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Women Shoot

for PlayoffBerth
by Susan Brown

OULD this be the first year in Drew's
{ history thatthe Women's Basketball Team

goes .10 the MAC, Northeast Division
playoffs?

Fridays conference game against Upsala will
almostcertainly provide the answerto this ques-
tion as the Rangers face a must-win situation. In
the past week the team, coached by Linda
Rebyak and Greg Beyer, has boosted its record to

~ 10-6 overall and 2-1 in the MAC despite sloppy
play againstFDU-Madisonon Monday,February —
7. Two days later, against Saint Elizabeth's, the
team gotoff to a shaky start again, but grew more
confident and relaxed as the game progressed,
eventually defeating its opponent handily, 88-66
The Rangers trailed Saint Elizabeth's for half of

the first period, in a game characterized by
numerous turnovers and fast-breaks. Robin Savar
hit two freethrows ten minutes into the game to tie
itup, 14-14. Moments later, Drew's all-time leading
scorer, Leslie Rushton, sank a shot that would

give the Rangers the lead permanently. By half-
time they had moved ahead by eight, 36-28. Inthe
second period; Pam Goldsmith ignited the bfg
fense with several fast-breaks, and the lead grew
to as much as 12 points. Saint Elizabeth's threat-
ened late inthehalf, however, as they closed in on
Drew,trailing at one time by only five points, 55-
50. But when Rushton, who had been in foul
trouble all night long, returned to score 19 of her
game high 31 points, the Rangers took total
command. Others contributing to the offense
were Goldsmith, 23 points, Denise Browne,
13 points, "DJ" Keane, 9 points, Robin Savar, 6
points, Cassie Hayes, 4 points, and Seema Mang-
hee, 2 points.

With another win under their belts, the Drew
women should look confidently towards the all-
important Upsala and King's contests. Another
bright spot is the return of injured guard Adriene
Pierce who, though not 100%yet, should prove to

be a valuable asset off the bench. Her foul shots

in the waning seconds of the FDU-Madisongame
assured the Rangers of a slim four-point victory.

According to Assistant.Coach Beyer, in refer-

ence to Friday night's “big” game, “We can't play

a bad game and expect to win, but if weplay well |

think we've gotagood shot.”
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by Steve Rogers

FTER manhandling Yeshivaina69 to 39 win
A=Thursday, the Men's Basketball Team

suffered losses to Ursinus on Saturday
and Rutgers-Newark on Tuesday to drop their
overall record to.8-10 on the season. Withthe win
over Yeshiva, though, Drew upped its conference
recordto 5-1, and is easily within striking distance
of first-place NJIT. The 76 to 69 loss to Ursinus
and 81 to 70 defeat at the hands of Rutgers-
Newark were non-conference games. As it now
stands, Drewmust beat NJIT on Feb. 21 to claim a
tie in the Independent Athletic Conference.

In their attempt to break over the 500 mark for
the first time this season, the Rangers came out
cold in the first half against Ursinus and shot only
25 percent from the field during the first twenty
minutes. It was a half center Mike Johnson would
like to forget.

“That was probably the worst half of basketball
lve ever played in,” said Johnson. “it was just bad
‘play from both sides.”

Against Ursinus and Rutgers-Newark Drew
was behind at halftime before coming out and
making a game of itin the second half. Up tothis
point, the Rangers’ trouble has been getting
ahead in the first half and not being able to hold
the lead.

“It's our inability to get momentum,” said Coach
Charles Brock. “There are certain periods of the
game where we're breaking down. Against a
team like Newark, if you're up on them you can’

“dictate the flowof the game’

Drew vs. Stevens:

Duel oftheDecade
HE male fencers of Drew are 4 and 2 at this

i point of the season after dropping what had
to be one of the most exciting matches in

Drew history. Trailing 12-4 to Stevens Tech. the
Dueling Rangersrallied back with seven straight -
wins totakea 13-12 lead. Luck ran out howevever,
and they fell by a heartbreaking 14-13 score.

Breaking it down by weapon we see the Sabre
squad of Shah Azmi,Bob Cunningham and Chris
Smithhaving a consistent season,holding their
own against all opponents. In the Foil we see
more individual glory with miracle Freshman Ben
Mazza astounding his opponents and Ming Wang
(termed “the'Perfect Wang'by local sportswriters)
with only two losses. Ken Vega is also fencing

well. ow

Onthe Epee te m Mike Merril leads with his
serpentine reach dd John Lander and Gerry
O’Flanagan follow his lead. The Team faces Five
matches in the next seven days as they prepare
for the M.A.C. Championships.

(

&
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Basketball Records Easy Win,

Brock also sited good individual but not team
play as a factor that can be improved upon.
“Everybody is working very hard,” said Brock. “I
don't think anything has happened to us through
lack of work, and not because of lack of con-
centration.ar desire. | think we need confidence
through togetjerness more than anything else. |
We're maturingeas individuals but not team.”
Against Rutgers-Newark, four players, Johnson
(23 pts.), Joe Glover (12 pts.), Russ Stephan (11
pts) and Dale Stinkbeil (11 pts.), scored in double
figures. :

“We've got to support each other no matter
what happens,” said Brock.

“Whenwe lapse and it keeps up,” said Johnson
‘we tend to get upset and think, ‘Well, we're po
it again.’

For the remaining six games of the season,
Drew has the same hopes they have justifiably
had for nearly a month now—to get intangibles of
momentum and luck clicking for them in order to
perform during the “crucial times of the game.
Both Brock and Johnsonfirmly believe they. can

“defeatall of the teams they have yet to play. It's
only a matter of finally getting untracked a team
that has shown signs of doing just that since early
Jarmary,

Drew's next three games are on the road:
against Haverford tomarrow (Feb. 12), Albright on
Feb. 16 and Delaware Valley on Feb. 19. After that
it's the biggame against NJIT athome on Monday
night the 21st.

Meat
N Friday February 18th the Drew Rugby

O club will hold its fifth or sixth annual slave
sale. The event will take place in the pub

beginning at 9:30 and will continuethroughout the
entire evening.

All rugby team members will be auctioned off
on the block. Prospective buyers should feel free
to ask to view a slave's biceps, teeth, or anything
else they feel may ccntribute to his value. The
period of servitude will last 24 hours beginning the

following Saturday morning at 12:00. Owners may
have their slaves p&rform any act that is not illegal

—d@mmoral-Slavesare instructedtousetheirown
good judgementin any cases where morality may
be an issue.

In previous years slaves hale had to bob for
cherry tomatoes in tubs of cottage cheese, dress
as cheerleaders, and, of course, perform an
astonishing variety of sexual feats for their
masters.

The Sale may be seen as a chance for members
of the Drew community to seek revenge on a
group of men who have demonstrated a remar-
kable ability to create rowdiness, lewdness, and
obnoxiousness. On the other hand, it is a chance
to- show a unique form of endearment to the
rugger who is special in your heart.
Payment must be made in cash or check onthe

night of'the sale. New Jersey State law prohibits
the use of credit cards or any other methods of
deferred payment for the express purchase of =
slaves.
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by Michael Alexander

terial Caucus have led to the postponement
of the Rugby Club's “Slave Sale,’ pre-

viously scheduled for tonight. The decision was
arrived at on Thursday afternoon after the groups
voiced their concerns and came to a tentative
compromise.

Shortly before noon on Thursday, about fourty
members of Hyera and the Black Ministerial Cau-
cus group gathered on the steps of Mead Hall, a
building incidentally rumored to have been built
with slave labor. As“the rain fell, the students
bowed their heads while they listened to a solemn

PROTESTS from Hyera and the Black Minis-

prayer recited by BernadetteGlover“Thisisa
sensitivermatter,” she said. “This kind of institu-
tional racism will not be tolerated.” Afterward,
they gathered in President Hardin's office, re-
‘questing that the group might meet with him.
However, Susan Porter, Hardin's secretary, in-
formed the students that the President was not on
campus and that such a meeting would be
impossible at the time. At this news, Cassandra
McNeely, Black Ministerial Caucus President,
announced “We'll wait.” Later, Hyera President
Jerome Kidd commented, “We ‘had flooded the
phone with calls from 9:00 until noon hes
morning--they knew we were coming.”

