic
Computingtocoverprogrammingandequip-
ment.

An additional $300,000 was allocated to
the President’s Office and will be used to
fund President Tom Kean’s staff, office
functions, andthecomputernetwork.“I feel
it was justified because, in the long run,
we're going to get that back,” Main said.
“PresidentKean wants to make a concerted
effortto increasetheemphasisplacedonde-
velopment.”
As UP.P.C. worked to keep tuition in-

creases low, Dean of Student Life Denise
Alleyne and the Auxiliary BudgetCommit-
tee attempted to make minimal increases in
room andboard costs whiledealing with the
need for improvements in residence halls,

the University Center, and food services.
“When youlook at'the conditionof the
residence halls, there’s a real need to devote
funds to upgrading thosefacilities,” she
said. “The majority ofthe increase will go

‘Friday,February 16,1980 ACORN 3

right backto the students.”
Room and board costs will rise 9.1 per-

cent, Alleynesaid, and changes will be
made tocorrectcurrentinaccuraciesin these
figures. In the past, the room rate has
equaled the board rate, even though food
service costs are lower. To compensate for
this, the room charge will increase 22.5
percent next year while the board rate will
decrease by 9.5 percent, Alleyne said.
“The board rate has been subsidizing the

room rate, thus making it very difficult to
have a lot of options open to us,” Alleyne

said.
The accurate charging will allow expan-

sions in food services, such as hiring abaker
whowillprovidepastries andfreshbreads at
meals, renovating lines one and two, and
installing a fast-food line in the Commons
Concourse, she said.

For the 1990-91 academic year, a double
room for C.L.A. students will cost $2,555
while the 20-meal board plan will cost
$1,920. Graduate and Theological School
housing will cost $2,619 for a double.
The auxiliarybudgetalsoprovides for the

appointment oftwo new Resident Directors
so that the assistant housing directors cur-
rently serving in those positions can devote
theirfullattention tohousingconcems. “The
majority of the money that we have in the
auxiliary budget, after utilities, goes to
Residential Life for hiring two RDs,” Al-
leyne said. “The rest of the money wentto
Physical Plant for painting residence halls,
furniture, electrical upgrading, and a new

security system.”
Alleyne said that the University Center

fee will go up $20. This money will be used
notonly for maintenance oftheU.C. butfor

UniversitysupportforMulticultural Aware-
ness Day and special activities planned by
Hiera, Ariel, and Women’s Concerns, she

said.

The Interview Suit
For Today’s Young Men

Off

Tailored Expressly for Today's

Young Men With the Fitting

Qualities Necessary to Achieve

Proper Appearance and Comfort.

Free Alterations

Expert Alterations On All Ladies’

and Men’s Clothing - Our Tailor Shop
 

Kurtz-Reynolds
Clothing for YoungWomen and Young Men

33 Main Street
Madison, N.J. 07940
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TollRANstiCoilgeorlpala:
wouldliketomakeitknowntotheadministration

: “ofDrewUniversitythatwe aredissatisfiedwith
TullioNiemanasour DirectorofStudentActivi-

tisour feeling thatMr.Niemandotsnot ade:
3 quately represent the cares and concems of the
student body-at-large and that at times hasacted
x inappropriately inviewofthegoalsandfunctions

E-‘of his office.
We therefore Tequest that the administration

Wesupport the call for theresignation of

Tullio Nieman as Director of Student Activities.

3TRaaa
_ mousletter circulated Friday. Although wecan-
notcondone the methods of the original author,

werecognize the necessity of supporting the

petition.
Wefeelthatthere aremanypoliciesandoccur-

rences whichjustify acompletereview and audit

ofthe Office of Student Activities.

Amongthese are:
«The centralization of power which has dis-

couragedstudentinteractionwith facultyonnon-

academic matters.
«The fear andintimidation the Director fosters

i amongstudents.
«ThesubjectivityoftheDirector’sponsorship :

ofstudent-originated programming.
_ sThereluctanceofthe Director’soffice tonur-
ture andsupport alternative programming.

<Thelackofaccessibilitytothe Multi-Cultural

To the Editor:
On Saturdaynight, the 10thofFebruary,there

. was apower failureoncampus—to be exact, the
halfofcampusfromtheU.C.tothesuites. Itcame
F to our attention thatseveral problems arose dur-

ing thepowerfailure:
> 1sErltoes.tit Tefve. workingswter-

E gency lighting facilities. Approximately 120
students evacuated Hurst when thepower failed.

The stairwell was pitch black, people were con-
fused, frightened, and screaming, and the situ-

ation was potentiallyharmful. Wefeel fortunate
- that no one was injuredin thechaos.

- 2. Studentsweretold to evacuateHurst. Itwas

very cold on Saturday night, and people were
forced to standiin the Suites circle without ade-

quateclothing.
3. Security officers and Residential Life Staff

offered no explanation for the outage. Residents
were told to stayoutside until power came back

I am writing to expressmy extremediscontent
with two articles that were featured inthe Febru-

ary 9 issue ofthe Acorn.
Many statements in “ECAB Considers

Changes” and “The Misguided Minders of
Money” were either false or deliberately taken
out of context. In fact, I was quite surprised to

learn facts relating to ECABof which I was
unaware; that is, Mr. Kosnoski’sECAB. “Is the

quality ofourbeloved Acorn diminishing—or is

this just in my reading?”
TheECABMr. Kosnoski writes ofis certainly

not the same on which I have worked for three
years. Unfortunately, the lead editorial seems to
be founded on theideas ofMr. Kosnoski. There
were numerous mistakes in this issue, but for the
sake of brevity,I will highlight a fewwhich are
most important.

Letmebegin bystating that I amoverwhelm-
ingly in supportofthe $20 increase. At this point
in time, it is necessary to look atwaysofincreas-
ing our budget to meet the growingnumber of

Theboardadded severalnewclubslastspring,
and will most likely add another fivethis spring.
‘Moreover,Mr. Kosnoskimakeslittlementionof
thefact thatthe activity feehasnotbeenraised in
almost six years! Justthink of the inflation ele-

ment alone!
While eachpersondoeshaveadifferent opin-

_ ion on this matter,thefact that seven oftheten
ECAB board members (yes that’s 7/101) are

apmBl ;

ack osourteoammeendationithatTlieNi
eman be asked toresignfromhis position as
DirectorofStudentActivities. Sa

: Linda Martin
LeilaniRiehle

SusanNoseworthy

‘EdwinaKippyRudy
JasonKosnoski

Editor's Note: There were a total of218signa-
tures attached to this letter. The names listed

were thefirstfive signatures on thefirstpetition

we received.

Students support call for resignation
TotheEditor: Center and other spaces in the University Center

to certain groups.
«The arbitrary dispersion ofinformation.
«The discouragement of open dialogue be-

tweenstudents; the Director placeshimselfas a

moderatorbetweenthem,thusmanipulatingcor-

munication. . :
«Theundisclosedand questionable use ofstu-

dent activities funds.
rewileisdisoust tho spedilic ose:

rences overthepastfouryearsthathaveforcedus
to call for his resignation.

Usually it is said that we are apathetic orthat
we are completelysatisfied: We are not apa-
thetic,as this letter shows. Weare far fom

satisfied, as our wordsindicate.
For thegood ofthe university,‘Tullio Nicmm

mustresign.
: . Chris Chambers

‘NathanDraper

Editor's Note: There were a tolal of 10 signa-.

tures attached to this letter.

Drew safety procedures|inDark Ages
-.4, It wasnotuntilthe next day that students
were informed that oneof the purposes for the

evacuation oftheresidencehallswas the failure
of the fire alarms to workinapower outage
situation,Wefindthis to be gross negligenceon

the pant ofthe University.
AbuildingsuchasHurstwhichnotonlyhouses

60 students butisalso a building where socializ-
ingoften occurs has no excuse for not having
consistentlymaintained emergency capabilities.
Itisunfortunatethat ittakes acrisis situation like
this tobringsuchaproblem to theattentionofthe

studentbody aswell as the University.
Karen Sykes

Leslie Finkel’
ValerieGale

Samantha Pettine

Cathy Hoff

Jeanine Porro

Editor's Note: There were a total of46 signa-
tures attached to this letter.

Priola finds Acorn articles troubling
~ To the Editor: electedbythe studentbody suggeststhatstudents

do have avoice inour decisions. Eventhough, as
I stated, our constitution does not call for a
referendum by the student body (or as Mr.
Kosnoski so eloquently statedit: “permission”).
We expectthat by electing arepresentative,stu-
dents are entrusting these officials to make deci-

sions on their behalf.
As far as the proposed changesare concerned,

.when Mr. Kosnoski and I spoke, he was told that
any and allproposals weremereideas,andwould

‘be further discussed by ECAB and S.G.A,, as
well as being brought to theECAB club leaders

before any decisions were made. Your lead edi-
torial writes as though we have already placed
‘these decisions in atangible“proposal,” whenin
reality, they have not even made it off the draw-
ing board. :
The initialidea here is to make the budgeting

~ processmore efficient. It is simple. We want
clubs tospendthemoney allotted to them.Andto
be fiscally responsible. Wehave the opportunity
to make campus programming exciting, espe-

cially with the$20raise, if it is approved.This
dictates that we must take a thorough look at
whichclubs arespending and which are not!
While Social Committee and Academic Fo-

rum are two organizations that do spend their
budgets, I cannot forthe life ofme comprehend
Mr. Kosnoski’s or the lead editor’s fixation on
these two clubs! Theideathateitherofthesetwo
clubs wouldreceive “preferential” treatment of
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By Mike Falk
Opinions Editor

signed the petition. Gladly. Mysigna-
ture represents fouryears offrustration
with the endless stream of nonsense

which has flowed from the Student Activi-
ties Office and drowned thecampus in a
swamp of apathy and despair.
Since the petition first circulated(on Fri-
day) and newsof it spread around campus
(about 10 minutes later), much debate has
centered on the motives and identities ofthe
author(s). Manypeople have questioned the
legitimacy ofan anonymouspetition. Some
havemaintainedthat thepetitioners“didnot
go through the proper channels.”

Just like most of what comes out of the
Student Activities Office, these concerns
are a useless waste of time. (They do suc-
ceed in diverting attention from the real
issue, though, so perhaps they are serving a
purpose.) Insteadof spending so much time
worrying aboutthepast,why don’twe think

aboutthe future instead?
Take a look at the facts. Over 200 stu-

dents, representing all sectors of campus,
signedthe petition. Andthatdoesn’tinclude
those who supported the petition but feared

retribution.
Thelast time200 students gottogetheron

one issue they had to change the alcohol
policy. Drew students arenotorious for their
unwillingness Dengageinativiiesinlarge

“OPINIONS

~Thestudents have spoken. Who'slistening?
viibers--just ask the Director of Student

Activities.
Yet quite a good number of students saw

fit to sign a petition calling for a man’sres-

ignation.
Weoften hear administrators complain-

ing aboutthelackofinput from studentsand
the difficulties in trying to please the stu-
dents withoutknowledge of their wishes. In
fact, administrators usually determine the
“will of the students” through the “student
leaders,” who are invariably in organiza-
tions in which the Director of Student Ac-
tivities, Tullio Nieman, plays a prominent

role.
And now 218 students have signed a pe-

tition statingthat“Mr.Niemandoesnotade-
quately representthe cares and concerns of
the student body-at-large...”

