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ONCAMPUS

Friday, December1. Tk
100p.m. Jewish Students Organization, Commons Rooms 209/213

7:30 and 10 p.m, Social Committee Film: “The Confession’’ with Yves Montand and Simone Signoret. University

Bie be od Center. :

| 8:00p.m. oh Talent Show sponsored by the Drew Ad Hoc Committee to Fight Sickle Cell Disease. S.W. Bowne

Fat omat Great Hall :

Varsity Basketball, Drew v. Stevens Institute. Baldwin Gymnasium. (Junior Varsity 6:30 p.m.)

) p.m. Coffee House. University Center. (to 1:30 a.m.)

College Board Examinations. Hall of Sciences Room 104 and 202.

Social Committee Film Showing, “The Confession” University Center.

~ Varsity Basketball. Drew v. Newark State. Baldwin Gymnasium. (Junior Varsity, 6:30 p.m.)

Coffee House, University Center. (to 1:30 a.m.)

American Fencing League, Baldwin Gymnasium

Shakespeare Film Festival. “Othello” with Laurence Olivier. Hall of Sciences Room 104. (also

shown Monday night at 7:30 p.m.) |

Social Committee Film, ‘The Confession”. University Center. (One showing only.)

Student Directories are available for commuters at the Dean

venue, Madison, New Jersey of Students Office in Sycamore Cottage.

December 2nd between 10:00
:00p.m, Available for purchase T

art works created by students
vith worksby internationally known
sional artists,

INFORMATION

~~Group !.eader wanted for Jewish  :lth
EEoor noTotucd. but nelps. Core PREGNANCY TEST AVAILABLE

~~tact MarcBrand 686-3525. An Abortion can be arranged

Wa
within 24 hours ;

You can return home

the some day you leave.

Qn ti" CALL
| awigaoot?

ewe© no QNE TOLL FREE

(800) 523 - 4436

 

 
 

 

  
 A Non-Profit Organization 24 HOURS

  



.JohnOtlom, Chairman’

} parents:arestill willing to pay for the

advantages: of
: educations-1f

a private college

the | advantages are

4i)suffictently evident ahd the cost is not

assirescholar-

Teng

stitu nshaving the best

mi intaining enrollment and
ngfinancially are those schools

“have reputations for academic pro-

of igh qualtty, Many students and

Drew nas, hus far,suffered relative-

: Iv little from the problem cited above,

but there is little reason to believe we

are exempt from thebasic trends. Pru-

dencewould seem to require that we

prepare now to cope with the impending

problems while theyare still manage-

| able.In the judgment of the committee

the situation as described implies that

Drew adopt the following policy guide-

lines in our planning‘for the future.

e quality of our-academic programs

and the quality ofourstudent body should

be maintained and, when possible, en-

‘hanced. Drew should continue to compete

in the academic marketplace as a quality

institution and shouldstrive to improve

its competitive Position on the basis of

quality, not quantity,‘=...

Every effort should be made to achieve

greater efficiency in all our operations,

academic and otherwise. Great care must

be exercised, however, to insure that

would-be economies donot threaten the

quality of our program with consequent

‘damage to our competitive’ Position and

‘financial health,

in a time when the market for our

services is “surely not expanding and

‘may be contracting the university should

exercise great caution in assuming new

financial obligations in the form of new

programs, additional faculty and staff

and new facilities and services.

Vigorous efforts are needed to relieve

our excessive dependence upon tuition

income and to increase our income from

other sources. Drew should, however, be

wary of strings attached to state and

federal aid plans for private universities

(see Appendix A),

Cost to students should be held as

low as practicable in order to main-

tain enrollment, net tuition income, and

full and efficient use of our faculty and

facilities, and to keep our educational

program accessible to middle-income

students. The recommendations whichfol-

low have been made in the light of these

policy guide-lines and specific conditions

at Drew.

Recommendations

1. Academic Program

The entire facuulty, but especially the

policy and planning groups of the three

schools should become increasingly cost

conscious and austerity-minded.Wemust

try to produce a better academic program

at less cost. The following guidelines

are suggested. EL

1. We should not let fmpendinghard

times destroy our morale and paralyze

efforts to improve academic pro-

gramming. Indeed, what the situation
aban ingenuity and a more

calls ior is greawel ifigeiius 2102€

innovative spirit that are required in less

challenging times. When opportunities for

funding arise we should be prepared with

imaginative proposals. We must subject

our current programs and practices to

searching scrutiny and become more

/ ruthless in disposing of failures.

9. Proposals for new academic pro-

grams must be regarded as in competi-

tion with present programs and other

possible programs, with respect to cost

and effectiveness. In general, when new

programs are added old programs should

be deleted--perhaps at the cost of faculty

dislocations, We cannot do all things

desirable, We should limit our efforts

to what we can and shoulddo at costs

we can afford.

3. The funding of a program from

- outside sources that requires Drew to

assume a large financial responsibility

for continuing the program after a few

short years mustbe seriously questioned.

Hopefully, new funds. can be raised tc

replace those lost when a grant expires,

but the probability of raising such new

funds must be candidly assessed before

the program is initiated. When outside

funding is accepted in the form of a

short term grant the school accepting

the grant should indicate the programs

and/or faculty positions which may need

 

not Quantity
to be terminated if new funding cannot

be obtained when the grant expires. We

need to find better ways to take advan-

tage of outside funding without making

disastrous commitments,

Il. Enrollment
Enrollments in the Theological School
and in some areas of the Graduate School
can be substantially increased without

significant addition of new faculty and

facilities (with the exception of the Li-

brary). Therefore, the committee recom-

mends that vigorous efforts bemade to
increase the enrollment in these schools,

Information received from the admis-
- sions office of the Collegeindicates that

enrollment in the College is nearingthe
maximum figure that can be maintained

at present tuition rates without serious

deterioration in the academic quality of

the student body. An increased enroll-

- ment would also soon require the addi-

- tion ‘of new facilities or the expensive

-- expansion of some already strained fac-

ilities. The committee recommends that

enrollment in the College be stabilized

near the present figure,

11. Tuition
. The best judgment of the committee
is that increases in student fees should,

..on the average, not climb faster than

the growth in per capita income in the

. nation with an allowance made for in-

flation, Increases at this level seem

equitable and just, but competitive pres-

sures may make it difficult even to in-
crease fees on this schedule if tuition
raises result in significant drops in

enrollment. In the settingof tuition rates

the university will profit more froma
sensitive awareness of the competitive

situation than from following an abstract

formula based on equity considerations.

1V. Financial Aid to Students

Tuition now pays for about 80% of the

cost of undergraduate education at Drew.
A substantial increase in new funds to
finance scholarship aid is needed to re- -
lieve the tuition burden on the students

and the excessive reliance upon tuition

income by the University. Increased

scholarship aid avilable to more middle
and lower-income students would help

Drew maintain total enrollment a de-
: sirable compositionof the student bedy.
‘The committee commends recent actions

by the frustees to give mote emphasis

to the development of endowment funds

for scholarship aid.

V. Compensation
The committee applauds the success-

ful efforts of the administration and
trustees to achieve a substantial increase
in the levels of staff and faculty com-
pensation for 1972-73, This increase has
undoubtedly boosted faculty morale and
effectiveness and has raised Drew’s rela-
tive position among similar universities
with respect to compensation.

The quality of the Drew academic pro-
gram depends in large part upon the
quality .and morale of the faculty, In
the long run, in spite of fluctuations in
supply and demand for faculty, the

quality of the faculty will depend upon
the competitive position of Drew with
respect to compensation, Hence, it is
essential that Drew achieve and main-
tain parity in compensation withthose
schools with which it wishes to compete

for students,

A year ago the University SenateCom-
mittee on Facultyestimated that asub-
stantial rise in compensation would be
required to bring the equivalent income
(actual income adjustedfor the high cost

of living in the Madison area) upto
the average faculty income at liberal
arts colleges and small universities,With
its 10.1% increased compensation for the

current year Drew made good progress
in closing the competitive gap in com-
pensation, The committee recommends
that Drew continue to close this gap and

bring its compensation level upto ‘at

least the average level of the professional

as soon as financial resourcesand federal

wageregulations permit.

VI. FacultyWorkloaa
Three recent reports, two the result

of internal studies and the other the

productof external examiners, have lifted
up faculty workload as an item of con-

cern, The reportofthe University Senate
Committee on Planningfor the Seventies,
chaired by Professor Lee Hall, called

for ¢‘an equalization of faculty work-

load acrossthe university at the norm

of three courses of its equivalent ...’’
(six hours for those involved heavily in

doctoral teaching) (Cf. Planning for the
Seventies, January 1971, pp. 9 and 14)

In his Report to the Long-Range Planning

- Committee of 10 February 1970, entitled
Drew University: Essentials for the

Seventies, President Oxnam projected a

University teaching-load standard of 9

hours with a load of 6 hours for those

heavily involved in doctoral work, and

with a maximum not to exceed 12 hours.

(Cf. ESSENTIALS, p. 9.)

