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Residence life director hired
 

By Barry Kazan
Editor in chief
 

 
 

ANY students see the residential
life program as an extracurricu-
lar activity,just a job, or maybe

~ alineon aresume. However, new Director

of ResidenceLife John Ricci sees the pro-

~ gramasmuch morethan that.
“TheUniversityatmosphere is excellent

and the academicsare extremely important.
_. It’sthe primereason people are here,” Ricci

said.“But I don’t think youcan ignore that
alot of things on campus can add to that
‘education.”

One thing that Ricci hopesthe students
don’tignore is the residence halls. “[As a
memberof:residencelife] youaremakingan

impact whereit hits students every day.”

| TheimpactthatRicci wantstomake ison
students’ perceptions of theirliving quar-

“Dorm is an otitdated archaic term that
began in the‘50’s. It was a place where you
studiedand slept,”he explained. “Now,I

- canrealistically say wehave residence halls
with trained staff and needs assessment. If

 

By Chris Chambers
Staff Writer
 

EVERAL changes have been made
in the Financial Assistance Office
during the month ofJanuary, includ-

ing the departure of FinancialAssistance
. Counselor Kathy Veach and Associate Di-
rector of Financial Assistance Kathleen

Payea.
Payea, whose resignation was effective

January 26, will become the new Associate
Director of Financial Aid Services for the

College Board.
“It was difficult to leave,” Payea said. “I

| like working with students and realize that
there is no other place like this one. Yet,

Diverio namedacting

director of admissions
 

By Gina Dolce
* Photo Editor
 

SSISTANT Director of Admis-

Asions Jim Diverio willassume the
: responsibilitiesof acting director
on February 14, upon thedeparture of cur-
rent Director of Admissions Bill Conley.

Diverio, who has been with admissions
since 1985, will manage and supervise the
office until a new director is found. He will

* replace Conley, who is leaving Drew to
becomeDeanofAdmissions at Case West-
em Reserve |in Cleveland, Ohio.

“Atfirst, weconsideredpeopleoutside of
‘Drew as interim director to fill Bill’s place,
until we realized that they couldn’t do any-
thing we couldn’t,” Diverio said. “Most of
us have worked together for three years
now. I think we canhandleit.”

Diverio said he is excited about his new
position and will enjoy overseeing the op-
erations of the office. He hasn’t decided
whether or not he will apply forthe position
permanently. “I haven'tthoughtitoutenough
yet with all that’s going on,” he said.
According to Diverio, the staff has been

See Diverio page 6
 

 

“I'm gratefulto be

here...to help the

program, to help the

students. It's not going

to be a 9-5 schedule. 1

have someflexibility

that mostpeople don't

have.”
-John Ricci

Director of Residence Life
 

not, what separates us from the Holiday Inn
down thestreet?Ihope we can offer more
than that.”

Ricci believes: that the program offers
more than just a side line job. He comes to
Drewfrom theUniversityofVermontwhere
he served as an area coordinator overseeing

10 buildingsand approximately 1500 stu-
dents. “I was sort of like a mini dean of

Fran has always given us the opportunity to

try new things.”
Her duties will include working with the

Committee on Standards to Pay, doingsta-
tistical analysis andbackground reports and
working with the committee on evaluating
federal formulas and developing marketing
information for regional offices.
“The Board has had aproblem filling this

position. Theywerereally interested in find-
ing someone who had experience working
with students and in financial aid,” Payea
said.“This may give me an opportunity to
really make a difference to those students
who tend to fall throughthe cracks.”

“Kathleen is going to a very prestigious
place,” said Director of Financial Assis-
tance Fran Andrea. “She was picked out of
anational search and I am very proud ofher.
She brought a great deal to the students and
this institution.”

Veach, a financial assistance counselor,
lefttheOfficeofFinancial Assistance effec-

tive December 22.
“Kathy is athome now, with her children,

Andrea said. “We really appreciate the job
she did and were very happy with her while
she was here.”
The search for someoneto fill the posi-

tions is underway, according to Andrea.
“We are looking for experienced people,
and hope to find a replacementby the end of
next semester.”

In the interim period, the caseloads and
other duties handled by Payea and Veach
will be shared by Andrea and the remaining

-

Acorn Photo/Charlie Ciayton

John Ricci

studentlife,”he explained.
BeforethatRicci servedas afull-timehall

director for three years at Ohio State while
he pursued post masters work in student
developmenttheory and application. Previ-
ously he had received his Master ofScience
and Bachelor of Science in Education at
SUNY Corltland inNew York. “Myparents
 

See Ricci page 3
 

‘Turnover high infinancial office
counselors.
“The staff is capable and wonderfully

eagerto assumethenew responsibility. This
provides a great opportunity for develop-
mentfor the staff,” Andrea said. “Wewilldo
what we can,the best we can.” :

Michael Jefferson, one ofthe remaining
counselors, said,“Weexpectthingstochange
somewhatas we takeon greaterresponsibil
ity. Butwe will do the bestwecan. This will
give us the experience ofother areas in the
office, which will in turn improve our expe-

rience as counselors.”
Manyotheractivities have been planned

by the Financial Assistance Office during
the month of January.

Within the next month, the Office will be
moving, most likely to Gotham City, the
new temporary complex for offices dis-
placed by the Mead Hallfire.
Also during this time, the office will be
audited, andFinancial AidAwarenessWeek
has been planned for February 19-23.
“We were really disappointed with last

year’s turnout, especially after all the time,
money and planning that went into it,”
Andrea said. “We are hoping this year to
have more people take advantage ofit. Stu-
dents should know that this is a time to
evaluate us and to ask questions. Wealways
want to know things we can improve.”
The Office of Financial Assistance has

also spent the last month looking into ways
to improve communication with students.
“We think students should tell us if they

Financial
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By Anne Weber
Executive Editor

wa. URING the 1980 Middle States
Evaluationprocess,Drewwasnick-

 

named “The Best Kept Secret in |
New Jersey.” But probably the worst kept
secret on campus was last year’s news of
Tom Kean’s presidential appointment. Pro-
fessors leaked it to their classes, reporters
called students for information, everyone
seemed toknow“the scoop.” Everyone, that
is, exceptthe Governor's office, according
to Kean’s Chief of Staff Peggi Howard.

“The entire staff heard aboutit through
the media,” she said. “The Governor spoke
to everyone after it came out.”

Perhaps even a bigger surprise for How-
ard was Kean’soffer to continue working
with him at Drew. “I never dreamed he
would ask me to come with him,” she said.
Having already begun her post-Kean job
search, Howardweighedherchoices with
care, andconcluded that she could still learn
muchfrom Kean’s managementtechniques.

“Also, in some of the positions I was
looking at, I'd have little contact with

people,” She added.
Personal contactis the common thread to

Howard’spatchwork quilt ofa career. Asa

 

By Barry Kazan
Editor in chiot
 

E'RE dedicated to keeping Dr.
King’s dream alive,” said Dr.
George Harold Jennings as he

opened the thirdannualtributeto Dr. Martin
Luther King, Jr., “A Testament of Hope,
Freedom, and Love nr onJanuary15in

Great Hall.
“He [King] stood against racism, pov-

erty, andinequality...fought for the right to -
be free, and to be judged by one’s charac-
ter,” added Jennings. As part of the cere-
mony, Jennings and Ruth Friedman; mem-
ber ofthe joint affirmativeaction commit-
tee, presented the Dr. Martin Luther King,
Jr. Humanitarian Award.

“Today we will be inspired...because the
occasionpermitsustohonorthegreatMartin
Luther King,” Jennings said, “and bestow a
1990 humanitarian award to Governor
Thomas Kean.”

Jennings cited Kean’s achievements.The

 

Feeling pressured or

confused about sex?
Talk to someone who really
cares about you - a parent,

good friend, favorite teacher,
counselor, member of the

[TeV

Then if you decide you
need us, we're here

WN PLANNED PARENTHOOD
E OF NORTHWEST NEW JERSEY INC

low cost, confidential services

counseling
birth control clinic

pregnancy and v.d. testing

{ Nutrition Project.
Justprior tojoiningKean’o sftascabs

netsecretaryin 1984, Howard worked with
the AssociationofCommunity Action Pro-

esdoorDrow anf sharewink shedis

* covers with Keanandthe restof thestaff:

Deputy Chick ofSHHSuzanme(YING;

grams, anorganization which grew out of Mil
| the WaronPovertyand encompasses com-

munity groups throughout the state con- Elai
cerned about issues such as homelessness

{| and hunger.

 

Kean's chief of staff, Peggl Howard
~ AcomPhoto/Charlie Clayton

Theology major/English minor at Kenyon
College in Ohio, Howard volunteered at

institutions for the mentally handicapped,
singing songs to the adults and children
living there. “They all seemed toTespondto

music,” she said.
Her expansive service-oriented resume

includes working for Headstart Outreach
which provides free preschool educational
programsfor children offinancially needy
families, and lobbying on the Hill for pro-
grams supported by the National Child

EducationalsaidScholars fund did
not suffer budget cuts during Kean's ad-
ministration. In addition, he has helped

buildlow incomehousing, improvedhealth
care for the working poor and “freed many
from state welfare.”

Keanthankedthecommitteefortheaward
andspokeabouthisownparticipation inthe
Civil Rights Movement. - 7

“I was oneof those who marched.with, Jd
Dr. King,” he said. “I helped openthe

haveorobloms ordifficulties,” Andressaid.
northern headquarters of thé Southern
Christian Leadership Conference.”

KeanaddedhowhefeltwhenKingspoke,
“There was afeeling that all things were
possible,thatnothingwasbeyondourreach.
He made us all dream.”

Kean then spoke on the need to combat
racism. “We'vehadracial/ethnic attackson
250 campus in the past two years.
“How ironic? Ifthere is oneplaceinade-

mocracy where leadership, brotherhood,
and sisterhood exist, it is on the college
campus. |
“We muststrikeback with violent peace

and...acts of healing: we must feed each
other, heal each otherand lead each other.”
Following his acceptance speech, he pre-
sented to theUniversity an African tapestry
that was given to him by Corretta Scott
King. :

Aspartofheceidbraiion,RhonnyeRicks,
soprano, sang and was accompanied by
Kelly Wyatt on the piano. After Ricks per-
formed her pieces, Adrian Pressly joined

- King’s “LetterfromaBirmingham Jail.”
EE

Apromotionin1986 10 her most recent
_ position asthe Goveror’schief of staff
plunged Howard into three yearsofstate-
wide“administrative:troubleshooting."The
job tested her skillsin conflict mediation,
whether the parties at odds be unions, com-

munity groups, or cabinetoffices. Andat
theendofeachday shemadesure thatKean
wasbriefed on the concerns at hand.
AtDrew,her duties will partially mirror |
her statechouse work, as she troubleshoots
for theUniversitycommunity. She said she
plans to lookat the University’sstructure,
offering guidance or makingrecommenda-
tions when necessary. She willalso work
closely with Kean on any special projects
that he and the Board of Trustees decide to
pursue.What these are remainsto be seen.
“Forhim to set outhismission and goals, he
needs to be a while.”

In the meantime,she'll continue to lear

Kingcelebrated, Kean honored
her ina tribute to King featuring speeches=

ofKing’sspeechesfromthe 1955Montgom- | David Bames

‘eryBus Boycott andthe1963 Marchon

and songs.
ThetributeincludedPressly,fecitingparts

Washington aswell as reading portionsof

 

 

“I would specifically like to hear their ideas
as to how we canbetter communicate with

them.” ;

developing a newsletter to inform students
about changes infinancial aid regulations.
“It would have acomplaint section so that
students could comment and then drop off
their responses, “Andrea said.
“Wewanttheir ideas.Wedo havea small

staff,only five peopledo the financial assis-
tance for all the students on thiscampusand

- sometimes,wemustpracticethingswedon’t
agree with because we are boundby regula-
tions. But we try to do what we can.”
 
 

    
 

 

Andrea said the office was considering

  
 

  

- Need HelpSolving Academic,
Business and Other Problems?

Then Try--

THE SYMPOSIUM GROUP-

Research Consultants--
Eagerto assist in all areas

Call201-438-5665
Free First Consultation
ReasonableRates     

versations between members.ofhe

President's Office and students,soifyou
should happento run into Kean, feelfreeto
addresshim as “Governor.”He prefers his

old title, according to Howard. Andas one-

of the peopleclosest to our newPresident,

‘sheshouldknow.
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HE change machine and a candy
‘machine weredamagedand money
was stolen from six video games

when theUniversity Center Game Room
wasbroken into onDecember29,according
to Public Safety Sgt. Harry Garlick.