Ah-hah, maybe that’s where the commu-
nications problem arises. The self-pro-
claimedliaisonbetween thestudentsandthe
administration isn’t representing the stu-

dents properly. And to complete the circle,
that’s why so)many students wereeager to

sign the petition.
This is the will of the students: “Tullio

Niemanbeasked to resign from his position
asDirectorofStudentActivities.”Given the
number and variety of signatures,it can not
simply be passed off as the unrealistic

‘demandof a radical fringe element.
Sowhataboutthe future? There is noway

Mr. Nieman can be director of student ac-

OFF THE BEATEN PATH
by Barry Kazan

Freespeech restricted at Drew
T=HERE is something terribly wrong

The student body whichusually

has the cohesiveness of a dust bunny is

being ripped apart further by circumstances
very much in its control. And the ironic

thing is that we're being ripped apart by the

First Amendment.
Every student has a right to free

speech...well, at least that’s the way it’s

supposed to work. Apparently,this is not

true at Drew.

Students are turning against students be-

cause of a particular viewpoint and the

expression ofthat viewpointin the form of

apetition. The petition calls for the resigna-

tion of Tullio Nieman.
Itis mypersonal feeling thatamajority of

students would like to see Tullio leave for
variousreasons, however, students have
becomeresistant to expressing that view-

point and thatis causing a major rift among

students.
The first problem lies in the way the

petition was initially distributed. It was

anonymously sent with a cover letter to

“studentleaders.” Ireceivedone. MikeMain

did not. Shilpa Raval received one. Kim

Bayha did not.
The criteria used to determine *student

leader” were questionable. But obviously

notall studentleadersrecievedone. It’s abit

pretentious to try to define what a student

leader is.
Secondly, the revival ofthe petition by a

group of 15 students on Sundayfurther

defined a split in the campus because these
students (including myself) represent only
aminorityportion ofthe community: the so-
called progressive or activist element.
But is it only the activist element that

wants Tullio out? Is it only the student
leaders?

. AtTuesdaynight'sS.G.A.meeting, many
students.voiced concerns about Tullio and
support for the Petition, And from one

senator’s account of the evening, the situ-

ation was tense. She said she refrained from

stating her opinion because she was afraid

she would be verbally attacked.

Afraid?

If there is one common thread running

throughthewholepetition situation,it’s that

idea offear.
I've spoken to several club leaders about

the petition and whether or not they support

it. The ones I talked to did. I asked if they

would sign it and ask their club members to

sign it. They would not.

Fear.

They said they feared retribution from

Nieman. Theysaid they feared retribution

from other students.

They feared what would happen to them

if they put their signature down. By doing

whattheFirstAmendmentguarantees them.
How repulsive!

If there is anything that a college campus

stands for,it’s free speech. GovernorKean

in an interview said that he sees the

university’s main function as the transmis-

sion ofknowledge.

Howcanwetransmitknowledge ifwe're

not comfortable in expressing our ideas?

Personally, I would like to seeNieman re-

sign. From my personal experiences I feel

that he has acted outside the domain of his

office in the form of anabuse of power.

Anexample from last year is a “threat” to

not helpthe frisbee team made to George

FurmanforviewsthatFurmanhadexpressed

in the Acorn about social programming.

It seems that the common thread running

through this whole affair is our right to

speak out against things we disagree with.

Tullio has tried to take that right away from

individuals many times.

And now, students are. :

If we are to improve the condition of the

communitywemustnotsqueichthese ideas.

Wemustexaminethem, and we must do so

in a climate of free speech, not one of fear.

tivities at Drew next year. Drew iis entering
a crucial period,with anewpresidentwhose
effectivenessreliestoalargeextentonproper
student representation, something Mr.
Nieman clearly cannot provide.
One would hope that the administrators

heed the recommendation of such a large
number of students, especially given the
recent history of student-administration
antagonism. If they don’t, every student

 

This is the will of
the students: “Tullio
Nieman be asked to

resignfrom his posi-

tion as Director of

StudentActivities.”

 

whosigned the petition should transferfrom
Drew, for it will be clear that students are
meaningless to the administrators.

However,it should neverhaveto come to

that.
Who would benefit if Mr. Nieman re-

mained at Drew? The students? That’s the

easy one to answer. The students have made

itclearthattheyarebeing misrepresentedby

Mr. Nieman.

Friday, February 16,1990 ACORN §

Would Mr. Nieman benefit? Hardly.

Howcan aman stay on ajob when manyof

the people he comes in contact with have

testified that they no longer want him

around? If“anti-Tullio” sentimentsarehigh

rightnow,imagine whattheywouldbelike

if this petition is ignored.

How about the administrators? Would

they feel comfortable working with a “stu-

dent liaison” who didn’t have the support

of the students?

It’s been getting tougher and tougher for

Mr. Nieman to do his job, which is proba-

bly why he threatens to leave after every

year. Much to the chagrin of the students,

heneverdoes. Butthatoughtto changethis

time. -

Mr. Nieman, it takes a, good man to

admit when he’s been beat. You are an

excellentsports fan, and mustknow of the

absurdity ofPete Rose’s continual denials

of last year’s gambling accusations, or

more recently of Mike Tyson’s whining

when he lost his heavyweighttitle. Stub-

bornness is an easy roadto take, but the

longer this drags on, the uglier it will get.

Already, though, we have an idea of

your strategy. You will defend yourself at

a Town Meeting on February 27. Blindly,

-we forge on.

Mr.Nieman,pleaseretain at least alittle

ofyourdignity. Please use theTownMeet-

ing as an occasion 10 anNOUNCE your resig-

natiomn.

Student activism

 

By Matthew Latterell
Assistant Opinions Editor
 

HE students of Drew are on the

move. No longerquiet, nolonger

afraid, students are beginning to

speakup forwhattheybelieve is bestforour

University.

LastFriday 70 students protested Drew’s

investments in South Africa for 3 1/2 hours.

They sang and shouted, making the news

and making their point: Drew cannot sup-

port the South African apartheid system.

Thisweek, studentshavedecidedtomake

their opinions known about Tullio Nieman

and the Office of Student Activities. Stu-

dents havemetwith each other, with faculty

and staff, and with administration.

Students have spoken up: TullioNieman

must resign.

Thisactivismisexciting,becauseitmeans

people now have the chance to talk and to

makerealchange.Noonecares thatlastyear

the students ofthe Collegepasseda referen-

dum calling for total divestment? Protest,

tell the Board of Trustees how you feel.

No one discusses four years ofabuses by

the Director of Student Activities because

they are afraid of repercussions? Sign a

petition, bringyour concerns to the whole

Drewcommunity.

Because of these two separate actions,

Drew has become charged with an energy,

an excitement. Students are talking and ar-

guing like never before, sharing their views

and hopes.

Of course, there is not a consensus of

opinion on either issue. And I don’t expect

there to be. However, I would choose open

disagreementoversilentacceptance anyday.

Ihaverarelybeen afraid tovoicemyopin-

ion. Here on these pages I have expressed

my views. Often, people have disagreed.

. However, because I spoke up, there was a

starting point for dialogue, for making

changes. The issue of the Marine recruiters

on campus is a perfect case in point.

alive and kicking
I have spoken up recently in support of

the petition calling for Tullio Nieman’s

resignation. Many students do not agree.

Many students are afraid to sign, but do

agree. More are unsure and,to their credit,

want more information before deciding.

Some students, however,are trying to

intimidate those people speaking their

minds. Information that has been posted

has been torn down.I for one, have been

insultedandharassedbecause, I assume,of

the position I have taken.

This aspectofactivism is always disp-

pointing, because some people are not ma-

ture enough to see that there are different

positions on any issue. Mostpeople, I feel,

are afraid to deal honestly and openly with

an issue. I would like to be able to say that

Drew students are more intelligent than

this.
We havestarted something, finally, that

cannot stop. We have started talking

amongst ourselves, finding out what we

think.Wehavestartedtalking (readwe, the

students, not we, the president ofthe Stu-

dentGovernmentAssociation) to staff, fac-

ulty,andadministration.Weareredefining

the role of students, redefining our power,

our importance in the Drew community.

Communication,itseems,hasonceagain

surfaced as an issue at Drew.

Once the issue oftheEighties, ithasnow

become the foundation for change in the

Nineties. Not because of any administra-

tor. Not because of the Student Govern-

ment. Not because of any committee or

board. Rather, because the students have

spoken.

And now everyone is listening to what

WE SAY NEXL.  » atpen: + on tSaeen

Editor’s Note:
The opinions expressed here are

those of the individual writers. They

do not represent the views of the

Acorn as a bodyof writers and edi-

tors.
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By Nancy Connors
Managing Editor
 

few monthsagoseveralmale stu-
dents were summoned to Dean
ofStudentLife DeniseAlleyne's

officetoanswerchargesofsendingasexist
and vulgar telephone message.
The message, which was sentto a distri-

bution list for the rugby team, included
threats towards women and vulgar refer-
ences to the female anatomy. Eventually it
found its way to faculty members espe-
cially interested in women’s rights, who
reported it to Dean Alleyne.

Although Iwas notsurprisedbythemes-
sage, the intensity ofthe vulgarity shocked
me. Yet I was assured the administration
had dealt with the situation adequately.

The
 

 

Desk  
 

OMETHINGinterestinghappened

oncampus.Theyapprovedabudget
thatnotonly hadoneofthe lowesttuition
increases in recenthistory, but also a tui-
tion increase that was lower than the rec-
ommendation made by University Plan-

ning and Priorities Committee.
Student Government has spent much

ofthis yearworkingtokeepthetuition in-
crease for next year under seven percent
by trying to get the University to rely
more heavily on endowment spending

process, it appeared that the increase
would remain below an average increase
of 2.5 percent over inflation.
When the final budgetwasdrafted, the

tuition increase was set at 6.9 percent, a
low figurebutstill notwhat StudentGov-
emment or U.P.P.C. would like to have
seen. A letter was drafted to accompany
the budget asking that the Trustees con-
sider raising the amount of money spent
on endowment so the tuition increase
might be lowered.
No one was optimistic about the idea

because the level of endowment spend-
ing being asked for would mean that less
money would be reinvested compared to
what was being spent, resulting in the
endowment actually losing money.
The Trustees surprised everyone

though and decided to adopttheproposal

the current status of Drew. Because of
their action,the tuition increase nextyear
will only be6.55 percent.
While the actual results of the reduc- 

Low tuition
President's increase a victory

for students

_ fact that the Trustees were willing to sac-

last Friday when the Trustees met

and fund raising. Through the budgeting

in an effort to prove their concern about

tion may not be overly impressive, the,

ThisisThetypeofeventmestpeoploihink™
of when they think of sexism.However, in
today’s world offeminism, another form of
sexism escapes criticism constantly.
“Men suck.”
“Ten reasons why cucumberswe better

than men.”
“The only good man is a blow-up.”
“All men have small penises, they just

don’t know it yet.”
“If he has one,he is one.”
All slogans for the anti-man female cam-

paign. Hating menis in vogue. Bash them,
they deserve it.