. account,

The Report of the Middle StatesVis-
iting Committee of February 1970 lifted
up concern for the teaching loadin the
College of Liberal Arts as being, on the
whole, ‘‘to heavy for continued and con-
tinuous good creative teaching.’”(et

REPORT, pp. 6and10,)’ =
A University-wide workload s ndard, %

as expressed in classroom hoursor .
credit hours or classes taught,does not
presently exist in principle or inprac-

tice--although discrepanciesin factare
not sogreatas some mightthink,jud-
ging simply on the basis of abs .
formulas. For ‘example, in areascarry-

.ing graduate workat thePh.D.level, Co
including masters, full-timefacultytn
English literature operate onaschedule
based on 9 classroom or creditho
or three courses per semester, while
faculty in other areas of Ph.D.“workk
operate on a 6 classroom or credit
hours or two coursesbasis.(We note,
however, thatthe faculty oftheThe-
ological School hasrecentlyadopteda
redefinition ofits workload standard ths
callsfora 9-hour load for faculty en-

gated indoctoral work.) 3

There is an integral connection be-

; tween workload assumedintermsofclass i

or credit hours or courses taught and

faculty compensatien, Any shifts in ex-
‘isting workloadpatterns, in theinterest

of achieving greater commonality or

otherwise, musttakethis connection into
Likewise,come ni! 1goa

can have a direct bearing
at any given time. {Coin ensation ma;
beincreasedbyassumingagreaterwork-
load),

Thereis an ‘integral’ connection“be-
tween workload assumedandtheeduca-
tional serviceswhich studentsreceive,
and which they perceive themseelves. to

bereceiving. (An instructor“handling
200student: perSemesterTeg ilarly car

otes, 40 25 ISHuctorHaloetu-
dents ina similarkind ofinstn
This facot must beheldin balance |
compensation when optimum workload :-

“conditions are being considered,
The Committee recommends, subjeect

tothe furtherreview providedforbelow 7
and within the context of the relevant
points abovethat’ the followingwork oad
‘standardsbeadopted:"© ©

(a) for full-time faculty sys-
tematically and heavily engagedat the
doctoral level (as well asat thebac-
calaureateand/ors masters or Profes- ;

pt 



 

L Jevel 9 class or credit hours

“equivalent, plus the normal other

ndant duties. The appropriate deans

ecideindividual cases, in consul-

essary, (Note: this work-

rdhas beenspecically

ire‘in ‘tuition could

ig I.the increases result

Eoof the student body into the

he poor. (See Section III)

BSTANTIAL ENROLLMENT
3S WITHOUT ADDITION TO

T! eological School and in certain

are Ss oftheGraduate School suchin-

reasesseemto be possible without

sing a decline in the quality of the

demic program. In the College the

ainonfacilities and faculty resources

causedbyasubstantial increase’in en-

ilrollment would probably cause percepti-

ble deterioration intheacademic program

and eh student dissatisfaction. On the

other hand, the university can ill afford

net faculty additions without enrollment

increases. Enrollment increases achieved

by reducing admission standards will

threaten the quality and reputation of

the University and should be avoided.

(See Section II.)

3. SUBSTANTIAL REDUCTION IN

SIZE OF FACULTY WITH CONSTANT

ENROLLMENT

The resulting decline in the quality of

the academic program is likely to cause

enrollment losses later. The anxieties

created within the faculty by this policy

would put a severe strain on. morale

and promote divisiveness-especially be-

tween tenured and non-tenured members

of the faculty.

4, FURTHER CUTS IN ADMINIS-

TRATIVE BUDGETS

The search for possible reductions

should continue, butsignificant gains in

‘disposable income achieved byfurther

> cuts in administrative budgets cannot be

expected. Some administrative areas are

already underadministered. Inflation con-

tinues.

5. SPECIAL INCOME-PRODUCING

PROGRAMS

The recent appointment oi Dr. John

McCall (as Dean of Special University

‘Programs and Continuing Education) rep-

resents the ‘necessary first step in the

‘development of special programs,but

sometime will be required befor we can

- expect substantial sums to be generated

by such programs. |

6. INCREASES IN GIFT AND EN-

DOWMENTINCOME

Strenuous effortsshould -be made to

secure the largest possible increases.

Few adverse consequences accompany

this means of raising funds. On the

basis of the record,however, it is un-

realistic to expect the development pro-

gram to produce all the required funds.

(See Section VIIL)

7. STATE ANDFEDERAL AID

Some relatively small amounts of state

aid are available and, presumably, will

be obtained. Drew may find the strings

attached to further state aid unaccep-

table (see Section IX) Federal Aid is,

thus far, unavailable.

Some use of all these options is pro-

bably unavoidable. Obviously, to the ex-

tent that gift and endowment income,

state aid (without too many strings), and

income for special programs can be se-

cured, other more painful options need

not be exercised, Experience. indicates,

however, that the painless options will

ople, not Buildings
not be sufficient for the purpose. Moder -

ate use of all the more painful measures

without excessive reliance upon any one

of them is probably the best initial choice

for the University to make. The adverse

effects of each option can be assessed

without incurring severe risks and a

course charted that will avoid the great-

est dangers.

Vill. Development

More endowment and gift income is

sorely needed at Drew to relieve our

dependence upon tuition as an income

source. If, as seems likely, competitive

pressures will prevent tuition from rising

faster, on the, average, then the rate

of inflation, income from other sources

must rise at least at the inflationary

rate in order for Drew just to hold its

own. If we are to improve our program

and competitive position, income from

non-tuition sources must rise at a rate

greater than the inflationary rate. It is,

therefore, with concern that we not that

gift income in 1971-72 fell short of the

projected goal.

Drew has had a few wealthy suppor-

ters who have given generously to the

University. Other supporters have labored

diligently to raise funds from corpora-

tions, foundations,

Through both types of support Drew was

able to mount a successful campaign in

the mid-60’s for the new sciences build-

ing. Nevertheless, it must be said that,

when compared to many universities of

similar size, quality, and potential, Drew

has not enjoyed great success in fund-

raising. An awareness of this relatively

poor performance is widespread within

the campus community and is the source

of considerable anxiety and distress and

--unfortunately--cynicism about current

development projections.

The committee is not disposed to sin-

gle out individuals or groups to blame

for this situation, No doubt, there is

sufficient blame to go around. Indeed,

some of our problems, such as the fact

that our alumni are relatively young and

impecunious, are the fault of no one.

Nevertheless ' improvement in our

development effort is surely possible and

certainly desirable.

Some have suggested that our present

development approach, which emphasizes

the gentle cultivation of large gifts over

a relatively long period of time, be re-

placed or deemphasized in favor of a

more aggressive direct approach to fund-

raising. Others claim that the direct

approach to fund-raising. Others claim

ana ouier sources.

that the direct approach will not work in

the situation at Drew, but that thepre-

sent strategy will work if given ade-

quate time and vigorous leadership. The

present approach emphasizes volunteer,

especially trustee, leadership in fund-

raising with professional development

personnel providing support and staff

work. The direct approach puts more

responsibility upon professional staff,

This committee feels in no position to

make a recommendations on this issue,

but it does urge that the issue be re-

solved as speedily as possible and the

appropriate commitments assumed. Little

progress seems possible if our basic

approach and commitment to development

does not command general support. Trus-

tee unity and support would seem to be

absolutely essential.

This Committee, for its part, intends,

to life up a representative sub-commit-

tee to address development concerns.’

The anticipated membership of the sub-

committee would include representation

from the Office of University Relations,

other parts of the administration, the

faculty and the student body. The Com-

mittee believes that every effort should

be made by the entire Drew community

to further our development effort,

The Committee endorses the schedule

of development priorities recommended

by the President and adopted by the

Board of Trustees at its October meeting.

We agree that except for efforts to clear

the indebtedness incurred in building

the new University Commons and Resi-

dence Hall Complex development of en-

dowment for support of academic pro-

grams, faculty chairs, and student as-

sistance should take first precedence,

Among building priorities the Committee

would lift up the need for an addition

to the University Library--including

media center. This addition should enjoy

a top building priority along with the
Campus Services Center, Recommenda-

tions for other building priorities are

contained in Section X of the report.

This Committee aided by the proposed

new sub-committee plans to continue its

studies of the development situation at

Drew. Believing that an exchange of

viewpoints could be helpful, we propose

that joint meetings of the Trustee Com-
mitiaan on Dlanec and Racnurnae and thie

committee be held periodically to dis-

cuss development concerns.

IX. Drew Participation in State

Aid to Higher Education

An ad hoc committee consisting of

Mr. Pepin, Deans Nelbach and Sawin,

Dr, A. Cole, Mr, B. Johnson and Pro-

fessors Champman, de Jong, Gilbert,

Jensen, Lytle and Ollom with Professor

Ollom presiding was convened in June
1972 to draw up recommendations to

the administration and trustees concer-

ning Drew participation in state aid to

higher education under New Jersey sta-

tute S865. The report of that ad hoc

committee is endorsed by this commit-

tee. In summary, the report advocates

that the University accept aid under the

Cost of Education Grants (COG) por-

tion of S865, but negotiate cautiously

with the state before accepting aid under

the State Program for Utilization of

Resources (SPUR) portion of S865. The

strings attached to SPUR aid could make

such aid academically and financially

unattractive to Drew.

X. Report on Building Needs

and Priorities

Administration and Trustee decisions

of recent date appear to lean in the
direction of a stress on programs and
people, rather than elaborate newbuild-

ing plans and their associated funding
~ campaigns, This Committee entirely con-

Therefore, ;curs with such decisions,

this report will not deal with any ver-

sion of the Christ-Janer Master Plan or
modifications thereof, but will recommend

a flexible, empirical, and financially con-

servative policy aimed at relieving im-

mediate and short-term building needs.

The assumptions and principles under-

lying our recommendations are:

1, Drew should continue to invest

its time, effort, and moneyprimarily

in people and programs, allowing building
and support needs to be contingent on

demonstrated academic needs,

2, All building shouldbe planned,

where possible, with akeen eye to the

flexible use of space made: available by
new construction, |.

3. Drew should pay for what it

already has. Present indebtedness for

buildings should be retired as rapidly

as possible,

- 4, Drew should beopento new money

for buildings, providing that (a) such

donations clearly enhance academic pro-

gramming, and (b) they include endowment

for building maintenance,
we building “naade - which merit

immediate top priorityare:

1. Library Annex and ‘Media Center

including appropriate office and specia-

lized classroom space,

2, Plant Services Building ($500,-

000).

theCLAandGraduateSchool ] Le

acute, and must soon be met elther by)
space made available throughnew con-

' struction or by reallotment -of presentMa

space.

Perhaps the office an" classroom needs ul

can finally be met by such “deployments Bl

as: Gl

1, Use of one or more additional
campus houses for one or more CLA;

departments. :

2. Possible location of meultyof-

fices in dormitories.

3. Space made availableinBroth r
College, Hall of Sciences,andEm]

Hall when the top-priority buildings

erected. mas

The fine arts andpertormingRariss ceeds

can only be met in the desiredstyl

by a very expensive sort of construc

For the nearfuture it is certainlyy 15
to attempt modest expansion bymaki
‘available suitable modified space

isting buildings. Earlyattentions

be given to the needs of the CLAMus

Department which is now sevex
cramped, Probablya major endowment

from some placenot now suspectedw iitaly

be necessaryif weare tohaveheArts 5

Center wewould Mike,0 Si

The Theological Schoolmakesianex-

cellent casefor an unmarried students’

dormitory containing a Commons Room.

Such a dormitory should figurein plans.