Director of Student Activities Tullio Ni-
eman estimated the total loss including

damagesat approximately $600, $260 of
whichwas stolen change.
The suspects apparently broke into the

U.C. througha window in the rear lounge,
Garlick said. “The people who broke in did
a nicejob, so that a person walking by

couldn’t see the broken window." The sus-

RICCI
 

continued from page 1

thought I was a perpetual student,” Ricci

said.
However,Ricci was moree than a student.

He served asa residence assistant while an

undergraduate, andthen as a residencehall
director in graduate school.

“I know what those positions are like,

 

T’ve been there,” Ricci said. “Some resi-

dencedirectors have neverbeen on the front
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NEWS

U.C.break-in fopsJanTerm security beat
pects thenforcibly entered the gameroom.

Garlicksaid the theftandvandalism were

discovered at 10:11 a.m. when he andOf-
ficers Michael Murray, Tim McKenna,

andSgt. John Cooper responded to a call.

TheMadisonPoliceDepartmentandMorris

County Sheriff were called in for finger-

printing, he said.
The game room was brokeninto on

November 29 andapproximately $125 in

change was stolen from the pinball ma-

chines.
Nieman said that since the bolts on the

machines werebroken the same way,it was

probably the same people. “They're smart

enough to do thejob, but notenough to do it

when people are here [and a lot ofmoneyis

in the machines].”

line.” And Ricci intends to use his experi-

enceto help the students.

“I’m grateful to be here...to help the pro-

gram, to help the students. It’s not going to

be a9-5 schedule,” Ricci said. “I have some

flexibility that most people don’t have.

“[My job]is being involved, getting out,

walking around campus, meeting with stu-

dents. It’s what makes me more effective.”

And if Ricciis effective there may be some

changes around here.

t “Housing isan aca duitas needed some

According to Nieman, a burglar alarm

was installed in the gameroom after the

incident. :
The following day, Public Safety was no-

tified by Tolley RDColin Brown that a per-
sonwas trying tobreakinto oneofthe snack
machines in the Tolley-Brown Lounge,
Garlick said. Apparently the suspectentered
the building from the front door which was
unsecuredand tried to get to the changebox
of the machine by using a crowbar,he said.

Before Public Safety arrived, the suspect
fled the building through the back door of -
the lounge. The Sheriff’s department was
called in for printing, but the prints did not
match those at the game room break-in,
Garlick said. “The building was staked out
with officers in plain clothes for the next

direction. It needs to have some things
clarified and maybe somerestructuring in

the future,” Riccisaid.
Two ofRicci’s concernsare physical fa-

cilities and discipline. “The sad thing at
Drew is that we have such a good academic
reputation, but if the students go away re-
membering problems in residence halls it
leaves them feeling the overall experience
wasn’t a positive one. The resultis that you
don’thavepositivealumniandthat can have
some long term effects.”
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week, but wedidn’t have any luck,” he said.
Therewereadditional incidentsofaminor

nature. Garlick said. “Overall,it was pretty

quiet over JanTerm,” he added.
According to Assistant Vice President

GregPogue,DirectorofPublicSafetyManny

Ayers is recovering from a ruptured appen-

dix and will be going to the hospital for

additional surgery in the next few days.

Pogue saidhe is supervisingPublic Safety

until Ayers returns. “I am’ basically just

helping outat this pointin trying to keep the

department stabilized."
According to Associate Director of

Human Resources Lawrence Alford, Sgt.

Garlick is running Public Safety on an in-

terim basis. “No decisions have been made

on what will be done.”

“Physical planthas madegreat strides but

some thingsstill need attention, and some

needs attention that costs money. I hope I

can bring enough attention to correct some

of these things in physical facilities.”
And Ricciplansto bring attention to dis-

cipline as well. “I have a lot of experience
as a disciplinarian.” Heserved as a judicial
hearing officer at UVM and designed and

taught

a

fiveweek moduleonjudicial affairs

for graduate students. His main concern is

that the judicial system be educational.
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A letterto the Prez
EAR President Kean:

Welcome to Drew. Now let's get down to business.

We're sure youre excited at the prospectofworking at this “great oak”of

a university. We know the students are excited, one might say agog, to have you on

board.
Andthat’s to your advantage. No doubt many regard you as a sort of messiah, ready

to deliver Drew to the Promised Land. But that can work to your disadvantage too,

because great things are expected of you. If you don’tdeliver, you could find yourself

a fallen idol in the eyes of a student body which has little patience.

We're sure you'll have no problems with fund raising and helping Drew get some

long-deserved national recognition. We think it’s safe to say that’s the primary reason

you were hired, and at leastto other members of the administration, your success will

be measured in dollar bills.

But there's more you must do. Drew isfirst and foremost a place of learning, nota

corporation. The first priority ofmoneyraised shouldbe to education, notto buildings,

sports facilities, or public relations. Drew needs to hire new professors, build more

adequateeducational facilities, andprovideacademic departmentswith viablebudgets. |

There is a longway to go before theDreweducational experience istrulyan“adventure

in excellence.” Given your background in education, we're confident you'll be a boon

to the faculty, many of which completely lost faith in the previous administration.

That's Drew the school. Then there's Drew the community. The problem with the

Drew community is simple—it barely exists.

Drew is a modern-day Tower of Babel, with each of the different sectors of the

campus running around recklessly, too caught up in its goals to give a hoot about the

others. In this scenario, communication is impossible. People go their own ways,

unmindful of the simple fact that we’re all supposed to be in this together.

Drew University is a school on the rise, rapidly heading for—where? The one thing

we need is a clearly defined goal, one that everyone can work for. Itis only in this way

that the phrase “Drew community” will truly have meaning.

This mightbe your mostdifficult task, and it is certainly your most important. For if

we could channel all the energy we spend fighting amongst ourselves to more

productive uses, Drew the University can finally escape from the ranks of “not quite

there yet.”
Those are the major long-term concerns. Although Drew ’strackrecord in long-term

concerns hasn’t been all that impressive,it still beats the short-term resume. Drew has

a habit of overlooking immediate problems, and that’s where we Students get hurt the

most.

The most serious problemsto us are those that have to do with day-to-day living—

problems with housing, parking, security, food service, registration, financial aid, et

cetera. Our basic needs always seem to have a low priority. If the past administration

hada credo,it seemed to be “Drew’s a nice place, exceptfor those damn students.”

Mostofus havecome to expect and accept administrative screw-ups. Perhaps that is

thebiggesttragedyinthis seaofunfulfilledpromises: ourstandardshavedroppedsolow

that the only thing that surprises us is when something goes according to plan.

Obviously, we can’t expect you to oversee the day-to-day operationsofthe Univer-

sity, but you can influence them byfiring (ifneed be) and hiring the right people to run

the departments. If rumors that one of yourassistants is a “hatchet” are true, then that

is a good start. We'd like to think that the current bureaucratic fog can be lifted by

something less drastic than an atomic bomb, but if that’s whatit takes...

It’s time Drewids were treated like the type ofpeople Drew likes to claim it attracts.

Maybe those with dollar signsin their eyes should stop and think for a second:is an

alumnus who never had decent plumbing for four years going towant to contribute?

After your administrative doings, the next most important thing you can do is to be

visible on campus. We can’t stress this enough. Attend sporting events, drop in on

classes,visit a dorm—anything that will encourage interaction in an informal setting.

Don’t be content (as many are) with inviting input—seek it out actively.

Notonly willthis give studentsand faculty the idea that they countforsomething,but

the more times you show up, the easier it will be for youto travel withoutcausing amob

scene.
You havea formidable taskahead ofyou, maybemoredifficult than governingastate

because here you will more directly be able to see the consequences of your actions.

Your hiring was viewed as a lightatthe end ofan ever-darkening tunnel. We hope you

enjoy living up to the enormous expectations. Goodluck!
See ya around,

The Acorn

P.S. It’s often said that the administrators and students don’t communicate with each

other. Well, we would liketo see that change. That’s the reason we wrote thisletter. By
the way, our campus mailbox is L-321.
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To the Editor:

ESosDrow Unlieaiawolioms
toanew decade,anew president, anew admini-
stration, anewhousingdirector, evenanewU.C.
Desk. But with all of thesechanges, we are in
many ways still the same Drew Universitywe

have always been. Now, though, we have the

opportunity to makesome real changes.
Having all ofournew things presents us with

a Drew that is alreadyin flux. Weneed to utilize
thisperiodbytaking actions to improve theprob-

- lem areas at Drew.
Somesituations are already being addressed.

Next year's budget, for example, will probably
beplacing agreateremphasisonoutsidegifts and
“endowmentspendingas sourcesofincomethan
hasbeendoneinthepast.TheTrusteeshavealso

: realizedtheneedfor them toincreasethe size of
= ourendowmenttotwo oreven three times its :

currentsize.Allofthesechangesmean that the
financialburdenontuitionwillgodown, sowe

willbegin10seesmallertuition increases.
Whiletheimprovementswillhelpinthe budg-

etingprocess,theystill willnotchangeoneofthe
biggest problems on campus—the lackof atrue
Drew community.Withthearrival of Governor
Kean, we now havea focalpointthat wecan all

rallyaround;somethingthatwillgenerate aDrew

community of mutual respect andsupport.
Unfortunately, the governorcannotdo this by

‘himself. He will need theaid and input of every
~ campus group, especially the students.

Governor Kean has made it clear that his

primaryfocus at Drew will be to improve all

aspects of the education that we receive. But
unless we workwithhimandeveryoneelse on
campus nothingsubstantialwillever take hold,

Every memberofthe Drewcommunity needs
to beready to makesacrifices for the improve-
ment of the campusas awhole.Ofcourse, the
pointofcontentionherewillbewhodecideswhat
is best for Drew. But even that obstacle can be
overcome withmore involvement in the existing
communication channels, by students, faculty,

Tothe Editor:
“In response to the Friday, December 1, 1989

Acorncomicboxonpage 10, I wasverytroubled

byhow Rich King stereotyped Asian children.

Such mocking pictures depict Asians as “bum-

bling,”knavish, vicious, andclosed-eyedpeople.

This shows undercurrent racial prejudice that

still exists withinour society despitehow far we

think we have come. Asians,like Blacks, have

suffered from social stereotypes that have de-

SGA.headdiscusses “newDrew”
staff, administrators,alumni, trustees, etc.

The underlying messageisthat eveninthe :
smallestclubseveryoneneeds totalkfacetoface
more,becauseeveryone's perceptions of Drew
aredifferentandthatfactneedstobestressed.In-
formationthenneeds tobe sharedfredlyamong
other campus groups.
- Forexample,S.A. is goingtobe-working
duringthisnextsemester to increasetheinvolve-
mentofthe senatorsinwhatstudent government
does.Thereasonforthisactionisnotbecausethe
senators donot wanttogetinvolved, butbecause

the power in S.G.A.,like many other campus
groups,hasbeencentralizedatthetop,especially

intheoffice of president. ~~
Whatthis situationdoes in anyorganizations 2

wconstrictthe flowofinformationtooneperson,

reduce the levelofparticipation for othersthus
turningthem offto thegroup,andbumoutthat
person. The solutionis todelegatemanyofthe
responsibilities that used to fallunderthat one :
person. The results are more enthusiasm, in-
volvement, and information flow.

Hopefully, this willsucceed in StudentGov-

emment andinother campusgroups. The more.

opennatureshouldalsospillovertorelationships
~ between groups.

Creating anopenDrewcommunity will notbe
easy,norwillmakingthemassivechangesiinthe
waycampusgroups organize themselves.These

apart over whose group is more important.

"The truth of the matter isthat Drewcannot

functionwithoutany ofus, so weneed to leam to ;

live witheach other.

The whole matter boils downtothe fact that
; comingtoDrew willbesomethingthatwill stick

- thingsmust be done, though, while we have the |
chance, or we will eventually tear eachother

withusall forever, and it can either beaterrible
blemishandmistakeoritcanbeafact tobeproud

of:guess we all need to tale that decisionfor :

ourselves.

Mike Main

S.G.A. President

Acorn cartoon criticized forracism
gradedandrestrictedthelivesofminorities inour

society.

The insensitive comic boxaids to perpetuate

racism in our Drew community. Stereotyping

hurts society as a whole.
WhywedisliketheAcorneditoraswell asMr.

~ Rich King is that you are equally insensitive to

racial relationships.
Sandra Choi

Monica Chung

 

Tothe Editor:
Sincecoming to Drew University for graduate

school 18 monthsago, I have been exposed to a
barrage of moral preachments about the “pro-

gressive” character of the Drew community. I
have had women’s rights, anti-apartheid, and
pro-gay/pro-lesbianrhetoricdumpedonmefrom

all sides.
Being a Southerner, I have had to developmy

own forms of tolerance toward parties who in-
sinuate that certain sections ofthis country have
developed greater sensitivity toward these issues
thanother areas. However,the sensitivity toward
these issues which I developed in the South has
helpedme to become aware ofsomeproblems on

the Drew campus.
Specifically, I amspeaking of the last issue of

the Acorn. The cartoon character, “Floyd,” is
complainingaboutallthose#@#&graduateschool

“twerps.” So far, there isminor harm.
Closer examination reveals a glaring flaw: All

the “twerps” haveslanted eyes, somehave buck
teeth, and some have “Chinese” apparel. All the
“xwerps” are drawn with characteristics betray-
ing racial stereotypes.