Boyfriend dump you?
“He’s a dick, just like the rest of them.”
The most upsetting partofthe men-bash-

ing bandwagon ishow it is accepted. Bash a
woman, insult her, make a sexist remark,

By

Mike Main

~ SGA.

President

 

 
 

rifice someofDrewsfuture tohelpoutthe |
present is.

StudentGovernmenthas been working
hard to establish a working relationship
with theTrustees,arelationshipofmutual |
respect. What we are hoping can be ac-

complished within the next few weeks are
discussionsbetweenTrusteesandstudents
at Student Government meetings and in
other forums.

Eventually, we hope Trustees will be
abletomeetwithallcampusgroupstogive
them a better understanding of what is

 

Gradually, students have be-

come involved in more and

more ofthe decision-making
bodies on campus, but we have

yet to earn a place on the Board
ofTrusteesitself.
 

currently happening on thecampus andto
allow us toknowwhatkindsofthingsthey
are looking atfor the future.
The time has come for us'to be able to

work with all levels of this institution.
Gradually,studentshavebecomeinvolved
in more and more ofthe decision-making
bodies oncampus, butwehave yet toearn
aplaceontheBoardofTrustees itself. The
attitudes ofmany Trustees are now at the
point where they will be willing to accept
a student into the ranks of the Board, but
we will need tomakeourvoicesheard.
The best route for all ofus to take isto

ask our new president his opinions on a
student trustee, then tell him ours; they
maybe more similar than wcmight think. 
 

trange but Drew

you couldbe sued! :
Instead, insult a man, refer to hisanat-

omy.
“Erections-the great oqualizer.”
No one would consider a lawsuit or a

complaint due to a sexist remark against a
 

“Men suck.” =

“All men havesmallpe-
nises, theyjust don’t
know it yet.”

“Erections—the great

equalizer.”

Men-bashing lines
 

- man. Society says it’s okay.
Maybe it’sbecause historicallymenhave -

repressedwomenanddiscriminatedagainst
them. Does thismean that it’s okay to“even
the score?”Woulditbeacceptableif segre-
gation returned, this time with whites being
discriminated against?Maybeeven slavery
could be revived! Ridiculous,right?

Another example of the nonchalant atti-
tude towards sexism against menis the

nameswomencallmen.Amancanbecalled
adick—theAcornevenprintedit—butcall
awoman the“c” word#iel ace aemrageof

Semi-fictitiouswomen'sgroups includ-
ing Ladies’ AssociationToEndRepression
(LATER) publish books like WhyIHate
Men and run programs suchas “Knowthe
Enemy.” Just as the Ku Klux Klan should
embarrass allwhites, thesegroups insultall

women.
Greeting cardcompanies make a fortune

offofwomen whobuy “justtosay hi” cards
to send totheirclosestmen-bashing friends.
Checkouta Hallmark store; ofall the sexist
cards, most are against men. =

There are men-bashing clubs,but no
women-bashting clubs—that would be sex-

ist!
It seems that to these groupsand mem-

bers,toinsultmenis toendrepression.They
cannot further the cause of women who
want equality withoutattempting to lower

and demean men.
A basic psychological priiiple is that

people dehumanize anddegradeothers in
order tomake themselves feel better—like

steppingonothers’backstomakeyoutaller.
Theremightcomea time whendiscrimi-

nation andsexism against all segmentsof
society is unacceptable. Butas longas there
are means to further the insultsto men,the
sexes willnotbeequal;youcannotachieve
ukifsalybysingadsling

Thar'souly in mas:

 

 

Banning Marinesnottheanswer
To the Editor:

Inthelastissueofthe Acorn, Matthew Latier-

ell proposed prohibiting Marine recruiters from
operating on campus because they and the other
branches of the armed services discriminate
against homosexuals andbisexuals. :

While I do not dispute that the military has

been unfair in suchcases,I believe that banning
recruiters wouldbe aninjustice as well. It would
simply be the wrongthing to do.

First of all, let’s look at the logic that Mr.
Latterell uses to arrive at his conclusion. These
recruiters, regardless of how they feel about
homosexual conduct, should bebanned because

they are representatives of an institution which

actively discriminates against gays andlesbians.
Now let's takeit astep further: many students

whoattendDrew arehereonlybecausetheywere
grantedmoneyby themilitary. Ineffect, they are
helping to perpetuate these same discriminatory
institutions through participatingin their schol-

arship programs. Would Mr. Latterell ask these
students to leave as well?

Also, the practice of keeping rectors off
campus would violate a very simple principle:
free speech. If there are students here that are
interested injoining the military, then they have
aright to easy access ofinformation. In turn, the
Marines have a right to have an opportunity to
provide materials.

Andwhatwouldhappenifrecruiters werepro-
hibited from Drew? TheMarines would dismiss
it as an act of a handful ofwhat they perceive to
be radicals. Most likely, they would employ a

phonecampaign. Studentswouldnotnecessarily
pay more attention to homosexual issues, they

wouldmostlikely notcare. Some wouldevenbe

angry for the lack of information regarding op-

portunitiesin the military.

Also, Mr. Latterell’s proposal would do very
little to changethepoliciesofthemilitaryregard-

- inggays, lesbians, andbisexuals,Theonlyforces
destined to accomplishthis are civilian courts
and the Federal Government. In fact, I believe

some gays and lesbians have successfully sued
the military for compensation for their trouble.

~ Obviously, moreworkneeds to be done, but I
believethat it isthis kind ofworkMr.Latterell
must dedicate himself towards ifhe wishes to
changeattitudes. :
Perhapshecouldfindanopportunitytochange

minds right here at Drew. In his editorial, he
states, “When wefind ignorance, we try toedu-
cateit,sohateandprejudice willhavenoplace to
grow.” We've heard over and over again that
students at Drew do not pay enough attentionto

gay andbisexual issues.
IfMr. Latterell objects to the“antiquatedpoli-

cies”oftheMarines, thenwhynotprotestitwhen
the recruiters are around? Whydoesn’t he urge
members of the Alliance topass out leaflets
outside the U.C. describing cases ofdiscrimina-

tion?
This solution would appear to not only send

theMarines amessage but alsobring attention to
thesamegay andbisexual issues thatMr. Latter-
ell wants to bring to the forefrontofourattention.

. Basically,I thinkto be truly liberally-minded,
one has to allow for freedom for all and tolerate
a differing point of view. But this also assures
that one also has a chance to add avoice. :

“Joel Kran

ByDruid
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Continued from page4

anykind is Tndicrousto say theleast. I would

ratherseeANYclubspendthemoneyinsteadof
watchingit “roll over” into the reserve. I never
indicatedthat anyclub wouldreceiveextraordi-

nary treatment.
Furthermore, itis the StudentConcernsCom-

mittee that mustapprove anychanges wemake.
(NOTtheS.G.A.;although weareconsultingthe
S.G.A. in the hopes of receiving additional stu-

dentinput.)
One ofhe statémeits thal exasperates me the

mostis the claim by the leadeditor that ECAB

doesnotmeet with orconsult its clubleaders. In

addition to meeting at budgeting meetings, we

‘hold an orientation meeting at the beginning of

theyear as wellas several sub-boardmeetings for

~ elections and such.
“This isjustthebeginning,lestweforgetthat all

ECAB meetings are open to all members of the

~ C.L.A. Additionally,myphonenumber (X4911)

is also plastered on every message I send. (The

same ones which encourage questions!)

Once again, Mr. Editor,I think we are return-

ing to the apathy situation. People like yourself

find solace in the bitch and moan scenario but

refuse toraise concerns until it is too late.It is
interesting to note that your own Editor in Chief

just stated he couldnotfindtime to attend a sub-

board meeting concerning these changes!

It seems to me thatECAB is NOT the one

hinderingcommunication! Sointhe future: ASK

QUESTIONS!, ATTEND MEETINGS!, GET

OFFYOUR ASS!, and GET INVOLVED!

I hopethat in thefuture, the Acornwill make

a more conscientiouseffort to get theii

facts” and discover the meaningof“impartial

reporting.”Whybother to interviewme for facts

if your [sic] going to write your own?

Soonwewillhave to lookfor the Acorn at the

A&P market, right along side the National

Enquirer.
Steve Priola

ECAB Chair 1989-90

Editor’sNote: To clear up someofthe points in

theletter:
Nowherein eitherthe article orthe leadedito-

rial didwe say that Mr. Priola does not support

the raise. In fact, we supported the raise our-

selves. :

Second, both the. article and the editorial

repeatedly use thewords “ideas,” “proposals,”

and “suggestions,” and do not suggest that

anythingis etched in stone. We would rather

raise concerns before it is too late, not after, as

Mr. Priola accuses.

Third, theEditorinchiefhadaclassatthetime

ofthesub-boardmeeting, So itwasnotaquestion

of “findingtime.”
Fourth, there has been only one meeting this

year to date, and that consisted ofregurgitating

information about the budgeting process to the

club leaders.Lastyear,sub-boardelections were

held duringthe budgeting process, which con-

sistedofthreemeetingsandwereconcernedonly

with the “how to” ofpreparing a budget and re-

questingfunds.
Fifth, technically only four of the 10 board

members are elected by the student body. The

otherthree are elected by club leaders.

Sixth, Student ConcernsCommittee is part of

theSGA.

Finally, we regret printing Mr. Priola’s line,

“Getoffyour ass.” However, we do try to print

every letter verbatim regardless oflanguage.

 

99Nights a 100 percent success
To the Editor:

Iwould lke totake this opportunity to com-

meéndtheClass of 1990. Senior classmembers

worked very hard to pull off a successful 99

Nights.I sincerely appreciate the workof the

organizing committee and thankthe participants

for being open to change.I thank the entire class

for being responsible and paving the way Sor

future classes.

Thanks also to the great work crew. Special

thanks toDoug McClure and Tullio Nieman for

cleaning the Pub on Sunday.
Denise Alleyne

Dean of Student Life

99 Nights: yet another “Drew screw”
To theEditor:

After four yearsofpaying Drew too muchand
getting toolittle in return, it was no surprisethat

99 Nights was another example ofthe “Drew

Screw.”
Let'slook at some of the problems:
The What T-Shirt Contest: In order to get in,

we had to pay seven dollars. According to the 99
NightsCommittee andtheSeniorSenators, “each
person attending will receive a99 Nights mug to
be usedthat evening and a t-shirt.”

Well, wegotourcheapplasticmug. Didweget

t-shirts? Most of us didn’t. In fact, according to-
the people running 99 Nights,the t-shirts were
from last year’s FAP, and there wereonly 100 to

go around.

OneBeer for thePrice ofTwo: For those ofus

that drank beer, we had to pay 75 cents per mug.