Shortly after the group had filed back into the
main lobby of Mead Hall, Jane Newman,Dean of
Students, arrived suggesting that the students
were “obstructing 'space,” and that it would be
wiser to wait onthe second floor. She thenled the

march up the stairs, Where the people continued

to sit, stand, and wait.

While the students loitered, Steve Ohnsman,
Resident Director of Haselton and a member of
the Rugby Club, approached Acorn representa-
tives, accusing the newspaper of poor judgment
in the choice of the Rugby article headline
chosen for last week's issue. “You're involved
now as well--that was yellow journalism.” How-
ever, Ursula McGee, both a member of Hyera and
the Acorn staff, retorted, ‘They're just trying to

~ pass the guilt, don't let them.”

At this point, McNeely addressed the entire
group, with Dean Newman present. ‘| don't
-believe we have to justify our position. Our moti-

~ Protests SparkPostponement of “Slave Sale”

ruUl0 Dy Laura Pedrick

Club falling. This time | wantto see the buck stop
right in Hardin's office.”
McNeely continued, “We wish you (the. Rugby

Club¥wouldn't take this personally, but see the
larger whole. One of the complaints from the
Rugby Club is, ‘why now?'. Our responsewould
have been the same lastyear. We move when we
have to move.’
~ Newman suggested atthis point that thegroup,
having arrived at a compromise, disperse for the
time being. She also added that it would be wise to
make an official appointment with President Har-
din. The group gathered downstairs again, and
McNeely tried to make just such an appointment.

 

  
“vationshould beobviouslyclear. We don't blame
the Rugby Club for this. We want to deal with an
Administration that would give a stamp of appro-
val to-an event like this.”

After some discussion, a compromise was
proposedby Neil Block, President of the Rugby
Club. He announced that the club would post-
pone the event until early March, change the
name to “Rent-a-Rugger,” and put an apology in
the newspaper. Block added, “There were no
intentional racial undertones. We're willing to
compromise by moving it outof February, which
is Black History Month.”

Kidd emphasizedthat “We're not goingto have
students attacking students. That's not the pur-
pose of this: It's an issue of administrative re-
sponsibility. If the administration had been re-

. sponsible, none of this would have happened.|
don’t want the buck passed down to the Rugby

Club--the last thing | want to see is the Rugby

but found the door to Hardin's office locked. ‘Stay
right here,” she told the others. “Don't move--
persist--it's the only way we're geing to get any-
thing done.”

After waiting for a shorttime, it was learned that
the Rugby Club, dissatisfied with any attempt ata
compromise on the Black students’ part, decided
to reverse their earlier statement and go ahead
with the slave sale as planned. Reaction among
Hyera and Black Caucus students was passive,
Kidd commented, “We're not after animosity --we
just-want to raise the higher questions of con-
sciousness and responsibility among the general

~ campus community. We need to. rid ourselves of
this archaic mode ofthinking.”
Around 1:45, the studentsfinally decided to

vacate the building. Later, it was learned that after
discoveringthat the pub had been made unavail-
able to them, the Rugby Club again changed its

~ Cont. on page 11 
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‘Student News
‘Jobs, Financial Aid, Internships ce

CAREER GUIDES:

Choices & Changes: A Career Guide for Men by
Joyce S. Mitchell. Provides detailed descriptions
of approximately 100 careers; what the work is
like, education & skills neccesary, number of men
employed in the feild, where they work, salaries, -
employment prospects& sources of further in-
formation. ($9.95) Available at-bookstores or by
mail order from College Board Publications, Dept.
E57. Box 886, N.Y, N.Y. 10101. Checks must be
made payable to College Board.

| Can Be Anything: A Career Book for.Women hy
Joyce S. Mitchell. Profiles some careers in Choi-
ces & Changes, but written specifically for and
about women: Discusses expanding range of

careers for women, and special problems women
have in pursuing career goals. ($9.95) available
at bookstores or by mail order from College Board
Publications, Dept. E5%-~Box. 886, N.Y: N.Y.
10101. Checks must be made payable to College
Board. .

Guide to Careers in-World Affairs, by Editors of
Foreign Policy Association. Lists sources of em-
ployment in international business, banking and

- finance, non-governmental organizations; Us.
Government, international organizations. Each
listing includes description-of the organization,
size of staff, qualifications, and much more!
($4.95 plus 70¢ for postage and handling) Mail to
Foreign Policy Association, 205 Lexington Avenue,
"N.Y. N.Y. 10016. Make checks payableto For--
eign Policy Association.

INTERNSHIPS:

Washington Center Internship Program, function-

ing as an adjunct to college campuses. Places

Juniors and Seniors in internships with the Con-

gress, State Dept, Smithsonian, AFL/CIO and

many more. Students are required to enroll in one

of the seminars provided by the center, along with

the internship position. For program information

write: The Internship Program, The Washington

Center, 1705 Desales Street N.W., Washington

D.C., 20036

FieldWorkOfficeat Drew,Providesstudentswith
innumerable directories and sources for intern-
ships and field work, will aid students in place-
ment and offers various workshops from resume
prepartion to career availablity. For further infor-
mation contact Marsha Darmory, Field Work

Coordinator.

Student Guide to Mass Media Internships, Pro-

duced by The Intern Research Group of U. of

Colorado. Listing over 2,000 media organizations

it gives the numberof positions offered, require-

‘ments, application deadline, salary, to whom

applications should be sent, and job description.

($25.00, $30.00 if they have to bill) Write to Intern

Research Group, Box 52 Regent Hall, U. of Colo-

rado, Boulder Colorado, 80309. Orders not ac-

companied by prepayment or official purchase

orderwill not be filled. ;

SEMESTERS ABROAD:

Scandanavian Seminaris accepting applications

for 1983-84 year abroad in Denmark, Finland,

Norway or Sweden. Academic credit for partici-

pation has been awarded by more than 150 col-

leges-and universities. ‘83-84 fee $6,200 covers

tuition, room, board, and program related travel in

Scandanavia. Application deadline is March 1,

For further information. write Scandanavian Se-

minar 358 N. Pleasant Street, Amherst, MA 01002.

Vacation Study Abroad and U.S. College Spon-

sored Programs Abroad: Academic Year, pub-

lished by Institute of International Education.

Vacation Study lists approximately 900 foreign

study programs scheduled between April and

“October and many include optional travel time.

The Academic Year directory offers over 800

semester and academic year programs spon-

sored by accreditedcollegesanduniversities}

($9.95 each) Send orderto Communications Div-

ision, Box LTS, Institute of International Educa-

tion, 809 United Nations Plaza, N.Y, NY. 10017

CAREER OPPORTUNITIES:

Foreign and Domestic Teachers Organization is
looking for teacher applicants to teach from kin-
dergarten through college filling vacancies both
inthe U.S. andabroad. They also have informa-
tion on scholarships, grants, and fellowships. For

- further information write to National Teacher's
Placement Agency, Universal Teachers, Box
5231, Portland, Oregon 97208.

Intercristo, a national christian referral service, for
christians seeking jobs in christian organizations.
They will send you a profile form which you fill out
with- your interests, aptitudes, and education.
Within ten days they'll send you a computer prin-
tout of job openings tailored for you. For further
information write Intercristo, P.O. Box 33487,
Seattle, WA 98133

Cape Cod Summer Job Bureau has produced a
directory of jobs for the summer of 1983. Most

require little or no prior experience. ($2.00) To
receive a copy mail to Cape Cod Summer Job

~—Bureau;-BoxBarnstable,MA-02630
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Editorial Policy oh
The Acorn welcomes letters to the editor which are revelant to

issues of concern to Drew students. Letters should be less than 200

words, typed double spaced, and sent to the Acorn via campus mail.

Deadline forthe same week publication is Tuesday by 4:00 p.m. All

letters must be signed and addressed. Names will be withheld upon

request.The Acornreserves the right to edit for length and propriety.

 
  

 

JUNIORS

On Tuesday, February 15, a meeting was held for

all interested in helping with the Junior-Senior

Formal.

After a lot of preparation, one junior showed up

for the meeting. This meeting was held to give you

the chance to voice your opinions and suggestions,

in order to make this year's formal one to

remember. ;

Because of the lack of support from the junior

class, we feel that perhaps this tradition should

1 become a senior event. .