In otherwords, your schoolnewspaper, which

has preached so mightily against apartheid, “gay

bashing” and the like,has betrayed its own prin-

ciples and engaged iin the shameful practice of

racism.

I ask that all Drew students, American and

international, staff, faculty and administration

joinme in protesting the insult which the Acorn

madeagainst Asians, and that all of us vow to

fight the racism on this campus, and not tolerate

it in any place. Noteven in the East.
Barry Hamilton

Editor’sNote: We agree thatthepublishing of

the cartoon mentioned above as well as the

cartoon itselfwas insensitivetoracial issuesand

portraysAsians ina stereotypicalway.Thatwas

not our intent. The insinuitive and inaccurate

description ofchildrenpresented inthe cartoon

was overlooked by the editors andfor this we

apologize.
We would like tofeel that we are sensitive to

racial issues and prejudice and agree with Mr.
Hamiltonwhenheasks “thatallofusvowtofight

theracism on this campus, and not tolerate itin

any place.”
Our only other regret is that morepeople did

otealchihis mistake.

     | Wanted: EditorialCartoonistfor
theAcorn Op/Ed section.

No experience necessary,just a creative

(and opinionated) mind.

ContactMike¥a'katX4187NOW!
Faia tater ara
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ByChatlle Clayton
__ Assistant Profography Eder

NNNoveniber4,1989,fourmem-
bersoftheHiblerfamilyofCrofton,
‘MD werearrestedfor the alleged

possessionofcocaine, arjosne;tuach
.. ish.Alsointhe family

home were thousands

ofdollarsincash,auto-
matic. weapons, and
-_other items connected
with the allegedpos-

sessionofandintentto

sell drugs.
‘Thereare three as-

pects ofthis story
which immediately

_ drewmyattention.The |
first ofthese is that the

my suburban home-

usual “bedroom com-
munity,” with many
people commuting to
work in either Wash-
ington, D.C. or Balti-

Not that Croftonis
such a clean area ei-
ther. The usual prob-

lemswith drinking,
marijuana,childabuse,
and other such crimes
that are foundelse-
where are also found :

But Crofton is the
town in which I grew
up,andtofindthatsuch
a high rateofdrug activity couldtake place

 

OPINIONS

The people of Crofton were rocked by
these arrests, They had gotten used to the.
news of daily drug murders in Washington
and the abuse of drugs bypeoplefrom all
lifestyles, culminatinginthe arrestofWash-
ington Mayor Marion Barry for abuse of
crackcocaine,butwhenthishappeneddown

the street, people were astonished.

ily. JamesHiblerhasbeendescribedasquiet
butintelligent,eventaking AdvancedPlace-
ment classes in high school. His sister, Jes-
sica, was also not a person to draw much

attention toherself.
This is the second point which attracted

my attention to this case. That such unpre-
tentious,“average”peoplecouldbethework-
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Dr 10[problemhitshomeinthe suburbs
*Parentalresponsibility for children’s actions essential for controlling abuse

and yet these people were knowledgeable

ofa situation which endangered their own

children, but did notstop them.
Why? Can parents love their children so

little that they do notstop them from ruin-

ing theirlives? Unfortunately,thisistrue in

somesituations, such as those where par-

ents encourage their children’s violence or

other illegal ac-
 tivities.

_ Anotherpossi-
bility is that the
parents wanted
the money that
couldpossibly be
garnered from
such a situation.
It is truly bother-
ing that the want
ofmaterial goods
couldpervadeour
society so much
as forparents to
place theirchil-
dren at such a

risk.
The other side

ofthis division is
that the parents

‘have
known about
what their chil
dren were doing,
as the adult
Hiblers claim.
This leads to a
questioningofthe

~ Hiblers’ abilities
both as employ- -
eesofN.S.A.and

  
 

One of the astounding things aboutthis

there foran allegedlylongtime is truly star- case is that the people involved were mem-

tling. bers of what seemedto be the average fam-

 

[ETTERS TOTHE EDITOR

Conley clarifies quote inAcornarticle

To the Editor:

Iwantedto takethisopportunityto thankChris -
Chambers, staff writer, for his thoughtful and
well-written article (Acorn, December 1) re-

gardingmy imminent departure from Drew Uni-
versity. However,I feel it is importantto clarify
one point made in the article.

I was quoted as saying, “I think thatthe Direc-

torofAdmissionsand the staffwereperceived as
notknowing what they were doing.” As written,
it could be inferred that I shared this view.
While the quote is accurate, the writer did not

fully develop the context in which it was stated.
I believed in 1984 first taskwas to
address this perception becauseit was not well-

founded and was counterproductive.
Therewas a generallevelofpessimismaround

Drew in 1984, and the admissions office borean |

unfairbruntofmisguidedperceptions.Myprede-
cessor, Dan Boyer, and his staff worked hard to
keep Drew competitive in a dynamically chang-
ing market. Theadmissions office had deserved

successesinmany areas,essential strategieswere
in place, and I am pleased thatseveral ofhisstaff
membersare still with me today. :

As told Chris,the first order ofbusiness was

to align perception with reality; the admissions
leadership was solid, the staff dedicated, and
Drew’sproblems greaterthanoneofficecouldbe

held accountablefor.
Thank you for the opportunity to clarify this

oneissue inan otherwise well-donearticle.
William T. Conley

Director of Admissions

ers in a drug operation is highly disturbing

because now, whocan you trust and are you

even sure about that?
The third point aboutthis case is the one

which disturbed me the most and will hope-
fully provoke your thought. The parents of
the children who allegedly sold narcotics

‘both worked for the National Security

“Agency (N.S.A.).Theywerebothpsycholo-

gists for N.S.A., and in this capacity were

the people responsible for determining who

worked for the agency. Ifyou are not famil-

iar with the N.S.A,, it is responsible for

those areas which the Federal Bureau of

Investigation and the Central Intelligence
Agency do not cover.
When discussing the parental involve-

mentin this casewemustargueboth sides of

the issue of knowledge ofthe activities. If

the parents knew of their children’sillegal

activities'but did not stop them,I could al-
mostbecome physically sickbecause ofthe
lackofcare shownby the Hiblers. Drugs are

a majorfactor in tearing our country apart,
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as parents.
In their jobs at

N.S.A., the Hiblers were responsible for

judging who could work for the agency;

however,ifthey could notdetect theirown

children’sillegal activities, how can they

be trusted to judge the people who are

employed to protect the nation?

Furthermore,theHiblers’ parentingabili-

ties must be called into question if they

truly did not recognize this activity in their

children. Not being a parent myself, I have

no practical experience in working with

children and seeing into their lives. But as

achild,I find itvery difficult to believe that

parents could not detect such alleged ac-

tivities taking place in their own home.
Thepoliceindicated thatthe entirehouse

smelled of marijuana and that evidence of

the criminal activity, such as cash and

weapons, was in common areas of the

house, and yet the Hiblers still claim igno-

rance. This is all very disconcerting,as it

shows how much distance parents’ lives

can have from those oftheir children.

If the Hiblers could not care aboutthis

activity or could not witnessits presence in

their daily lives,is this typical of all par-

ents?
Drugs are one ofthe major influences on

urban life in the United States today. Since

approximately 60 percentofthe murdersin

Washington, D.C. in the past year were

drug related,thisis clearly true. But drugs

are now becoming a threat to the people in

suburban areas as well.
Hopefully the facts in the Hibler case

will stir people to lose their apathy towards
a situation they think only hurts the cities,

and action will be taken to get drugsoffall

the streets in the nation.

And hopefully parents both young and

old will take a renewed interest in their

children’s lives and willpreventthem from

doing things which will endanger their

own lives whilestill allowing their chil-

dren to be themselves. hen 
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Continued from page 1

preparing for Conley’s departure since
November, “We've delegated responsibil
ity and are working together,” Diverio said.

“It will be more of a team effort than ever

before.”
Adding to their team effort will be Dave

Terdiman, a 1989 Drew graduate, who will

take over many of Diverio’s previous re-

sponsibilities.Hewasaskedby theOfficeof

Admissions to serve as a temporary assis-

tant director from February 5 to July 1.

Terdiman,a political science major, was

a tourguidefor twoyears. In his senioryear,

he worked for the Office of Admissions

during JanTerm conducting research and

attending prospective applicant interviews.

According to Conley,this will be a good

opportunity for Terdiman, who would like

to become an admissions officer. In addi-

tion,Conley said“He’ssomeonewhoknows

Drew and understands what we're trying to

do [here in admissions].”
Terdimanis looking forward to his new

position. “I'm excited about it but also very
nervous,” he said. “Now Ihave to take my
relationshipwiththepeoplein theofficeand

turn it into aprofessional one. But I will be

comfortablethere because 1 know every-
”

one.
AccordingtoDiverio,Terdimanhasdone

everything but read applications, which he
willbetrainedtodo.“Noonehereis worried
about him catchingon. His interest in the

field is there.”
While the Office of Admissions is re-

viewingapplications for the class of 1994, a

search committeewill be reviewing appli-

cations for the new director.
Dean Paolo Cucchi is coordinating the

seven-member committee which includes

Assistant Dean of theCollege Johanna

Glazewski, Assistant VicePresident for |

UniversityRelationsandPublicationsCindy

   

Moran,a:Dtcior J Amiel

Shelia Tillman,Psychology ProfessorPhil
Jensen, Physics Professor Bob Fensterma-

cher, and Political Science Professor Doug

Simon.

Cucchi said he tried to keep the commit-
tee small in order to successfully schedule

meetings and reach consensus, yet wanted

to represent different areas of campus. He

said each of the members chosen havebeen

involved with or have an interest in admis-

sions work.

According to Cucchi, the committee will |

meetnextweektoagreeonajobdescription

which will be sent to various publications.

‘Conleywillbepresentto givethecommittee
his views aboutthejob.

“I will talkaboutthepersonality andstyle =

ofperson that will best fit in here,” Conley

said. He said the director of admissions

must stay sensitive to.andin touchwith pro-

spective students, Conley explained by un-

derstanding what Drew has to offer and

finding a way to communicate this effec-

tively to them. Conley also said he is confi-

dent Drew will attract well-qualified appli-

- Thesearch committee will review appli-

cations and anticipates interviewing people

in April, according to Cucchi. They hope to

have a new director by July 1.

Inthe meantime,Cucchisaid hewill be

more involved with the admissionsoffice

than in the past. He willattend staffmeet-

ingsandworkwithDiveriowhennecessary,

_butsaidhedoesnotanticipateanyproblems. }

“The staff knows not onlytheirown re-{I

sponsibilities but also howtofit together Ji-
well,” he commented. "The placesumsBe

a well-oiled machine.”
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{LargeCheese

Pie
$5.99
Toppings
$1

Extra

Free Dilley

~~ Service

377.3666
ChathamMall

650ShunpikeRoad

Pat:ssBizza,NewJorysown.
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AWeek of Events DevotedtoSouthAfricanIssues Em

~ A series ofshort South Africanfilms will be shown from 12 -hmm. inthemec

“South Africa & Apartheid, Let’s Talk About Justice” -

Randall Robinson, Dir. of TransAfrica Tp.m. UC 107

 

ENTERTAINMENT
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Inthegrip ofBorn ontheFourth of July
 

By NancyConnors
 

  

easyfilm to watch; whenI left the

theatre, conversationdidnottun to

Re Eee

AYoncollege,orfallsemestergrades.

Tom Cruise’s performance, the hospital
scenes, the movie itself remained with me.

* For those whodidn’tread the cover story
in Time, watch Entertainment Tonight or

see any newspapers within.the last month,
Bornon the FourthofJuly recounts the life

ofRon Kovic, actually born on July 4, who

became a paraplegic in Vietnam.
The most heart-wrenching aspect of the -

film: Kovic (Cruise)is the perfect son be-

forehis trip to Vietnam—a high school

~ wrestlingstar, adevoutCatholic,andsweet-

heart to Donna, the prettiest girl in school.

Kovic buys the macho, anti-Communist

rhetoric ofthe government and enlists to

save the world from Communism.

Afteramere 17 film minutes in Vietnam,

Kovic returnsto the United States, disillu-

sioned, handicapped, yet convinced that the

war isjust. In an Armyhospital,he loses his

dignityandbecomes initiated into the lifeof

the disabled Vietnam veteran, where prosti-

tutes and alcohol seem to be the norm.