I would say per bottle, but it seems that some

people behind the bar couldn't pour, so some

people ended up with four ounces of beer and

eight ounces of foam.

Now I know a lotofpeoplehad a good time at

99Nights,eventhoughDrewdideverything they

could to keep usfrom doing so. They say 99

Nights is atradition. That’sright. Afterfouryears

ofhaving Drewsteal every nickel anddime they

could get, 99 Nights fits right in with that time-

honored Drew tradition.
: Dalton Einhorn

99Nights: who'sresponsible?
To the Editor:

I would like to clarify a few issues about 99
Nights. Firstof all, t-shirts wereNOTincluded in
the priceof theticket as reported last weekin the
Acorn. The $7 cover charge was to cover the
costs of the mugs, food, andrental of the DJ.

" The shirts that were given away were last

year’s FAP shirts. Thereason forthis is that after
the seniorclassmeeting lastDecember, therehad
been much complaining about the cost, and to
have had 99 Nights t-shirts would have pushed
the costupto $10. Theold FAP shirts were to be
used to havepeoplesign them etc...as analterna-
tive meansto having 99 Nights shirts.

‘Whenthe ideaofusing theFAPshirts was first
presented, we, as a committee, agreed to it as a
meansofkeeping thecostof99Nights relatively
inexpensive. The question was brought up if

there were enough shirts for the maximum pos-

siblenumberofseniorsattendingtheevent, which
would be 200. The answerwas, “Yes,of course
thereareenough.”
1suppose however thatsomeone should have

te dhowmanyshirtswere actuallyavailable
je app e FSoutolthe18Sofhose

attending 99 Nights did notget the shirts. Why?

They ran out.
Butwait,I thoughttherewereenough.Ichecked

out the situation only to find out that, gee, well

there were250 FAP shirts left over at the start of
this year. Where did the other 150 shirts go in the
course offall semester? Well, they werein abox
in the S.G.A. Office, and no one seems to know

where the shirts went.
~ As a member ofthe 99 Nights Committee,I
would like to apologize to those people who did

notreceivet-shirts. Someoftheblamedoeslieon

our behalf for not making sure that there were

indeedat least 200 shirts.

Butthe bigger issue lies in the fact thatwithin

an organization such as the Student Government

Association, which stresses organization and
communication,onewouldactuallyhavetocount

the number of shirts rather than take someone’s

word that there were enough shirts.
Yes, another Drew Screw, but the administra-

tiondoesn’*ttake the blame forthisone. The way

S.G.A. runs and communicateswithinits capac- :
ity.does.

Tamara Ahrens

  

ECAB master of inept bureaucracy
To the Editor:

Steve Priola is 100 percent correct in hisas-
sessmentthatheneednotaskthe studentbody for
permission to raise the ECAB activities fee. Nor
doeshehaveto askourpermissionto operatethat
organizationin thestyleofclassicalbureaucratic
inefficiency at which he and his cohorts seem so

I have observed the ECAB “meetings” as a
club leader andhavebeen appalledby theredun-
dancy and incompetency rampant in the entire

process.

The issue of an extra $5 per student pales

when read in light of the much broader proce-

dural problems which ECAB seems unwilling

or unable to solve.

The bottom line is that by raising the activi-

ties fee, the students of this University will es-

sentiallybecompelledtocontributemoremoney

into a system that is inherently flawed.

Itis ashame thatourmoneyandour activities

have become captiveto the seemingly whimsi-

cal decisions ofthis inept organization.
Craig Abruzzo

ECAB always accountable to students
To the Editor:

Perhaps the ECAB constitution allows Steve
Priola to boast that the group he chairs does not
“have to ask the student body for permission” to

alter its budgetary process. But his statements

indicate that he does not understand the sole
function ofECAB:to act as a filter, making sure
that activities fees are spent according to student

demands.
Instead, Priola and the other ECAB members

admittedly give preferential treatmentto Social

Committee because ofits alleged “public inter-
est” programming. The Acorn’s programming
_certainly reaches more people, yet Priola sug-

gests that its budget be eliminated.

In addition to its inability to adequately rep-

resentDrew's students, ECABdisplays asmuch

bureaucratic mismanagement as some of the

university's administrative offices. Valuable

meeting time is often wasted as committee

members argue about relatively insignificant

expenditures and budgetary procedure.

Spendingreformsmaymaketheprocessmore

efficient, but not until committee members—

starting with the chairman—change their atti-

tudes.

Remember,Mr. Priola,you are allocatingour

money, and as suchyou are always accountable

to us.

David Ludwick

 

Anti-Apartheid movement far from over
To the Editor:

Unfortunately,it is rare for students to unite in
support of a cause. Isolated from each other, we

lack the energy and power to transform our

environment, as well as the sense of community
it takes to work toward a common goal.

Last Friday, February 9, some 70 of us united
to protestthis University’s continued investment

in South Africa. Weynited for three and a half

hours in S.W.Bowne Hall to remind theBoardof

Trustees thattheirdivestmentpolicy is unaccept-

able.

Foran afternoon, werefusedtobeignored, and

we should commend ourselves for our persever-

ance and dedication. In order to accomplish our

goal, though, we must extend our efforts beyond

one afternoon.
We urge all students to become involved with

D.A.A.M.,theDrew Anti-ApartheidMovement,

on a regular basis. Meetings are on Wednesday

nights at 6:00 p.m.in the Multi-Cultural Center.

Recentdevelopments in South Africa, such as

the un-banning of political groups (the AN.C,,

for instance) and the release of Nelson Man-

dela, might lead oneto believe that apartheid is

nearing its end. However, the struggle is far

from over.

South Africa is still under a partial state of

emergency, stillcompletelyracially segregated.

Nelson Mandelaisno longerphysically impris-

oned, buthecannotvote or movefreely through

his own country.

Given these conditions, sanctions should be

maintainedoreven intensified. TheDrew stock

portfolio must be thoroughly divested as expe-

diently as possible. (For any confused trustees:

this means no investments in corporations with

licensing and distribution agreements, subsidi-

aries, or use of trademarks in South Africa.)

Ourdemands mustbe addressed now. Should

the trustees fail to revise their divestment pol-

icy, we will not refrain from taking a less polite

course of action. :
Jamie Lavender

Amy Penkin

Drew Anti-Apartheid Movement

 

  
 

Anti-Apartheid movement: time to stop
To the Editor:

As a frequent demonstrator during my Drew

years from 1969 to 1973 I was interested in the

protestmounted atGreatHallduring theBoardof

Trustees meeting last Friday, February 9.
1 admire the student involvement, except that

in this case the students were wrong!

Theprotesters’ awarenessofthreefactorscould

havepreventedtheirembarrassingdisplay:1)the

Drew portfolio is essentially free of South Affri-

can investment. 2)Thenew president, Governor

Kean,has frequently and vocally spoken out and

Ne

acted on his belief that apartheid iis wrong. See

chapter 7, “Four Decisions,” in his 1988 book

The Politics ofInclusion.

And 3) read the newspapers! Change is

coming to South Africa. Nelson Mandela was

released from jail this week.

I hope Drew students will continue to be po-

litically involved. But I hope, too,that their en-

ergies will be directed more thoughtfully in the

future.
Martha Millard

Class of 73 
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 ByNancy Volkers.
 Y EVER have I understood
Valentine's Day. First of all,
. NN Hallmark makes a bundle of

‘money,which is ridiculous, since love is

‘supposedtobesomething original and indi-
‘vidual,not something that can be mass-

producedonrecycled paper.  It’sall fine

and‘goodfor someone else to make up

birthdayverses for me to sign my name to,

butwhenit comes to something that’s sup-

“posedtobethispersonal,I feel asifthecard-

maker and 1are intruding on one another’s

They're thinking ofsomeone while com-

posingthecard(in ordertoget“intheproper

mood” for composing Valentine verse,

whateverthat mood may be), and I, hope-

fully,amthinkingofadifferentpersonwhen

I buysaid card.
“Some of the more disgusting cards have

pictures ofpeople being mushy on them—

who are thesepeople? Whywouldwantto

send someone a picture of two strangers

kissing in the ocean?

‘Valentine'sDaycardshaveanotherprob-

 

By Malcolm Graham
Staff Writer
 

HEN 1 went to see Stella my

A hopes were high. The film fea-

VV (uresagreatcastandthe storyis

a classic. But when I left the theater, I was

disappointed.

Thefilm starsBetteMidlerasabartender 2

in a small, New York town in 1969. One

night in the bar she meets a young doctor,

Steven Dallas (Stephen Collins), has an

affair with him, and becomes pregnant.

Dallas offers his support and proposes

marriage, but she turns him down, deter-

mined to raise the child alone.

Stella is a good mother and raises her

daughter well; however, her own lifestyle

leaves

a

lottobe desired, and it negatively

affects her daughter. For instance, a vin-

dictiveneighbor,seeing Stellaarrested after

abarbrawl, quickly spreadsthe news ofthe

Historical drama of ¢
 

By Malcolm Graham
Staff Writer
 

» LORYis abreathtaking historical

drama based on the diaries of

Colonel Robert Gould Shaw. The

film,setduring theCivilWar in 1863, pres-

ents the story of the first black regiment of

theUnionarmy. These menhad to workes-

pecially hard to become accepted members

of the Union army.

The commanding officers—Colonel

- Shaw(MatthewBroderick),CaptainForbes

(Cary Elwes), and Sargent-Major Rollins

(Morgan Freeman)—were determined to

havetheir troops recognized. 3

Atthe beginning Captain Shaw leads a

regiment of white Union soldiers against

the Confederates. The Union soldiers are

greatlyoutnumberedandsufferheavylosses
.

Manyofthese early scenes are graphic and

may beunsettling for some.

Afterreturning to Boston,Shaw is pro-

moted to Colonel oftheUnion army's 54th

regiment, madeup entirely of‘blacksol-

 “ENTERTAINMENT

‘Lovein mass production
; lem;theydon’tfullyaddressthe issue. There

are a nauseating abundance of cards for

people who'd rather just sleep together, a

few forpeoplewhoarejust friends, andone

or two togive to your dad.
Problem: what ifyou want to send a card

to a really good friend whom you like, but

havenoromantic feelings for? Where's the

card for people who’veslept together a few

times,butdon’treally wantto getinvolved?

Whataboutcards forpeopleyou can’tstand,

whose love lives are worse off than yours?

(Yes,it happens, once or twice a century.)

In short,what about all the relationships

in life that aren’t LOVE with frilly hearts

and verses that thyme?

Thislack ofvariety canforce the individ-

ual to concocthis orherown message,to £0

with the territory. Imagine the Valentine

thatHesterPrynne mighthave given Arthur

 Dimmesdale: °

We met one day, by chance it was

I saw thee on the street

Thine eyes met mine, then looked away

But we bothfelt the heat.

We sinned,they say, although our love

Should make our penance better

arrest. As a result, no one attends the six-

teenth birthday party for Stella’s daughter.