Xl. Graduate Education atDrew

The Committeehas initiated two studies

of particular concern to the ‘Graduate

‘School: '1) a studyofthecost ofgrad-
uate educationatDrew; and2)astu
of the relationshipofhoGratustewepi | ; : .

tention. Neither of “these

been completed,buttheCom

unresolved‘andin

tention. Neither oft
beencompleted, but the it
that a progress report on d;
desirable atthis time, -

Relations betweenthecriteSch
and the other two schools“have en
plagued bya chronic problem,which is

at least partly structural initscauses..

When decisions, particularly budg

“decisions, having a major impactEe Lsle |

graduateprogramaremade In theother Canna

two schools, the dean ‘and facultyof =
the Graduate Schoolhave oftenfoun

it difficult to protect the legitimatein- No
terests of thegraduate program. The

mechanisms through whichthe deanand ER
faculty of the Graduate School canbestoh

Continued on Page 17. 



Senate Adopts

™ ; Foport, set out

ines recommendations

EPPC concerning the
ary thatwill be left

in:the lastissue:
alternatives had

by EPPCChairman Norma
lettertothefaculty, These

werediscussed in the Senate
port, The Report also im-

ed for a tuition ceiling, in-

  

January Plan
cluding room and board and January pro-
gram, of $4000 for the comingyears,

‘The figure now stands at $3850, exclusive

of any charges for the January plan, The

Report also recommends that there be no

mandatory meal plan duringthe January

semester, to allow for maximum flex-

. ibility, After some discussion, centering

primarily on the financial aspects of the

proposal, the Report of the January Plan-

ning Committee was approved by a vote

of15- 0 with two abstentions,

Another important matter brought to

the Senate for discussion was the failure

of two student representatives to the -

Educational Planning and Policy Com-

mittee(EPPC) to attend meetings and

participate in deliberations. John Howell,

student representative fromDivision---,

has attended most meetings and partici-

patedactively in Committee work, parti-

cularly in theareaof January Planning,

But, representatives ‘Brigette Grenlund

and Jackie Clark have apparently not

been asactive, Ms, Greniund has not ai-

tended, according to reports, most EPPC
meetings, has participated little in com-

mittee work, Bridgette and Jackie Clark,

another student representative have failed

to attend faculty meetings, where they

"ostensibly .provideaStudent voice, The

Senate resolved,‘bya vote of16-0, to ask

these two students to attend the next

Senate meetingand offer some explanation,

or be asked to resign, :

This matter led to a consideration of a

resolution submitted by President Tom

Quirk that would ask the faculty to change

the methodofselection of student repre-

sentatives to EPPC. Asit now stands,

‘each department’s majors get together

and select one candidate from the depart-
ment for the EPPC posts, The candidates

selected by each department in a division

get together and vote among themselves

for thatdivision’s representativeto EPPC,

President Quirk’s resolution would ask

th faculty to change the procedure be-

cause it ¢‘unduly limits the involvement

of all students in the selection process

for this most important committee,”” The

proposed change would have each depart- .

ment’s majors submit a nominee for the

 EPPC positions, All nominees would then

be placed before the entire student body

in a Spring referendum, with three re-

presentatives chosen from among the list,

The Senate passed the resolution, believing

that ‘this proposal provides for a needed

revision of a selection process among the

contenders which excludes the involvement

of the general student body, especially

undeclared Freshman and Sophomores,’’

The Senate recommended that this new

selection procedure be made effective for

the 1973-1974 academic year,

~The Extra-Curricular Activities Com-.

mittee will consider appropriating $1400

to the University Board, which will free

income from vending machines for use

by the Pub, The pub will open serving

beer, on January Sth,

On Thursday night, December 14th, at
5:30, there will be a meeting in Commons
Room 209-213 of all women interested
in discussing plans for the Women’s Week-
end tentatively set for January 26-28,
Anyone who is interested and can spare

the time, please come. We need planners,
organizers, and workers, to get the week-

end ready.

Tentatively scheduled for the weekend

are: ‘a women’s rock group:(hopefilly,
- the excellent New Haven Women’s Libera-

‘tion Rock Band), a theater group from New

York, films, student workshops, and a

speaker-the incredible novelist Anais Nin.

To get these events together we’ll need

organizers and a lot of planning, letter

writing, etc.
We're also planning a student produc-

tion for which we will need dancers,
actors, photographers, writers, musi-

cians, If you can do anything, come, and

let’s see if we can fit it into the produc-
tion. As it stands now, the production will
include one act, a dance, and hopefully,

a slide show, but we need more student
talent. |
“The meeting won’t last long, but we’ve

got to get in touch with everyonebefore
vacation, if we're: going to ‘bring:this
weekend up: toits; potential. Come if you

can- we need help. Bs un yop   

TheStudent Senate C,L.A, strongly re-

commends the adoption of a January

program beginning with the academic

year 1973 - 1974, We believe such a

program could provide innovation and

enrichment to our current academic of-

ferings,

We recommend extensive student -

faculty consultation on the departmental

level to develop this program, We further

recommend flexibility withprovision for

various forms and formats, Several varia-

tions we recommend as feasible and

worthwhile are as follows:

A. Independent Study; for credit, on

or off campus within the currentacademic

framework with departmental or student -

faculty committee approval, and evalua-

tion bythe faculty,
B. Student Initiated Courses; noncredit

for ‘enrichment; courses that do not fall

within the realm of the Liberal Arts;

credit for those that meetthis require-

ment and which involve faculty to some

degree in the evaluation,

C. Intensive regular Course; for credit;

the opportunity forintensive concentration

in a course regularly offered in the cur-

riculum, We believe implementing this

variation should not supplant the regular

fall or spring offering and should be
contingent on student interest.

D, Faculty Directed Special Courses

and Programs; for credit; a vaiuabie

opportunity for faculty to “do their own
thing,’’

E. Off - Campus Programs; student

or faculty initiated; evaluated in accord-
ance with B or D respectively, or part-
icipation in January programs of other

schools,

Assuming that many will desire to use
this time period for employment, research

or leisure, we recommend that faculty
and student participation in this program

be on a strictly voluntary basis,

We expect some input from the school
of Continuing Education, The Senate is
unaware and concerned regarding the

efforts of this program, We recommend

consultation between Dean McCall, the

College Faculty and students regarding

those concerns, :

There is some interest in Theological

School offerings, We recommend theex-

pansion of fhe availability of these re-

sources for this program and during the
regular semesters,

The Senate is concerned with the ex-

cessive reliance ontuition and feesfrom

the College in the overall support of

University operations,We fear thatin-
creases in tuition and“fees maybecome

self-defeating in that enrollments are

further threatened, We furtherfear that

the pattern of increases in tuition and

fees in recent years and the accompany=-
of adequate financial aid has a

SANA ABSITYESWwmw

DrewAcorn-
The DREW ACORN is published every week during
the school year except on or near holidays, during
periods of declared war, famine, or spiritualcrisis.
The paper is distributed free to the Orew.

community. Outside subscriptions are $8 per year.
Please address all correspondence to the Drew”
Acorn, Drew University, Madison, New Jersey
07940. The ACORN is a member of LIBERATION,.
NEWS SERVICE.

The ACORN welcomes letters to the Editor and

commentary in any form and on any topic. All
letters must be signed, although names will be
withheld on request.” Manuscripts must be
typewritten. and submitted no later than. the

- Tuesday before publicationat 4 p.m. Jub
+ ‘Editorial comment ‘does notnecessarily reflect:

the opinion of the entireeditorial staff, thestudent-

body, the faculty, the administration or the Board
of Trustees of the University. contributors.
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‘negative effect upon the coripositionof
the student body byincreasingly closing
Drew to students from middle andlow
income backgrounds, There is a wide
spread dissatisfaction with the achieve ;
ment of the development program at
Drew, In recent years the amou
new money received atDrewin
of gifts and endowments ‘has 10
impressive,

The Student Senate :
commends the institutiono
program not be atthe ex
regular programming,Wwe fea
for: faculty compensation |
‘reduction would further incr
of classes ‘and reduce th
regular course offeri gs, We

institution oftbls programwill

four thousanddollars

Flservice:besus
Januaryinterimand provi ion
for.the useofthesnackbar
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he+pig“watch TV, or he may go out,

2 -and evening activities, there is

ystericustime begins whenDr.
Ha) esadimer he will not him-

ic: ous cage with
ac mplete 12-year

y TR4, anda private

visitorSe So each

mes tothe bars

to the President, Igor hasorderout of his baseball ,
about2 year nowhehas been

dy:dingall of a sudden fre-
dents arrived today, So we

¢,Igor-~butI'mnot sure anybody
sked oneof theyoung freshmen if

3s andfae told mehe was grooving
hal1that meant, so I sent him up
on1hegot out he said heWaspa

, Ssveold, but I put it in my pocket

d forgot about it. You know, it takes a

utime“to be a SOllege President, Igor--you‘ve

in reveale
from DREW ENQUIRER

man asked me ifI were partof the racist imperial~

ist fascist capitalist establishment here,I asked him

who thatwas and he said, ‘Well, like the President,’

1 startedto assure him I wasn't when suddenly real-

ized, “That's mel I'm the President!’’ I told him'l

didn’t know I had any of those responsibilities, but

I hope I can find time for them, Like I said, Igor--

it takes a lot of time to be a college President,

I would have brought/you part of tonight's dinner,

Igor, but I couldn't sheak any away. They made me

eat it all, We had TV dinners tonight, Igor--you re-

member how Dad used to let us haveradio dinners

in the living room every Friday night while we lis~

tened tc Father Coughlin? You remember how you

once tore the radio apart trying to find where the

voice was coming from? Well, anyway, I thought it

would be a good idea to bring back the old days and

have TV dinners in the living room, But do you know

what, Igor? Father Coughlin isn't on anymore, Igor,

So we turned on the TV and watched ‘‘Leave it to

Beaver’' re-runs, You remember when youused to

‘want to be like Lumpy, Igor? 1 rememberwhen I used

to want to be like Quick Draw McGraw, but he isn't

on any more, either,

While I was walking around the campus today, Igor,

I noticed that it had been raining,Some freshmen were

surfing in Tipple Pond, and I built a paper boat out of

my handkerchief and started to sail it, I was playing

Captain Hook. But then Mark Lono came by and told me

it wasn't dignified, so I justtook off my shoes and wig-

gled my toes in the water, But someone had played

a joke, Igor-~they filled the pond with jello and pretty

soon it set all over my feet. One of the freshmen told

me 1 should have a joint and groove on it, It's a.good

thing I met that other freshman grooving earlier, so

I knew what it was, He gave me a joint and I ate it,

but it didn't seem to do much, Maybe grooving isn't

so serious after all,

Anyhow, Igor, that reminds me, Do you have my

paper airplane? Oh, you ate it?scsevee

You've probably seen him!
——

   