~ Kovic returnshometoLong Island,not to

a hero’s welcome, but to his brother’s and

Donna’s anti-war sentiments. After unsuc-

cessfully attempting to cope with the loss of

his manhood through women and alcohol,

heflees to Mexico,wherehebelieves hecan

recapture his dignity at a center for paraple-

gic Vietnamveterans. Unfortunately,Kovic

experiences further humilitaion. Although

his situation eventally improves, the road is

not easy for either him or the viewer.

The screenplay, written by Kovic andOl-

iver Stone of Platoon fame, is based on

Kovic’s book. Kovic’s collaboration with

Stoneassurestheaudiencethatthe film does

not exploit his dishonorable experiences.

Although I was uncomfortable watching

Kovic’s pain,it was easier knowing that he

wanted others to know of his experiences.

The screenplay was not without flaws;

the film was choppy, perhaps in an attempt

toshorten itto itsrunninglength oftwo-and-

a-half hours.

Cruise’s unusual performance was a fac-

tor in bringing Born so much press. As a

AtMorgan,
youcan earn

aMastersdegree
whileyou

earnasalary.

casual fan of Cruise’s past Worlc=-espe-

cially the volleyball scene in Top Gun—I

was impressed with both the dedication

and effort he applied to this film. Report-

edly, he spent several weeks in a wheel-

chair and met many times with Kovic in

order to immerse himsglfin the role. There

is little doubtin the film world that Cruise

will be rewarded forhis dedication with an

Oscar.

OtherfilmsaboutVietnam will continue

to appear, butperhaps none which touch so

deeply the pain andpersonal trauma ofone

person. Forthat is whatBorn on the Fourth

ofJuly presents—an inner struggle to jus-

tify one’s actions and motivationsto those

who condemn without understanding.

Gallery Show & Presentation- Eli Reed photographer 7:30p.m. UC 107

A Short Visit WithCongressman Bill Gray - 10-11 a.m. UC 107

“Malcolm X& the Politics of Political Reform or Revolution” -

Professor William Sales 6:30 p.m. UC107

Presentation - Amiri Baraka - poet

 

|Poetry Reading and commentary 7p.m.GreatHall

“Soul Food Dinner Jazz by the Keith Marks Quartet 6 - 8p.m. uC 107 .

Okra Dance Co. “American Dance: Africa to Broadway” 7p.m. CommonsTheater’

“History & Cultureof the Falashas” Rabbi HailuMosha Paris

7p.m. UC 107 Co-sponsored by JSO

Lecture - Na’im Akbar, psychologist Tp.m.. LC 28

African People’s Market - arts, crafts, and more! 11a.m. --4pam. uc 107

Closing Ceremonies 12p.m. BC Chapel

Special Events:

Phi Beta Kappa guest - Prof. Arden-Boone of Yale Univ. Feb. 8, 7p.m. LC28

«Allwe want is freedom: The Amistad Incident, 1839 - 41”

A Series “Conservations withBlack WomenScholars” Lorraine Mayfield, Feb.26 7:30p.m. MCC

Art & Photography Exhibts - KomGallery &Library Foyer

StudentLectures- watchforposters

Sponsored by:'HYERA,StudentActivities, Seilers, Student Clubs,The President’s Cabinet andthe

_ Academic andAdministrative OfficesofDrew_  
 

Each year J.P. Morgan hiresa

~ small group of liberal arts and

science majors to participate in.

a unique work-study training

program within our Financial

Group. Our Masters in

Accounting Program provides.
participants with broad expo-

sure to one of the world’s lead-

ing financial services firms

while they obtain a Masters of
Science degree in Accounting
from New York University:
J.P. Morgan develops and

executes complex financial

© 1989 M.P. Morgana Go.a, Incorporated.

JP Morgan identifies the worldwide business snd wrviewes of

J.P. Morgen & Co.Incorporated, Morgan Guarantyv Trust

Company, J.P. Morgan Securities Inc. and otherJ.P. Morgan

subsidiaries.

transactions for the world’s

leading corporations and gov-

‘ernments. The Financial

Group gathers, analyzes, and

reports information resulting

from those transactions. Our

business requires technical

expertise in the areas of

accounting policies, corporate

tax, product financial control,

and profitability analysis.

TheMasters in Accounting

Program combines alternating

periods of full-time study with

full-time work assignments and

part-time eoutsevibik: Rota-

tionalassignments in the Audit

Department and Financial

Group broaden the individuals’

perspective of the financial

management function within

Morgan. After the second year,

participants receive a longer-

term assignmentin one of the

~ areas of the Financial Group.

From yourfirst day in the
program, you'll earn a compet-

itive salary and enjoy compre-

hensive benefits. Please plan to

attend our upcoming informa-

tion session. Watch for the time

and location on campus. Or

contact Judith Lannin, Finan-

cial Recruiting, J.P. Morgan &

Co. Incorporated, 60 Wall

Street, New York, NY 10260.

Career
Opportunities
at Morgan 



8 ACORN Friday, February 2, 1990

 

Of mice, men, Milk-Bones,andNy:
You might say mice aren’tmymother’s

 

“I thinkthere's amouseunderthe stove.”

“Oh.” My head hit the pillow with a

“poof™ aspulledtheblanketovermy head.

Time topass the buck.“Let Felix take care

of it.” why

Felix would gladly kill anycreature

smaller, slower, and less. intelligent than

himself.Manyaresmaller.Someareslower.

But... a :

With a staccato series of barks, Felix

leaped upand scrambled over to where my

mother stood. For just amoment Ithought

hedtrytosavemefromthewaveringbroom.

He then sat down, tuned,and started

By Rich Christiano
Staff Writer

NEhappyJanuarymoming,while

I lay happily dreaming in my

- happy bed with my happy dog at

‘my happy feet, somebody screamed.

This is usually a commonplace thing

that happens when someone finds a beetle

in theCheeriosor steps intoasneaker filled

with dog feces. Sometimes I laugh, but

only attheriskofhaving the surprise trans-

planted to my own sneaker.

So I've learned not to acknowledge a

scream. This, however, was not easy to

explaintomymother,whowassoon stand-

ing by my bed and making wild gestures Felix is living proof that God hasa sense of
chewing an itchy spoton his back. I sighed. -

with a broom.

I shookmyheadand satup—something

was wrong. Not that I particularly cared at

thathourofthe morning,butI'm notone to

argue with a broom.

“Richie! Wake up! I saw something in

the kitchen!” : th

Robbery was the my first thought, but

that was impossible. Burglars often drive

by just for a laugh—our house is pink on

one side, cream on two others, and the

brickface in front is eternally embarrassed

by theporch’s green and white stripes. The

whole thing reaches the height of the ri-

diculouswhenour*‘watchdog,”Felix,basks

on the lawn with all four paws stretched

Movies
Headquarters 10 (292-0606)

Internal Affairs
Tango and Cash
Strike It Rich

Born on the Fourth ofJuly

Driving Miss Daisy
‘Tremors
Glory
Always

Flashback
Stella
Heartcondition

Madison Triplex (377-2388)

Driving Miss Daisy

Born on the Fourth ofJuly

Steel Magnolias

Do The Right Thing, U.C. 107,

6 and8 p.m.

Saturday

Do The Right Thing, U.C. 107,

6 and 8 p.m.

Sunday

Do The Right Thing, U.C. 107,

6 and 8 p.m.

‘Kumor.
Mom knew this as well as I. So, after en-

during a great deal of verbal abuse and a

near-miss fromthe business end of the

broom, the Mighty Hunter here was fleeing

downstairs towards the kitchen faster than

you can say “manslaughter.” : :

WhenI reached the kitchen, I made the

mistakeofindulgingmymorningmunchies.

Grabbing a bagel, I was shocked to see it

knocked from my hands and skewered per-

fectly by the broom. Zorro would've cried.

“Ma, I'm starving!”

«Kill it first. Then eat. I want it dead.”

 

favorite things. She's acalm, sweet, and
rationalpersonmosttimes,butwhenamouse.
catches her eye sheinstantly becomes an

Yielding to the inevitable, I sat downat

the table and—making no sudden move-

ments—began putting my sneakerson.

“WHERE ARE YOU GOING?”

1lookedup,genuinelyafraid.“Mom.Pic-

ture this. T go after this mouse and comer

him. He's got nowhere to run. Heturns.

kamikaze and bites my ankle. I falldown

andheCLUBSmetodeathwithhisTAIL...”

A wave of the broom told me she didn’t

find this funny but would allow me to pro-

ceed.TheMightyHunterhadmanagedtobe

a smartass withoutsuffering the conse-

quences. Cool deal. :

Fullyarmored, I gingerly removedthe

broom frommymother’sdeath gripand ap-

proached the stove. I knelt infront of it and

beckoned to Felix, who just sat there won-

dering why I was raiding his secret stash of

We were ready. ol
I pokedforward with the broom,swung it

totheright in anarc,andpulled itback atan

angle to force anything under there out.
In this case “anything” was acloud of

dust,four MilkBones, and a litle brown
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backed uptogiveit somespace.
-

as it sounds ifa gallonjorofMy-T-Fine
chair whichFelix, inhis excessivepolite

‘mentas thejar toppledand rolled to the
‘brinkasif byits own will. In the tiny :

wasathing ofawe and wonder.
Thenthe wonder shattered, sending glass

andapple juice everywhere. In thenanos--
econd that followed I hopped up on the

beneaththestove,andmy dogleft a trail of

little My-T-Fine apple juice puddlesfrom
_ the stove all the way to my bedroom.

No one—miot me, my mother, andespe-

cially not Felix—has ever mentioned this

litde incident inpolite conversation. It’s

practically forgotten.I’m almosttempted to

write that the incidentdidn’t change any-

thing inour lives, butI've noticed that Felix

*. now hideshisMilkBones under mypillow.
Andthelabel on thejar in our fridgenow

“reads“Mott’s”.

_- Go ahead,call her up andlet

her know the score. , .
A 10-minute coast-to-coast call,

dialed directanytime, any day with
AT&T,costs less than $300” And

with fast connections and immedi-

ate credit for wrong numbers, how
can you miss?

For more information on
ATETLong Distance Service, and

products like the ATETCard, call
1 800 525-7955, Ext. 100.
*Add applicable taxes and surcharges.

ATeT
The right choice.
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Hanging aroun
Today last day to view JanTerm photos
 

By Charlie Clayton
Assistant Photography Editor

= HE JanTerm photography class is

Bl exhibiting its works in the Photo
Gallery in the University Center.

Over three weeks, students learned to shoot

anddevelop film andtoprint photographs.

Thefirstphotographsfeatured in theshow

“are Chanel Cook's. Theytend to be on the

darker side with a view of violence thatis

sometimes disturbing. Todd Gareiss’ set is

quite good, and his scenic shoots make a

good use ofthe location. Amy Penkin’s
prints are both vivid andgraphic,exciting

theviewer tothink aboutwhatisgoingonin

view. Meredith Snow’s

-

works blend both

art and photographic talent. Judy Cauda’s

photogram shows a great deal of artistry,

giving the illusion of being light, airy, and

mysterious. Caroline Strimaitis’s most at-

tractive shots areclose-ups ofa water foun-

tain and a piano. Peter Bonnell’s works

show depth and a good eye for subjects.

Darryl Newman uses good point of view

andprinting techniques,demonstratedinhis

photograph ofa persongetting on an esca-

lator. E.J.Ehrmann’s photograph ofa fire-

place illustrates his technique withlow light |

exposures. J. Reed Talada’s pictures illus-

trate good printing, as well as intriguing

ENTERTAINMENT

d at the Photo

rapher, has agoodeyefor locations..

being takenstraighton,give a different

 

the picture. Anne Lampe,thenext photog- subjects. Traci Hilbert, the final exhibitor,

: : uses scenes rather than people to tell a story

or get a point across. ;

Today is the final day ofthe show.
-- Amy Scherr’s photographs, rather than  

; =

Photo Courtesy Traci Hilbert

Friday, February 2, 1990 ACORN

Gallery
Reed 's works on display in February

-
Photo Courtesy Eli Reed

Eli Reed, an international photojournalist with Magnum, took this photograph in Guatemala,

andwill presenta slide-talk, "Contemporary Photojournalism: A Personal View" onWednes-

day, February7at7:30p.m.IinUC 107. Reed's talkissponsoredby Hyera. Ashowofhisworks

will hang in the Photo Gallery in the University Center from February 7 until February 28.

Reed's credits Include the Nieman Fellowship at Harvard in 1982-1983, the Overseas Press

Club Award In 1983, The Nikon World Understanding Award i n1983, and the Leica Metal of

Excellence in Photojournalism in 1989. He also has a book published entitiedBeirut, city of

Rgrets1988 This photo, takenby Traci Hilbert, is oneof the manyfeatured in the JanTerm photo show.