After several more ofthese embarrass
ing

situations and after seeing what kind of

peopleherdaughterhangsaroundwith, Stel
la

decides thatit wouldbe better if her daugh-

ter went to live with Dallas, now a success-

ful doctor. She believes that her daughter

wouldhave ahighersocial status and attract

a better class of people by moving to her.

father's. However,Stellafindsthatherdaugh
-

ter is not willing to just pick up and move

out, so she devises a plan to drive her away

for her own good.

The early scenes, before the birth of the

baby,arewelldoneandamusing. Howe
ver,

after the baby is born, the film begins to go

downhill.Midlersactingscemstolosest
eam

halfway through the picture and never re-

gains its momentum.

Her final scenes, when she drives her

daughter away, are unconvincing. In one

diers. The men celebrate; they are finally

being allowed to help in the fight for their

freedom. :

Butlater, when the troopsarrive at Read-

ville Campthey find substandard facilities

and a lack of supplies. The Government

army leaders’ reason for these conditions is

thatblacks are incapable ofbeing trained as

soldiers and will only be used for manual

labor. Shaw does not want to believe this,

but soon finds it to be true.

He goes to Private Rollins and asks for

some enlightenment into what the men are

feeling. After these discussions Shaw de-

cides to make some changes, one of which

is promoting Rollins from Private to Ser-

geant-Major.

- Shaw is determined to get the necessary

supplies his troops needbecause, from talk-

ing to Rollins,he now understands that they

truly wantto fight. TheColonel proceeds to

gcreateascene in the supplyofficeinorderto

get shoes andsocks for his soldiers.
Shaw then threatens to expose the

General's raiding ofplantations and
selling

But you've become a masochist

And I have to wear this letter.

people madlyin love,a lesser amount for Or, in another vein, Snow White's valen-

tine toPrinceCharming,before he sa
vesher

from certain death with a kiss (yech):

The Queen got all upset with me

She's really lost her head

I" ve been living with these seven dwarves

(But I have my own bed)

All Ive done is clean the house

And sing, and play with deer

I think it’ s time you save me now

I haven't got all year.

Of course, Snow White didn’t have the

brainsGodgavealightbulb,orshewouldn’t

have eaten the apple, so there's no way she

could have ever come up with something

like that.

But that’s beside the point.

Oedipus, on Valentine's Day:

Mom

there's something you should know.

Well...okay, well...

Never mind.

It can wait.

Until Easter.

Maybe.

Disturbing Stella; gripping Glory
Remake of Stella Dallas doesn'tlive up to the classic

scene in particular she strains sohard to

simulateabreakdownthatshelook
sasifshe

will burst.

John Goodman, from Roseanne, plays

Stella’s best friend,EdMunn. After turning

inagreatperformanceinSteven Spielb
erg’s

Always, here hejust seems overbearing and

excessively obnoxious.

Another annoyingaspect of this film is

one ofthe lines given to Collins, one of the

most irritating lines ever scripted. Not only

is it written into the script once; it’s arecur-

ring line. In practically every other scene

withhisdaughter,Dallaspoints to
his shoul-

der and says, “I think you need to put your

headright here.” Giveme abreak—it sends

chills up my spine.

This film will make no one forget the

classic Stella Dallas starring Barbara

Stanwyck. Recommended for Midler fans

only.
:

uly.

ivil war regiment shines in Glory
the stolen goods for hisown profit unless he

issues the 54th regiment a battle order in-

stead of a work order.

The final scenes seem hopeless for the

fighting troops, but they actually reign vic-

toriousbecausethey havefinallybeengiven

the chance to prove themselves as compe-

tent soldiers,fighting as well as white sol-

diers.

Excellent dramatic performances from

Freeman and Broderick help to elevate this

film to potential Oscar status. Freeman's

fantastic portrayal of Rollins, who helps

Shaw to see the needs and feelings of his

troops, is one ofthe film’s many highlights.

Thecinematographyandperiodcostumes

areimpressive. TheonlyproblemIhad
with

the film was that the picture scemed dark

and hazy, as if I were watching through a

fog. Regardless of the haziness ofthe pic-

ture,this much is clear: Glory stands out as

oneofthebesthistorical dramas ever m
ade.

Wearyour rubbers—

it'sNationalCondomWeek!
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Poemsfrom
Black.

Wednesday

The Windhover (part 111)

Take the sky with me,

Dappled drowsy dodos coated with

“Exxon oil

Before the big
sploosh.

We'dfly into the clouds
No higher—

Cupidcan't make your ass sting when

Impaledon PanAm 002.

Your heart in hiding whirsfor a bird

Butflapfast, forfloating only

gets you buckshot

| #tefey Bag Bes
Love is likegarbage night onMonday.

Each day I

ple
away

Withyou is like a clump ofcatfood

falling out ofa hole in a Hefty

‘Bag. -

I'drather be watching the Love Boat

Rippedreeking Hefty bag
Or just throw some lizards in the

blender

dismaldisgusting Hefty bag

Than weep over Coors cans left over

from Friday.

God, what a night that was.

Man, what a waste this is.

By Rich Christiano  
 

RE

Feeling pressured or

confused about sex?

Talk to someone who really

cares about you - a parent,

good friend, favorite teacher,

counselor, member of the

clergy

Then if you decide you
CC RRCGR

I]PLANNED PARENTHOOD
OF NORTHWEST NEW JERSEY INC

i

low cost. confidential services

counseling
birth control clinic

pregnancy and v.d. testing

edwell Ave 539-1364
361-6006
183-5218
FERRE
782-7727
231-9230 
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Forginga friendship
 

By Georgia Harelick
Staff Writer

OVEtakeson manyforms.Oneof
the mostbeautiful is the unspoken
loveofthose rare friendships that

were meant to be.
Who would think that in the 1950’s or

1960’s a wealthy white southern Jewish

woman would forge a friendship with her

poorblack uneducated chauffeur? InDriv-

ingMissDaisythe friendshipthatdevelops

between the two main characters, played

by Jessica Tandy and Morgan Freeman,is

a slowing growing and continually chang-

ing relationship.
Miss Daisy’s son, played by Dan

Aykroyd,feelsthathismothercannolonger

drive herself around. He takes it upon

himself to hire his mother a chauffeur. At

first she adamantlyrefuses the chauffeur’s
services. However, Miss Daisy gradually

 

lets the chauffeur into her car, and eventu-

ally into her heart.

This movie touches onmany controver-

sial issues. There areundertones of linger-

ingracism which applyasmuchto thesouth

of the 1950's, in which the movie is set, as a

they do to the world we live in today.

The acting in the film is absolutely su-

perb. The on-screen chemistry between

Jessica Tandy and Morgan Freeman makes

the film more meaningful and more cred-

ible.

In an unlikely departure from Dan

Aykroyd’s humorous roles, he successfully

bringstolifeasouthernJewishbusinessman

whose concerns rest with his own family at

home and his progressively aging mother.

I must admit that I did shed a few tears

during the film. I did, however, come out of

the theater with a good feeling in my heart.

So when you go to see thisfilm, bring a few

tissues as well as a warm heart.

At The Other End...
 

By Dawn Rebecky
Staff Writer
 

OCK duo Stretch, also known as

Paul Glidden and Dan Williams,
A. arebringing theirown versionsof

classic rock to The Other End tonight at

10 p.m.

Glidden and Williamsstarted perform-

ing together in the early 80's, first as

members ofa full rock band,then as prin-

ciple players in an acoustic quartet. They

got together again last November, when a

member of one of their previous groups

suggested a full-fledged reunion. Glidden

and Williams were the only two who

showed.

Notlong after, the duo recorded a demo

tape at Williams’ home, where he has a

smallrecording studio. Now, threemonths’

after their reunion, Stretch has performed

The onlinuisg saga of Captain Drew...

at several parties, a wedding and at the

Cherry Croft Inn in Fredon, New Jersey.

Their material, ranging from Elvis to the

Smithereens,includescoversoftheBeatles,

the Rolling Stones, Billy Joel and theGrate-

ful Dead. Glidden says their “high energy

performances” set them apart from other

duoswho playclassic rock. “We're able to

move ‘em outoftheir seats without a lot of

drums and percussion instruments,” Glid-

den explains.

Both Glidden andWilliamshavebeen in-

volved in music for over 20 years. Glidden

says he is satisfied to continue pursuing

music as a hobby. “Musicisa¥ougl

ness,” he comments. “You canbe in the

money one month and out thedoorthe next.

1 am happier supporting mymusic with my
dayjob.I can enjoyit more.”

Asforthefuture,Stretch ishopingtoplay

at local clubs and colleges..
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Top 10 List
(not as funny but still as timely)

Top ten reasons to abolish Valentine's Day

10. Halimark doesn’t needthe revenue.
9. On-campus mall is siow enough.
8. Everything about it is{paysios,, flowers, relationships...

7. Thefollowingpeople didn
6. Barry Manilow

any.

5. It's hazardousto the hesih (too much nausea).
4. Drinking Isn’t involved.
3. People make a big deal outofa babyin a diaper shootinarrows at

people.
2. Red and pink don’t match.
I You shouldn't have to feelobligated to say “Happy Valentine's Day"to

everyone, including people you'd rather drop off a cliff.

By Tracey Eversonand Nancy Volkers

 

BPPhokCharie Glayon

LastWednesday, the campus cameunder"attack" by the Smartfood corporation. Atractor
eScanashioffboxesofSmartfood.
umor g s of Smartfood with legs were wandering around campus

passing out samples.
Pictured above are students who were lucky enough to receive a box full of Smartfood as
well as Smartfood boxer shorts.   

 

By John Meagher

 [THESQUIRRELS HEADED
FORTHE LUBRARY Now!
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Need Help Solving Academic,

Business and Other Problems?

Then Try--

THE SYMPOSIUM GROUP-

ResearchConsultants--

Eagerto assist in all areas

Call 201-438-5665
Free First Consultation
Reasonable Rates

 

   

‘Top 10 List
Top ten reasons for Saturday's blackout:

10. Two women with big hair plugged in their blow driers at the same time.
9. The Jokerwas attacking Gotham City.
8. Pubic Salety it8alopori Poll ing aterINAMICUS Ku.K-tum.

7. Floyd.
6. There Is actually asecret electron supercollider In the basement ofthe Methodist

Archives. Boy, does that thing take a lot of juiceto run.
5. Did anyonesmell fried squirrel? Well...
4After a nastysquabblewith the “All lines busy” man, th ASPEN ady pulled the

plug. :
3. Everything had already gone black for most seniors, so Plant wasjust rying to |

conserve electricity.
2. An envelope marked “slcticly BAI Issil circulating Somewhere In campiss mal

1,Now Plant knowswhat that switch does.

oyAnyJaquesaTraceyEverson

   
Youd like your[OOIIIES
awholelotbetter if they didn’t
show up on your phonebill.

John called Chicago. Andycalled L.A. Orwas that Pete?
Don't sweatit. Sorting out roommates is easywhenyou getATEICallManagerService.