NOVEMBER 15, 1969

Hello, Igor, it's good to see you again, Igor, Won't

ya sit down and have a cup of warm blood ?J think

people are begining to suspect our blood donation

center, Igor, but we've got enough type O==that's still

your favorite, isn’t it?=--to last fora while,

Well, some student militants took over my office

today, Igor, 1 was just sitting there with my morning

hot chocolate, reading the Daily News and playing with

the lump of marshmellow fluff when they burst in

past Mrs, Hillegas and told me they were liberating my

office. I told them to sitdown and have a cup of coffee,

but they told me they didn’t want any of my racist ime

perialist bourgeous coffee. I asked them if they'd like

to see Dad's collection of Presidential autographs and

they wrote dirty words on all the faces, I asked them

if they liked my new carpet and they blew it up. One

of them told me that mydecadent fascist carpet was

bought at the expense of the ‘proletariat and was a

class tool used to oppress the workers, I don't know,

Igor--1 sort of liked the carpet, It had a flower in

each corner and an ancient American Indian peace

. sign in the middle,

‘So next 1 consulted my American College Presi-

dent's handbook on what to do if your office is lib-

‘erated, and they had a section on just what | wanted.

It said to determine whether the liberators wanted

rational dialogue, So I asked them if they wanted ra-

rational dialogue, butwhile I was asking they stripped

me down to my undershirt and my drawers and tied

me to the chair with a hood over my face, Then they

piled all my capitalist imperijalist fascist books=-~

those are their words, but my books--around me and

said they were going to light me up if I didn’t agree

to ten non-negotiable demands, I still havea copy of

the demands, Igor, and before you start on your des-

sert-~that live scorpion looks good--let me read them

to you,
‘1, TheUniversity will immediately withdraw all its

military forces from Sierra Leone,

2, All copies of Playboy, Time, and Collier's Mag=

azine will be seized as they comeinto the University

mailroom=-as an example, :

3, The House Directors will institute a Women's

Liberation Front,

4, The Deans must herewith always speak in Swa-

hili to show their concern for minorities.

5, Trustees shall all be cut off at the knees,

6. All professors shall be fired who cannot sing the

diaries of Che Guevara in three-part harmony,

7. The ideal of participatory democracy shall be

applied to the Acorn--each student will be given 15

words per week,

8, The University shall adopt and support least

one struggling African nation,

9, All buildings shall be levelled and replaced by

scenic tropical vegetation,

10, The‘University ‘shall establish and support a

parkinglotfor shopping carts.

You know, Iican’tunderstand it, oram alib-

eral, Why do they ask me for thing? But I persuaded

them to give me an hour of grace to try to get Trus-

tee approval, and to give them time to send out for a
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pizza, They ordered what they called an “AliceB, To-

klas pizza,’’ Igor--what's that? While they werewait-

ing for it to come they took out some cheap paper and
some dirty leaves and they made some roofers, They

gave me a drag, Igor--it felt really funny, I asked
them if this was grooving; they told me it was if I
wanted it. I still don't know whether I doornot, Igor,

so I put off the decision, I offered them a drag of my
Marlboros and they told me they didn’t want any of
my fascist racist imperialist old guard liberal cig-

arettes, At least they knew I was a liberal, They also
said they couldn’t groove on my kind of cigarettes.
I asked John Pepin later what grooving meant and he

just told me to dig it, I think some of them took over
his office, too,

They told me that University policy was ame ; :

and that I didn’t say anything but a lot ofjive, Ire- = :

minded them of all the important speeches thathave
been written for me over the years and I read them
some of the best parts, That lasted two or three min-
utes, but before I finished they allleft, I woke Mrs,
Hillegas up and we went to inspect the damage,

Out in the hall we met John Pepin, Dick Stonesifer,
Jim Ault, Barent Johnson, Dick Cheshire, Steve Goode -

rich, and Cliff Smith, They'd all been strippeddown
to their undershirts and drawers, too, I asked Dick
Stonesifer who the leaders were and he said he not only
knew the leader personally, but had his autograph,

Jim had admitted the entire groupto the seminary,and
Dick Cheshire had organized ‘them into the ‘Council

of Anarchists,’”’ They're going to raise half a million

dollars for the school in the next year by committing |

University funds to speculative drug dealing. Steve
had a 42-page press release out headlined‘Radicals
hard on violence, soft on sex, ambivalent on

sex; also take over building,’ |
We took a tour around the building, ‘cuz Cliff said

he was grooving on it, 1 asked him what that meant,

but he just said, ‘‘oh wow,’’ They had torn down allthe
famous portraits of our esteemed founders, Igor, and
put up “Kill the Pigs’ posters. They had broken all

the chandeliers and done the whole building inblack

light, They re-furnished the Founder's Room with

dirty mattresses moved some funny=looking people

in, and re-named it the Charles Manson Room, They

liberated the Business office and the Development i

office and they distributed the moneyand theland

equally among all students, They burned the Alumni %

Office; they said that there is no yesterday and no

last class. They re-named Public Affairsthe ‘Min-

istry of Information and forced Mr, Lono to issue X

a University endorsement of theBlack Panthers, the

Castro regime, Arab Terrorists, and the Pathet Lao,

They forced the Deans to donate their budgets tothe

purchase of dynamite and they turned mimeo into a

free store, What could I do, igorI had anotherroof~-

er and got into it,

Tomorrow they‘re going over to your Mead Hall,
UAL Aan wit AnyousRririch pL and on ro vour :

: ECT, SC yOu Caiapve

office, You better get a good night’s"sleep, Jgor--1

saved you a couple of pills theyleft behind that'll : : :

send you right off.

Io. be Continued 



—Letters to the Editor—
Editor: )

ouldbe most interesting to know

t'ssource for the origin of

word fuck.’ 1 had always been

ession that it derived

Fonmy “For Uglswrul

; e isedin each issue

scameEditor, Unfortu-
veof7November was a

ro! Spitzer’'s article

panarcastiga-
/ Havemeyer’s

ur dutyJ apply
itethearticle
E reject it all

od, thepaper gen-
sch week and we look

vi issue, Good LUCKe

10‘have been com-
opportunity to do

£concerned students
ize an intentional
to be established

aoneyear period.

> already met to-
intentional community

b Cog and more

ty iegoouldbe responsible for

€ po!our fellow members

m roand females because of the kitchen

parating the two halves of the floor.

Also, there are bathroom facilities avail-

able on either side of the kitchen,

Members of the community would be

responsible for the cleaning of the bath-

rooms, the kitchen, the end lounges, and

the hallway, There would also be one

community meal per week prepared by

the members of the floor. Members would

help each other by sharing Individual

talents and experiences,

Rien now we would like ANY tnter~

d students to come and lend ideas

to help build this community and make

it a reality. To put this plan into effect,

we would need at least fifty-eight po-

tential members, This is not a dis-

criminatory body of students, but a com-

mon interest group; the common inter-

est being to create a living/learning

situation, The next meeting of the in-

tentional community group will be Wed.,,

‘Dec, 13 at 6:30 in the Tolley--Brown

lounge. If you are interested, please

attend. There will also be sign-up sheets
for those who wish to become involved

on the doors of Susan Holmberg (Brown

119), Laurie Webb (Brown 115), and

Sherill Whitaker (Brown 125). Please

try to sign up before the next meeting
whether aor not you will Be attending- ——

it, Also, feel free to drop in to any

one of these rooms to discuss the plans

and to ask any questions concerning the

community,

‘In order to get these plans through,

we need to begin NOW. Don’t complain

about lack of community if you're not

willing to do anything about it!

Sincerely,

Susan Holmberg

Laurie Webb

Sherill Whitaker

Nina Baron

Kevin Crean

Gala Gamallo

Cynthia Dyer

David C. Finn

Jeff Grandahl

Dave Seiple

Mary Lynn Marcus

Sue Kelly

To Mr. Horace Havemeyer

in regard to your recent form letter

requesting donations from Drew Univer-

sity Alumni, I regret to answer that

I have not enclosed a check, I am well

aware of certain existing conditions at

Drew and as much as I recognize your

need for funds mv checkbook will remain

in my drawer,

Because the University’s administra-

tion is unresponsive to the needs of its

students, 1 find it impossible at this

time to donate money to such a rigid

structure. My conscience will not al-

low me to donate funds to an organiza-

tion that does not have the decency to

give people the basic human rights of

having the freedom to choose where or

how he or she may live, and what and

where he or she may eat,

Another reason is that over a half a

year ago, my roommate and I paid the

sum of $120,00 in room damage fines.

This was to be used to replace a dam-

aged bulletin board in 218 Tolley Hall,

At this writing the board in 218 has not

been’ replaced, although 1 have been as-

sured a number of times that it would

be.