ALLIANCEOF JEWISH STUDENT ORGANIZATIONS
INVITESYOU TORESERVENOWFOR A SPRING WEEKEND AT

KUTSHER'S COUNTRY CLUB
MONTICELLO, NEW YORK

"FRIDAY TO SUNDAY, APRIL 20 TO 22, 1990

 

Make your plans now to join us for an exciting Spring Weekend in completely weatherproofed and fun-filled

surroundings. Enjoy the full rangeof Kutsher's indoor andoutdoor sporting and recreational facilities, priced to include:

* Three sumptuous meals daily, starting with Dinner onFriday and ending after Lunchon Sunday.

+ A new and exciting Variety Show each evening (no cover or minimum). - S : ; ;

+ A Lavish Cocktail Party with gpen bar and hot and cold hors d'oeuvres forall, on Saturday evening priorto dinner.

* Music and dancing to two bands before and after Showtime nightly, in addition to music in the Deep End Lounge.

+ An exciting program of activities planned daily, both indoors and out. BL

* Complimentary "se of most of Kutsher's indoor and outdoor recreational facilities.

* Day Campand Night Patrolfor the tots, and Separate Teenagers Program, as welt.

ACCOMMODATIONS AND RATES - PER PERSON PER WEEKEND FOR A MINIMUM

TWO -NIGHT STAY — ALL ROOMS BASED ON DOUBLE OCCUPANCY

$175.00

Send your $25.00 Per Person Deposit, checks made payable to: Jewish Student Services and mail to:

Box L-324 orcall x3711
——

All reservations must be reserved by March 7, 1990. Individual deposits are refundable, only if

notification of cancellation is received by KUTSHER'S no later than Noon, 72 hours prior to arrival.

ALLIANCE OF JEWISH RESERVATION FORM

STUDENT ORGANIZATIONS

FRIDAY TO SUNDAY
APRIL 20 TO 22, 1990

ADDRESS:riotirht 1srestati
ngeirETT

CHY:iinneetassirsthresis saris STATE: .....ooviniiiinniin ZIP:henanat

PHONE NUMBER:..........tdiO
SEEee

The first two occupantsin a room paythe adult rate, regardless of age.

 

"STUDENTS

SKI

FORHALFPRICE!
Tuesday & Thursday

(Bring Student I.D.)

WE HAVE ITALL ..-
m Just Minutes Away

um 52 Slopes & Trails

m 17 Lifts & Tows

sm World's Largest Snowmaking

System

m Great Apre Ski Lounge

m Group Rates Available

ernon
alley Great

Gorge
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Top ten reasons notto go into the Méthodist Archives

10. The change machine doesn’t work :

9. You will disturb the layers of dust, choke on them, and die

8. They've beenshowing the same movie for months

7. Stephen King's new book is always checked out

6. Ashok takeslibrary cards there

5. It's the fourth corner of the Bermuda Triangle

4. You have to clear it with the Business Office

3. The ASPEN lady lives there with her boyfriend, the “All lines busy”

man
2. There’s no parking (but they're working on it)

1. Has anyone?

By Nancy Volkersand Tracey Everson

-
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DITCHES EVERYWHERE!
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Valentine Tanning

Special
ne

Buy 5 visits receive 1 free

or

Buy 10 visits receive 2 free

with coupon

expires 2/28/90

FUTURESHAPE TANNING SALON
28 Cook Plaza, Madison

1966-6613

 

   
 

 

 
 

- SweetheartsSpecial
~ Send Roses or Orchids to anywhere iin the Continental u.S.

$5 Off

Shipping==" 1—Copying—ig

$1 Off - 5 cents

UPS. 1 per copy

—Notary Public™

51Off i Pres
Sendinga Fax Notary Public
nnn

nJr =ncnnm
n

— WordProcessing =— P==Mail Box Service

$1Off1 page word proc- : 3 months FREE with

1. 3 months rental
essingwith laser printing I

“Couponiis NOT required.

MustHaveStudentorFaculty1LD.

.

  

  raternity 81AME

r 4 HE annual cold front made its way
through the Northeast this January
andlingered in Baldwin Gymna-

siumontheshooting touches of the Drew
~~ men's basketball squad. :
“Offensively we are struggling,” Head

CoachVinceMasco said. “Wecan’tputthe
ballinthebasket. It’s as simple as that. We
3IJSG£500hor.»but they arenotfall-

~TheRangers closed the month witha94-
801loss to Wilkes onMonday night. Down
~~ by13 atthe half,theyrallied toclose it to
fivein the first five minutes ofthe second

halfbeforefallingback. |
~: “It has been the samestory ina lot of
games,” forward Larry Hannon said. “We

aregood enough to playaclose game with
anybody,butwe make mistakes andit kills
~ themomentum.”

JohnMilanoledthescoringwith26points
10 raise his team-leading average to 18.6
points per game. Although the Rangers

scored 80 points for the first time inseven

) games, they shot only 40 percent fromthe
field. This isbelow their seasonal average
of41.1 percent, and masks an even lower

38.2percentin MACgames. In contrast,
Rangeropponents haveaveraged 46.3 per-

cent from the field onthe year, and MAC

. opponents have scored ataclip of 484

t.

Drew, 7-12 this seasonand2-8 iin the

MACfacedthetougheststretchinJanuary,

aE meetingthetop three teamsinits division:

~ King’s, Scranton,andFDU-Madison.They
alsotippedoffagainst two of the top teams

inthe other division, Susquehanna and

Moravian. ;
The Rangers fell to high-scoring King’s

88-57, Susquehanna 75-55, and Moravian
81-74 in consecutive games before over-

coming Lycoming, 67-56.

Hinnonled the Rangersinscoringifi the.

Susquehanuia, Moravian, and Lycoming

Career Opportunities
“at Morgan

forDrew students interested in our

Corporate Tax

= Management Information & Profitability Analysis

~ Treasury & Securities Financial Control

~ Public Reporting
Accounting Policies

~ Pleaseplan to attend our

information presentation on

Tuesday; February 13

- 4:00-6:00pm

- University Center- Rear Lounge

Confirmthe time and location with your placement office

2 dh P. Morganiisan equal opportunity employeer

JPMorgan
Sake ART CHETE) HL
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games, tallying 18, 24, and 23 points,

respectively.“Lycoming was keying on the

outside shot,which allowedme to be able to
scoreinside,” Hannon explained.

After beating Scranton in a big early De-

‘cember match-up, the MAC powerhouse
sought revenge ontheir home court. The

Rangers got off to a 10-2 lead in the early

going, trying to prove that their previous

season win was not afluke.
WiththeRangersleading 15-12,thegame

turnedaround.AScrantonplayerwasfouled

on abreakaway, andan intentional foul was

called, giving Scranton a four-point play.

They capitalized on the moment,gaining a

16-15 lead and stealing the momentum.
The Rangers trailed by a slight six points

at the half,butin their firstsix possessions
gotoffonlyoneshotandturnedtheballover

5 times. Then foul trouble setin. Scranton

converted on the charity tosses and built a

lead utilizing theirheightadvantageonboth

the inside and outside. With eight minutes

left the Rangers were down by 11 and

crippled by fouls, eventually losing by »

margin of 81-42.
“Itwas adisappointingloss,” Mascosaid.

“The score is very deceiving. It was a good

ball game.”
On the heels of the Scranton game, the

Rangers hosted nationally-ranked FDU-

Madison. The Rangers held on to a 47-41

leadwith nine minutesleft, despite shooting

only34percentfrom thefieldand25 percent

from three-point range. Then FDU-Madi-

sonhitfourconsecutivebaskets. Theynever
looked back, winning59-52.

The Rangers openedup January against

Kean in the Kean College Cougar Classic,

after a month layoff due to exams and the

holidays. Kean,aDivision III team ofnearly
Division I quality, topped Drew by a score

of 85-57. During the game senior guard

Kevin Diverio became Drew’s all-time ca-

reer assist leader, passing Rick Freedman’s

. totalof 386.

- In theconsolation game ofthe tourna-

|Tired of french fries for lunch
every day?

Romanelli’s
Italian Eatery

=Introduces =——

Free

Lunch Time Delivery

11:30a.m. to 2:30p.m.

We also deliver:

4p.m. to 11p.m.

377-9515
42 Lincoln Place, Madison

INNNNNNA
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ment the Rangers toppled Bloomfield, 72-

ias vaste ran ewe ye ew lea 
   

69, in a game that went to overtimebefore it

was decided.
The Rangers followed that cliffhanger

with another close victory against Haver-
ford in a physical, foul-plagued match-up.
Drew was down by nine with 42 seconds in
the game, playing without Milano, who
fouled out, and Hannon, who missed the
gamewithapulledcalfmuscle.Despite this,
the Rangers rallied to get within reach.

SophomoreScottMoodyhitDiveriowith

a half-court pass, and thesenior captain

made a lay-up as time expired to force an
overtime period. In the extra session Drew

pulled away winning 106-88,their highest

point total of the season.
“Defensively, we are holding our own,”

Masco said. “We have to have better effi-

ciency offensively. When we run our of-

fense, our shooting percentage goes up.

Teams have been trying to get us into a half

court game,picking our guards up high.”

One new addition to the team is 6-2 Tim

Holland, who returned from London. Hol-

land hasjumped right into the line-up com-

ing off the bench at the powerforward posi-

tion with aggressive, hard-nosed play.

Drew plays next on Saturday at Manhattan-

ville before traveling to Elizabethtown and

Messiah nextweekfor two more tough road

games.
“Ifwe start to shoot the ball better and are

able to stayinfocus,weshouldreachdouble-

digits in wins and .500 is not unrealistic,”

Hannon said. “The toughest part of our

schedule is behind us.”

Fencers on a roll
 

By Joel Krantz
. Staff Writer :
 

N Wednesday Drew’s fencing
team traveled to New Jersey Tech
in search ofthe victory that would

guarantee -its first winning season since
1984. The Slashin’ Rangers were not de-
nied, emerging victorious by a score of 16-

11.
The win, which elevated the team’s rec-

ordto 7-1,helped to fulfill this longawaited
goal. Itis now more thanconceivable that

this team could explore new heights in the

DivisionIIInvitationalTournament,which
is particularly impressive when contrasting

theirpresentperformance to last year, when
they only managed a 2-8 record.

Leading the attack for the Rangers were
‘sabre Ted Rotunda and epee Pete Turecek,
bothof whom established a flawless mark

of three wins and no losses. Sabre Jerry
Duffey and epee Steve Fenton both added

two wins apiece for the team.

"I expected to do well this season, but I

didn’t expect this; I'm very pleased with

what we've done,” captain Alan Blakely

said.
The team’s next meettakes the Slashin’

Rangers to Lafayette, where Blakely ex-

pects that the team will do quite well. “I

think all three blades have come along way,

and I think we just need to improve as

individual fencers. We should beat them.”

After the"Lafayette match the Rangers

have to face their toughest rival. Next Fri-

day, they host Johns Hopkins, a team which

beat them 20-7 in a scrimmageearlier this

year. According to sophomore Fenton,tak-

ing a win against them is “a possibility.

That match will be the squad’s last home

meet of the season. They finish up on the

road on Wednesday, February 14, and then

advance to the post-season tournament. No

matter what the outcome of the rest of the -

matches this season, Blakely and the team

can be proud of the job they’ve done this

season.
 

 
 

 
 

$1 OFF Large Pie
at Romanelli’s

377-9515 



 

 

 

 

 

 

By Brian Duff
Staff Writer

HE women’s basketball team
headed into the month ofJanuary
with a 3-3 record. Theythen faced

FDU-Madison, King’s College, Widener,
Gallaudet, New York University, Delaware
Valley, Upsala, Scranton, and Haverford.
Whattranspired in the ensuing ten games

 

featured a taste of everything: drama and J
excitement, consistency and inconsistency,
wins and losses.

Throughit all, the Rangers managed to
emerge with a .500 record. They embark on
the final six games of their schedule stand-
ing at 8-8. Within the friendly confines of
the Baldwin Gymnasium, the women hoop-
sters are most unfriendly hosts,as they have
seven wins and three losses. -

However, they are not as formidable on

the road, with a 1-5 record. The Rangers
hope to end their road woes this weekend at
the Gallaudet Tournament in Washington
D.C.

Intheir first game after returning from
break;theRangersheadeddownRoute24 to
face always tough intra-town rival, FDU-
Madison. In an extremelyphysical game,
they found themselves down by 13 at one
point. A determined team effort led by high
scorer Danielle Baraty and high rebounder
Dana Tamuccio eventually brought the
Rangers what remains as their only road
victory. On a much darker note,the team
lost startingpointguard MelissaMorgan for

the season with a broken leg.
The next game they traveled to King’s

College, where theyfaced a most inhospi-
table home team. Following a tough 52-29
loss, the Rangers dropped to 4-4.