Because with it, you can all get yourlongdistance charges listedseparately even tho
you share the same phone number. And it costs you nothing. y 9

To find out more aboutthe freeATETCallManagerService, dial 1 800 222-0300, ext. 600.
Itl make both yourbills and your roommates much easier to live with.

2 ATT
owsonsr 0 ' The right choice. 
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DAAM
the landing. Lavender assured Alleyne no

attempt would bemade to enter and disrupt

the luncheon and the demonstrators were

allowed to stay.
After about an hour of constant chants

such as “Drew trustees, you can’t hide-you

support apartheid,” and, “Trustees, you

know,SouthAfrican stocksjusthave0go.”

Lavender addressed the crowd,saying even

 Continued from page 1

thoughtheir throats were tired and many of -

them had not eaten they should stay.and,

“exercise our power as students and show

what wethink of Drew's atrocious invest-

mentpolicies.”

The calls continued until around 2:30

when Alleyneemergedandsaid themeeting

was over and the students might as well

leave. The students left and built ahuman

chain and resumed chanting while circling

the building.

The University still has one half-of one

percentofits endowmentinvested in phar-

maceutical companies with direct dealings

with South Africa, which amounts to ap-

proximately $400,000 according to Associ-

ACTION
Continued from page 3

“I don’t accept the view that minority ap-

plicants for certain jobs just aren’t there in

the population. Their numbers are low, but

we must make an effort to find them and to

encourage them to apply. We also encour-

age committees to invite at least one of the

minority applicants to the final interviews.

Butif you go too far one way or the other,

between encouraging or not encouraging

minorityapplicants,youcansendanegative

message,” Jenningssaid.
Search committees usually advertise for

job openings in a numberofperiodicals and

that address different audiences,

 

ate Director of University Relations Linda

Lagle saidthatDrewcontinuesto holdon

to these stocks because these companies

provide a necessary medical service to all

South African people.

“We used to havejustover$8 million in-

vested so Drew has come a long way,” she

said “I am alwayspleased tosee students

pleading a case. I think there needs to be

more directcommunication.”

Freshman Andre Salter said, “It really

hurtwhen I foundoutthatDrew still had in-

vestments in South Africa. FirstI findthatin

the 1960’s Martin Luther King Jr. had to

come toDrewbecauseaBlackmancouldn’t

getahaircutin Madison.Now I find thatmy

tuition moneyisgoingtowards thekillingof

my brothers.”

“Drew is a public relations school,” he

continued. “Drew is trying tohidethat ithas

investments in South Africa. But on the

otherhand,becauseweareaP.R. school,the

Governor has to take action or Drew's im- '

age will really be hurt by this.”

Junior Abe Grootboom, a student from

Port Elizabeth, South Africa said, “I was

disgusted when I found out Drew wasn’t

completely divestedfrom SouthAfrica. Itis

“Some schoolsactually insistthat certain

departments hire minority employees while

others may offer incentives to departments

that do so. Drew has talked about using

incentives,but I'm fot sure if we’ve ever

actually used them.”
Jenningsmustalsodealwithcasesofpos-

sible discrimination based on race, gender,

sexual orientation, or physical. disability

differences within the University commu-

nity. 0

“I usually get about threeto fourreports

per semester from students oremployeeson

a number ofissues. I am morelikely to get

reports from graduate or théologicalstu-

dents than liberal arts students since they

tend to see the deans first if they have a

DOD em.Eventhen,lam 1SU2 APPIod hed

Enter your color or

blackandwhite

prints in

The 23rd
Annual Drew
Photography

Show
Open to students,faculty, staff, and

administration. =

Entryform andmore information

available at the U.C. Desk.

Sponsoredby the Photography Club
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a society where there is no equality_nojus- time.”

tice,and where Iam judged simply by my
color.”

University President Tom Kean saidhe

waytohandleproblems isnottodisrupt,”he

said, “butto articulately and intelligently

make your point. If things goon too long

Kean said he totally supported the stu-

dents’ right to protest and to voicetheir

opinion, butthat they had gonetoo farin

continuing their shouts throughout the en-

Keanalsoraisedmanypracticalpoints as

to why the University could not immedi-

ately divest, such as the debate as to which

definition of divestment the University

should use. One is a more stringent defini-

tion which calls for divestment in all stocks

either having direct or indirect dealings

(indirect meaning having noproduction

facilitiesbutstill sellingtheproductinSouth
Africa.) The other is less stringent, calling

for divestment in only stocks directly in-

volved. a

. He also mentionedthe problems the

Trusteeshavehadidentifyingexactlywhich

South African stocksDrew owns atanyone

by groups of students who are showing

concern with a particular issueor incident.

“Whenan individual ora group ap-

proaches me with a concern I first sitdown

and talk with them andthen have them

decide if they wish to make a formal or

informal complaint. A formal complaint

must be written out. I then go about dis-

creetly investigating the situation and try to

get the other side of the story,” Jennings

Jenningsstressed thathe would not force

the two parties to come together to discuss

the problem but would help as mediator.

He can also take the problem to other

committees orto the deans, where he may

suggest possible resolutions.

¥

On! TNirl Al

ing noise and disrupting important work is

JeromeWolfson, a memberoftheBoard

ofTrustees said,“There’snot a trustee at

thismeetingthat isn’tsensifivetothisissue.

We'rejustupsetat the mannerin which this

‘was ed. Ithinkthateverybodyshould

getagood night sleep and start giving each

Lavender said,“The students areangry at

the University’s irresponsible businessand

ethicalbehavior.Wewantcomplete,andby

complete I mean both direct and indirect

stocks, divestmentinSouthAfrica.

“We'vehadmonthsofmeetingswith the

Social Responsibility Committee of the

trustees and other administrators which

haven’tworked. We wantcomplete divest-

mentnow and until that happens, the Trus-

tees will have to deal with ouranger, but

they must rememberit’san anger they've

“Myoffice has broad investigativepow-
ers thatmakeusan internalcheckforall the

differentoffices in the University. I person-

allyhave nopower, but I dohave influence

- as I can make suggestions to the deans and

toothers. 1amjusta voicereminding people

that we allbenefit froma diverse commu-

nity,whether we appreciate it or not,”Jen-

- Jennings suggests that students can par-

ticipatein changing the University climate

the mostifthey really want toand make the

effort tocare. : )

© “Smdentsshouldbeaware,alert,and sen-
sitiveto discrimination of all types andbe

ready to actagainst it, whetherthey reportit

or speak out.”
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~ Brother Love,
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+ YAcorn Valentine'sDay Personals«

Your secret, lustfuladmirer

;

D— i

Here's to Disney! (I know we're broke,

Creme-filledwith shellac.

Hope you like ‘em.

>
Happy Valentine's Day!! I'm so lg

that you're fiere! I knewyou'dmake

Valentine's day, Beth! You're bea ;

But I'm afraid of the oven. =:

But we llhave to td
Republican thing!

b,

Ifear I've been

Bobby—

You are my sunshine, my

We don’t need the final ve

I love you,

Hey Mickey, aaaswoooga!

A 143, :

Ba
HB

Jeanine:
Hope youhave agreat Valentine's Day!

Hey M.L.!

 

Tullio

d shining. You are my

i Love Slave

LE

1 ¢ David but I'm not chopped

burger either! Happy Valentine's
TZN;

Suzanne—Get yourgreen heart readyfor

Valentine s Day!
TZN;

9 ~

To my backgammon buddy

How I love to bonkyou!

@

To Rob D.

I love you, [want you, I can’t live

without you. [ want you to have my

% Dugan, you are So cute. 
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By Joel Krantz
Staff Writer
 

FTER a pressure-filled two
weeks oftumultuous action, the
women’s basketball team

clinched a winning season this week, the
first since 1971 and only the second in the

program’s history. The Rangers finished

the season with a record of 12-10.
This past week the team’s mission be-

gan against local rival SaintElizabeth. Al-
though playing a less talented squad, they

fell behind early.
“We just didn’t play well for the first

part of that game,” junior Cindy Lee re-
marked. “Butathalftime, thecoach toldus
that we had to getit together and want to

win.”
Head Coach Jeff Brown knew his team

was not playing up to their potential and
encouraged them to play moreefficiently.

“I told them that they wereabetter team
and that I could only tell them what they
had to do,” he said. “They were the ones
who had to get out there and pull it out.”
Dana Tamuccio sparked a stupendous

comeback and finished up as the game’s
high scorer with 26 points and 12 re-
bounds. The Rangers emerged victorious,

58-47.
Kim Bayha added 12 points and 11 re-

bounds, while Danielle Baraty also fin-
ished with 12 points, to complement her

six steals and five assists.
The overall team defensewas thekey to

the victory. In the last eight minutes, St.
Elizabeth's only made three free throws
and were held scoreless throughthe last
four minutes of the game.

After Saint Elizabeth's, Drew had a
much more formidable obstacle to a win-
ning season: King’s College. The Mon-
archs represented a challenge on many
counts, not the least of which was the fact

~SPORTS

Women’s hoopsclincheswinning record
that Drewhad lost to King’s by over 20

pointscarlierthisseason. Also,thelasttime

one of Drew's women’s basketball teams

beat the Monarchs was in 1981.

AccordingtoLee,theteamwasundaunted

by this. “Wewere really pumpedup for it,”

she said. “We knew it wouldbe tough, but

we also knew that we could do it.”
Thegamedidnotfail to excitethecrowd

attending Baldwin Gymnasium Tuesday

night. TheRangersjumpedofftoa6-0lead

after Baratyconnectedwithtwo3-pointers.

After that, King’s College abandoned the

zone defense and began playing a more

aggressive man-to-man defense. :

Through the first half, both teams played

formidable defense and both missed their

share ofshots. Because ofthis, Drew main-

tained thelead throughoutmostofthe half,

yielding the tying basket with 2:26 left be-

fore halftime. The score was 18-18 at the

intermission.

The second half proved to be extremely

harrowing for the team’s hopes. They sur-

rendered the lead for the first time with

18:53 to go inthe game, and King’s ex-

tended their lead to as muchas eight points

with only 5:35 left.

Afterthat,themomentum shiftedquickly.

With Drew getting afew ofthe foul calls in

their favor, theRangerscapitalizedonthem

consistently.In lessthan three minutes,

they knocked the leaddown to four and

were beginning to regain control.
“With time dwindling down to nothing,

freshman forward Zach Kaifias scored the

tying basket, sending the game into over-

time with the score at 50-50.

TheRangersknew that it was their game

to winandthey neverlookedback.Theyre-

gained the lead in just over a minute, and

ee pilled owt 10 SX point led.
From there,King’s College kept fouling

in the fainthopesthatthey couldgettheball

back and make up for lost ground without
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taking too much time off the clock. The
effortwasin vain,as the finalscore was62-

57. :
To win the game, Brownsingledout foul

shots as key.
“Free throws are very important to us,”

Brown said. “We're really effectivethere,
and it gives our players a chance to rest.