For me to donate money to an organ-

ization that has to resort to lies to

squeeze out the dollars, not to men-

tion obvious billing under false pretenses

and mishandling of funds, I believe would

put me on the same level as the ad-

ministration, one of dishonesty and de-

ceit,

But getting back to the basic issues,

fit to return to the students the God-

given rights it has removed, any fur-

ther requests for donations will be treat-

ed as are the basic human rights of

Drew students----IGNORED,

Sincerely yours,

Steven Kingsbury

Class of 1972
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Within the context of ‘long-range planning’, the
report of the University Committee on Planning and
Priorities is sound and seems to put forth approaches
that are realistic. The specific terms of the report,
however, are vague and seem in places to merely
restate what have been until now unwritter
assumptions and rules upon which policies concerning
students, faculty, academics, budget, and services are
made. FIRST, the report does not offer strong
criticism in many areas that deserve very critical
examination and any criticism that there is seems to

become clouded over with vagueries. SECOND,in its
recommendations the report may leave little room for
academic innovation and experiment or attempted
changes in the character of Drew University. The
report is based on a strict seif-conception of Drew as
it is now, serving a specific purpose, with a specific .

character. The report doesn’t seem to take into

account any future need for changing that character,

for example to make the University more active in

needs and problems of the surrounding urban areas,

as suggestedby a recent Carnegie Report.
1. Academic Program
We feel that the Committee's recommendation that

“new academic programs must be regarded as in

competition with present programs,’’ should not be

taken as a strict formula. We agree with the Student

Senate that the January Program is needed and
worthwhile and that it should not be instituted at the

expense of regular offerings. We concur with the

recognition that this may require a small additional

fee.
Also, this ‘‘competition” is likely to create a

serious detrimental strain between individual faculty

members and their respective departments and

conflicting interests. This is not good for morale

or faculty unity.
Il. Enroliment

While we support increased enrollments in the

Theological School and theological area of the

Graduate School, the College and liberal arts areas of

the Graduate School must be viewed as being in

competition for gifts and endowment. Further

expansion of the Graduate School might be at the

continued expense of our own programming.

Il. Tuition
We wish to be more explicit than the Ollom

Student Senate resolution that increases in tuition

and fees, accompanied by a lack of adequate financial

aid have a negative effect on the student body
composition by closing Drew to students of low and

‘Committee regarding tuition by supporting the

middle income backgrounds. We concur that tuition7
and fees including those for the January Planshould
not rise above $4,000 in the next several years.
IV. Financial Aid

This is one of the areas in which the report ismosti
notably vague. We need a detailed studyof financial1
aid at Drew relative to comparable institutions. iesi

. is our understanding that the levels offinancial aid
grants are significantly lower than those of comparable
institutions. |
V. Compensation | hat

Again vague. Drew's facultyneeds money-15%vi

raise next yearor 10% raise per year over thenext
three years just to reach the average compensationof Lt]

small liberal arts colleges with some graduate wo k. el

Considering the cost of living factor for this area,
Drew ranks at the bottom of the list of comparghle : ey |

institutions.
Vili. Development |
We strongly concur with the Ollom Committee in

stressing ‘programs and people... rather than
elaborate new building plans and their associated
funding programs.” The recent decision of the
Administration and Trustees to cut the 16 1/4 million
dollar development program to 7 million is a step in
the right direction. The abandonment of such

~
Ps

-unfeasible public relation minded monuments as the
proposed FineArts Center and the decision to put

over half the money into Faculty and Program
endowment show that criticism of the o
development program was productive. Wemust.
continue to examine such programs. We share the
Senates concern regarding the productivity ofthe

development program and concern with the excessive

reliance on tuition and fees from the College in

overall support of University operations.

X|1. Student Services
Considering the overwhelming dissatisfactionwih

the Mandatory Meal Plan and other services, it seems

appalling that the Committee offersno reportinthis- ds

area. This seems to reflect thetendency ofthe repor Te

to avoid areas where criticism is necessary. 3

We dofeel that we must maintain a critical analysis

of Drew, its programs, and where it is going. We also

feel that there must be room for experiment and

constant change. The character of the University

cannot remain stagnantif it is to meet theneeds that

must be met. We do applaud the Ollom Committee’

Report as a whole and, above all, the emphasis that is

put on people and programs. As long as this emphasis

is maintained, change can occur.
WAB / WSB 



  

| those. of you who recall last week,
‘who has just been saying éWhy

(More of the same)

(They start to fidget, ‘shooting dark

glimpses into unknown corners)

#2: (drumming his fingers) Yee, ta-ta,

tea-ya~ta, oh hmm, yea ta-ta baby. . .
#1: Yee ta-ta, . «

#2: You got it, yee-ta-tah-tah, oh, hum,

\yea-ta-ta baby, yea-ta, . .

(silence) >

#1: 1 got an idea,

#2: Can you make aliving from it?

#1: A fortune, 1t'1 be bigger thanincense.

#2: What is it?

#1: Can’tsay.
#2: Whynot?

#1: Can't,

#2: Why?
#1: I promised,

#2: To who?

#1: Mypartner,
#2, Oh, Your partner,
#1: Yep.Sorry. :
#2: That’s okay.

he

. . (silence)
#2: It's not really okay,

| #1: Ofcourse not,

#2: I'd be afoolto say it didn’t bother me.

#1: ‘Tell me ‘about it.

#2: No! :
: (silence)

#2: I just wanted to know,
#1: Thought I was pretty foolish 2 few

seconds ago, didn’t rou,

#2: Yeah, well, I thought, “..:

#1: Yeah, youthought, . .
#2: I thought, . .

#1: You thought that maybe; ‘>
#2: That maybe you knew. . .

#1: Something, io

#2: Something, . .

#1: About what?

#2; You said something about an idea.

#1: Did1?

#2: You said you had an idea,

#1: Yes.
(silence)

&

presenting
won that[Sorts

JoonsIieLal fearther

0% discount Jieth Drew

31: 1 can’t remember. My thoughts move

so quickly.

#2: Hah!
(silence)

(#1 clears his throat)

#2: Well? |
#1: I was just thinking,

#2: About your idea?

#1: Yep.

#2: Well?

#1: Promise you won't tell anybody?

#2: Promise.

#1: You sure?

#2: Sure,
#1: (lowers his voice ) Okay. We got a

plan to getpeople out,

#2: Out where? |

#1: We're leaving,
#2. There’s nowhere to go.

#1: Anything’s better than this,

#2: Better think aboutit,
31: I have,

#2: What have you thought?

. + (silence)

#2. I said, what have you thought?

(silence)

‘#1: I thought Id maybe try something

else,
(silence)

#2: Let me ask you something. Do you

consider yourself emotionally indepen=-

dent?

#1: What?

#2: Emotionally, are you an autonomous

unit?
#1: What?
#2: Do you give a shit?
#1: What? About what?
#2: I guess you don’t,

#1: I guess not, .

(for those faithful few who can stand
such bone=-gripping suspense, this uh, er..?

will be continued next week, if not for the

next several years, . .Ta ta)
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A idediscussion neld un 1ues-

day, November 28 and attended by

members of the school administration

and representatives of the combined stu-

dent body resulted in the clarification

of several important points regarding the

serving of alchoholic beverages on

campus. Foremost in importance was

President Oxnam’s stand on this matter,

‘Oxnam stated that his main concern for

the university lies in possible conse-

quences outside the actual boundaries

of the school. Drew is within 200 feet

of a Methodist church, an Episcopal

church, and two primary school facil-

ities, Petition for a private club license

in the name of Drew University, he

said, might result in bad publicity for

the university since such action is open

to public opinion and recourse, There-

fore, much consideration should be taken

before any resolution to act is made.

Two already proposed suggestions were

reviewed for possible approval or criti-

cism. One, that of B.Y.O.B. (Bring your

own bottle), would not resolve the al-

ready existing problem of purchase and

transportation of alchohol for the majority

oi the students, If one can picture the

trail of Drew students on Friday after-

noons walking up Route 24 carrying cases

of beer, one must conclude that such a

Pubroundtable
sight is not conducive to the good image

of the university either. The other sug-

‘gestion is that of a locker policy where

students could store alchoholic beverages

in existing refrigeration units remaining

from the old dining hall and have it

filed and dispenced in an orderly fashion.

The same problem of purchase and trans-

portation for the student still remains

and the increased problems of dispencing

liquor under sucha system present them-

selves. It is questionable whether such

a system can accommodate fourteen

hundred students without a great amount

of inconvenience. These two suggestions

do not fall under restrictions of New

Jersey alchoholic beverage ordinances in

regard to sales and thus eliminate the

need for a club license.

The acquisition of 2. club license would

allow the functioning of a pub establish-

ment within the confines of the univer-

sity for the sole use by members of

the university, Liquor could be sold and

consumed on the premises, this being the

ideal situation. It was speculated that

arrangements could be worked out for a

financing the initial cost of formation

and operation of the pub,

Dean Sawin commented on the cylin-

 

\

drical metallic shlects he peri dically

finds strewn of his front yardinregard

to the problems of transportation (and

consumption) of alchoholic beverages, He

asked those students present to urge

fellow comrades not to openlyconsume : al

alchohol on the campusas it will orce

him to exercise. his authorityinsuch

matters. : ft

Another portant point lariiSyoh

the administration is that due toits

increased popularity overthe years,wine

will be included in efforts toles Blly2

distribute liquor oncampus.

Also to be taken under consideratio 3

are the financial incrementsinvolvedin

the acquisition of a clublicense, Itwa

reported that Seton Hall Universityhes

already beenforcedto spend$7000due
to legal fees, lawsuits (from pa ties

opposing the distributionof alchoholon

a college campus), and cost ofthen-

cense.

monious ‘tone with hope for anefficient |

joint effort involvingthe‘administ:

and the student representativesinSorkite

out the details of the pub, The pub will

result only through‘cooperation and a

unified effort among the Drew Community

to overcome these legal obstacles. nh

ii

Credit without class

One item of terest of this month’s

faculty meeting was the warm reception

and adoption of a proposal submittedby

the Theater Arts Department, The pro-

posal included warding credit towards

graduation to those students who take

interest and become a vital part of

college theatre, The favorable faculty

vote, however, was accompanied ‘by

various allegories in the ssgpening the

floogates’’ motif and these comments

seem to at least merit further discus-

sion,

Drew along with other colleges has

been heading in a direction of awarding

credit towards graduation outside of

formal course work for some time, Credit

is already offered to students in the

performing ensembleandthere are over-

tures toward an oif-campus field study

program that can now be heard in

Brothers Hall, In considering Drew’s

case, the justification for offering these

types of alternatives go further than en-

richment or keeping up with liberal arts

trends, The sorry condition of the devel-

opment program has lead to a condition

where enrollment is at full campus capac-

ity, Faculty face a heavy work load and

dim compensation prospects, Attempts

at developing curriculum or department

faculty areanswered with the unrealistic

policy thatincreases in onearea of the

college equal the axe for a commenserate

anti-matter from another area, Students

are expected not only to be the principle

funding source for the college program,

but also the principal source of the

over enrolled classes and overtaxed work-
*

load situation in the college, Thésolution

to this crisis must either come from above

in the form of more dollars for new pro-

grams or from pelow in thewayof less

students and classes, If we aren’t to’

expect much in the way of help from

the development program, then we need

some breatning FOOill bEIOIE WS can he

flexible enough to help ourselves,

There is some evidence to support

this presumptious assumption found in

the June 1972 Report by the Carnegie

Commission on Higher Education entitled

the More Effective Use of Resources.