We have a lot of good ideas, and have to star

working on them now. If you are interested in

being on the committee, please contact us.
: Alice Mathis, CM 1141

Michele McDonald, CM 1184   

- SCHOLARSHIPS AND FINANCIAL AID:

The National Italian American Foundation:

1. Undergraduate Stipend--general Majors
currently enrolled, Scholarships range from
$250-750 per year, Deadline: April 15.

2. Communication-Journalism Scholar-
ships;for-students-enrofted-in-Communi=——
cation or Journalism programs. Scholar-
ships up to $1,000. Deadline: March 15.

Both applications mustinclude: Resume,
three letters of recommendation, official
transcript, evidence of acceptance to col-
lege or university. Mail applications to
Educational Scholarship Program, NIAF,

1019 19th Street, N.W., Suite 800 Wash-
ington D.C. 20036.

3. Americo DiPietro Memorial Prize is
open toallyoung (no older than 25) Amer-
icans of Italian descent, enrolled in a col-
lege-or university. The $250 prize will be
awarded for the best statement on what
Italian ethnicity has meant and how he/she
intendsto. maintain ethnic ties through
college and into a career. Statements no
longer than 750 words. Submit typewritten
original and three copies along with a
card containing name, address, age, and
name of University. Deadline: March 1.
Send to “The DiPietro Prize Competition,
The National Italian American Founda-
tion, 1019 19th Street, N.W. Suite 800

Washington, D.C. 20036.

The Directory of Financial Aid for Women
by Gail A. Schlachter. Contains over 1,100
alphabetically arranged profiles of finan-
Clal aid programs and constitutes the only

current listing of aid programs designed
primarily or exclusively for women ($16.00)
order through bookstores, for information
write: ABC-Clio Dept. CM 11, Box 4397

~ Sapta Barbara, CA 93103. :
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Pub OpensYear With Changes

by Sarah Whitaker

T- sign reads ‘“Last.date of birth to be
eligible to enter: Dec. 31, 1963.” This is the
‘writing on the wall’ of Drew's Pub as of

January 1, 1983 when New JerseyState Legisla-
ture raised the drinking age to 21. This places the
Pub’s life in a precarious situation and the ques-
tion is asked: What will the Pub. come to? Pres-
ently, it is only open to those of age. This now
includes a smaller percentage of the student

- body than in previous years, and in facing this
problem, those in charge of the Pub have had to
make some changes in the present Pub and
decisions for the future. :
The first change is the new rule which states

that if a Pub memberforgets his |.D-"Card, he has
to pay $1 and have his name checked on the
members list. Greg Spencer, Pub Manager, ex-
plains that this new rule is due to several factors,
one being that since the law has gone into effect,
the Alcoholic Beverage Commission (ABC) is
much stricter, and requires that every person in
the Pub have the proper-identification. Second is
the reaction to the new law from outside pres-
sures such as the Administration. Concerned
with following state regulations, they asked that -
some such ‘measure be taken. -
A third reason is that students sometimeshas-

sle Pub employees to let them in when they forget
their cards. Hopefully, says Spencer, this policy

~ will alleviate the problem and lessen students’
forgetting their 1.D.’s.
A second change, which was effected by the

new law, was a raise inthe Pub’s prices. Recently,
Budwiser and other companies raised their pri-
ces 7-10%, depending onthesize of the retailer's
purchase. In response to this increase the Pub’s
prices were raised 3%. According to Spencer, the

Pub has not raised its prices in over two years,
while less and less is being sold. The balance
goes down, yet the bills remain constant.

Over 80% of New Jersey's college pubs have
closed down, creating a major loss for bar distrib-

utors. Distributors afraid that Drew's Pub will fol-

low suit are no longer offering Drew the price
breaks they previously offered.

Looking at all these factors, Bill Craven, the
Administration, and Seilers decided that prices
would have to rise and/or the payroll be cut.
Spenser said that he could only cut the payroll so
much, and beyond that, prices had to go up.
There were several proposalsfor changes,

including the idea that the window to the snack-
bar be opened in the Pub. Spenser explained that
this is not a worthwhile option now as the number
of people who utilize the Pub facility is too small to
provide the business necessary to merit it.
The Pub has recently begun opening at mid-

day for lunch. Functioning on a cash basis, (no.
Validine) the Pub offers a buffet of hot and cold
sandwiches, soup, salads, and beverages.. The
tables are clothed, and there is soft background
music providing a comfortable setting. Spencer
‘finds that the luncheon atmosphere is very plea-
sant, and noted that its first day was a big

Success.
All of these decisions were made by the Admin-

istration, Bill Craven, Seilers, and Greg Spencer.
The Pub Board was not involved explains Greg,
because it is an advisory board to those who
make the decisions. This group is now in the
process of considering various proposals for the
future of the Pub.
One proposal for the Pub’s future isto leave the

facility as it is now. This would mean that only a
small percentage of the student body would be
allowed in due to the age limit. Spencer com-

“ments,‘| don't think thatwould beagood idea.
We need to make changes that will lastin years to

come and that will include more people”
A second proposal would be to change the

~ character of the Pub, making ita ““classier” place.
In this case, the Pub would sponser more special
evenings, such as buffets, dinner theatre, or cou-
ples’ nights. This would be catering to an older

crowd; juniors, seniors, Graduate and Theologi-
cal students, which would be very different from
the Pub’s previous clientele. Greg explains that
he would not be pleased to cut out younger stu+ -
dents, but felt the wait might make students more
excited about joining when they were of age.
A third proposalfor the Drew Pub is to open it to

the entire campus. In this case, the idea would be
to deemphasizé alcohol and add other things,
such as opening the snackbar into the Pub and
having more entertainment.
Included with this proposal would be a new
system of tagging, or Pub stickers which would
differentiate between those who can andcannot
drink. The Pub would also be limited in the amount
of alcohol that they would be able to sell to a
single customer. In this case, there would be
more stress on the employees, but, “The real
responsibility,” says Greg, “would be on the cus-
tomer not to buy drinks for minors.” Gregexplains

“that if this proposal is accepted, the ABC will be
watching the Pub very carefully, and if they found
minors drinking, the Pub would be immediately

closed.

Both Bill Craven and Spencer seem to favor
this third proposal. Craven commented, “That's
the direction I'd like to see the Pub take. And |
don't think there will be any problems with it."
Craven also said that he and the Administration
would like to keep the Pub open, and feel that it is

important asa studentfacility. :
Greg describes the Pub as being “a special

place of interaction outside of class where eve-
ryone is equal and can relax and meet other
students from anyof the three schools atDrew.”
The third proposal is preferable to Greg also

—because-he-wouldlike to see everyone have the
chance to be involved. He finds that the Pub isa
unique place and is important on the Drew cam-
pus. Ifthe Pub is not abused and runs well, “itis a
credit both to staff and students, andis a state-

ment to the Administration.”

 

The New Jersey Senate is presently about to vote

on raisihg the casino age from 18 to 21. All

students concerned with this issue should write to

their state representatives and ask them to vote

against S-2068,the bill which supports the raise.

  
 

 

The Black Ministerial Caucus

Cordially Invites You

to Join Them in a Three Day

Worship Experience With:

Dr. Gwendolyn Grant - Tues. Feb.22
- Educator, Lecturer, Mental Health Clinician

Dr. Gardner Taylor - Wed. Feb. 23
- Renowned Pulpit and Pastor

author of How Shall They Preach

Dr. Major Jones - Thurs. Feb.24
= author of Black Awareness, Christian Ethics

for Black Theology :

President of Gammon Theological Seminary

In Craig Chapel, 10:55 am.

ALL.ARE WELCOME!   

2 ROCCO’S - Pizzeria &
Since 1960

"IT'SDIFFE

Restaurant

3 L¥
papi

T — IT'SDELICIOUS |
Bring Your Own Wine & Beer

30 COOK/PLAZA
“MADISON, NJ

377-7161 LUNCH—
DINNER
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Guest Editorial .