- Also,it’s easier to change our strategy with

the break in the action.”
The Rangers did indeed shoot well from

the line, making 24 out of 30. The team
couldalso feelconfidentinthisareabecause
even the freshmen made clutch shots in
more pressure-filledsituations down be

stretch.
Tamuccio once again paced Drew, scor

16g26 points and 12 rebounds, Baraly came
up with 18 points, while Kaiafas added 11
rebounds to the effort.
The Rangers played sensationally in the

second half and in overtime. After turning
the ball over 10 times in the first half, they
were on pace for their average. However, in

MEN

displaythat accounted for 20 of the team’s
27 points in the half. He madeeight out of
nine shots from the field and four from
three-point range.Albright led 32-27 atthe

intermission.
Drew never caught up, as Albright main-

tained a steady advantage. They answered
the Rangers on every score and increased
the lead to 10 with five minutes to play.

Foul shots decided the game from then
on, with Albrighthitting 14 charity throws

 

Continued from page 16

in the final three minutes to hold on toa 67- -

57 victory.
Milano led the team in scoring with 27

points, Hannon added 11, and Pingitore

. the later two periods they gaveitup
only= TT

four times.
“Iknew

ihe

kidscoulddoit,eventhough

King’swasaseverybitasgoodaswewere :

"ifnot a littlebetter, but I wasreallyhappy

that theypulledit through,”Brownsaid.

The team willmiss seniorsKristen Rice

andJocelynJohnson,whowerehonoredin

a pre-game ceremony on Tuesdaynight.
_ “Theyknewbetter thananyoneelse where

the programwascomingfrom,and so they

had the best attitudes onthe team,” Brown

Brown had similiar praise for the rest of

the squad: “I'm proud of the way we've

playedthis year, and I'm looking forward

to next season.”
 
 

: Join the |

Acorn Sports Staff.

~ Contact Jeff at x4972.       
 

scored 10 topace theRangers.

: It was the Rangers’fifth straightlossand

eighthn the last ninegames, and whatonce

wasa season of hope faded. :

“Six or sevengamesago,weseta goal of

.500 or better knowing we could win all of

theremaininggames,”Connorssaid. “Ithas
been realtoughtotakethe losses.”
The Rangers end their season Saturday

afternoon athome againstDelaware Valley

College,ateam thatbeatDrew earlier in the

It is the final collegiate game for the four

seniors on the team—Milano, Hannon,
‘Henkel, and Diverio.

- “It is tough playing when youknow you

are notgoing to the playoffs. We have to

playforprideandloveofthegame,”Pingitore

said. “Things just have not clicked.”

Fencers foiled again
 

By Chris Pupke

Staff Writer
 

OUNG teamsoften have a sense
of excitement surrounding them
and their untested ability. With so

many unanswered questions, the team has

few expectations placed on their shoulders

and every achievementis a milestone.
TheDrewFencingteamhasreachedmany

milestones quickly in the first part of the

season. With three quarters of the team
consisting offreshmenand sophomores, no

oneexpected the Slashin’ Rangers losing

tradition to endthis season. However, after

eight of their twelve matches their record

stood at 7-1, guaranteeing thefirst winning

season since 1983-84.
Unfortunately, another characteristic of

young teamsisinexperience. ForDrew,this

inexperience caught up with them through-

outthe final four matches ofthe season. The

squad closedthe "89-90campaign with four

consecutive loses, including defeats at the

hands of Johns Hopkins, Rutgers-Newark
and Stevens Tech this week, to finish the

regular season with a 7-5 record.
OnSaturday,theRangerstraveledtoNew

Jersey Tech to battle Johns Hopkins and

Rutgers. While Johns Hopkins was a supe-

rior team, a victory against Rutgers was

within their grasp. :

Johns Hopkins' strengthwasevident in

the manner in which they handied Drew’s

squad. Theywon 19 ofthe 27bouts, includ-

ing eightofthe nineboutsagainstthe troub-
led foil team.TheonlybrightspotsforDrew

were sabre Alan Blakely and epee Peter
Turecek, who eachwontwobouts.

The match against Rutgers was much

closer, as the Rangers lost by a score of 15-

12. The sabre team provided the backbone

for this challenge, producing a 7-2 advan-

tage with Blakely going a perfect 3-0 and

Jerry Duffey and Ted Rotunda going 2-1.

Turecekwasabrightspotagain,alsoachiev-

ing anunblemished3-0 mark. However,the

foil team fell short a second time, unable to

producea single a victory.

Wednesday night sawthe Rangers travel

to Stevens Tech. Another match that was

within their grasp slipped away,as they lost

15-12. Two of the bouts were lost by one

point; thesetwo points meantthe difference

between victory and defeat, exemplifying

the tightness of this match. Turecek once

again led the Drew charge, sweeping his

three bouts.Blakely and epees Brian Madi-

“son and Steven Fenton produced two victo-

ries apiece. The foil squad, for the third of

the past four matches, failed to win a bout,

contributing to the disappointing loss.

Theunfortunatedropattheendofthesea-

son was blamed on a more challenging

scheduleandtheyouthfulnessthathadcaught

everyone's attention when the team was 7-

1.

“Thelosses arenoone’sfault, it’sjustbe-

cause we are young and inexperienced,”

coach Paul Primamore said. “We are ex-

tremely young and don’t have the balance

Thesquad will now prepare for the Divi-

sion III Invitational Tournament to beheld

on March 18 in New York. With the youth

and talent of this squad, everyone willbe

“watching for good things,if noton March

18, then next season when they will havea

year’s experience on which to mount their

 

 

 

“ByMike Falk
_ Opinions Editor
 

N what has become an annual spec-

JA ciation held its “Legends” game, slam
dunk contest, and three-point shootout as
partofthe All-Star festivities in Miami last
weekend. Closerto home,agroupofless fa-
mous, lower-paid players put on an enter-
tainingshow in the first Drew alumni game

in 12 years.
The game was a run-"em, gun-'em con-

testwhichfeatured muchshooting, scoring,
and substituting—a lot of substituting. The
alumnifrom even years led alltheway and

- beatthe oddyearsteam 95-86.
Leadingscorers for the Evens wereRuss

~ Stephan (*86) with 26 and Pat McNally
-("88) with 17. Ken Farricker ('87) andMike
Johnson(’83)pacedtheOddswith 14 apiece.
Therewasn’'t a slam dunk contest, but "85

grad Dale Sinkbeil thrilled the crowd with
his jarring slams in the pre-game warmups
and managed one early in the first half. As
for the three-pointers, the long (well, not so
long)shots fascinated most of the players
who graduatedbefore1987 andneverThad a

chance to shoot a trey. >.
aiwtials 4 hive:

pointer,” said "80 grad Andy Rupp, who

SPORTS

~Alumni showtheycan still pla the game
drilled one from the comer inthe second

half for three ofhis five points.
The gamewasa treat for fans and players

alike. “It was good to be back playing an

organized game,” said medical school stu-

dent Mike Nicolai ('87). “I'm used to play-

ingpickupgamesingrammarschoolswhere
the court is half the size.”
“Everyone handled themselves well,”

Rupp said.“I thinkmanyofus wereworried

aboutembarrassing ourselves.Ithelpedthat

mostoftheguysare very talentedbasketball

players.”
It also helped that the oldestplayer (Rory

Corrigan) graduated in 1972, and many of

the alums still play in leagues. In fact,

Stephan,Bill Dunn (87), and Richie Phil-

lips (85) wereonateam thatplayed current

Drew non-starters severaltimesthis season.

But what made thedaysuch a success was

notjustthe game. Itwasachance forcurrent

Drew players to see names in therecord

books takehuman form. Itwas a chance for

old friends tomeet for thefirsttime in years,

reminisce, and tell stories. And it was a

chance forplayers tobring their parents and

friends to their alma mater.

Coach Vince Masco noted that the 21

players brought over 85 people with them.

* “That was the most importantthing,” he

said.“Every year I’ve been here the parents

Schick Super Hoops
 

By Phil Morin
Staff Writer

NSunday theannualSchick Super
Hoops competition was held in
Baldwin Gymnasium. Super

three-on-

 

£4‘Hoopsisa one-day marathon of
three basketball with eightminute halves—
combined with “no death, no foul” officiat-
1ing—thatcreatesafast-paced,bombs-away
style ofoffensive-orientedbasketball. Most

of theparticipants are either outstanding
out-of-season athletesorbasketballfanatics
who play pick-upgames five to six days a

week.
This year’s winners were a combination

ofthetwotypes:JoeNazzari,MikeKlaschka,
and Dan Stewart are all excellent athletes
and varsity soccer players while Mark
Grygiel was a basketball standout in high
school who canalwaysbe found in the gym
onweekdaynights.They madeeasy workof
their competition--Ted Otten, Larry

DIVERIO
Continued from page 16

much as they should.I had to tonedown [his
game] freshman year realizing thatsome of
ourplayers:don’t anticipate Wwhathe’s going
to do next.”

Diverio’s relatively lowscoring stats and
Drew’s subpar records during his career
have kept him fromgetting the recognition
he deserves when post-season honors roll

along.
“Iwouldhaveliked to seehim scoremore

points, but his unselfishness has caused him
notto be a scorer,” Masco explained.“But
he’s certainly one ofthebestpointguards in
the conference.”

Althoughhe has made his mark mostly in
basketball, Diverio has also distinguished
himselfon the baseball diamond.
Asecondbaseman inhighschool,Diverio

movedto outfield at Drew and became a
switch-hitter. “Baseballis so much more

 

. relaxed, and I haveagreattimeplaying,”he
said. “I’m looking forward to this season.I
think we're going to have agreat team.”
 Diverio is ashard-nosed onthe baseball

fieldas he is on thebasketball court. Masco
i

Manley,Mike Bush, andJohn Veleber—en

route to a 52-35 victory in thefinals.

Nazzari, a former Mahwah, NJ, high

school guard received praise for his outside

. shooting ability. “Joe played really well,”

Velber said. “Hedidn’t missfrom the out-
side.” :

The highlight of the afternoon, however,

had to be the first-round game between a

team composed of Marek Fuchs, Bryon

_Backenson, Mark McKinney, and Charlie

Russell and a team of Joe Beneducci, Jeff

Wallace, and Andy Grzenda. It took four

overtimes for Fuchs’ team to win, but

Beneducci’s team surprised many of the

spectators, continually coming backto tie

the scoredespite no substitutes—evenplay-

ing short-handedforastretchwhenGrzenda

became nauseous during play and removed

himselffrom thegameinordertore-hydrate

himself.
Tempers flared throughout the day, since

many obvious fouls were not called, but

describes him as an aggressive base-runner
with good speed and bunting skills.
“He gives himselfup a lot of times at the

bat to move runners over, and there isn’t

anybodywhowillhustleharderafteraball,”

Masco said. “He’s quiet—he doesn’t brag

and do anything to bring attention upon

himself. Ifhemakesa greatplay, in Kevin's

eyes he was supposed to make the great
play. He doesn’t think he did anything spe-
cial. He's a role player, and he'll do any-
thing you ask of him.”
Apolitical science major, Diverio is con-

sidering going on to graduate school and
possibly teaching and coaching someday.
Heisworkingnowasamarketingvolunteer
with the Meadowlands Grand Prix, and his
plan for after graduation is to go into mar-
keting, ideally with a professional sports

DiveriowillplayhisfinalgameinaDrew

basketballuniform tomorrow in frontofthe

homecrowdagainst Delaware Valley, a

momentthatwill be extremely sentimental.