Principle sources we see for savirngs

are as follows: 1) reducing the number

of students by 8) acceleratingprograms’

and b) reducingthe numberof reluctant

attenders, Wwe believe that the former

will reduce operating costsby atleast :

10 and perhaps15%andcapitalcosts in

the 1970's by 1/3..We are interested

in these savings and in these fundsfor

institutional renewalnot only 1)tosave :

resources for society and2)toimprove

the vitality of institutions of higher

educationbut particularly also 3)toas-

sist students =-- by saving the time of

students by reducing the years they spend

in education, by reducingthetor
between high school and college they now -

endure, by making better use of their

times and preparing them for the jobs

that actually will exist and for enhancing

the quality of their lives, These are

the most important purposes of ail, This

can all be accomplished without any gen-

eral reduction in academic quality in

fact, through greater emphasis on self-

renewal, quality generally can be raised.

John Howell 
The discussion flowed.in anar
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tars stan

vected humor, principally contributed by
the unconventional but perfectly credible

characterization’ofthe disillusioned monk

portrayed by Sutherland, Miss: Bujold is

admittedly a difficult character to pin

down as far asher motives are con-

cerned. : /

Thefilm begins with a long camerd

. pan over a series of pews ina darkened

church,Martha (Miss Bujold)meditating

and seemingly fantasizing either hers or

‘another’s martyrdom- by flamein the

presence of a coffin near the altar,

1t soon becomes clear as she gets to

know the Augustinian father (Sutherland)

who has selected her from 2 Protestant

choir to sing in his ‘Flame Cantata’

in a Catholic church, that she has be-

come obsessedwith more than the mere

rituals, the pageantry of the Catholicism

though these too impress her. She wants

desperately to be close to God, and

rather ‘curiously wants to take Him in

her arms ‘like Mary ‘Magdalene,’ sug-

gested by some to possibly be the only

woman Christ physically loved. Her view

of Catholicism is dangerously naive, and

that combined with her affair with the

monk, causing him to renounce his vows,

leads to her ultimate significant act--

immolation by gasoline, this ending
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d 0ut by Marc Paavola

evidently disturbing some people who

saw the film this past week-end.

The flame imagery in HEART is evi-

dent from the beginning, conveyed in the

“cantata in which Martha solos to the

light refracting through the abstract,

orange stain glass windows on Martha's

face in the church to the significance

of Sutherland’s being an Augustinian

priest. As Sutherland tells her, Augustine

is often pictured as holding a flaming

heart in his hand, and that the ultimate

method of purging oneself of sin in the

eyes of God is consecrate something for

God, to--in the young father’s words--

iirescue it for Him by human sacrifice /

<o that He has it.’’ Martha's obsession

is intensified by her tremendous inner

guilts: her love for the monk, her mother’s

death at her birth, for which she seems

to feel responsible and the determination

that she must somehow make herself

an example--a martyr if necessary. While

the monk, Michael Ferrier, is

disillusioned with the church, she is

caught up in it, perhaps as onlya Prot-

estant without any preconceived notions

can be, her odd combination of passions

for both the church and the monk, vis-

ually underscored, as a number of people

have noticed, by her bright clothing, em-

phasizing mauves, scarlets andlavenders,

these even extending to a bit of ein-

broidery she is doing.

THE ACT OF THE HEART at times

suffers from flat pacing and poor sound, -

vet somehow emerges largely due to the

sincerity of the lovely Miss Bujold and:

the balancing, odd humor of Sutherland:

as a unique, thoughtful drama, Both actors

are expecially fine at conveying the re-,

and anxieties that

finally culminate in live, a passionate

confrontation in the church itself handled

with especial dexterity by the two stars.

pressed ardor

THE ACT OF THE HEART is a very

low kev film, making its occasional ex-

cursions into melodrama all the more

noticeable, It 1s a genuinely creative if

uneven movie, and one of the few that

attempts to say something about the

despair and hope, the suffering and even

death wishes that accompany those

seeking ultimate answers--without being

falsely pious or Sappy.

\iiss Bujold will be: seen in two other

films this year, as Cassandra, the seeress

in TROJAN WOMEN, and in KING OF

HEARTS with Alan Bates: Sutherland is

in KLUTE, so vou have further chances

to see performances by two of the more

distinctive young actors appearing in films

today.
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Forum
by MarcPaavola

Being the first Andy Warhold filmI
have seen, TRASH, written and directed

by his reputedly more talented protege,

Paul Morrisey, whose current success

is thesatirical HEAT, I cannot compare
this film to any of the other Warhol

epics, TRASH, to be presented by the

Academic Forum on Wednesday, Decem-

per 13th at 7:00 and 9:30 in U.C.# 107,
quite frankly surprised me, Despite its

raunchy appearance and I suppose its

rather desperate sex scenes it is de-

cidedly NOT a “porno film,’’ but instead

a comic, even tragi-comic movie with

some successful elements of satire, It

stars Joe Dallesandro, the pimple-assed

young stud of previous Warhol films,

bearing titles like FLESH, BIKE BOY

and. THE NUDE RESTAURANT, as an

impotent junkie, the transvestitite actor/

acrress Holly Woodlawn--as in ceme-

tary--as Dallesandro’s ‘wife’’--and other

truly members of Warhol's unique reper-

tory company, rivaled in loyalty perhaps

only by Ken Russell’s troupe. |

TRASH was the first Warhol film to

be distributed in regular first run theaters

I

 E.

Objectsto Drew vote

As a tax-payer in Madison: 1 would

like to protest through your fine news-

paper, which is the ‘‘taxpayer’s voice

in Madison’’, the privilege of Drew Un-

iversity Students to vote on a local

ballot when they do not really live in

the ¢‘Boro’’. |

State and National candidates they are

entitled to vote for. But who are they to

be allowed to come into town for a short

term and choose the people who are

governing us. I pay a very high tax

rate here while Drew University con-

tributes nothing in taxes, or in my opinion

nothing-period-to our town. Let these

students vote with an absentee ballot

from their home town.

Most of thest students are not even

residents of New Jersey, for that matter.

Is this fair to the tax payers who are

keeping Madison going? I say it is not.

In fact they should not be allowed -to

vote for our stateleaders either.

I know if I attended college in Wash-

ington State, for exampke, and voted

there, 1 could not careless who would

be governing the state and would just

pull levers or rely on local: judgement

to. advise me who to vote for. I think

Drew Students’ school of learning in

local elections is the PS. Pub on Main

Street,

December 14 Drew Acorn

 

as opposed to underground houses, and

premiered in 1970 at the Cinema I in

NewYork, garnering a set of extraordin-

ary reviews, THE NEW YORK TIMES

calling Morrisey’s picture of the East

village drug culture ‘funnyeecesprovoca-

tive and somehow very fine,”’ adding

«TRASH is alive,”’ THE VILLAGE VOICE

terming it “beautiful and funky,’’and THE

EAST VILLAGE OTHER--in case any of

you get that paper in your mailboxes--

praising TRASH as ‘‘the most revealing

and sensitive film ever about our genera-

tion.” Thelast statement of course de-

‘pendsheavilyon the likelihood of your

knowing people who get heroin injections

in their rump, nine months pregnant

women who try to make it with impotent

junkies, or, as in the case of Miss/Mrs,

Mr./ or Ms, (pick one) Woodlawn, are

in the habit of gathering trash and bring-

ing it home to furnish an apartment,

Most of the acting in TRASH is very

amateurish yet, somehow from an im-

provisional standpoint, appealing, Dalle-

sandro, despite his efforts to the contrary

maintainingvacant expressions while as-

Continuedfrom Page 7
secure adequate representation of Grad-

presents
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suming various naked positions throtghoit 4 Cd a

the film, cannot disguise the fact that he

has the makings ofan actor,and Holly

Woodlawn scores with his/her/its weird

yk Foes of

wt
: # ’

werd:

voice and mannerisms,the latterstrongly
reminiscent of a zonked out Streisandne .Asfs

bizarre Jane Forth, whose hair seemsto
be plastered down with Crisco Oil,isall

too clearly at times a non-actress,yet
again very funny, her intonationof“rather

a supposed Grosse Point socalite the

large,’”’ as she evaluates Joe’sout-of-

order equipment

memorable,

at least for awhile, and unless your:
interests are confined exclusively to AIR- Lo

PORT I'd urgeyouto see it, Youmig

not come across Joe andHolly ov: r

being particularly
$i &

TRASH is not likely to pop on television

i.

Christmas vacation on the Hallmark 1 Bs es

of Fame, though undoubtedly Andy WarRall :

could come up with somedandy ca
hol

And besides it’s something to tell

folks about, As Warhol remarks about all
bs movies, ‘Gee, 1 thought ftwas swell”

De: THE

‘BELL LWORL ® . DREW T EK fou

uate School interests have been the sub-

ject of most concern and debate. Some

have suggested that improvements be

made in the current provisions for con-

sultation among the deans and faculties

in matters of curriculum, faculty ap-

pointment and promotion, and compen-

sation without changing the present bud-

geting procedures of the university.

Others have favored the establishment

of a separate instructional budget for

the graduate program as the best guar-

antor of its integrity. X

XII. STUDENT SERVICES

The Coramittee, not as yet having

made significant progress on its study

of student services, has no report to

offer in this area,

FUTURE STUDIES

The Committee will continue study

of all the concerns addressed in this

report with especial emphasis upon those

matters previously noted as still under
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related to the Graduate School.student

services, and student financial aid with

its relationship to the composition of the

student body. The Committee will give

high priority to consultations with the

policy and planning groups of the three

schools on ways and means to sustain

and improve -our total educational pro-

gram. 
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is,noticeable because

‘Florida--$1.30
Texas--$1,23

(Industrial workers in the US Average

$3.05)

‘Average annual earnings for seasonal

farm workers in 1968 was $1,307. Farm

workers average 8 months of work per

year,

In 1965 farm workers in the USA com-

pleted an average of 8.4 years of school,

The average of all workers was 12,2

years of school,

One fourth of farm workers have never

attended school or have had only 4 years

of schooling.

agefor all farm

Death rates of migrant farm workers

asa percent of the national rates 1967: |

Infant mortality-125% higher than national

rate

Maternal mortality--125% higher thanna-

tional rate

Influenza & pneumonia--200% higher than

‘national rate

Tuberculosis & other infectious disease

2600, higher than national rate
“UN

Accidents--300% higher than national rate

Life expectancy for migrants is 49 yrs.