High scorer for the game was Baraty,
with 16 points. Tamuccio was once again
the high rebounder, with eight.

theseason, Drew
Sarge defeatatDelaware Valley sarliet in el

sought revenge. Facing
~ 12-point deficitsonthree different occa-
sions,theRangersdid not quit. Tamuccio
ledtheteam inscoringandreboundsina60-
: 58 come- from-behind victory.

Riding anemotional high, Drew faceda
toughUpsalasquad twodays later,The

emerged victorious 59-54, off ofasecond

SryvaHe same,aShe. Rangers fell Lo

p halfsurge led by leading scorer (22)and
febounder (12), Tamuccio.
Their two-gamewinning streak was

snapped whenthey traveled to MACpow-

Danielle Baratyand Zach Kalatas put the clamps on a Haverford player.

Against Widener, the Lady Rangers fell
behind early to a hot shooting home squad.
“They were shooting the lights out against

us,” Coach Jeff Brown said.
Once again thewomen hoopsters showed

a total team display of determination in
working their way back into the game.
Despite a gallant comeback effort, the
women fell inovertime 70-63. Tamuccio
led all Drew scorers with 20 points. In addi-
tion, she also led theteam in rebounds with
11.

“This game wasaperfectexampleofhow
falling behind early can catch up with us,”

Coach Brown said.
Upon returning to campus, the Rangers

faced visiting Gallaudet on a more familiar
court. Onceagain the hostteam wasnotvery

generous. Drew had the lead for mestofthe
game and never looked back. Tamuccio led
all scorers and rebounders Will 21 points
andnine grabs, respectively. - :

This win brought them feckop to .500.
They stood at 5-5 atthemidwaypointofthe
season. “TheGallaudet gameis when we
fullycametogetherasateam,»CoachBrown
said.
Twodays later, theLadyRangers faced a

very formidableNYU team. However,this
time the visiting squad wasnot to come
away empty-handed. NYU defeated Drew
70-36. Baraty led Drew with 13 poinis,
while Tamuccio had 13 rebounds. x

"A losing streak was noton the horizon,
however, as Drewbouncedback in a thriller
against Delaware Valley. Undaunted by a

erhouse, Scranton. Despite a,strong start,
temporary lapsescaused defeat,as Scran-
on capitalized on Drew's mistakes in an
84-53 victory.

Againstanoutgunned,vistingHaverford
Drewprevailed 57-45. Baratyledin scoring
with20,andTamuccio led in reboundswith
9. :

_ Wednesday, Drew traveled to Upsala in
arematch oftheir gamejusttwoweeksago.
However,they wereonce again plaguedby .
the roadgamejinx. Shootingan icecold24 T
percentfromthefloor, the Rangerscould
notgetontherightrackalight. Thistime

revengewascostly, astheylost76-48.
TheRangers traveltoWashington, D.C.

this weekend withthehopes of capturing
the Gallaudet tournament.

“If we play with consistency, we can
sweepallofourgames,”CoachBrownsaid.

In addition,there are still quite a few in-
dividual andteam honorsDrewcanattain if
theyfinish strong. Theyareclosingin on 12
wins, whichwouldbe the school record for
a season. If theRangers can ride a win
streak, post-season consideration is not to-
tally out of thequestion.

Morgan optimistic despite bad break
 

By Greg Gordon

Assistant Sports Editor

T had all the makings of a tragedy.
On January 6, as sophomorebasket-
ball star MelissaMorganwentup for

her last lay-up of the season, she was sent
hurtling to the floor during the opening
minutes of a heated game versus cross-
town rival, FDU-Madison.

“Theircenterwas trying to guard her, so
Melissa just kept going to the basket. She
had already racked up nine points in the
first eight minutes of the game,” women’s

 

basketball coach Jeff Brown said. “She

was going around this girl at will.
“On the play she got hurt, she was up in

the air, she shot, no foul was called, but I
think she was nudged a little, and came
down off balance. "

“At first I thought it was just badly
sprained, and 1 felt really foolish lying
there on the ground moaning like a baby,”
Morgan said. “When they helped me back

. to the locker room I sat down on the table
and went to put my ankle in some ice, and
itjustkind offloppedover the edge. That's
when I started to get really freaked out.”

She was sent to the hospital with a
severely broken ankle, ending a spectacu-

lar season that was sending her soaring to
therecordbooks. This budding starwasav-
eraging a respectable nine points per game
and shooting 96.4 percent from the foul line.
The latter is an amazing feat which had
pushed the Drew women to number one
amongteam freethrowleaders in the nation,
and madehernumberone individuallyfrom
the line in women’s Division III basketball.

Melissacame to Drew last season with an
impressive high school career, and although
she was a fiatural talenton the court, she had
the tendency to play a little bit too aggres-
sively.

“This year we tried to channel her energy
totheproperdirection,” Brown said. “There
isatime tobe aggressiveand atimenottobe
so wild. Slowly, but surely, she was learning
the ropes.”
“On the other hand you don’twantto take

away all of her freedom,” he added. “There
were times when I would be yelling at her

_ from the sidelines becauseshe was doing
something I thought was wrong, and she
would pull off a great play.”

Although some fans might think it was
just a matter of time before this rough and
tumble player took a bad fall, she hadsome
ideas of her own.

“I guess in the back ofmy mind I always

‘kind ofthought I was sort ofinvincible, and
something like this would never happento
me,” Morgan said. “Thisinjury hasbrought
Neway Crs 2 cart. Now | realize Fam
mortal justlike everybody else.”
With Morgan onthe disabled list, the

team hashadtomake somechanges.“There
are things that shecan do that noone else on
the team can do,” Brown said. “She is far
and away the quickest and fastest playeron
the team. She led us in free throws, andnow
we have one less person on the bench.
However,the big thing thatsuffered imme-
diately was our defense. She gave us a lot,
because she could go out there on the court
and basically cover anyone except the cen-

ter.”

‘Melissa was the also the cornerstoneof
the team’s press, and since her injury this
strategy hassuffered greatly. “Kids get tired
playing an aggressivestrategy like that, and
we just don’t have enough depth on the
bench to play the press for long periods of
time,” Brown said. “Overall, wehavehad to
coach a little bit differently, but I think
everything has turned out okay.”
Morgan’s teammates will also miss her

talents, as she has the uncannyability to get
them the ball in the set offense as wellason |
fastbreak opportunities. But in the world of

sports,lifemust go on.
- “Weare going to miss Melissa,but Dani
(freshmanDanielle Baraty) is doingagood
job at point guard, and there is no reason
whywecan’tfunctionwithout her,”junior
KimBayha said.
Morgan may be down, but she is,not

counting herself out quite yet. “I have to
wear this cast until February 16, and then
from there I guess it will be a walking cast.
The doctor said surgery was a success, and
I should be back to normal soon. I will
definitelybeready forsoccer season, and if
1 push it a little maybe Ican even pinch hit
during softball. This injury is making me
work much harder than I did before. I'm
working everyday because I wanttheankle
tobe strong whenI getback,” Morgan said.

Sitting on the sidelines has also: given
Morgan a new perspective on the game as
well as an intensified admiration of her

teammates.
“Ineverreallyrealizedhow well the girls

work together asa team,” she said “Now I
can watch ,and Iknow whatthey are trying
todo. Seeingthem executeplays justkind
ofthink, ‘Wow, we’re a pretty good team.’
I think we are really good right now, but I
can’twait until I get to play again next year
because we are going to be great."
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Right
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3 We’re Not Gonna Take It
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Interim President Scott McDonald

has been at Drew since 1975and is
certainly qualified to comment on how
theUniversityhaschangedand evolved
in the ’80’s. ; :

“Drew has always been a great
school,” he said.“The excitingthing
aboutit in the ’80’s isthat people in the
general public are finally beginning to  4 realize howgood ofaschool wee seally:
ge” pend Rn, ular id oa

Perspectives: Administration

McDonald characterized the pre-80’s
Drew as a “sleeper school”, not overly
concerned with its national image but in-
stead focusing on building a strong fac-
ulty and resource base.

“There came a point, though, that

Drew’squalityovercameand farbypassed
its national image. Finally, Drew has
becomeafirst-choiceschool, notabackup
school.”
Even though he named Drew’s grow-

‘ing national prominence as its most excit-
ing and dynamic change in the ’80’s,
McDonald recalled many other notewor-
thy additions.
“The building of the new library was

important, notonly because it greatly ex-
panded our resources, but it also recon-

. firmed Drew’s commitment to becoming
a nationally recognized university.”
McDonald lauded the building of the

new all-weather sports field and conse-
quently Drew’s Olympic designation by
hosting the U.S. Olympic field hockey
team. The addition of a Phi Beta Kappa_

-.. chapterand the Computer Initiative also

ranked high in his review of the >80’s.
“And of course,” McDonald chuck-

led, “how could I forget the fire?”

Throughout the decade McDonald
mostlytackledadministrativeand plan-
ning duties, having held the positions of
vice president for planning and execu-
tive vice president before assuming the
office of interim president.
“With its entrance into the real estate

market because of the Copper Beach
development, and its entrance into the

telephone business because of the Com-
puterInitiative,Drewhasbecome avery

complicated business,” he said.

“As for the coming years, McDonald
predicted, “I think Drew has a good
future, though the *90’s are going to be
a difficult time for higher education in
general.

“It will be a challenge for all institu-
tions to keep up the same level ofquality
because of dwindling resources and a
smaller number ofstudents,but I think
Drew is well equipped to meet the chal-

lenge.” —Jason Kosnoski   
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|  Perspec
VERYweek (or so) for the last ten years,the editors ofthe Acorn|

bhave used this space to express their opinions on ‘important

issues,rangingfrom the Drew food service (a most popular topic)

to the radioactive consequences of uranium mining.

As the faces behind those editorials have changed, so have the

opinions. For instance, the Acorn whichprinted an editorial entitled

“Drewskies Need Brewskies” in 1983 also supported the University's |

keg ban in 1987. And that's to be expected, for the mind of “the Acorn”

is simply a product of the minds of a few students, students who spend

four (sometimesfive) yearshere and then move on.

But if there was one common thread in the Acorn’s editorializing over

the pastdecade, one theme which crossed over generations ofs
tudents,

it was the strained relationship between studentsand administrators. A

ga Continued from page 1 Paolo Cucchi came here in 1984, re- somestudents found themselves sent 0

|

‘Drewstudentstodaywereunheard of placing formerTreasurer and Dean of

-

downthe roadto FDU because no avail-

tenyears ago, and the situation works the College Bill Craven. able space could be found on campus. gd

both ways. Public Safety gained a new director A yearlater, “Drew West” was replaced

‘Administrative personnel have been with the addition of Manny Ayers who by the phenomenon known as close-

shuffledandpromoted,fired orhaveleft “took over the position in "81. Today's pack, where Drewids saw their lounges

for different positions. President Paul furor over security involves the V-Key taken away. Only recently have the

Hardinserved as Drew's ninth president lock system andpossible alternatives. students received some breathing room

until 1988and Executive Vice President Students became angry in '82 when in their dorms...

Scott McDonaldserved asinterim presi- Newmandecidedto have residence hall Possibly some heavy breathing,for in

dent during Hardin's sabbatical as well doors locked at midnight every night, 1982 the health center started offering

as after hisdeparture. In 1989, former. requiring studentstobegincarryingtheir advice to students about condoms, birth

New Jersey Governor Thomas Kean keys. control pills and diaphragms. But stu-

, accepted the positiontobecome Drew's Two years ago, the great experiment dents still had to walk into town to buy

using the two yearold Vali-Dine cards the stuff. Now each residence hallhas a

In the past six years, HoytResident

Director and Assistant Director of

a lot ofchanges in thewaystudents live

and interact at Drew. According to

Stampe, the major changesin student

life and academia havebeen related to |

the drinking policy, changes in admin-i

istrative personnel, and Drew initia-

tives, such as the Computer Initiative. |

WhenStampe was afreshmanhere -

in 1983,dormlifewas not thesameasit

istoday. AccordingtoStampe,students

drank more frequently and openlyin

 

 
 

quick review of the lead editorials shows that there was little to relieve the

strain during the '80’s. : Fav

The very first lead editorial of the '80's askedthe question “What are

our priorities? It is only when this question is favorably answered by all

members of the Drew community that the lines of communication will

begin to open and satisfying decisions will begin to be made.”

Thatwas ten years ago, and we're still waiting for a favorable answer.

Throughout the '80’s, the administration was notorious for making hasty,

1981 editorial stated, “If the students at Drew are the quality the school

claims them to be, then it is time that they take a more active part in the

decision-making processes...[Student] input should be...openly sought

after by the administration.” : a

affecting the Drew community without any input from the largest group

on campus...the student body."

the decision in 1985 to house Drew students down the road at Fairleigh

Dickinson. Perhaps that week's editorial best summed up the students’

frustration with Drew Central during the entire decade: “The situation

here is no betterthan thatof adisheveled studentwhowanders into class

on the morning of ‘the big exam’ saying he hadn’t planned properly and

can't takethe test. Some of the faculty might be lenient. The first time.