“I've had a great time playing here,” he

said. “I really wish it wasn’t going to end.I

don’t know what I'm going to do when it’s

over. I'm definitely going to miss this

place.”
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Theopening tip-off of the Drew Alumni basketball game this past Saturday.

have played an important role.”
Mascodrew muchpraise from thealumni

for putting the event together, and in turn

praised Director of Alumni Relations Joe

Stampe and Assistant Coach Dan Jones for

their help in organizing the event.
According to Masco, one ofthe reasons

the game hadn’tbeen played in the past was

because there wasno established basketball

tradition at Drew. Masco has beena coach

here for 12 years now, sO most returning

alumni had at leastone thing in common. “I

was waiting for a time when I thoughtit

Sunday
most of the players felt thatit didn’t affect

the outcome ofany games inparticular. “It

was very physical, pretty brutal, but I guess

they [the referees] were just letting ‘em

play,” Veleber said.
In ayinformal players poll, Grygiel and

Ottenwerechosen as thebest insideplayers,

while Nazzari, Fuchs, and Beneducci were

picked for their long-range accuracy.

would be successful.”

It was successful, and Masco indicated

plans for making it an annual event. That

should come as great news to everyone

associatedwithDrewathletics,exceptmaybe

the Odd team. After all, four players, all

starters,are due to graduate in 1990.

Butdothey really carewhowins? Appar-

ently so. After the game, one of the Odd

. players was heard to say, “Maybe next year

we'll shave our heads.”

 

Bit & Pieces
Counselors- Coed camp in the

AdirondackMountain region of

NYS needs men and women for

general counselor positions.

Looking for individuals with

sports,trips, aquatics, hobby inter-

ests. Personal atmosphere, beau-

tiful setting. Call (201)534-9809

or write Forest Lake Camp, Box

648, Oldwick,NJ 08858.  
  
 

The Other End

 

 
  

Proudly Presents

Dean Stevens
Come to The Other End at

9 p.m. on Saturday night to hear

the Spanish and Americanfolk

sounds of Dean Stevens.

Sponsored by Ariel.
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Losing skid continues for|
 

By LarryGrady
Staff Writer

ATIGUE and frustration have

gripped the Rangers as. they are

struggling to end their disappoint-
ing season.

In a week plagued by turnovers, poor

rebounding,andmissedopportunities,the

Rangersdroppedall four oftheirgamesto

fall to 8-17 overall,2-13 in theMAC,with

one game remaining on the schedule.

“It is the same old story,” junior Mark

Pingitore said. “It’s frustrating. We are

tired oflosing.” .
In the last of three tough road games,

the Rangers travelled to take on Messiah

on Friday. The teams proved tobe evenly

matched, exchanging baskets throughout

the first half. Drew took a 31-28 lead into

the locker room.

Messiah picked up the pace in the sec-

ond half behind the outside shooting and

overpowering inside play of Todd Kulc

and Thad Baker, who contributed 31 and

23 points respectively along with a com-

bined nine offensive rebounds.

With two minutes to play in regulation

and Messiah holding a six point advan-
tage, the Rangers surged to close the lead

to two. ForwardJohn Milano tipped in an

errant shot at the buzzerto force thegame

into overtime,the score tied at 56.

The Rangers dominated the first four

minutes of the first overtime, leadingby

six with a minute to go. However, two

turnovers gave Messiah an opportunity

they took advantageof, forcing a second

 

By Ken Harner

Staff Writer

VERthe last four years, most of

the press coverage of the men’s

basketball team has gone to John

Milano—and with good reason. The sen-

ior forward has broken mostof the school

scoring records, including the career rec-

ord for points. Butmany people mightnot

know the name of the player whose pass-

ing skills have set up many of Milano's

shots.
ThatwouldbeKevinDiverio,theteam’s

seniorpointguardwhohasproven himself

to be no slouchin the record-breaking de-

partment. Diverio,whoalong with Milano

has held the position ofco-captain on this

year’s squad, recently set the career assist

record, breaking the mark set by Rick

Freedmanmore than adecadeago.Healso

holds the record formostassists ita single

season (139), which he set last season.

Diverio hails from Hasbrouck Heights,

N.J., and he attended high school at Don

Bosco Prep, where he lettered in bothbas-

ketball andbaseball. Hisaccomplishments

include being named to the all-league sec-

ond team andthe all-area squad in basket-

ball andbeing amemberofthe statecham-

pion baseball team his senior year that

went 25-3.

He was recruited by Drew primarily to

play basketball and didn’t try out for the

baseball squad his freshman year.

overtime. Againit looked likeDrewwould
comeaway victorious,butseniorco-captain

KevinDiveriomissedthe frontendofaone-
and-one with two seconds on the clock, and

anotherovertimewas necessary. In the third

overtime, theRangers simply ran outofgas,

falling by a score of 80-75.

“We should have beaten them,” sopho-

more Billy Connors said.“It was a depress-

ingloss.Wedidn’tplaywellandjustcouldn’t

putit together.”
The Rangers returned to Baldwin Gym-

nasium to host Juniata the nextday. Again

the Rangers felt confident before the game,

but fatigue, turnovers, and missed opportu-

nities kept the Rangers from their goal.

Whenthe final buzzer sounded Juniata was

victorious 85-79.

The game went back and forth, with

Juniataleading43-41 atthe half. The sharp-

shootingvisitors increased the lead to 13in

the second half, prompting Coach Vince

Mascotolooktohisbenchforhelp.Alineup

ofJackRivetti,Connors,ArdieAllen,David

Shaw, and Tim Holland replaced the usual

starters fora 10 minutespan,closingthegap

tothree.

“The kids were tired afterthe road trip,”

Masco explained. “It was in our game plan

to get more people in the game, and the

youngerkids did a heck of a job.”

The Rangers missed somekey shots, and

that, coupled with Juniata’s three-point

shooting, insured a Juniata victory.

FiveRangerplayers scored in double fig-

ures, with Larry Hannon’s 13points leading

the way. He was followedby Shaw with 12

“and Connors with 11.

Diverio: quiet lead
“His senioryear [in baseball] wasadisap-

pointment,” said Vince Masco, who has

been Diverio’s headcoach inbasketball and

baseball. “His [high school] coach went

with younger players instead of seniors. He

wasn’t really sure of his abilities at the

college level. I think he was a little burntby

it in high school. But he saw what he could

docomparedwithwhatwehad,andheknew

he could play.” :

According to Diverio,his lack ofplaying

time as a high school senior certainly con-

tributed 10his decision not to play baseball -

as a freshman.
“I didn’t think I needed it anymore, but

that year I realized I missed it.”

As a freshman basketball player, Diverio
served as thebackup point guard to senior

Mike Nicolai, who is eighth on the all-time

assist list.

“They were two different types of point

guards,” Masco said. “Kevin was a very

flashy point guard, and he played at an

uptempo pace. It was difficult to get the

combination going.”

But starting with his sophomore year,

Diverio was at the point to stay. Although

theteamhasn’tenjoyedtoomuch success in

the win-loss column during his career, he

doesn’t feel that his four years have been

wasted. :

“We'veneverhad agreat record, but I've

enjoyedmyfouryearshere,” hesaid. “Being

the all-time assist leader is great because

people will know I went here. Playing with

Sophomore swingman Jack Rivet defends against an Albright ball handler.

On Monday night the Rangers travelled

down Route 24 to face FDU-Madison, a

team in thethickoftheMACrace.Thehosts

came outfired up, while theRangers,floun-

deringat the bottom of theMAC, came out

flat. : -

FDU attacked theoffensive boards, con-

tinually out-muscling the Rangers inside.

They scored repeatedly on second and third

chances, outrebounding the Rangers 53-32

inthegameand23-8ontheoffensiveboards.

Meanwhile the Rangers lacked offensive

power asthey missed outside shots and

failed to get the ball inside. Theyshotonly
34 percent on the game.

FDU led 37-19 at the half and never

looked back, increasing the lead in the sec-

ond half to 30 points before the Rangers

ership at the

;  Acom Photo/Lynn Anne Christie
Senior two-sport athlete Kevin Diverio

BillyDunn,JohnMilano,andLarryHannon

has certainly helped [with the assist rec-

ord].” os |

This season, inaddition to serving as the

floor general, Diverio has assumed the role

ofofficial team leader along with Milano.
“I've enjoyed being captain,” he said.

“I’'mnottheMikeWall(oneoflastyears’ tri-

captains) typeofcaptain [who] screams and

yellsandneitherisJohn. I thinkthat’smaybe

‘what we lacked this year. I'mmore the

quiet, sit down andtalk to you typecaptain.

I’ve done thejob ofmaking the new people

feel at home.

added some late baskets to endthe game

witha misleading 70-58 score. :

Shaw led the Rangers in Scoring with 13

pointswhileHannongrabbednine rebounds.

. “Ourstartershaveplayedalotofminutes

this year, and theyare tired,” Mascosaid.

“The combination ofplaying on the road,

practicing, and other night-time activities

wears and tears on you.” ;

Wednesdaynight theRangershosted Al-

brightCollege i gtheycouldstillreach

10 victories for the season if they won their

last twogames. ta

~The game was tightthroughoutthe first
half, both teams having leads, but neither

able

to

gainabigadvantage.Milanokeptthe

Rangersclose withan outstanding shooting

EE See Men page 14

point
“I tryeverytime 1-go out just to play as

hard as I can,” he added. “If you can pick it

up a notch onthe court, everyone else will

LNOY

: pick it up and we'll get the bench going.”

“Kevinisaverydedicatedathlete,”Masco

said. “Whatever he does on the practice
floor and in games,he always gives 100

percent. Hewill play hurt and never really

complains.” :

_ Two of Diverio’s greatest memories of

his Drew basketball career are this year’s

first-ever win over Scranton in December

and last season’s championship victory in

the Rose City Classic against Malone. But

he has had to cope more often with defeat

than victory. na :

“Last year was very disappointing and

this yearwehadthegreat win over Scranton

and then things just fell apart after that,”he

said. “But] thinktheteamhasstucktogether

as a whole.”

One ofthe reasons the team has stuck to-

gether even though the defeats have out-

numbered the victories is Diverio’s quiet

determinationon the court. Hisfirstconcern

as the floor leader is to makehis teammates -

look good.
“I would enjoy playing basketball with

Kevin as the point guard—he’s so unselfish

and always thinks of the team first and

makingthesmartplay,”Masco said.“1 think

our team has held back Kevin a little bit

because he’s a very flashy passer, and a lot

of our players don’t look for the pass as

See Diverio page 15 
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Gay Awareness Week
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Winter Sports Wrap-Up;

A Look at Men's Hoops   
  