TheGilded Gold ‘D’

seniors who, in their time at Drew, have devoted an extraordinary amount

ofeffort to the direction and operation of Drew’s various extra-curricular

I= April, the Second Annual Gold D awards will be presented to those-

clubs and organizations. Manyof those jobs, are thankless and even debilitat-

ing to one’s academic and social life. Recognition for exemplaryservice 1s

certainly in order. But in instituting an award aimed onlyat those few students

totally absorbed in the operation of Drew’s campus clubs and organizations, _

Dean Newman has once again shown her lack of sensitivity to the root causes

of Drew's impoverished social life and has approached a fundamental problem

in a superficial and elitist manner.

The problemsthat plague our extra--curricular organizations do not stem

from a dearth of qualified and enthusiastic leaders, butrather a lack of

members withthe time and energy to make an effective contribution to their

operation. “Apathy”is the reason most often put forward for this condition, as

if it were a hopeless, malignant disease permeating the student body. The true
 

diagnosis is"morecomplex. More students than ever before are working

through school, and working longer hours. Coupled with that 1s a heavy

increase in the academic workload as Drewtries to improve its quality and

reputation. With students working more and studying harder, time for extra-

“curricular activities is choked off.

But apart from these major deterrents to student involvement, there are the

frustrating and often hostile attitudes and methods of Drew’s administrators

and the student bureaucracy toward student control over activities funding

and even the types of activitites themselves. All too often Dean Newman-and

the rest of the Administration's approach is that of a paternalistic denial of

responsibility and autonomyfor students over their own affairs.

Consider The Acorn as a case in point. Most would agree that it is an

 

‘The last issue of the Acorn contained two items which have been viewed as

being in poor taste, with specificreference to the question ofinstitutionalized

racism on the Drew Campus. =

The Editorial Board of the Acorn would like to apologize for anyoffense

caused bythe publishing ofthese articles in the Acorn. Ourpurpose was not to

offend, rather, it was to present informationabout an upcoming event in one

case, and in the other to offer Drewstudents with afeelingforetheir campus

‘history.
If we made an error, it was an error in judgement, and not an act of

malicious intent. The “Roots”section of the Acorn has traditionally been a

place where items from past issues and vears were presented to provide a

contrast to current topics and concerns. The Rugby Club's “Slave Sale”is an

event with a history ofat leastfive years. The announcement which wasplaced

in the Acorn was presentedfor the information ofthe community. The Acorn

has a responsiblity to provide information for the campus about campus

events, therefore, ignoring the activities ofany club or organization on campus

would be wrong.

Perhaps, we should have considered morecarefullythe possible ramifica-

tions ofthese items, but the sensitivity of the language inherent to the topics

was not apparent at the time ofpublication. Our intent was not to. offend, but

to inform, one can only hope that this unfortunate confrontation will open the

lines of communication, for there is nothing which people cannot resolve if

theyare willing to sit down and discuss their problems.

mprenseemie
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fun and never intended to trivilize slavery andfeminine issues. The Drew Rugby Football Club wishes to formally apologize. to the
members ofthe Drew Community whofound the Slave sale. and the article

publicizingit offensive. A

Had we realized that our Slave salewas viewed as a racist-and sexist event we
would never have promoted it. We have always. held theevent in the splis of 
 

essential service, benefitting the whole of the student body,ratherthansome

narrow, specialized interest. Yet last year when the Extracurricular Activities

Board (ECAB) was restructured so that the funding process would be more

“tightly controlled by the Board members, The Acorn was'thrownin with all

other student clubs to compete in the same budgetary grab-bag. Even when

funding was secured for the paper, ECAB required that every expenditure be

approved by not one, or two, but three people outside The Acorn organiza-

tion: one on the ECAB, and two in the Administration. For what reason you

ask? Mismanagement, or ever-spending in the past? Hardly. The Acorn had

submitted its complicated and detailed budget request a week late, and was

being “punished” by the ECAB. The extent of this bureaucratic hamstringing

became apparent when in November oflast year the ECAB unilaterally and

without warning voted to suspend all Acorn funds for the remainder of the

semester, because two checks to the printer had not received all the proper

approvals. Thus, in the name of bureaucratic efficiency and accountability the

voice of the students was gagged for five weeks. :

The effect of such autocratic.dictates on the Acron staff was devastating.

Even the lowliest staff member puts in almost 10 hours a week; for editors 15

hours a week is not unusual, and the Editors-in-Chief can hardly get away with

less than 20-25 hours a week, each week, all semester long. Unlike most

colleges, Drew offers no academic credit, no stipends or scholarships or

awards; not even work-studyfunds for such work. Such incentives have been

adamantly opposed by the English Department faculty and the ECAB when

proposed in the past. The Acorn operates on an almost masochistic love of

work by students who fully realize their grades and friendships will suffer

because of it. That they accept as much as they can. What they cannot accept;

what kills all morale and enthusiasm instantly, are the paper bullets fired at

them by petty bureaucratic rule-mongers seated on the various forgettable

committees and in the “student life” offices on campus.

Drew’s student newspaper, one of the handful of authentic traditions this

school has, died last semester, when even Dean Newman acknowledged thatit

was the “finest paper in years.” Most ofthe staff, demoralized and cynical, left

to repair their battered GPA’s. Valuable experience and talent were lost, to the

detriment of all'ef us. No Gold Daward will bring them back. At worst, it may

serve as a carrot to be dangled in front of the faces of those student leaders who

court favor with Dean Newman. At best it is a consolatory Purple Heart for

the few involved and concerned students who have survived years of hostile

interference, indifference and pettypoliticking by autocrats on student over-

sight committees, and in the Administration,

“Brett Goetschius

 

Drewid' Sees Conflicts
in Ticketing Policy
To the Editor:

Ld

by Alan Stein

new type ofsecurity force is coming soon to

the Drew campus. They have police whis--

tles, police dogs, police power and police

specials. And they arehere to protect the most vital

and integral element of the Drew Community: the

Rose Memorial Library.

The new force is called the Library Internal

Security Police, or LISP. LISPs will provide

assistance to the present Library staff, who have a

greatdifficulty enforcing regulations. The problem

lies in the common caricature of the Librarianasa

nebbish. “Mast people think librarians are four-

eyed wimps,” says LISP Lester Mauldin, “and

that’s all some punk kid needs to start him breakin’

the law.” The LISP will substitute for more fragile

Library employees, to ensure that no further

breaches of library policy occur.
LISPs are uniquely qualified for their work

because they are fully trained in both library and
police science. Officer Maudlin, who holds both an

Associates Degree from an accredited college and
a Certificate from the U.S. Army Military Police
School. feels his education will be especially ad-
vantageous for such operations as the “eleven
o'clock sweep.” Each night at eleven when the
Library closes, heavily armed LISPs conduct a
room-to-room search to ferret out any student
who may be hiding, hoping to study after hours.
The late-night study room will be open, but only to
those who have a pass which will permit safe con-
duct through the LISP security zone, a ntework of”
barbed wire, gun emplacements, searchlights, and
anti-personnel mines placed around the Library
after closing and remaining until normal business
hours resume the next day. Passes must be signed
by the student’s professor, academic advisor, Dean,

parent or guardian, and maternal grandmotherin

New Troops Sweep Learning Center
order to be valid. Pass forms are available at the

Office of Student Life.

The present Librarystaff warmly welcomes the
additions to their ranks. “Its great,” says one
librarian, “once these guys are on the job you'll see
a lot fewer overdue books around here.” Particu-
larly enthusiastic is Master Librarian Myron Mer-
dely who, along with key Administrative officials,
drafted the original plans for the implementation
of the LISP. Merdely considers the LISPs. “tops
notch peacekeepers”and hails their bibliographi-

cal skills as “completely adequate.” r
Some concerns have been raised that the adop-

tion of the LISP may be construed as going to an
extreme, but Merdely dismisses this notion bystat-
ing- that “The integrity of the Library must be
preserved. A student is only here for four years, but

~ our books must last forever.”

‘Athletic Facilities Demand ImmediateAttention
by Susan Brown ;

66 HAT do you mean we can’t play
hoop now?” exclaimed the disap-
pointed Drew student.

‘I'm sorry, sir, but you'll have to leave the gym-
nasium. The Women’s Basketball game begins in
less than an hour.”

“Just when can we use the gym?” the student
inquired.