After that, excuses just won't make it.” oso ;

still have to put upwith excuses. Of course,the excuses are probably the

best reasons, since no one seems to have a good idea of whatthis

university is about or whereitis headed. So we'll askthe question again.

What ARE ourpriorities?

for the past ten years. Some of our complaints have been unfounded,

such as criticism ofthe ComputerInitiative proposalin 1983. Andagood-

sized portion of our editorials have dealt with student-student relation-

ships, on issues such as vandalism, racism, and most of all, student

apathy. 3

But even apathy has been linked back, somewhat convincingly, to the

Administrative Oppressiveness?” offered the following theory: “..the

clubs do not get enough recognition from the administration. For a club

should a student become involved when they feel that they can't do

anything? Whenthis feeling of helplessness is perpetuated long enough

it turns into reluctant apathy.” ee

What did the administrators have to say? In the early '80’s, the Acorn

frequently received contributions from high-level administrators explain-

ing decisions or responding to criticism. Invariably, thé‘letter would wind

up by saying something to the effect that “communication mustbe two-

way,” implying that administrators had no way of knowing what the

students wanted. :

It seems to us that we've spent the last decade (at least) screaming

out our demands, ad infinitum. Maybe if the administrators would pay a

with Public Safety, the food service,rising tuition, the lock system, the

alcoholpolicy, university salaries—every week in black and white.

A 1984 editorial presented an interesting proposal. “it is not that we

question our administrators’ abilities to make decisions,” it read, “but we

feel that a more realistic perspective on students would be achieved if

administrators were more active in the students’ lives outside the

classroom...We believe the most successful method in achieving this

awareness would have to be moving into a dorm and living with students

for a weekend.” An interesting offer. Why haven't there been any takers

in the last six years?

contributions, and curriculum, it was a decade of tremendousaccom-

completely the opposite. 3

On to the '90’s... oe 

poorly thought-out decisions,often with little regard for the students. A

And yet the very next year, following a controversial housingdecision, ci

the Acorn noted that “Once again the administration has succeededin|

alienating and antagonizing students by making an important decision.

Oneof the mostwidely criticized administrative moves of the ‘80'swas

But five years and a lion’s share of low-quality administration later, we

We don’t want to make it sound like Drew has been a totalitarian state

administration. The 1983 editorial “Is Campus Apathy an Offspring of |

tobe able to do anything,they have to go through miles of red tape. Why

cruise director.” Stampe said that
Drew’sdrinkingpolicywasmuchmore

lenient then. He saw students’ experi-

beyond the classroom.

plorea change in policy. According to

involving both Drew students and off

dent, a suit was filedagainst Drew,

pointingouttheissuesof liability and

alcohol policy on campus.

| involvingtheDeanofStudentLifeJane
Newman, Director of StudentActivi-
ties AlGreen, tworesidentassistants,
twostudent senators, and Stampe,who

|| Newmanintroduced in the spring of
1986, and which was made permanent

in the fall of 1987, Stampe said.

crowded six years ago. “Almost every

was going on.” He said that kegsand
beer were around and easy to get. He

|| alsosaid, however, that the system
promoted more of a social learning

environment. He said that although

now he doesn’t see the constantdrink-

drinking and even alcoholism because

drinking is done more secretly.

still have not succeeded in fulfulling

Drew’sgoal ofcreatinga learningenvi-

room. Social learning is an important

Stampe said he doesn’t feelthat stu- dents today are mature. “[When I was

ences with alcohol as part of a social
education process that extended far

Soon, however, Drew began10ex-

Stampe,duringJanuary1985,ataparty

campuspersons, someone suffereda
| broken nose.Asaresult ofthat acci-

represented the StudentConcerns
Committee. Aneventualresultofthe
heightenedawarenessandconcernover

alcoholpolicywasthebanonkegswhich

Stampe felt that parties were less

night something (involving drinking)

ing,wemaybepromotingirresponsible

Stampealsosaid that administrators

ronmentboth in and out of theclass-

part of the college experience,he said.

oR TR

each other in.” 5
* Accordingto Stampe,the Computer
Initiative has increased the quality of

students at Drew.Hesaidthat more |

studentsareseriousaboutstudyingthan

six years ago. That, he admitted,may
also be a reflection ofa societal change

andachangeinthejobmarket,

ableforjobsecurity. Computers have
also affected sociallife, Stampesaid.

Becausestudentsnolongersharephones5

computers,theyhavebecome more
oe 3

AsS.G.A.presidenthissenioryear,||
StampeinitiatedthecreationoftheStu-||
dent AlumniBoardandthe Parents’||
Committeeto get parent andalumni||
inputconcerning university policy and|

decisions.Duringhis time atDrew, |}
Stampesaid,hehas seena productive||
turnoverofadministrative personnel,
including changesin thepositionsof

student activities director, deanof stu-

dentlife, andPlantdirector.

Stampe said that “themovement”in

1987-88 and the overwhelming discon-

tent of many of those juniors and sen-

iorswho felt theywere treated unfairly|
by the administration wasnot in vain,

and that goodchanges have resulted.

«Student activities have improved

immensely.” He added thatthe Admis- |

sions Office, headedby Bill Conley,has

doneagoodjob atmarketingDrewand:

setting the goal of making Drew the

next Ivy League school. - : fi

“Looking to the *90’s, I think a lot of

attention will be focused on Drew,”

Stampe said. “What Drew will have to

focus on in trying to fulfillits educa-

tional commitment is changing our

community involvement outside the

classroom.” —David Barnes

 

eS

‘a student] irresponsi studentswere ||

fewand far between. Students turned |{

- M.A.oraPh.D.becomingmoredesir- ||

 
 

little more attention, they would hear us loud and clear—dissatisfaction |

So whatwas Drew like in the '80’s? If measured in terms of computers,

plishment and progress. If measured in terms of studentlife, it was  'AweeklynewspaperoftheDrewCommunitybythestudentsofthe

Collegeof Liberal Arts.
Editors-in-chief:
1979-80 Mike Goldman

1980-81
. 1981-82

1982-83

1983-84
1984-85
1985-86

1986-87 .
1987-88

1988-89
1989-90

~ Sean Fulton
Mike Pavlick

~ Alan Langlieb
Joey Biggio
Barry Kazan

Al Delia, David Reis

David Reis, Sue Carlson, Chris Bretlinger

LisaSpitz, Michael Steinlauf ~~

Michael Alexander, Lisa Spitz, Judith Budd

Lisa Spitz, Judith Budd

* Founded in 1928 
 

residenceballs. “Theresidentfloorwas Pp d | tenth president.

more ofa community, andtheresident | . |

assistantwas theretomake sure every-.

one had a good time, kind of like a

Meanwhile, Deanof StudentLifeJane
- Newman, who servedthrough most of

the '80’s, was forced to resign in 1986

andwas eventually replaced by Denise

Alleyne in 1988. Dean of the College

as card lock systems failed due to

mechanicalerror, leaving the V-Key

system the way it is today.

But that was only an inconvenience

for those living in the dorms. In ‘85,
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‘When Dr. Alan Candiotti arrived at
Drew in1980, his office was a stage.
This is not a metaphor; no landmark

| decisions crossed his desk them, no

of Sciences’third floor.
“Thetheatre was here,” Candiotti

past decade. He also remembers the

computer center expansion and con-

struction ofthe newwingofthe library.

He camehere after four years of

| undergraduate work at Columbia, fol-

lowedby graduate work at Harvard.
and a teaching stint at Fordham Uni-

versity. :

He and Drew discovered each other

almost entirely by chance. The Ameri-

matched interested schools with inter-

estedteachersbrokedown,leavingCan-

| diotti to find Norma Gilbert, then

ter he taughta trial calculusclasshere,

and he gotthe job.

faculty memberin the math depart-

ment. The “young faculty” mark a

change at Drew, he explained. Over the

is necessary,said Candiotti,forDrewto

|| compete with top-notchliberal arts

schools. |
Is Drew competing? Does the gen-

eral public know about Drew? In 1980,

when 'Candiotti came to Drewfrom

thoughtI was going to California.They

didn’t think (Drew) was around here,

so I guess they just assumed it was

there.”DuringtheMiddle Statesevalu-

ation of 1980, Drewwascalled “the

best-keptsecret ofhigher education.”

That was OK, said Candiotti, but

whywouldaschoolwantto be asecret?

At Drew in the early *80’s,Candiotti

|| got the impression that Drew thought

itselfto bedifferent from other schools:

“Not quite that we havedifferent theo-

rems from the rest of the world, but

| almost.” Tohim,theschooldidn’tseem

tied in to the rest of the world;for ex-

ample, math professorsherewere not

allowed to have a membership in the

‘Math Professional Society, which in-

'orms itsmembersofresearch,sympo-  
ae

fi
\sm and events going on around the

Perspectives: Faculty

|memorablesoliloquys were carried out
|| infrontofhisbookcase. Hisofficewas

literallya stage, as was the rest of Hall

explained, while describingthe physi-

_ || calchangeshehasseenatDrewover th
e

canMath Societycomputer system that -

Drew’s Math department chair, on his

own. Students evaluated Candiotti af-

Now, ten years after his first calculus. uf

class, Candiotti holds the title ofsenior

Fordham in New York City, “people

country. “Now,” said Candiotti,“we’re

much more pluggedin to the academic

world.” :

Drew is more visible, also; rarely do

people place the University in Califor-

nia anymore. (North Carolina, maybe,

but not California.) Someof thisin-

creased popularity must be attributed |

to the arrival offormerNew Jersey

governor Tom Kean. Candiotti feels

Kean will bringthreethings toDrew:

visibility, morale-boosting andadmin-

istrative talents (“He was top adminis-

trator of a whole state; he should be

able to manage a university”), and

fundraising ability.
Asafacultymember, Candiotti’sspe-|

cialty (next to linear algebra) is stu- #

" dents. Today, he describes Drew stu-

dents as interested in learning and get-

ting a degree, but still knowing how to
 

  
decade,“the faculty havebecomemore |

scholarly. Research in their discipline

is much more important.” Thischange _

‘Acom Photo/Charfie Clayton

have fun at the same time. Their aspi-

rations have changed from the time he

was in school, from a “save the world”

attitude to a more career- and finan-

cially-oriented one. But he’s beginning

tosee the tide turn again: “Altruism is

creeping back in.” is

What else should be “creeping in”

forDrewinthe 1990°s? Candiottinames

general expansion: a larger. faculty,

more student life space and perform-

_ ance space, a broader curriculum in-

cluding more opportunities for con-

centrated area studies and student re-

search.

One of Drew’s distinguishing char-

acteristics, according to Candiotti, is

the faculty-student relationship. He

says it’smuch closer, much more per-

sonal here than at other schools, with

_ commitmentto learning coming from

both directions. This, to Dr. Alan |

Candiotti, iswhateducation is allabout.

“We have to protect that.”

: Su ~ —Nancy Volkers

\

  

condom dispenser, where students can

purchase prophylactics for a mere two

quarters. :

Fifty cents used to buy a beerin the

Pub, which usedto be open every night.

And Pub issues have remained in the

news: When it should be open? Who

would run it? How much to charge?

These questions were more pressing in

the early '80’s,whenmost students were

of legal drinking age.

However, the New Jersey state law

which increased the drinking age to 21

soon manifested itself in stricter and

stricter alcohol policies, which eventu-

ally led to the banning of kegs in 1987.

Standingbehind the keg ban was the

new director of residence life, Ron

Campbell, whose inconsistent policies

created anantagonistic relationshipwith

the students.

In 1987, Campbell received racial re-

marks over the phone, reminding the

campus of the previous year's racial’

slurs written on a poster on a student's

door. In the mid-80’s, a task force on

_- minority concernswas formedto exam-

ine Drew’s policy, and even today ra-
cism is constantly discussed.

Specifically, many students look at
Drew's continued investment in South

Africa as a lack of progress with regards
to racialissues. Even as allthree schools
passed resolutions for divestment, the
conflict still remains over Drew’s South
African interests.

But divestmentis not the only conflict

between students and trustees. The

battle betweenturf and trees has been

- wagedalldecade long. From 1980when
the Methodist Archives was built across
from Hoyt-Bowne and thelibrary’s addi-
tion was nearing completion,the talk of

ecological balance was just a hint of
what was to come. Restructuring of the
athletic fields, the buildingof a Poli-gras
field, and expanding the Tilghman park-
ing lot reignited the issue;it continues
today in light of plans to erect a new

‘maintenance building.
Butwhile Drewwasgaining new struc-

‘tures, it lost its main one: Mead Hall

burned lastyearin what was called the
worst fire in Madison's history. Modern

technologywas of little use in combating

the blaze, but technology has made its

presence known at Drew.