Wages paid farm workers are a small

partof food costs; for example;
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intimate, gallery of
1e workoftwo young men,

‘and Glenn Bergman, who
weall, that Madison

only they decided to do.
out it,

wo weeks they took adebris-
political headquarters and with

of friends and artists DonBicaro
nie ‘Ruocco, lowered the ceiling,
tedwalls, sawed, nailed, painted,
neral reconsiructed the store-

ec HeCresfrom what existed to what
4 From his description--a change there

i One enters now into a small casual

|roomwhereartifacts of all shapes, sizes,
1 styles ‘are on view. Both Student

na work are exhibited.

Glenn and David are themselves ar-

tists. However, both refuse to exhibit
and? or sell their own work. Their ex-

planation consisted of over the extent

of their individual talents and a desire

to personally keep any piece of quality

that one of them might produce, This is

“awell shared feeling, I may add.
David hopes to save some display area

forexhibiting artwork produced by re-

tarded children. His plans also include

an occasional artist in residence as well

as hopes for opening the storage room

~ub during college recesses to give students

studio space. Both men seem concerned

with the role of the student in the art

world and would like to see more student

art work exhibited. So all you aspiring

artists in financial distress--bring down
your portfolios. All work is sold on

consignment and you can work out your

individual arrangements with either Glenn

or David,

David, when visiting Drew had the op-

:

oranges

Retail

59¢

24¢

60¢

Field Labor Cost

0.75¢ per head

0.80¢ per lemon

1.20¢ per dozen

¢¢Migrant workers and their families

have been expressly excluded, or at best

‘only minimally included, in all conven-

tional citizen worker benefits enacted

by Federal and state lay such as un-

employment insurance, workmen’s com-

pensation coverage, social security in-

surance, general welfare assistance,min-

imum wage standards, child labor pro-

tections.’’--1969 Report of Senate Sub-

committee on Migratory Labor

What can a person do about the daily

suffering of farm workers? Fortunatley

we live in a time when farm workers

are organizing and ‘struggling non vio-

lently to change the conditions under

which they live and. work. Every man,

nd ild can help by supporting
womai anG child

Ceaar Chavez and the United Farm

Workers. Right now this means support-

ing the boycott of non union iceberg

head lettuce. BOYCOTT LETTUCE!!

M dison
portunity to meet Dr. Hall, chairman of

the Drew art department, He said un-

fortunately, perhaps a bad day for Dr.

Hall, he was greeted with some animosity

and perceived a feeling of indifference

on her part toward TheGarrett,

Well, perhaps Dr, Hall doesn’t like the

idea, but I do. It’s a big dream and
a large undertaking--one man shows, a

display by the retarded, studio space,

student and professional work, and the

whole concept of bringing culture to

Madison--but I think they’ll make it.

The atmosphere is warm, the people

friendly, the art interesting, varied and

good, Tg
Stop by--The Garrett is located at

14 Central Avenue in Madison and is

open from 10:30 a.m. - 9:00 p.m. until

Christmas and on Sundays from 11:00

a.m, - 6:00 p.m

Suddenly Madison is a nicer place to

visit,

 

comment
Perhaps this appeal could best be di-

rected to those with whom the horrors of
slavery loom largest. For heuristic pur=-
poses let us imagine a slave state with
regulations, a state in which a slave has

the right to appeal injustices on the part
of owners to a board of justice, How-
ever the owners make up the board and
the slaves’ own master is the chairman,
The slave is made to feel audacious for
having spoken, They tear him apart.
Then they take out their constitutions
and read to him: ‘‘A master must treat
his slaves according to proper stand-

ards of slave-master relationships as
defined and determined by the master.’’.
The slave hopes in his heartthat other

owners will define their standards high-

er than his master has,

What did the slave try to say that no

one heard? If we listen to his words
with a magic mirror they will become
relevant to this campus and if one list-

ensclosely he will hear, His story in-

forms us of the nature of our own com=

munications board whose members are the

masters (we now call them chairman,edi-
tors, etc.) of the various communications
responsible to that board, His transla-
tion speaks as follows;

‘“To say that the ditors have complete

authority over the action of a student

newspaper is absurd. The editor is not

elected by the students nor is. respon-

sible to them, To whom then,is he res-

ponsible to? The answer lies in finding

those who choose, approve, and give auth-

ority to the editors, The Communications

board approves the editors and chairman

of each organization, But isn’t the Com-
munications board composed of the mas-
ters-the editors and chairman? Ah,the
masters choose themselves!! What a novel

trick to avoid interference bythe students,

‘“The board says that it can do nothing
to regulate an editor unless he violates

the constitution that he himself created
and which the board itself has approved,

However, the editor (according to his ova
constitution) must observe proper journal-
istic standards ‘‘as determined bythe edi-

tor.”
The slave asked the board of masters to

‘secure a guideline whereby positions

must be judged and held on the basis of

merit and experience,’’ The board disal-
lowed this because it would mean setting

up standards other than those defined by
the individual masters-that is, them-

selves,

Other reforms were also suggested to

the board. Some of these were; ‘‘elec-
tion of officers by the students, periodic
votes of confidence, optional funding, and

a survey of student desires as to goals

and programs.’
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Evaluation Questionnaire
is the Course. Evaluation form mat

befilling out for each of yourhe results of this evaluation will
rized over vacation and results
hed inthe Academic Issue of

Nthat will come out during
. The Evaluation is sponsored

nment, articles and other
ithe,Academic Issue will

ha u fillout the fol-
ireso that we can

J essor guide

ur offerings by
nd deficiencies,
g Instructions

3) French
po Wictnrv

AIBIVVS J

ophy | x
2 3) Pages |

N student 2) Freshman 3)
Junior 5) Senior

llSoave ‘grade point

FS eesof classes have you
inthis course? 1) 0%-40%

3 60%-80% 4) 80%-90%

| graduation requirement (all
SVa: assume interest- further specify
you desire on FormB )

“Instructions You are given a descrip-

and asked to rate the degree to
it applies toyour class or instruc-

. tor on acontinuum scale, Your general
tortion is more important than the
exact point at which you note your judge-
ment, For example: sample question

: b>
ho

Your town has a great amount of air

pollution, How well does this description

apply to your home town?
doesn’tapplyl 2 3 4 5 6 applies

very well
I1 you nappen to live in New York City

you might circle #6; if in Bangor Me,
perhaps #1 or #2; and Hartford, Conn,
perhaps #4 or #5, Keep in mind the scale
'is a 1 to 6 continuum, Please complete

' this form as rapidly and accurately as

possible,and include any pertinent ex-

amples or comments on Form B,
H Your professor is sensitive to stud-

ents, He/she makes the students feel free
to ask questions, disagree with him/her,
and express their own ideas, How well
does this description apply?

doesn’t apply 1 2 3 4 5 6 applies
very well

I Throughout the semester your pro-
fessor has accepted and applied student

‘opinion in thedevelopment of the course,
How well does this description apply?

doesn’t apply 1 2 3 4 5 6applies
very well

J Your professor makes/him/herself
available to interested students or those
having academic problems, How well does

~~ this description apply?
doesn’tapply 1 2 8 4 5 6 applies

very well
K Yourprofessor has a god intellec-

tual command and insight in his/her
field, Howwell does this description

apply?
doesn’t apply 1 2 3 4 5 6 applies

very well

L. Your professor’s lectures are well

organized, How well does this description
apply?

doesn’t apply‘12 34586 applies
very well
M Your professor’s lectures are in-

teresting and stimulating, How well does
this description apply?

doesn’t apply 1 2 3 4 5 6 applies

very well

N Your course was introduced with the

presentation of a written syllabus, How
well does this description apply?

doesn’t apply 1 2 3 4 5 6 applies

very well

O The work and time required by the
demands of this course is appropriate

for the credit received in relation to

other courses you have, How well does

this description apply?

doesn’t apply 1 2 3 4 5 6 applies
very. well
P The readings in this course are ap-

propriate to th subject, How well does

this apply?

doesn’t apply 1 2 3 4 5 6 applies

very well

Q The readings in this course were in-

teresting and stimulating, How well does

this description apply?

doesn’t apply 1 2 3 1 5 6 applies

very well

R The written assignments were worth-
while and contributed to your understand-
ing of the course, How well does this

description apply?

doesn’t ‘apply 1 2 3 4 5 6 applies

very well

S The written assignments were in-
teresting and stimulating, How welldoes
this description apply?

doesn’t apply 1 2 3 4 5 6 applies

very well

T Theexams piven in this course are

relevant to the material covered, They
measure your understanding of the mat-
erial, How well does this description
apply to your course?

doesn’t apply 1 2 3456 applies

very well |

U The discussion in this course was
frequent and stimulating, How well does
this description apply to your course?

doesn’t apply 1 2 3 4 5 6 applies

very well

V The labsection was worthwile and

added to your understanding of the course,

How well does this apply to your lab

section? (disregard if no lab)
doesn’t apply 1 2 3 4 5 6 applies

very well

W The recitation section added to your
understanding of the course, How well
does this applyto your recitation section?
(disregard if no recitation section)
doesn’t apply 1 2 3 4 5 6 applies

very well

X The cost of books for this course

was moderate, They were used toa degree
that justified their purchase, How well .
does this description apply?

doesn’t apply 1 2, 3 4 5 6 applies

very well: :

Y Overall are you satisfied with this

course?