“Well,let's see. After the game, there’s- an.
intramural game on one side and fencing practice
on the -other, so I'm afraid tonight’s out.
Hmm .". .tomorrow there are classes till about

3:00, women’s and men’s basketball practice till
7:00, then an indoor soccer game, and another
intramural basketball game. How about 11:00-
11:30 tomorrow night?”
The above scene illustrates the urgent necessity

foran expansion of Drew’s sub-standard sporting
facilities. Obviously, by preparing a new athletics
cataglogue for prospective students and by creat-

ing the new position of Sports Information Direc-

tor, the university has finally realized the impor-

tance of a healthy athletic program. Undeniably,

however, the key to a thriving sports program is

adequate facilities, which not only attract talented

‘athletes, but inspire newcomers to the worldof

physical fitness to participate.

Nowthat the Rose Memorial Library has been

renovated, we must turn our attention to the

Baldwin Gymnasium'withoutdelay. With the 8.5%

increase in tuition, students will now be paying

almost $10,000a year, yet they are forced to use

facilities which are inferior to those of many public

high schools. The building of a new athletic com-

plex would greatly increase the selection of winter

sports which could be offered, thus fulfilling the

needs of more students. Moreover, it would reduce

the problem of overcrowding that presently limits

both the devoted varsity athlete and the enthusias-

tic recreationist. How many times have the men’s

One evening inJanuary,
a fewfriends asked to bor-
row mycar in order to go
tothe A&P. Theyreturned
minutes later to tell me that
my car was not inthe lot
behind Welch-Holloway
where I told them it was. |
insisted that 1 parked it
there, and put on my coat
‘to go see for myself, only to
find an empty space where °

my car had been. My friends
thought I was going crazy,
but I knéw for sure I had
parked it in that spot, espe-
cially after retracing my
actions ofthe previous three
days. I ruled out theft as a
reason for my car being
missing because l suddenly
remembered having talked
to a friend a few days ear-

lier who told me her car
had been towed away with-
out notice by Drew Secur-
ity. The next thing 1 did
wascall Security, and from

that call I learned that my
‘car had been towed away

due to finesof $120.
The following day I took

my problem to the Security

Office. The head of Secur-
ity showed me my record
of fines after spending 15
minutes trying to get it
together with hissetretar-
ies. It seemed that my car

was towed for not payinga
ticket I received in Septem-
ber and for not paying one
I received in October, both

of last year. That Septem-
ber I had driven my car on
the service road adjacent to
the tennis courts, circled

around the picnic tables
"and continued back the

same way | had come. My
reasonfor driving-there was
to drop off friends at the
picnic site where the “crim-
inal act” of people having a
party was taking place. |
‘was accused of driving my
car on the athletic field,

and according to the head
of Security, it was deter-
mined that my car tires

2a

matched the tread: prints

on the field, (in the interim

they had conducted a cam-

pus wide search). This seems *
incredible only because

Security would have to

check several hundred cars
in order to match the tread

points on the field; a pro-
cess that would have to be
done in a few hours.

Now,the ticket for reck-
less driving, according to

Security, was added to
another ticket ‘1 had re-
ceived for $25. So, in some
mysterious way, those tick-
ets comprised a cumulative
fine of $120 and thus my
car was towed away. When
I received that first fine for |

reckless driving, I went to
take it up with Security
that day;.1 was told that I
would be contacted later:
The second violation for

failure to .re-register was
voided by the head of
Security when I broughtit

cont. on page 5

and women’s basketball teams had to either prac-

tice at odd hours or use only half of the gym so that
both could be accomodated? And how many times
have students decided to release their frustrations
_byplaying racquetball only to discover that twenty

&

other students had the same idea? There are two
racquetball courts for 2,000 people; no amount of
intricate scheduling could remedythis dilemma.

In addition, an expansion of the athletic facili-
ties would benefit the social environment byentic:
ing more sports-conscious males to attend Drew.

Thus, the lopsidedthree-to-two ratio of women to
men might be balanced, creatinga more interesting:
social atmosphere for the femalestudents on this
campus. 3%,

Considering the length of time usuallyiinvolved
in turning drawing-board plans into reality, nowis
the time to begin discussion. For too long we have
been asked to remain patient, receiving numerous
assurances that the gym is next on the agenda. But
time has indeed run out, and we must demand
action now!

 

|.etters
’
 

Security
cont. from page 4

to his office in October of -

last year. I paid a $2 late fee
in addition to the price of
“new registration stickers.

This January, after spend-
ing some time explaining

_ to the head of Security my
innocence of the two ac-
cused violations, the $120
worth offines was cancelled.
Yet, I still had to pay $53
for the towing and storage
of my car before I could get

it into mycustody again (it
had been towed days ear-
lier and 1 knew nothing of
the fact until days later):It
is now the third week of

February and I'm still cut-
ting through the red tape in
order to get reimbersed for
the $53.

I was one among many
(an estimated 20) students
who: had their cars towed

in the month of January. It

frustrates me when I hear

that on one hand Security
wishes to work together
with students and on the
other hand they don't hesi-

tate to tow students’cars
off campus without noti-

fication.
This indicates that Drew

Security is lax in abiding
by the rules in the Traffic
and Motor Vehicle Regu-
lationshandbook. On page

13 (section 6) of the hand- —

book it states, “If charges
against anyone exceed $30
during any one semester,
or if two moving violations
are received in any one
removed, it is subject to
towaway at owners ex-
pense.” This means that I
should have been notified
to move my .car initially
before any towing was con-
ducted. 1 was never noti-
fied. Also, page 13, section
Sa states, “Failure to re-
register a vehicle previously
registered or properly dis-
play a current decal--$5,
plus registrationfee.” For
theviolation of failing to
re-register I received a $25

fine.
Understand that my rea-

son for writing this letter is
not to get sympathy for the

ordeal I had with Security
but to urge Drew Students
to challenge the fines they
may receive. | think it’s a
shame that I (or any Drew
student) should have to

“play lawyer”to try to rec-
tify an injustice such as
this. hope that by reading
this letter other students
will be inspired to challenge
this administration (or any
other) if they feel they are
being treated unjustly.

‘William E. Jones

Student Protests

Slave Sale
To the Editor:

This is Black History
Month. It is a special time
for Black persons every-
where, but especially for
Blacks whose ancestors
have suffered greatly under
the institution of slavery. |
believe any form ofslavery
threatens our human free-
dom; ‘therefore, 1 cannot
begin to express the deep
and intense feelings of dis-
gust I have towards a “slave

auction’ at this liberal inst-

itution of higher education
that I attend.

I realize that no harm is

intended; however, for those

of us whose ancestors were

slaves, this is_a painful re-
minder of thesuffering and
humiliation they underwent.
How ironicthat the “Rugby
Slave Auction’falls within

this month that celebrates

Black culture and freedom.

: ‘Alice Mathis 
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LettersS

E.C.A.B. &Clubs Find Monetary Problems a Hinderance

Dear Students, FSaand
Administration,

Extraclassroom Activites
are an integral part of the
educational process, both
because many of them are
in themselves educationally
centered and also because
many of them are vitally
important to the social, ath-
letic, or spitirual develop-
ment of students. The ECAB
is the sole fiscal manager
and overseer of the Stu-

dent Activities Fee monies,
but itis not responsible nor
can if be held accountable
for large mistakes made by
the Business Office. The
Business Office is trusted
with the job of accountant
for Student Activities mon-
ies, a job that was not given
Dychoiceof the ECAB, but

Student Opposes Dean’s

- account,

by the University. On Feb-
ruary 8, 1983 the ECAB
was informed that $8,000
had been put mistakenly in
the ECAB reserve last sum-

mer from the QOakleaves’

instead of being
used to pay off their in-
tended bills. The Business

Office, although notified
last semester of the delin=-

quent bill by Oakleaves’
advisor did not choose to
paythe bill untilFebruary.

The problem is that fall
and spring allocations for
ECAB were already com-
pleted, and the ECABwas
informed in the fall that
unless a drastic dropout
percentage occurred they
would receive their full

amount expected. The Bus-

iness Officehas nowpaid

allocations.