With the Computer Initiative,in 1985,

each student received his or her own

computer. Today, there is the Aspen

phone system, the computer Network,

library automation, and computerized

administration. 3
It is next to impossible to try and

recount all thathas transpired over the

past ten years, but the '80’s can most

aptly be seen as a time of great transi-

tion and change at the University. What

the '90’s will bring, nobody can answer,

but Drew is most definitely at a cross-

roads waiting with high expectations for

what our new president and the new

decade will bring. that much of Governor Kean.”
—Barry Kazan L

\

Acom Photo/Charlie Clayton

Throughatemporaryemployment

agency, Diane Tauber began work-

ing in the business office during the

summer of 1978. Through work and

time, she has worked her way up

within the Business Office. “The

longer I was here, the more things I

got to do,” said Tauber. Today, sheis

the Assistant Controller of Accounts

Receivable andshares the distinction

ofworkingatDrewthrough the ’80’s.

One ofthe differences that Tauber

noted was a change in the student

body. “You really notice the trends

by the students who come to the

[Business Office] window,” she ex-

plained. ‘Purple hair, lace gloves,

punk hair. [Students were] a little on

the freaky side, different, individual-

istic.”

However,Taubernotes,“Students’

attitudes haven’t changed as far as

the bill is concerned.”

Tauberremembers the building of

the library. “There was this gaping

hole in the back of the library. One

graduation was on the back lawn.

Big banners in the school colors were

‘broughtinandhungon the construc-

tion in the library.”

Sometimes faculty concerns par-

allel students’ concerns.“Whenfirst

got here, you would have to pay $10-

$15 [registration fee] for the privi-

lege of looking for a parking space.”

Today, even though parking is tight,

the faculty no longers pays for their

parking stickers although many of

their concerns have lasted through

the decade. Day care, security con-

cerns,sick days, and holidaysstill top

the list.
However, according to Tauber,

“The University hasbeen pretty flex-

ible. I'd like to think that it cares

about the people.”

The studentsweren’t the onlyones

to undergo the Computer Initiative;

| yearsearliertheBusiness Officewent

on line in 1980. “There was a transi-

tion periodwhile everyonewaslearn-

ing, because people weren’t trained

on how to work with the computer.”

Butaccording toTauber, the Busi-

ness Office has sustained the same

type of attitude. “We roll with the

punches.”

Tauberlookson the 80’swith a bit

of sadness. “I personally miss Mead

Hall. Yousaweveryone. It seemed to

be the cornerstone of the Univer-

sity.”

NowTauber looks forwardtomov-

ing into Gotham City. “That’ll get us

all back together.”

For the *90’s it may just be busi-

ness as usual for Tauber and her

staff. “We didn’t see that much of

Dr. Hardin, I don’t know if we’ll see   
 

—Barry Kazan)  
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athletic department. More than
ever before, Drew fielded highly

competitive teams, won champi-
onships, and received national at-
tention. Mirroring the national trend,
athletics took on greater impor-
tance at Drew,resulting inimprove-
ments in the facilities: new tennis
courts, a modern artificial turf field,
and promises of a new fieldhouse.
The increased attention to ath-

letics meant more student partici-
pation andeven anewvarsityteam.
Drew joined the Middle Atlantic
Conference, one of the strongest
eastern conferences, and quickly
established strong rivalries with
schools like Scranton, Delaware
Valley, and our friends down the
road, FDU-Madison. Individually,
many athletes received regional
and national recognition and went
on to land coaching jobs after
graduation.

All told, in the '80’s Drew pro-
duced 28 All-Americans (including
academic All-Americans), sent
eight teams to national tourna-
ments, sent seven individuals to

|-- been a busy ten years in the

other national tournaments, was

invited to 13 ECAC tournaments,
and won 25 conference or divi-

sionaltitles.
Some of the highlights:
One of the most successful pro-

Soot,nethe Eighties
grams of the decadebelonged to
the field hockey team, which went
from a perennial loserto a national
powerhouse in a matter of years
under the leadership of Coach
Maureen Horan-Pease. In herfirst
year, 1980, the Lady Rangers were
2-9-4, and although they improved
to 6-7 the next year, it was still the
eighth straight losing season for the
program. in 1982 the team recorded
a 12-4 markand has won nearly 70
percent of its games since.

Included inthose successfulyears
were three appearances in the
NCAAnational tournament,in 1983,
1985,and1986. The 1985 squad
madeitalltheway tothe Final Four,
which was hostedby.Drew.

Equally impressive in the decade
was the men’ssoccer team, which
hadalong tradition of winningbe-
fore 1980. The booters didn’t have a
losingseason the entiredecadeand
now have produced 33.500-or-bet-
ter seasons inthe sport's 36 years.
Coach Vernon Mummert has been
-at the helmfor the lastnineyears
‘andis closing in on 100 careervic-
tories.
The Rangers were no strangers

to post-seasontournaments in the
'80’s, earning: NCAA bids in1983
and 1985 andparticipating in the
ECAC tournament mostof the other

years. Drew won the latter in 1982.

An up-and-coming sport for the
'90’s is women’s soccer, which
playeditsfirstvarsityseasonin 1987,
yet has already recorded twowin-
ning seasons. With a talented group
of underclassmen leading theway,
these Rangers arelooking tostarta
winning tradition of their own.
As successful as the major fall

sports teams have been, for the -
winter teams it's a different story.
The men’s basketball team hasn't
had a winning season since 1983-
84, when the Rangers went 179
and won the Independent Athletic
Conference title forthesixthtimein
11 yearsunderCoachCharlieBrock.
After that season, the Rangersleft
the IACfor the more competitive
MAC and have hadsome ough
seasons since.
sbeen even rockior forwomen's

basketball, which hasn't had a win-
ningseasonsince 1973-74.The Lady
Rangers did play well early in the
‘decade, winning the NJAIAW-II
under Mummert in 1979-80 and

_ posting .500records in 1980-81 and
1982-83, and have comeon inthe
last few years to return torespecta-
bility.

. Two of the en succsssiul and

most popularspring programsare
the men’sand women's lacrosse
‘teams, whichwere only in theirthird
year ofexistence in 11980. The
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In a decade at Drew, men’s soccer

and tennis coach Vernon Mummert

has seen it all. He has watchedhis

tennis team move from the horrible

which forced him to move his team to
the road for three straight years—to
the new lighted facility now in use. He
has watched the construction ofa new
Poligras surface for his soccer team, a
move that has bolstered recruiting ef-

forts.

coached his teams into the NCAA’s,
theECACchampionship,andtheMAC
Northern Division championship—
achievementsthat,combinedwith other
Drewathleticsuccesses,reflecta growth

in the status of Drew sports in the
1980s.
The men’s tennis squad, in fact,

serves as a good example ofthis steady
growth. “We moved from the Inde-
pendentAthletic Conference to a total
commitment in the Mid Atlantic Con-
ference,”Mummertsaid. “Thepasttwo
seasons we have been the MAC North-
ern Division champions.In fact,we are
actually starting to become competi-
tive with Washington College, the na-
tionally strong team that has won the
Southern Division the last two years.”

step forward for a program that had
been steady in the early 1980’s, when
Upsala was the dominant team in the
region and Drew was a constant occu-
pant of second or third place.

In fact, one need look no further

than last year to see how the Drew
‘tennis squad has emergéd as the domi-
nant team in its division. “Tyler Gi-
bson,ourfreshmannumberoneplayer,
was a runner-up for the singles confer-

\  

conditions of the old tennis court—

And, most importantly, he has

Drew’s tennis success in the latter %
part of the decade was the next logical

Perspectives: Athletics
ence championship, losing out to the
number two player in the nation,”
Mummert said. “Our doubles team also
made it to the semifinals of the confer-
ence championship.”
When it comes to consistent winning,

however, it is tough to ignore the num-
bers that the men’s soccer team has put
upthroughoutthedecade.Theyadvanced
to the post-season eight out of ten years,
and reached the NCAA tournament in
1983 and 1985. They were nationally
ranked (in the top 20) in 1982 and 1983,
and broke the top ten in 1985, ranking

eighth for sevenout of ten weeks.
The decade did, ofcourse, haveits dis-

appointments. “The best team that did
notgototheNCAA’swasour 1982team,”
Mummert noted. “We went 16-3, setting

a school record for wins.We had the best
record in New Jersey and should have
been in theNCAA’s.Wedid, however,go
to the ECAC and win the championship
there.”

After losing the championship gamein
theECACtournament in 1987,theywere
ousted in the first roundofthe sametour-
nament for the next two years. Mum-
ery;however.|is not worried about the
 

. letic program.

 
~ thatit is an important part. Competi-
a tive sportsgive students a comprehen-

~ gion of the important qualities ofcom-

_ ics teaches them how to react under

to deal with the highs and lows of

prospects for the 1990’s. “In the last
three years we have upgraded our ||
schedule. In 1990 we will have our
toughestscheduleever, includinga trip
toMinnesotaandthreeteamsthatwere
in the NCAAslast year.
“Our goal forthe1990’sis toassume

supremacy in the Northeast,” he con- |
tinued. “And that means knocking off
Scranton. We were the MAC North
champion in 1983 and the Northeast
champions in 1988, but in all other
years Scranton has dominated.”

Thiskindofambitious goal can only
bemadepossiblebyacontinuedoverall |
strengtheningofthe Drewathletic pro-
gram. It speaks well for Drew thatthey |
areoneofonlyacouple ofschoolsin the ||
state that has a sub-varsity team in
men’s soccer. They are housed ina
strong conference; in 1989 the men’s
soccer team from Elizabethtown, who
did not even win the conference cham-
pionship, captured theNCAAchampi-
onship.
And Drew is eagerly awaiting the

opening ofthe new indoor sports facil-
ity,which promises to givethe tennis
teams indoor courts, as well as numer-
ous otheradvantages to the Drew ath-

“With these challenges we need to
have continuoussupportfrom the ad- |
ministration,” Mummert said. “We |
know that athletics is just one part of
the educational experience, but we feel

munity and discipline which will go
withthem once theyleave.Drewathlet-

pressure, how to stay poised, andhow

competition.”   —XKevin CioppaJ) - success in the '90’s.

women’steamrosefirst, asHoran-
Peaseagain engineeredanimpres-
sivetumnaround.Inherfirstyear, rE
1981, the teamwas1-10-1.Three
yearslater, theLadyRangerswere :
MAC-champ
The- following yearthey were the

numbertwoseed inthe national :
tournamentandreached the semifi-
nals. Theteamhasreturnedto the
NCAA tourney in1986 and 1988
and continues to bea consistent
winner. :

Although themen’steam hasn't :
risentonationalprominence,it has’
establishedaproudwinningtradi
tionin ashort time.The‘Rangers
havehad a winning‘record every
yearsince 1985, includingdivision
championships thelast two years.
The Rangersmadeit tothefinalsof-
theECACtournamentin1987,when
theylosttoFDU,and1988, when
theywon the championship. Sed!
Themen’stennisteam had itsfirst

non-winning season since 1981last
year, butmanyofthelosseswere
againstsomeofthetopteamsinthe- :
“nation. In realitythe season wasa
continuationof astrongdecade of

~ play, whichculminatedwith three
straight MACNortheast andtwo
straightMACNorth championships.
On thewomen’s side of the net,
the early '80’ssawregularappear-
ancesby DrewintheEasternAIAW-.
Il championships. Theteam
slumped in the middie of the decade

. but hasrebounded to record three

straight winning seasons.
Thebaseball team had 11 out of

12 losing seasons up to 1988, when
ithad a 14-13 record. A 13-13regu-
lar-season record and an invitation
to the ECAC tournament last year

“aresigns that theRangersare
headedin a new direction. The
team’s mostsuccessful seasonof
thedecade, andof all-time, came in
1981 with a 17-8 record andthe IAC

~ championship.
Lastbutnot least are the “low-pro-

file” sports, namelycross-country,
equestrian, and fencing. The Acorn

- is probably as much to blame as
anybody fornot giving theseteams

their due, but they have all per-
sisted,if not thrived, duringthe '80’s.
The equestrian team had an individ-
ual national champion, Archie Cox,

last year. The fencing team was
strong in the early 80's but lapsed to
haveback-to-backwinless seasons.
It is enjoying a resurgence now,
however, and may return to promi-
nence.
Drew athletics has certainly seen

an expansion in the 1980's, andthe
new sports facility promises tobring
even greater growth. The athletic
department is already considering
the addition of an aquatic specialist
to its staff, possibly leading to men’s

and women’s swimming squads.
- Controlled growth—expansion

- without a loss of perspective on the
role of athletics in the educational
process—seems to have been the
guiding philosophy behind Drew

athleticsin the '80’s. Drew can only
hopethatthistheory bringsthe same

 —MikeFalk 