1) yes 2) no
Z 1would recommend this:cdurseiwith}

this professor to'l) no one"'8)lanyone
interested 3) majors and well prepared
nonmajors 4) majors only

Instructions; The final questions per-

tain to proposals for a January program,
You are asked to rate on a 1to 6 conti-
nuum scale the degree to which you concur:
with certain statements,

AA The Student Senate C,L,A, strongly

recommends the adoption of a January
program beginning with the academic

year 1973-1974, We believe uch id pro-.
gram could provide innovation and en- |
richment to our éurrent academic offer=-|
ings. :

strongly disagree 2 3 45 6,

_ strongly agree

BB Assuming that many will desire to
use this time period for employment,
research or leisure, we recomend that

Continued on Page 3  
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MADISON BILLIARD LOUNGE
INFORMATION|

PREGNANCY TEST AVAILABLE Weekdays- 6 P.M. to 12 Midnight
An Abortion can be arranged Saturdays- 12 Noon to 12 Midnight

within 24 hours Sundays- 1 P.M. to 12 Midnight
You can return home

the same day you leave.

GALL
TOLL FREE

(800) 523 - 4436

ATTENTION: BOYS AND GIRLS! ”
Come in and enter for "FREE AIR PLANE.RIDE"

King's Road Madison. N.J. 377-9711

A Non-Profit Organization 24 HOURS 
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RangoT loseto Stevens
Ss noStevens Tech rally and:

lear cut sense of victory
But Coach Harper at Drew University

denies all this, He blames the frustrating
loss on inexperience rather than the

twenty nine personal fouls received dur-

ing the game, In his opinion, the game

against Stevens didnot have the controlled

breaking pattern needed and it did not

have the ¢‘poise’’ needed by a winning

team, But the fact remains that the

Rangers paced -Stevens Tech well that
: ‘evening. This small man team in the end

of the third quarter put on a blistering
defense, As a result they gained four-

teen points,

The statisticsbear out what I’msaying, /

. The Rangers were 27 and 60 from the

field, which meansthat they had the same

scoring percentage as Stevens Tech, The

Rangers’high scorers’ Gary Jones, Ed

- : ~Osterhout, and Vern Shepard had scored

21,18,and 18, yet Stevens Techhigh

scorers’ Tom Nathanson, Tom McInerney,

orand Tom Cresshad only been able to
and musteran 8, 18, and 24 scoring record,

whichisin many respects less consistent

‘than the Ranger’s record, But the viola-

tions against the Rangers hurt the team

more than any other factor, The Rangers

had 29 personal fouls, yet Stevens Tech

only had 17, The Ranger’s foul shooting

percentage was a little over half, The

Rangers shot 9 for 14, while Stevens

Tech had shot 12for 26. The statistics

on the game show that if the referees

would have allowed the game to be played

out naturally, we probably would have

beaten Stevens Tech,

Statistics on the Stevens Tech-Drew Bas-
ketball Game;

Drew University-63
Jones 8-5--21, Osterhout 9-0-18, Rentas

2-0--4, Shepard 8-2--18, Schwartz 0-0--0,
Brown 0-0--0, CiprianiO-0--0, Manusueto

0-2--2, Marshal 0-0--0,
Totals: 27-9--63,
H-time; 28-27, Stevens,

Stevens Tech-66
Cross 8-2--18, McInerney 9-6--24, Ket-

terer 0-0--0, Morris 2-0--4, Nathanson
3-2--8, Staigaitis 1--0--2, Gemenani

0-0--0, Casamento 1-0--2, Meredith
3-2--8, a :

Totals; 27-12-66,

dropto Newark State

males,woyhad &
hen the Dallas Cow-

nder ,He's 5’8"’, a senior,
exce ont {detensive ball player,

nes: A freshman from Bran-

3YScnool in New York, Gary

| for 3 years before coming to

. He's an excellent jumper, can

fromthe outside, and is a leading

«He's 6’1”, but this does not

from his excellent moves when

around the basket,

Rentas:‘Hailing from Hoboken, New

rsey, Al's a quick guard and the play-
r ontheteam, 5°6’’ and a sophomore
‘canlookforward to 2 more talented

earsfrom this athlete,
Kevin Marshall; A 6’]’’ freshman from

Princeton, New Jersey, Kevin’s an ex-

cellent ball handler and jump shooter,

Dan Brown: A freshman from West

Hurly, New York, Dan teams up with

Kevinto give Drew two good ball hand.

lers andjump shooters,
Bob Mansueto; Being the tallest mem-

ber of the Ranger team, Bob Mansuetc;

6°3’’, naturally is one of leaders in re-

bounding and scoring, Bob is only going

to be here for 9 games after which he’s

going to Copenhaugen, Bob’s off to a slow

start this season, but things will improve,

Scott Anderson; Lacking height, Scott’s

stilla tough rebounder for his size, From

Newton, Massachusetts, One of his assets

is his aggressiveness inside,

Joe Cipriani; A sophomorefrom Glen-

dora, New Jersey, Joe’s an extremely

aggressive back court man and a good
outside man,

Rusty Siegel; Another sophomore, this

time from Flushing, New York, Rusty

can box his opponents out well aad only

needs more playing experience to develop

into a first rate player,
The Rangers exhibited no drive and no

momentum in this game, as the team

dropped one to Newark State during the

first few minutes of the second half,

The Rangers, who are now 0-2, blew
a 30 to 27 advantage at halftime when

the Squire’s Ike Wilson connected with’

a field goal, Then, forward Andy Blefwas

sunk 3 of his next 4 shots and the Squires

led 58 to 45, The Rangers could not over-

comethe deficit and the final score was
the Squires, 7 , Drew, 56, ¢ |
Statistizs; 4

Newark State -n
Blejwas 7-2--16, Hamilton 5-0--10, Hill
4-3--11, Swerchek 7-0--14, Tommasso
7-1--15, Carmon 1-1--3, King 0-0--0, Wil-
son 1-0--2,
Totals: 32-7--17

Drew University - 56
Jones 7-1--15, Osterhout 7-0--14, Rentas
3-0--6, Shepard 4-0--8, Schwartz 2-0--4,
Anderson 2-1--5, Brown 0-0--0, Cipri-
ani 0-0--0, Mansuetto 0-0--0, Marshall
0-2--2, Siegel 0-0--0,

Totals; 26-4--56

H-Time; 30-27, Drew,  

Varsity Highlights
Drew’s fencing team is off to a goon

start this year with one win and one loss
to date, Coach Paul Primamore antici-
pates a good, challenging season for the
team, especially with the addition of ex-
perienced freshmen,

The first match, at Haverford, was a
victory for Drew with the score 17-10,

Alleyes were on Peter Brown and fresh-
man Bob Seidenberg as they won 3 out

of 3 bouts, Veterans Chris Bretschneider,
Bob Marchant, Brad Ross, and Tom
Holland also made a good showing, each
winning 2 out of 3 bouts,
The fencing team’s next match was

against Patterson State, a tough school
to beat, and the team did well in spite
of the loss 10-17, Captain Chris Bret-
schneider fenced exceptionally well, win-
ning 38 out of 3, Other members worth
noting were Tom Holland and Bob Seiden-
berg, winning 2 out of 3 bouts, matched
againsttough opponents,
At the time of this issue’s distribu-

tion, the fencing team will have fought
PaceCollege and also competed in the
New Jersey Men’s Collegiate Fencing
Tournament held Dec, 10 in the Baldwin
Gym, This coming Thursday the team

- will be competing with Rutgers and will
pick up their post-Christmas season on
Jan, 25, at home,

Despite the fact that Drew’s fencing
bonwn ‘hasnt Avraurn spectator rrnude af ;
WYgRaia LaeRrFRl WE WW TES We

any great magnitude, this season promises

to be exciting and well worth following,

Ah TY 83 RINNrLe

The New" Jersey Soccer Coaches As-
sociation” selected Drew Rangers Dean
Roscowand Neal Warner for the College
All Star Soccer Team. Both'will be honored

at Numaida Inn in South Brunswick on

December 18th. Coach Reeves congrat-
ulated both Rangers and said that more
honors would be forthcoming. More honors
are slated for Rangers Roscow and Warner
in the selection of the Middle Atlantic

‘Team and perhaps the All American

team.

Coach John A, Reeves, a graduate of

Montclair State College and Pennsylvania

State University, received District 81

Coach of the Year Award. This is the
second winning season for Coach Reeves.
Dean Roscow, who has had a season

scoring’ record of 18 goals, has been
selectedby the International Soccer and

FootballAssociationofAmerica asecond

leadingscorer in the nation. 3

December 14 Drew

 

The Drew varsity basketball teat

hosted Moravian Thursday eveningand
lost its third consecutive game (49-56)

this season, The turningpointin

Drew-Moravian game was with 8 minute
left to go in the first half. TheRal
had a 5 point lead in that half,

it and were neverabletorega it
the second half. The margin of vict
predicted by local presses wasconside
ably lower. The final scoreende vi

with Moravian taking a 6 pointlead,rath

than the’ predicted 15 pointlead,
Moravian’s coach complainingor:Yo.

contest, L
~ Leading Drew Scorers’ freshman’

Jones, freshman Vern Shephare
senior Ed Osterhout haveaveraged et-

ween 18 and 21 points in the last )

games, and senior Ed Osterhout has been

shooting sixty percent from thefield.

Turnovers, which had hurttheteam tm

in Stevens and Newark State gamewere

well reduced inthis game. Nel

C—Omit RR  — : Cre a

Anyone having an “Introduction tologic” text by Copithat
“theydo not need and desire to sell or lend over Christmas

-please contact Richie Zerbo eitherat the Acorn office, Rm.

-/'1332-New Dorm‘or!¥ phane:
= ‘Friday. 2

Peoples
There will be astudent question and
‘comment box in the infirmary. All ques-

tions and comments will be answered by

the infirmary staff and published in the

Acorn.

During reading week and exam week,

the infirmary will be open atthe usual

times. Dr. Puno will be back on his
regular hours (8:30 - 10:30 a.m,) on

~ Mon,, Tues,, and Fri., 8:00 a,m.=-10;15

a.m. on Weds, and Thurs,) Weekend Dr’s
hours will remain at 11 a,m.

Me and Bell like reading,

77.6633,Pleasesee:m
e before : nd

comics, old and new, but don’t

like getting ripped off at twenty cents apiece. If you have

comics you don’t want, we’ll buy themforedime’so everyone

will save, Contactus in Baldin211 or214.
"Codaand Culp.
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822-1717

FondForThought”

“Netra foods & Viramins

 Mon.—Sat.9::30—6
Thurs. 9:30-9 p.m. 
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Large planesindicate B-52 patterns,

small planes otheraircraft.

Black dots indicateU. S. bases.
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