+

the $8,000 bill by taking
already -budgeted monies
out of the reserve and spring

Furthermore,
club allocations must be
additionally depleted to re-
build the reserve. This sit-
uation is not-the fault of
ECAB. If informed earlier
in the fall the ECAB could .

have more easily made ad-
justments tothe deficit. The
Business Office and Pur-
chasing now expect the
clubs and ECAB to cover
up their mistakes. The clubs
have watched themselves
very carefully this semester
to insure something like
this would not happen, and
now halfway intothefiscal
year they may be forced to
cut as much as 6%off their
remaining budgets. Itis the

rumoured Promotion
Views presented in the fol-
lowing article are not neces-
sarily those of the Acorns
editorial staff. Qualified re-
sponses will be readily ac-

cepted. :
To the Editor: x

It has recently been
rumored that the Dean of
Students is being considered
for the post of Vice Presi-
dent for Student Adminis-
tration. (I: say “rumored”
here because the official
channel of information--the
~Acorn--was prevented from
printing all of its issues this
past fall.) Let me state from
the outset that such a pos-
sibility poses a grave threat
to the University commun-
ity in general, and under-
graduate students in part-
cular. :

When I entered the Uni-

versity four years ago,
dorms were unlocked twenty
four hours a day, party
permits were unheard of,
and the then Dean of Stu-
dents knew well enough to
mind his own business un-
less a legitimate compplaint
had been filed by a sttident.

That is not the case today.

Through a series of dejure
and de facto changes, the
current Dean of Students
and her cohorts have man-

‘aged to impose significant

restrictions on students’

rights and liberties. Arbi-

trary room searches that

would never be approved

under a legitimate system

of laws are now occuring

regularly ®n campus. Inci-
dents of innocuous behav-

ior (such as throwing water
balloons, yellings out of
windows, having the non-
permit Saturday afternoon
keg, and so forth) are being
dealt with in a harsh and

_ vindictive manner,Theuse
of “informers” is not un-
known, nor is the mainte-
nance and circulation of

“lists” of students to “look
out for™.

But such behavior on be-
half of the Dean must be
looked at in peggaective. In
society outside of this Uni-
versity we are accustomed
to the rule of law, wherein
legitimate rules are ap-
proved of by the electorate
and enforced in a just and
equal manner.
« Within University bound-
aries, however, the law
would better be described
as the rule ofmen, wherein
individuals in power arbi-
trarilyand discriminatorily
reate and enforce the law.

Such behavior is defended

by the Dean as being “in
the students’ best interest,”

an excuse used by every
authoritarian regime to
date. Furthermore, the

Dean’s actions have created

a climate ofhostility and.
fearamong undergraduates,
tantamount to the type of
environment one would ex-
pect at a southern Bible

college.
In today’s enlightened

society, most people respect
one another’s individuality
and liberty. While few peo-
ple ever totally agree with
the behavior of others, most

- may

people have the decency
and good sense to mind
their own affairs unless they
feel that their own liberty is
being compromised.

- There are some people,

however, whoareunable|
to-comprehend that others

differ in their life-
styles, mores, and beliefs.
Such people, when given
the opportunity, feel some-
how compelled to impose
their will upon others, to
eradicate “unconventional”
behavier through.a com-
prehensive system of nega-
tive sanctions.

Because the current Dean
of Students has repeatedly
demonstrated her inability
to discern between acts of
harmless horseplay and rites
of youth with more serious
threats to the safety of the
students, because of her
intolerant behavior and
policies, because she has
taken it upon herself to
extend her in loco parentis
role to its “Mommie Dear-
est” extreme, and because
of the gross and immediate
threat she poses to the Uni-

versity, there is no reason
whatsoeverthat she be con-
sidered for any administra-
tion post more powerful
than the one she now holds.
Furthermore, it is the firm
opinion of myself and a
good numbefof other stu-
dents that she is not worthy
of any University employ-
ment at all.

Réspectively submitted,

Gregory Aikman

responsiblity of the Busi-
ness Office and Purchasing
to handle the accounting

procedures for almost
$120,000 of student money.
This is not the first time
they have erred. This time,
however, the clubs can’t

absorb the additional bud-
getary cuts. Most clubs are
strapped into budgets well
below last year’s level. To
force them into a situation
that never should have hap-
pened is not only unfair,
but is also detremental to

the philosophy of Extrac-
lassroom activities. If the

clubs.and ECAB must be

held accountable for their
mistakes, why shouldn't the
Business Office and Pur-

chasing? 1 his is one mis-
take they have made that

HOTEL AMERICA

ECAB and the clubs can-

not and will not cover for.

Very truthfully yours,

The ECAB Board

Brad Schoening

Academic Forum Chairman

Deb Bohren

Plateau

Claudette Wilkens
Dance Club President

Jennifer Garnett

+ Ski Club President

Alan Ruchlin

WMNJ President

Steve Pahides:

SGA President’
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Rape Awareness Workshop Held
by Andrea D’Asaro

HAT wouldyou do if you wereattacked-
W-or raped?How could you prevent it?

: How would you defend yourself? What

would you do after the rape? These questions
were answered by a panel of speakers at the

~ Rape Awareness/Prevention Workshop spon-
x sored by The Rape Awareness Committee at

Drew on February 8. A film of dramatized rape
situations was shown, demonstrating how the vic-
tims could have avoided the rape by being aware
that many every day situations have the potential
for .an occuring rape. Most rapists plan their

victim has allowed herself to fall into the situation.
Speakers from the panel offive offered informa-

“tion on the preventative, medical, emotional, and
legal aspects of rape. Dave Green, an alumni of
Drew and a member ofthe MadisonPolice force,

and Manny Ayers of Drew Security, emphasized
some preventative measures which can be taken
to avoid rape: students should keep their rooms
locked, walk and study with afriend, and be aware

- of their surroundings, they should not shower
alonein hall bathrooms, allow strangers to enter
their rooms, or give out any information about
other students to strangers. Drew students need
not be afraid of rape, only aware of its possibility.
Most rapes are preplanned and can occur

anywhere. Often rapes take place inthe home
and the suspect'is frequently an aquaintance of
the victim. If the rapist has a weapon, the victim
should not fight back. If the attackeris unarmed
the victim can defend herself by using an umbrella,
keys, or merely her strength. Screaming, kicking,
and biting can be deterantsif runningis not pos-
sible. Itis important that the victim not do anything

“that will aggravate thesituation.She mustjudge | -The Dept. of the Navy is seekingyoungcollege menfor it's
~, the predicament to determine what strategy to

take.
Joanne Long, the head nurse at Drew's infir-

mary emphasized the importance of immediately
seeking medical attention for rape victims. It is
‘crucial to preserve evidence which can be used
‘against the suspect by not washing, douching, or
changing clothes. The infirmary will always treat
rape~ictims then refer them to a hospital. At the

hospital, a female representative from the Pro-

secutor's Office will ask to collect the evidence

needed to apprehendthe suspect. Jane Rapi-
sardi, from the Morris County Prosecutor's Office,

outlined some of the procedures taken. She men-

tioned that if the victim chooses to prosecute,
physical evidence gathered at the hospitalis vital.

The victim is will'also be asked to recallspecific

details aboutthe suspect's appearance, clothing,

and vehicle which may be helpful in tracking him

down.
Ms. Rapisardi also mentioned that the Code of

Criminal Justice regarding sexual assault has

been changed to give more rights to the victim. A

record of the victim's prior sexual conduct is

rarely allowed to be revealed at a trial. No longer

does the marriage contract deprive a spouse of

the right to protect herself from her sexual partner.

A woman's behavior cannot be blamed for a sex-

ual attack. There is never an excuse for rape.

Marge Terranfranca, fromthe Counseling Cen-

ter, spoke about the emotional aspects of rape.

She said that many peoplefave erroneous ideas

about rape often-developed through the media

which tends to cendone and glamorize it. Some of

the myths of rape are that it is an act of sex

committed for sexual gratification, that women

Bareywwant to be raped, and that rape is spon-

attacks and may not appear dangerous until the _

taneous and explosive. Actually, rape is an act of
violence and humiliation. Rapists have a need to
dominate over women and often have emotional
problems. Women may fantasize about rape but
do not actually desire to be violently attacked.

Ms. Terranfranca spoke about how a friend is
able to help a rape victim recover from the
trauma. The victim's initial emotions are of shock.
She may have a strong feeling of helplessness. A
friend can help give a sense of control to the
victim by allowing her to report the incident her-

~ self and make the decisions concerning medical
treatment and prosecution. Women tend 10 blame

toward the rapist. A friend can help-the victim
outwardly express this anger, be available to
listen, talk, andsupport. If the trauma of the rape is
not dealt with in counseling or witha friend, it can
re-emergeyears later as a persistent problem. It
iS important to speak to a friend or counselor
about the emotions which are brought on by rape.
The Counseling -Center provides services for
rape victims and others concerned with the issue.
Anyone interested in being an escort or helping

to form an escort service should contact Jim
Diverio, CM 495. :

  

PHYSICS » MATH o CHEMISTRY
MAJORS

Juniors & Seniors—Earn Over $1000 a

Month Until You Graduate

nuclear power programsto operate, supervise, and maintain

over 150 nuclear reactors. If you have a good background in

calculus and physics, are a U.S. citizen, and in good health,

you may qualify.

Those accepted recieve a full yearof graduate level training In

nuclear propulsion plant theory and operation, that would cost

thousands in civilian life. But in the Navy, you receive a

$22,000 starting salary that advances to $35,000 in four years.

And to top it off, there's free medical/ dental, tax advantages,

and lots more.

 It isn’t easy. But those that nicke It find themselves in one of wo

the most elite engineering training programs anywhere. For

more information, contact your Placement Office to arrange

for an interview with a Navy Officer Representative: Or call

(201) 636-2869, Mon -Tues, 12-4pm.

NAVY NUCLEAR PROPULSION
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by Frank Sullivan

this year's party permit and last year's, you're

right--it was recently revised and rewritten. Al-

though Jane Newman downplays any changes

that were made (saying that it was just rewritten to

read more like a contract), there is a number of

things to keep in mind aboutsthe revised permit.

“First of all. from now on all guests arriving by car

from off campus must register with Security. Also,

for parties of fifty people or more, security per-

sonnel, paid for by whoever is holding the party,

must be. present to help proof the guests as to

I: case you've noticed a difference between

Si

- -

A rigs &

apg

Party Permits Revised Due to Legalities

being of legal age to drink.
Perhaps the most important change is that lia-

bility for any accidents involving people attended

the party is put entirely on the individual who

signed the permit. Dean Newman said that this

has always been the case. “The student giving

the party has always been the one responsible.

What we want students to know is. what they are

responsible to do in order to carry out the law.

Fhat's why the party permit was made clearer--so

that the students would know what their respon-

sibilities are.”

TheDEAL After One Year

by Peter Allison i fs

HE 1983 YES winter weekend retreat will

] mark the one year anniversary of the

rebirth of the Drew Environmental Action

League (DEAL). The group tookgn a new name,

constitution, and spirit after-the 1982 retreat.

Since then, we have unde legislative action

writing campaigns, ordanized newspaper and

aluminum can recycling programs, arranged for.

enviromentalist-folk singer, Fred Starner,to pre-

form at Drew's*coffee house, hosted a YES spon-

sored Earth Day planning seminar, and awa-

kened many students on campus to some current

enviromental issues.

After reforming the group last spring, our core

‘membership has sprung from three people to thir-

teen, and our mailing list now includes about.

thirty-five students from all levels of the university.

In addition, three faculty members, Lee Pollock,

Don Cote and Bill Craven, have assisted us in

* Friday, February18, 1983
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Security Chief Ayers said that a number of

recent lawsuits on this matter made these changes

necessary. “Recently there have been a lot. of

lawsuits saying that if a person leaves a party or

bar intoxicated, and an injury results--either to

that person or to someone else--both thepeople

giving the party and the person serving that indi-

vidual are liable.” Thus, the new permit relieves

the University from-a certain amount of liability for

private parties of less than fifty people,-but not

Drew-aided parties or social events.

various ways. One of the most positive aspects of

- the group is that it is made up largely of under-

classmen: a fact that suggests a bright future for

DEAL. Lo

This Spring, we plan to hold a bike-a-ton, and

an Earth Celebration Festival, as, well as continue

with the above mentioned projects. We hope to

connect all of these efforts with other groups on

campus, as well as with groups from other col-

leges and schoolsin the area. = ;

“The Acorn

 

Bulimia: Binging and Purgingis not O.K.

February 28, UC 107, 6:30-7:30 pm

Speaker: Linda Rothenber, M.A.

American Anorexia/ Bulimia

—ssociation—*
 

 

  
 

See your Jostens representative

  
PLACE Campus Bookstore

DATE February 2&2 TIME 10:00-3:00 w— i   
fills

our bellies!
PIZZA

DINNERS
SUBS

wealo your room

b-12p.m. every day

377-9515
77 MAIN ST.

REMEMBER, WE'RE OPEN  
 

SEVENDAYS A WEEK

&
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Music at Drew

by Robert Perlstein
REW’S music department hosts various

D musical artistson a regular basis through-
PV outthe semester. This week (February 14)

the music department presented Peter Bachus,

flautist, and Diana Wan, pianist.

According to the program handout, Peter

Bachus studied with Thomas Nyfenger, Harvey

Sollberger and Gerald Quinlan. He received his

degree from SUNY Purchase and also attended

Yale Summer Chamber music program at Norfolk.

His accompanist, Diana Wan, received her

degrees from the Manhattan School of Music,

SUNY and Binghamton University. She is ac-

companist for the New York flute club and per-

forms in the New York metropolitan area.

Their program consisted of five pieces for flute

and piano ranging from the baroque era to-the

20th century. The first piece was a sonata for flute

and piano byFranz Shubert. This piece was origi-

nally written for Arpeggione, an obsolete instru-

ment of the 18th century, but wastranscribed by
James Galway. Peter and Diana displayed excel-

-lent playing and fine musicianship. The sonata

was well interpreted with the piano remaining in

the accompanying role without ever becoming

overbearing.
Following the Schubert piece, wasa sonata by

Prokofieff. This piece, although a sonata, differed

dramatically from the earlier piece, yet remi-

nisced the Schubert style. Again fine musician-

ship was displayed.

——Nfter-a -brief-intermission, a Solo sonata for

baroque flute by C.P.E. Bach was played. Per--

“haps the change to baroque flute affected the

performance, but Peter did not radiate the same

confidence and accuracy as he had inthe earlier

music.

Finally, the evening ended with a sonata in.

E-flat by J.S. Bach and a brilliant Introduction and

Toccata composed by Anthony Neumanin 1982.

The entire evening was well spent--the perfor-

mance excellent--perhaps the only disappoint-

ment was that Peter and Diana did not perform an

encore. :

Pundre
by George Eberhardt

While the following suggestion is late for Valen-

tine’s Day it is appropriate for most any time:

Jewelryand Telephone stores could-get together

and propose “Give Your Bell a Ring." =

One of the easiest places in the world to float

alone is County Cork, Ireland.

From the way that many students have their

eyes glued to ananimated screen it is obvious

that they are stuck on VIDEO GAMES.

Daffynition: REMOTE; making over the ditch

around a castle.

The recent football seasonsaw competition in

many well known bowls and ended in the Rose

Bowl. Some not-so-well-known bowls and their -

schools are: Toilet Bowl--Plumbers Institute; Mix-

ing Bowl--Culinary School; Bowling Bowl--Keglers

Kollege; Revere Bowl--Many Seminaries; and

Tree Bole--Forestry School. |

Portraitof the late GroverChampion, dance choreographer, is presently on display along
wish other works by Fredrick Ohringer. This show will be the photo,gallery through March
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Personnel Work— Hear Scott Papier, Director of Personnel of the Sherwin Williams

~~ Corporation speak . . . and
Peggy Henry, Director of Drew University's Personnel Department

talk about all-details pertaining to personnel work a1
Wednesday, February 23, 1983 — Small lounge (UC) 4:30-
6:00 p.m. i

How to write a cover letter— Wednesday, February 23, 1983—

Small lounge (UC) 6:30-7:30 p.m.
Also:

<«

e Seniors interviewing with Crum and Foster (US. Insurance); remember to see the

company’s information film on Tuesday, February 22 at 4:00 p.m. in the MRC  
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Door LockingPolicy Imposed forSafety
by David Chast

LL Drew Students, upon returning to the
University for second semester, were issued
their room key, along with a master key

that would enable them to gain access to all ofthe -
external dogmatory doors. This action was made

~ in light of the fact that dorm locking at night was
limiting the access of students’ visiting dorms
other than their own and also because the pro-
posed outside telephone system was not being
installed.

Another reason for the issuance of a second
key is that the dorms may have to. be locked 24
hours a day, depending on whether or not Drew
Housing falls under a New Jersey Housing law
which states that doors must: be locked at all
times.
The locking of the doors, according to both

Dean Newman and Chief of Security Manny
Ayers,is intended to “prevent the uninvited’ from
entering darms. By uninvited they mean those
who are not members of the Drew community.

Chief Ayers seesit this way: “If strangers want
to come onto campus, it makes it just a little more
difficult for them. It's just taking the same precau-
tion that one would take at home or in a hotel.”
There are a few disadvantages to locking the

doors 24 hours a day. One is that the commuters
will not have access tothe dorms. Dean Newman
pointed out that commuters and faculty would
also be unable to get into the dorms during the
day.
One question thatis being asked oy studentsis,

“What happens when a key is lost? Itwould mean
that the new holder of the dorm key could gain
access toevery dorm.” According to Chief Ayers,
the keys have no markings on them that would
signify that they are indeed “master keys"for the
externaldoors, and also it is relatively inexpen-
sive to change the keys after a certain number
are lost. Ayers said that the.number needed to

—feley—-is-peiween-10-and-o0-ies-keys-The - — Smee
someone who has buzzed his room in. Anotheradvantages of keeping the external doors locked

far outweigh the disadvantages” he said.

There are a few alternatives’ to locking-the

. dorms all day. One isto have a buzzer systemthat

would enable the student to unlock the outside

door from his room for a minute or so in order to let

Photo by Laura Pedrick

The New Dorm locking policy was Implementedin hopes of keeping undesirable “vistors”
from invading Drewids’ space. tt

possibility under the law is to have a doorman
stationed at themain enterance to all dorms. For
the present time, however, it would appear that
the dual key system is the most feasable al-
ternative:

‘The New Jersey law is currently under investiga-
tion to see how it exactly applies to us,” said
Newman. “Beginning on Friday, February 25, all
of the campus building doors will be secured at
11:00 p.m. We're not going to-a 24-hour lock-up
until we are clear about the law.”
 

The Economics Lept. Presents

Prof. Richard Wolff
—Aleading Marxist Economist
~A PhD from Yale University
Professor of Economics, Univ. of Massachusetts

WhoWill Speak On

THE CURRENT CRISIS: _tosign
ItsDomestic & International Dimensions akglan

Feb. 21,1983

EARNA

peltio
BAHAMAS

Get 20 of
your friends

to signup

and you go Free!
Cash Awards too!
No obligation.

JIA
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|Protests over “Slave Sale”
Cont. from page 1

position back to that of Seslooans the auction
until early March. Block emphasized that the sale
will have “no racial undertones.” The change will
mean that the event will not occur. during Black
History Month, and it will now be called “Rent-
a- Rugger.”
“We apologize for the ill feeling brought on due

"to this” said Block. “I sympathize with their
(Hyera and Black Ministerial Caucus) views, but
at this point I'm not going to change.It's our major
fundraiser--without it, we're in dire straits. We'll do
it, hopefully without any racial pressures. The
whole thing is done in the spirit of fun, and that
fact,-combined with the idea of this being a tre-.
mendous fund-raiser for us, is the basicidea
behind the event.”

Millie Allen, a member of Hon stil sees the
basic idea as wrong. “Theyre still selling people.
This connotes the idea of slavery, which in this
country means to blacks. How can they not mean
a racial slur? There is no SOIT in a slave

trade.”
At this point, the situation seems to be in a state

of limbo. Both groups want to avoid any unneces-
sary animosity, and havemutual compromise as
a collective goal. Both clubs are presently involved
in individual meetings to resolve the issue, with
the Black Ministerial Caucts and Hyera planning
on submitjing an official statement to next week's
issue of the Acorn. :
“What | hope,” concluded Newman, “is that the

issue will affect the entire university campus. We
need to raise people's consciousness and make
them sensitive to the feelings of all individuals. We
need to think before we act; we can't be resting on

tradition--it's not enough.”

 
ANNOUNCING

CAFE DEVORAH
a coffee house of warmth and atmosphere

with a delightful menu
and exceptional musical entertainment

* % % % “4 Stars”... Oscar of the Waldorf

“ first class . . . a delight”... Cordon Bleu

“ charming, unique ” . . . Michelin Guide

“ a kosher coffee house - oooh la la!" . . Connoisseur magazine

Café Devorah says, “* Never again, ” to the Saturday nite blues.

Photo by LauraPedrick

Cassandra McNeely, President of the Black Ministerial Caucus, confronts Jane Newman,

Dean of Students, with the group’s chargesof institutional racism.
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“ It's what we've all been waiting for . . . a dream come true £

SATURDAY NIGHTS ONLY - FROM 9:00 P.M.

PURIM festival | 1 PENNY PRESS
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PORT
Fencers Split, Head

for Tri-Meet
HE Drew Men Fencers went 1-1 this week
! _ 10 bring their record to 5-3. On Monday the

: 14th, the Rangers trounced Yeshiva 19-8
with Ken Vega, Ming Wang, BenMazza, and Mike
Merrill all going undefeated for the night.

Unfortunately the Duelers did not fare as well
this Wednesday against Lafayette. Losing by a
score of 17-10 (Drew's worst loss in two years),
the Rangers could find few high points. According
to Captain Mike Merrill, “It was a‘flat night all
around, we were too relaxed.” It must be remem-
‘bered, however, that the Lafayette team is a
strong one, favored to win the MA.C.’s.
The Rangers must regroup for a tri-meet with

Johns Hopkins and Rutgers Newark. “It could be
a Drew sweep’ says Merrill. “We split the meet
last year and the Hopkins team which beat us is
weaker.”

If the Rangers canconcentrate on this meet
and not onthe upcoming M.A.C.'s, we should see
the fencers finishing with a sweep of victories.

 

Drow Men Fencers ibe for better standings in upcoming meet with

W omen’S Johns Hopkins and Rutgers/Newark Photo by Laura Pedrick

 Fencing
by Kara Manning ~

reTo Freeport $259*
me g{oam oy Nassau $299*

wrap up.its 1982-83 year with a respecta-—- 212) 355.4705
ble 4- 4 record, after suffering a final loss to Stev- ; ( J

ens 13-3 last week. Includes:
i. Round trip airfare (N.Y.)* i

Several problems plagued the women fencers, I * 7 nights accommodation
notably the resignation of last year's coach, Car- J ° Parties
roll Raver, leaving the swordswomen coachless iIa
during practice season. Raver wasfinally replaced I More!
in December by newcomer, Leslie Williams. Cap- I © MAR OGMAR 13 11 MAR 27.4PR 03 [f
tain Brenda Wheeler, 1981-82 MVP, finished the SienalbalATDAY i

- season at 10-14, pissing the Stevens match due 5 'm Readyto Party! 1
to illness. I've enclosed my $50

In addition, Drew cancellations of Caldwell, : stnave checked §
Queens, and Brooklyn matches limited the sea- 0 Almost ready. Send
son wins, but Drew did soundly defeat Jersey City EI cn
State, 8-8 (56-49), St. Peter's, 13-3, Montclair, §. [Frisdsprs Boston
9-7, and Seton Hall, 11-5, with the talents of such
foilers as senior Despina Prassas, sophomore
Molly James, and Wheeler.
Losses were to Princeton, 5-11, Navy, 5-11,

William Patterson, 3-13, and Stevens, 3-13.
Losing only two fencers to graduation this May, g-2erarture City

Prassas and Alana Ross, Wheeler looks forward FONE’
WrERPCOLLEGIATE HOUDAYS INC

to-an outstanding 1983-84 season of fourreturn- J = s0iMagson avenue
New York. N.Y 1

ing varsity and two returning junior varsity players.: (E5510s0223009 |: i L

MORRISTOWN
26 Park Place
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Gay/Bisexual Support Group, please send [1S ol 2 aan GL
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